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ELEMENTARY AND SECONDARY CAREER EDUCATION 

ACT OF 1976 



FEBBUART 2t 1076 

House of BEpnESKKTATiVKS, 

SlJBCOMMtTTT:K OX f.KMKKTARY. SeCONI>AKY 

ANI> ViK'ATrONAL lOnt^CATrox OF 'ritK 
Co3i3iiTTi:K ON EiiucATinx and LAtson. 

Washingtmh DM^ 
Tlie siibcominittcn mot at 0:55 nJiL. pumtaiit to call, in vooin 
21T5, Rayburn Houso Office Binldinir? lion, Carl Poi^kins. clinir- 
man of the committee, prosiding. 

Members prossnt: Eepresentativos Pevkins (presiding), ^lottl^ 
Hall, Quie, and Presslcr. 

Staff members present : John F. Jennings* counsel ; Xnncy Kober, 
research aisistant; Jack Murray, c*lerk jiSHistant; and Yvonno 
Franklin, minority assistant. 

Chairman Pehkins. First let mo wolconio nil of yoii pooplo to tlio 
committee this morning. 

The Subcommittee on Elomentarv, Secondary^ and Vocational 
Education is conducting a hearing today on H.R, llOSS, the Fie- 
mentary and Secondary Career Fducation Act of 1976, 
[Text of H.R, 11023 follows:] 

[llAL llOSn, 04th Cnng., Igt ^pnn.] 

A BlTfL To niitliorlztj U enrpnr ediirntlon projrrnrn for elrmentnf^' and ^dtrondary 
gdhonlj^, and for ether purpn^HR 

Be it €ita€t€d L|/ f^p Senate and JTmtsr nf nrprr^entaiive§ of thti TjHitftl 
States of Am^'ira iti ConrirrM^i aHMrmhled, That ihi^ hUl lunj be cntcMl the 
"Elementnry and StKjonclnry Curt'or Etluuatioii Att of lUTG". 

PURPOSE 

Bec. 2, In recngnltlori nf flip prhnn inipnrtnnro of work in niir Rm'fnt.v niifl in 
rcco^ition of the role that ttjp sclinnls iih\y in tile Hvu.s of nU AinericnnK, \t 
is the purpose of th!^ Act tff nnHl^t KtatOH and lof*nl odiioatlonnl n^|t»ntJll^M to 
Increase the eniphnBf.q tl\py jjlace In (■Irmoiitary nnd Foronflnry geliooln on job 
awnreneHN, oxriloratlon. diK^jHlorimnking, nnrt pinnniag, 

At"Tn0lir7*ATIO??8 

Sec, 3. (a) Snbjeet to tlm provisions of mibBection frt), there Ib ni\thov'm*i\ 
to be ftppropriatrd no more nnrt no ivm than the Pmn Of Sn.OOu.OOO for the fi,NraI 
year he^nning Octolter 1* lOTCK for tlio purpose of carryinji out section 5. 

(b) Subject to the provisions of subsootlons (o) and (d), there are fin.*ther 
ftuthoriied to be nppronrfated no more nnd no le.sH than tlie mini.^ of $lCK),nnO- 
060 for the fiiical year bednninff Ortnher 1. 1077, .$75,000,000 for the fiscal yenr 
beginning October 1, WIS, $50,000,000 for the n.^cal year beginning October 1, 
10TO, and |^n.000»000 for tlie fli^cal year beginning Oetobor 1, lOSO, for tlu* pur- 
pose of carrying out Reetion 6, 

■ (1) 
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{e) No funds are authorised to lK» upi)ropruittHl for any flsciil year untler 
subgectloa (b) nnleas appropriutioiii liave been provitied under subsection (a) 
fop the fiscal year begiiinlng October !» 1976. 

(d) No funda are authorised to be appropriated for any flscnl year niider 
either subsection (a) or (b) nnlegs such funds are appropriated in the flscnl 
y^ar prior to tlie fiscal year in which such fundi wUi be obligated, and unieBg 
such funda are made aTaiiable for es^nditure to the Btates prior to the begin- 
ulng of such fiscal year^ 

(e> Notwithstanding any other prOTislons of law, no funds ?nny hf ninjle 
aTailabla under the proyisioni of section 406Cf ) of tiio Education AmendmontH 
of lfi'74 for franta or contracts with local education agencies for any itHeal 
year for which funds hare been appropriated pursuant to subsection (b). 

ALLOCATIONS 

Sec. 4. (a) For any fiscal year for which funds are appropriated pursujint 
to aectJon S, these funds shall be made aTaiiable to the States in the same 
proportions that each S totems population^ aged five to ieYeateen, bearB to the 
total population, aged five to ieventeen, of all the States. 

(b)^y fnndp allocated to a State under subsection (a) for wiileU a Stale 
has not applied or for which a State has not been approved siiali be reallo- 
cated by ratably inerensing the allocations of each of the States whlcli have 
approved applications in proportion to the original allocations, 

STATE FLANNINQ 

Sec. 5. (a) Every Btate desirinf to receive funds appropriated under sub- 
section (a) of section 8 for fiscal year 1977 shall subniit to the Commissioner 
an application eOBtalning aRsuraneea that^ 

(1) the State educational agency will be the agency reBponsible for plan- 
ning the usep and administering the expenditure^ of funds received under this 
Act J 

(2) the ^tate board of education has adopted, or will adopt during fiscal 
year J97T, a statement of policy that career education is of prime importance 
In elementafy and secondary education within the State; 

(S) the State legislature and the Governor have been uotlfled of the State's 
appiication for these Federal funds; and 

(4) the funds received under this Act will be used In aeeordance with the 
provifionB of aubseetion (b). 

(b) State receiving funds under this Act for fiscal year 19TT, after 

the approval of ita application of assurances .^y the Commissioner^ may use 
these funds only for— 

(1) the employment of a State coordinator of career education who ahall 
be directly responaible to the chief State school officer within tlie State and 
who shall ^ the chief officer responsible for planning t!ie use, and adminis- 
tering the expenditure* of the funds received under ttiis Act, and for staff 
to assist such coordinator Including at last one professional trained in guid- 
ance and counseling t 

(2) the preparation of a new, or the updating of an already adopted plan, 
for thf* initiation, expansion* or improvement of programs for tlie Infusion 
of career education Into the education programs being offered by local edu- 
cational agencies throughout the State ; and 

(3) planning in local educational agencies to prepare to carry out the 
Btate'ii plan. 

STATE AND LOCAL FROOBAMS 

Sec, S, (a) Every State desiring to receive funds iipproprinted pursuant to 
subsecUon (b) of section 3 for the fls^l year beginning September 30* 197T, 
shall submit to the Commissioner by July 1, 197Tp a State plan which meets 
the requlrments of subsection (h) and which contains assurances that^ — 

(1) the State educational agency will be the administering agency for 
funda received under this Act, and 

(2) the State coordinator of dareer edUMlioii employed puranant to para* 
gTapli (1) of iubsection (b) of section d shall be directly responsible to the 

' chief State school officer and shall be the chief administorlng offices for funds 
received under this Act « 
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(b) Every plan submit tt^d to the Conimls.siuuer by a State inirsuant to tins 
sectlDn sball— _ i c. 

(1) set out explicitly the objectives the State will seek to acnieve by bep- 
tember 30, 19S1, in iinplementing the goal o£ pfovldiug career education for 
gtndents in elemental^ aud iecondary scUooIb within the ^tato, and net out 
the means by which the State will geek every year tu achieve tlie^e objuetives 
with all resources available to it \ and 

(i) set out how the funds reeelved under this Act will be used to implt'* 
meat the overall objectives and how these funds will be u.^ed every year, 
lubjfct to the restrictions contaiuod in subsection (e), as ineang by which 
the Btate will seek to achieve these objectives. 

(e)(1) iubject to the provisions of section T, funds received under this^ Act 
for fljcal years beginnlnf after September 30, 19TT* may be used by a State 
only for the following activities : 

(A) the empioyment of the SLate coordiuator of career education and of 
th^ coordinator's staffs 

(B) providing services for local educatloual agenuies, such as in-service 
Institutes for teachers and counselors and the training (if local career edu- 
cation coordinators; and 

(C) igranti to local educational agenciei for^ 

(1) developing and impleinenting programs for students in grades one 
through ten which Involve career awareness and exploration; 

(il) developing and implementing programs for students in grades eleven 
thnfngh ftiurteen which involve work experience, career plannhig, and 
decisionmaking i 

(iii) developlnf and implementing programs of guidance and couiiseiing 
for students In all such grades and job placement assistance for students 
in grades eleven through fourteen : Provided, hoiGCier, That no less tUun 
lu per centum of a State*s grant for any flscal year shall he used fur pro- 
grams described in this division i 

(iv) the employment of eoordinators of career education In local educa- 
tional agencies i 

(v) training of the local career education coordinators; 

(vi) in-servJrn training of teachers frcjm the early elementary grades 
through high school in order to acquaint these teachers with the purpDse 
and techniques of career education; 

(vli) in-service training of counselors In order to acquaint them with 
the importance of career education ; 

(viii) institutes to aequaiiit school administrators and school board 
members with the importance of career education; and 

(is) the purchage of instructional materials aud supplies for career 
edacation activities, «x ji 

(2) Grant* made to local educational agencies pursuant to clause (C) of 
paragraph (1) from funds received under this Act must, to the extent prac- 
ticablej he made in amounta proportionate to the enrollments in public and 
nonpublic schools within the school districts of such agencies, except that sub- 
sfantially greater amounts must be provided (A) to local educational agencies 
whose tax e^ort for education is substantially greater than the Btate average 
tax effort for education* bvt whose per pupil expenditure (excluding payments 
made under title I of the Elementary and Secondary Education Act of 1D03) 
is no greater than the average per pupil expenditure in the State, flLh^^(B) to 
local educational agencies which have tlie greatest numbers or percentages of 
children whose education imro.^es a higher than average cost per child, such 
ap children from low4ncome families, children living in sparsely populated 
areas, and children from families In which English is not the dominant lang- 

(3) (A> To the extent consistent with the number of children enrolled in 
private nonprofit schools within the State as regards services provided under 
clause (B) of paragraph (1) and within the school district as resmrds a grant 
mndt to a local educational agency under clause (C) of paragraph (1), such 
children and the teachers of sneh children must participate in these services 
and in the programs funded with the.^e grants. 

(B){i) Tiie control of funds provided under this Act and title to materials, 
equipment, and property repaired, remodeled, or constructed therewith shall 
be in a public agency for the uses and purposes provided in this title, and a 
public agency shall administer such funds and proi>erty. 
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(il) The provlmons of 8i*rvices piirsuant to this paraRrapli sUnll be prnvidorl 
l)F employees of a public ftgencj or through contract by sucJi public agency 
with a pei^OD, an association, agency, or corporation who or whU^h in tlie prn- 
vigiona of saeh iomcoi is Independent of such private school and of any rells- 
10^ organization, and .^iich employment or contrnct shall be under the contnil 
and OTper^^ialon of such public agevicy, and the fiindn provided under this Act 
itmll not be commingled with State or local funds. 

Sfia T* (a)(1) Tile CommJseioner* after lie has received an application of 
asanrances for fiacal year 1077 and has found it to l)e in compliance with ^ov^ 
Uon 5, and after he hns found the State to be in compliance wnth iection U 
for t^e iucceediBg two flical years, shall pay to the State the amount which it 
is entitled to receive for each such year under this Act. 

(2) The Commissioner, after he has found t lie State to be In compliance 
mm aectlon 6 for fiscal years iOSO and lOSl by reviewing the report requirud 
to bo anbmltted by the itate by Bection D for the second preceding flscai ycar^ 
shall pay to the State the amount which it Is entitled to receive for eacli - avh 
year under this Act 

(b) <l> Any State receiving funds appropriated under subjection (10 of 
section 3 nsay reserve not more tlian 5 i>er centum of such funds for B?rvlrcs 
perfonned for IoctI educational agencies pursuant to clause (B) of imragruph 
(1) of subsection (c) of section 0 and not more than anothor ^ per ecntuin for 
the purposes of clause (A) of such parasrrnplL The remainder of such funds 
shau be distributed to local educational agencies, 

(2) In fiscal year 1077, funds avnllable nnder'thls Act to a Btate may he 
used, subjeet to the provisions of paragraph (1), to pay the entire cost of 
employing the State career eduoatlon coordinator and staff assisting such 
c<>ordlnaf:or. In fiscal year 3D7S, funds available under tliis Act to a State mnv 
be used to pay, siibjeet to the provisions of paragraph (1), not more than rn 
per centum of such costs, and in, the succeeding fiscal years not more than m 
per centum of such costs. 

(3) in fiscal year 197S, funds available under this Act may be used to pay 
the entire costs of carrying ont the State plan adopted pursuant to section 6. 
In fiscal year 1979* funds available under this Act may be used to pay not 
more than To per centum of such costs, and in the iucceedinf fiscal jmra funds 
may be available to pay not more than 50 per centum of such costs. 

(c) (1) If a State Is prohibited by law from providing for the participation 
is programs of children enrolled In private elementary and secondarv schools, 
as required by section 6(c) (3) ♦ the Commissioner may waive such reauirement 
and shall arrange for the provision of services to such children through arrange- 
ments whleh shall be iubjeet to tlie reciulrements of that section* 

(2) If the Commissioner detefmines tliat a StAte or a local educational 
agency has substantially failed to provide for the participation on an equitable 
basis of children enrolled in private elementary and secondary schools as re- 
quired by section 6(e) (3), the Commissioner shall arrange for the provision 
of services to such children through arrangements which shall be subject to 
the requirements of that section. 

FTOERAI, ADMINlSTRATiO^ 

Bia (a)(i) The Office of Career Education created pursuant to section 
406 of the Education Amendments of 1074 shall be the administering -agency 
within the Office of Education for the review of the State plans, applications 
and reports anbmltted pursuant to this Act. 

(2) In revicT.ing these plans, applications, and reports, the Office of Career 
Bdncatlon shall provide technical assistance to those States In need of improv- 
ing such plans, appli^tions, and reports. The Office shall also work wltli all 
the Btat^ so that curriculum materia is developed with funds available under 
and projects fonded under, section 406 of the Education Amendments of 1074- 
the Vooatlonal Edutmtional Act and the authority of the National Ingtitute of 
EdOcatlon are used or continued, as the case may be, wherever such use or 
eontiauance would serve the purposes of this Act 

(b) The National Advisoir Conncil on Career Education created pursuant 
to section 406 of the Education Amendments of 10T4 shall perform the same 
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fuiiutioiiH with reNpoct to the lipognuus authorixuil luuier tliin Act an it \a 
authorised to perform with ru^pycc lu tUt progniui^ uunjorixDii unUur tlmt 
^ectioiu 

(e) TUr Nationnl Institute of Educiitiou shuU conthiuo its coiiunlmmitary 
efrorrs in career eclueation, incliuUnir produt't nnU prn^'mm (luvtiiopnient. eval- 
uation, policy annlyseH, and roHiMiruh and gtudU'ts to iuiprove uaruep ediifMitifMi 
iiieasurement, The Oflk'e of Ktlueatifni nhaU coopenile with iho InHtiluie in 
identifying reiiearch and clovel<ipmi'iit prioritioH iuul in dlHHeiuiiiatiim the prt'd- 
licN and finding of re.^enreh and deveioptnt'nt undertaken hy the lust It ate, 

REPORTS 

Bfic. 9 (a) No later than December 30 of oaeh fiseal yenr oai h State reeeiv- 
ing funds under tuis Act shall submit to the Uonnnih^Hioner a reiKirt evaluati^'.g 
the programs assisted with fund-^ provided under thig Act for the preceding 
tiScal year, inch report shall inclnde— 

(1) an analysis of the extent to which the ol>Jectives set out in the ^tate 
plan Hubmltted pursuant to sect inn 0 have been fulfil led during that preced- 
ing fiscal year; 

(a) a description of the extent to which the State and local educational 
agencies within the State are using State and local rcHources to iniplenieiit 
these object ivcH and a descriiftion of the extent to whlc li funds received under 
this Act have been used to achieve these objectives; i\\\<\ 

(3) a description of the cxemiilnry progranis fundcil witliin the State, in- 
cinding an analysis of the reasons ftir their success, and a tleseription of the 
prOMnims whlcli were not HUcce.ssful within ttie State^ Including an analysis 
of the reasons for their failure, 

(U) Tlie Commissioner, thronjch the Office of Career Education, shall analyze 
each one at the State reports sulinutted pursunnt to sulisoeiion (a) and shall 
provide to the State no later tlmn three nionths after I he date of sucli sub- 
mission an analysiH of tlie report and reconnnendations for improvement in the 
n|it>ration and administration of programs Ijeiag provided by the State with 
funds made available under tlils Act. 

(q) The National Advisory Councii on Career Educntioa shall snlmiit a re- 
port to the Congress by April SO of each year evaluating the effeetiveness of 
the programs operated' during tlie preceding flseal year with funds provided 
under this Act 

(d) The Commissioner shall conduct a eoniprehensive review of tlie pro= 
grams funded under this Act and slmll Hulunit this report to the Com ui It tee 
on Education and Labor of the House of nepresen tat Ives and the Committee 
ill! Labor and Public Welfare of the Senate hy no later than Septemi)er 80, 
IDSO. 

DEE'I^'ITlONS 

Sec. 10. For purposes of this Act the term= 

(1) **eareer educatioii" siiall lie limited to thoFc activities carried out hy 
State educational agencies and Incnl edncational agencies involving job 
awareness, exploration, decisionmaliin^, and plnnalnjc: and 

(2) ••Htate'* shall mean the no States, the District ut Culnmbia, and the 
Commonwealth of Puerto Rico, 

Cliairman Pehkiks- Lnst May 20, the ^iibcoiiimittoc* hold a lieai'ing 
on the _general siibjact of caroer ecliication. Siiicf*^ that time, tlie 
National Advisory Conncil for Career .Education has submitted to 
Congress a rocommGiidation cTilling for new Federal legislation in the 
field of career odiirntion. Both of thene events Imve scM^ved to eryHtnlli^^e 
mj thinking on what the next step ought to bo in onr efforts to 
help foster career cdncation, 

H.R* 11023 is the result of this thinking^ and I wrote and 
mtrodiiced this bill for tlirce rensoiis: 

First : I believe the time is at hand for career odiication to be 
implemented, that is, to be put into prnctice in every school in 
the country. We have oxporimcnted aiul researched and demonstrated 
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with career ecluention for at least 7 years now. and in my opinion^ 
at leaat, career eaucation has proven its value. It can. be the means 
for brealdflg down the walls of isolation which have been built 
around the sdiools and the processes of improving education is 
more relevant to what happens after students leave seliool iind it 
can help people to lead more meanlngfid and productive lives. 

The mmnS reason I introduced tlie bill is that for once and for 
all a clear distinction must be clearly made between career education 
and vocotional education. The latter is specifically job training, 
vocational educntion; while career education is a broad effort to 
help all students become aware of jobs, to ti^* out dilTcrent types 
of workj and to be counseled and placed in the best jobs for them, 
or to go on to more specific education. 

The la^t reason I introduced the bill is that we must make clear 
that career education is meant to change the regular eduratinn 
proOTam and not to be a separate program forcn^cr. So my bill calls 
for limited funds to be phased out over 3 years, 

For the record I nm inserting the statement I included in the 
Congressional RecDrd on Doc. IS* lOTD, outjinljig n. ^ reasnns fav 
writing H»E. 110S8 and describing the bill. 

[Statement follows :] 

[FrOfrt tho Coni^regHlnnnl Tu^rard. ' ^mhvt IS, IDTril 
CAREnn EorcATioN 

'Sir, PnBKlX^. !Mr. ^pimlcnr, on Dt»con\!fer 4, I Inf rotltu'pcl for illHCii.^^lon piir= 
pcmm the Elemontnrj" and Rucnndary Cnrepr Ediic'iitlnn Act of 1970^ ILB, 110L>3, 

Tliy priine Tfmffon I inf roiinrt'd tlmt liiil in tn P!iroiirnp> ffr^'ntor FfuL^r.-il 
assistance for Stntt»w and Inoal Bcliool dlHtrlctH i?i linplomnnMng career educa- 
tion progrnniF!. 1 bp! f eve fliat enoiipli rcponreh linp been done on cArecr edncn- 
tloii to pTOVQ^JtB vnUiii aiid now i§ tlio timv to iiinUn cnn^of educntion part of 
flip remilitr nd neat ton program in pvr^ry nvhoni in ttie conntrj. 

BIneo W7% $100 million of FtKlorni fiind?j ImM Iteen providet! for re.^enrcli and 
demon. M fat I on pro^ernnis in career ediicatlnn niidor the Voentionnl EducaHon 
Act, the Ertneation PFofeHsions Developinent Arh flie Experimentnl nnd deni- 
onBtrnfion Career Ediieatlon Act nnd several otiier lawH. No fundH, , liowoTer, 
iiave even been provid(»d for a brond scnle inipleinentiitloii of Ciireer ednca^ 
tion In tlio BclioolH. 

The 111 II I introduced would provide tliOFc fiindH, and It woidil pnivide tbeni 
thronph Rtnte educntional a^eiicies wbleh enn pive tbe leaderBliip neceHNnry 
to make career ediieatlon nn Intrinsie part of elementary and RCcondar.v odu- 
eatlon* 

Tijy Hccond reason in Introducing tbe bill in to beli> clnrlf.v the diHtinction 
lietwe^n cnreer ednentjon and voentionnl educatiOi Voeatlonal edneatlon, 
we all know, \s speeille job training provlcled tlironuh oiir achnol^. Career edn- 
cation, on the other hand, is a aomprehensivo appronch to education from tlie 
enrlj elementary ^ades into tlie adult years, proyidinp people with an Idea 
of the t^ee Of JobR aTallable in gociety, with ^idance and eounselinA to 
fletermlne what .lobs they are moBt suited for, with aBaiRtance in ^eenring 
the^e jobs, as well as with speciflc jo!> training, 

tJnfortnnately though. In the public's mind, theie two ideas often become 
confused. Furthermore, the Federal Government has helped to foster that con- 
fusion by providing most of the funding for career education since 3fl72 
through the Vocational Ediiefltlon Act. Now, for the sake of both ideas. It Is 
best to divide the two hy providing Reparate implementing le^slatinn for 
career edaeation. The bill r introduced seeks to achieve that objective* 

i^fy third reason In Introducing the bill is to make clear my belief that the 
Federal commitment to assisting in the implementation of career eduoafion 
ought to be of a limited nature and ought to decline over time. To achieve that 



end, my bill iifopaHPS tliut |100 miUinn bo maUe avallublo tor proKruiu griuits 
ia flscal 1^8, $75 million lu fUical lyTO, ?50 niilllnn in fiscfil und tuilliun 
in flscal 1081. It al^o provides that States aud lomtl school diwtrlutH muat in- 
crease their niatehlng funds for this program over those 4 ycnrs. 

If the eoncept of career education Imr any raliility— and I bollevc it doos, 
it ought to be adopted «s part of thi? n'giilnr cnrriciilum by chord diKtric^ts 
within that period of time. The Fudural GoveTnmeiit does not buve the re- 
sou rces to continue to fund thoge programs endlessl3\ 

I would iilce to acknowledge at thlH time the usefulness of the report rueeutly 
submitted to Congress by the National Advisory Conncil on Career Kdiication. 
That report, which urged the creation of a career education program soniowhat 
similar to the one my bill proposes, served to provide aie witli many aoiuid 
reeommendations and worthwhile ideas, while I was preparing this bill. The 
Advisory Couneirs work has been very helpful; and I wonld like fo thank the 
members of the Council and especiaily its chairnunu former U.S, Commissioaur 
of Ednentlon, Sidney Marland, for their work* 

I would now like to mention several other features of the Elementary and 
Secondary Career Education Act, A more detailed Hection-by-suction descrip' 
tion of the bill follows niy prepared remarks. 

Tile bill provides for programs only !n elementary and secomlary HClin-ilH. No 
funds are provided for programs in community college.*^ or 4 -year colleges or 
for iirograms for adults out of sehooL 

The rensnn for tliis fociiH on elpnjentary and Nccondary RCbnol p<lnf'ntion is 
that the bulk of the Federal funds Hpeiit since 3072 oii I'mver iMliiriitlun havi? 
been concentrated on developing means to bring career education Into elemen- 
tary and secondary education. Tjittle I ins been done in other area^. 

Now, I believe it Is time to implement thv^v eKperiments In elet atnry and 
secondary edncatioiK It is not time, however, to shut off experinipntntlon in 
these other an*as. Therefore, my bill itrovidcs tli \t funds under the e^^iseri men- 
tal and demoiiMtratioTi Cn reer ICdncntlou Act can ctrntinue to lie iiHed for 
research and demons r rat I on programs in pOHtHeeondary education and for 
adults* 

The bill reqnires that at least W ptTcent of the funds under tho nc;t innst 
be iiHed Hir puidnnee and uniinHelin^ activities In loenl school d'Htrli In, rres- 
ently. a good guinnnee nnd eoniiseling program is sadly lacking in niany of 
our schools; hut its presence Is al'solutely essential to a sneeeHsfnl earet^r edu- 
cation program. 

Another feature of the hill Is that these funds must be prr?vhlefl iii set 
nmoiints. In other words, if tins hill Is to he iniplemented. the Consr»»ss nmst 
apprnpriate the eNnct authorisations providod. Otherwise* there will be no 
hroad pro^mm to implement career education In elementary and secondary 
schools; and. instead* e-^perimentatloa will continue under tlie Career Educa- 
tion Aet, These funds must also be pi^Jvided 1 year in advance of nctual obli- 
gation in order to nllow States .nnd school distriet.s sudielent time to properly 
Implement the programs, 

i have included these two features* beeause T believe that certain' in fund- 
ing Is essential to opera ti air a good education proirram. Admin istra tors nnd 
school boards must know that the fuhdFTne ^oing to be there if they are to be 
expected to make real chanfff^s in the schools dependent on this fundim?. Too 
often, the results of Federal education proiyrrams are minimal due to uncer- 
tainty of funditig* 

The bill also requires States to hire State coordination of career education 
and permits States to provide for properly staffed offices to assist these coordi- 
nators. The use of these funds for the hiring of local eoordinators nf career 
education is also permitted. I hnve inclnded these provisions, beeause 1 have 
come to belieTe that there must he people working nn a dally basis to achieve 
a particular goal if real change Is to be implemented in education. 

The last major feature of the hill is that the Btntes are given the responsi- 
bility to deTel(>p what they pereelve to be the proper objectives In Implement- 
ing career education in the States* However, once the States have developed 
these ohjeetives, they will be held accountable to them by the Federal Onv* 
emment. In other words. Federal administrators will not tell States what they 
must do to implement career education; hut the States will be held accountable 
to what they themselTes sny they are going to do. 
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i Introduced thii bill In order to put on public record my tlmuglits on whore 
tlie Federal GoTernment ought to go with career edueation. I liope that the 
IntroduetiOn of thli bill will further itlmulate the national discuSHioii on the 
Talue of gareeF education and will also serve to focus attention on finding the 
- besfr-maang to •^ad^ance tlie adoption of career education by Btatea and gchool 
dlstrlats. 

JE woDld be moit appreciative of reeeivlng comments from indlvhhmlH and 
ofganizatlong throughout the counti^ on the ideas contained in my hi\L I wnnt 
to make ft clear at the beginning that I am open to iuggestionB on better wnyn 
to aehieTe the furtherance of career education. I am not wedded to everr 
future of this biiL 

I do want to reafflrm mj belief, however, that we* on the rederal level, must 
encourage Stat^ and local ^iehool districts to adopt career education much 
more Tigoronsly than we have In the past Youths and adults througliout the 
eountry must be given the opportunity to learn aliout the jobs available In oiir 
society and must be given profeHSional help in choosing their oceupationa and 
in finding the best training availaide. Otherwise* I believe tliat wo will con- 
tinue to have an enormous waste of human talent which we can ill afford, 

Mr. Speaker, I would like to Insert at this point in ttie Rkcobd a sectIon-l>y- 
legtlon description of the bill ^ 



Section 1. The bill Is cited as the "Elementary and Beeondury Career Kduca- 
tion Act of 1970'% 

Section 2. The purpose of the bill is to nssist Stntes and local edueritinnal 
agencies in increasing Job awai^ness* exploration, decisionmaUlng, and piaii- 
ning activities In elementary and secondary schools./ 

Section 3. For flscal year 1DT7« no more and no less than $5 million Is au^ 
thorlzed for the purpose of planning. For flscal year 1978. no more and no 
less than $100 mUlion; for fiscal year 1979, $75 million; for flscal year 1080. 
$50 million; and for flscal year 1981 $20 million, is authorized for carrying 
out eareer education programs. 

None of the program funds, however* are authorisipd unless the $5 million 
for planning has been appropriated for fiscal year 1077. Furthermore* no fundN 
are anthorized for either planning during fiscal 1077 or for programN in tlie 
other flscal years unless these funds are appropriated a year abend of time. 

If funds are appropriated for programs in flscal year 1978 through 1081, no 
grants can be mode with local educational agencies under the experimental 
and demonstration Career Education Act, 

Section 4. The funds appropriated under the Act are distributed among tlie 
States on the basis of school age population. 

Section 5, Bvery State desiring planning funds during flscal year 1077 must 
submit an application assuring that these funds will be administered by the 
State education agency, that the State bcmrd of education has adopted or will 
adopt a statement of policy coneernlng the Importance of career education, and 
.that the State legislature and the governor have been notlfled of the State's 
appiication. 

The State's funds durlnsr fiscal 1977 can only be used for the employment of 
a State coordinator of career education and staff to assist such coordinator, 
including at least one professional trained In guidance and counseling* for the 
preparation of a State career education plan, and for local planning, 

Sectfon 6, Every State which desires to receive program money for fiscal 
years 197^19S1 must submit to the Commissioner of Education by September 
80* 1977 a State plan assuring that the State educational agency will operate 
the program and that the State coordinator of career education will be di- 
rectly responsible to the chief State school officer and will be the chief admin- 
litari ng officer for the program. 

This State plan must also set out explicitly the objectives the State will seek 
to achieve In career edncatlon by September 30, 19S1, and must set out how the 
funds under the Act will be used to achieve those objectives. These funds may 
only be used for the employment of a State coordinator of eareer education 
and for the coordinator's staff, for providing Rerviees to local educational 
agencies^ and for providing grants to local educational agencies for career 
^ucatlon programs. o 
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. At leiist 15 percent of eneli State's grant must bo «sed for fiildance aud 
W^^^l couusellng ajid foe Job placement in local educatioiml agencies, 
■/^A;' ' Grants to local, ediieational agencies must be made in proportion to the en- 
|,!,jc= roUments tif these agencies, with allowance being made for greater tax effort 
^2i^«;-SWd^0?^J$^^J^llWi^^ eblldren. Serviyei naurit be provided to cliildreii 

^^i^^^ '^J' is priviate. non-profit ichools. 

^1--' '{ BeclrtOn f. For fiscal years 1977, 30TS, and J9T9, tbe Commiiiioner must paf 
ptfi^5^^i^^^tlievSta^ eatitlementM if they comply with the asaumneei of the Act^ 

pf (Wr tbr.fls^l years lOSO aud-JfjSi, the Commissioner roust pay the States theiir 
fp;;:-^ ' entitlements only If they-4iavy achieved the objectives of their Btate plauii. 
^f'^'^' • ; ^^^^^^ percent of its grant for State administration and 

jiV' . ■ an jid^tlonal 4> percent fur services for local educational ageaoles^ 
;f - Fo'^^riscai year 1DTT» the entire coyt of employing the State coordinator and 
j.^k^aS:^mj be paid for from Federal funds. For flscal year lOfS, only TO percent 
" ' of such costii may be paid; and in the succeeding fiscal yearii only 00 percent 
^ of such obstg may be paid. 

t Sectldn 8« The Offlce of Career ^duration must bo tlie administering agency 

y: 4. ; jivl of Edtication for this program* and this office must provide- 

-: ' technical assistance to the States. Career education currieulum materiali and 

projects funded under otlier Federal laws must be used In the programs under 
II^ V ihlM^ct^ to the extent practicable. 

•gf^ ^ ^hThrn l^sMonul Advisory Council on Career Education must evaluate the im^ 
|^|> V ^^ani&Vuuder this Act, and the National Institute of Education must continue 

: ,jfg Qompiimen eflortH in career education. 
-V * Section No later than Pecember 30, each State must submit a report to 
; ; ; , the Gommlssioner evaluating its career education program. The Conunlssloner 
must analyase these reports and submit these analyses to the States within 
?7; I three> months. 

:. The National Advisory Couneil on Career Education must submit a report 

J" to the Oonp^ess by April 30 of eacii year evaluating tlie program. The Commls- 
siorier must conduct a comprehensive review of tlie programs and submit a 

I report to the Congress by no later than September 30, 19S0. 

Section 10. For purposes of the Actp "career education'* Is limited to those 

K/: ; actlyities carried out by itate and local educational agencies Involving jol> 
awarehesi» exploration^ decisionmaking and planning. "States" are duflned as 
being the 00 States, tlie District of Columbia, and Puerto llico, 

■n_ Chainnan Perkins* Today, wq are here to hoar the reactioiis of ex- 

' perts in career edueationj of varioui organisations and general wit- 
nesses to this bill and to thois ideas. I am delighted to welcome here 
this morning our first panel comprised of a fornior member of the 
Office of Education, Dr, Sidney ^larlandj and the National Ad- 
yiiory Council for Career Edueai.lon3 Dr. Bruce Shertzer | and State 
coor^nator of career education, Ms* Jeanne Werschke* 

STATEMENT Or DE* BRUCE SHERTZEE, 0HAIEPEE8ON, NATIONAL 
ADVISOEY COUNCIL FOE CAEEEE EDtJGATION 

Dr* Shkrtzm* Mr. Chairman and members of the enbcommitteOj 
I am deeply appreciative of this opportunity to appear before you 
to speak, on behalf of the National Advisory Council for Career 
p Educationj with respect to H.Bp 11023, 

Our council wishes to CKprcss thanks for both the quickneis of 
>7 the chaimian in responding to our recent legislative recommenda' 
• tions and the extent to which that response followed the substance of 
onv recommendations* We hope to reciprocate by responding here 
to the chairman^s request for suggestions to change %Tording in 
this bilL 

Our council members have studied this bill carefully and have 
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^S^eed on flie: recommended cha^geB to be presented here. Our 1^ 
itii^^Mfia su^eetw^ along with a rationale^ for each 

^^Si^^ihaT©J^m prraared m a document which I now ask you 



p^fi^^cbnridei^msirt of these hearingi along \atn 

^^^^^^^^m^mtB iummarizing mearch studies that show career 

IX-^Hj irt^^ Ohaiiman, that your staff people have a copy of 
i^rea<^h:.of<ttto _ * 1. 1 1 

^ eKairiSssri Peheins, Yes ; we do have copies. Doctor. Go right ahead, 
^^Jj^V^Q0 obj^ preparod itatements will all be inserted 

in iUi© record, 
p V to foUowBi] 

I*' r"iliffi<Mil^Ns OF THE National Adviboby CoTOCtt fob aAREEB Education With 
* ^ '"^TtEgpier To Bpmamo Csanses foe H.R. 11023, the BiiMBNTABY and Be<^ndarv 
. CABEm 'IdppcATiom Act of 10T6 

The National Adviiory Council for Career Education ii generally pleaicd 
^ with, and inpportlTa o^ the Intent of HR 11(^3. The followinf auggestioni 
& totip^tiyiB thmg%B in wording for this Bin are .iubmltted in response to 
D. Perkini' request for sueh euggeBtioui made in his Da- 
"^mber 18, 1975 ipee^^ in the U.S. Houie of BepresentatiTes. They are ln« 
•rtinded to iupplement the teitimonF of Dr. Bruce Shertzer, Chairpereon, 

- r l^AjOOE, given before the Subcommittee on lllementar^, Becondary, and 

Vocational Education, Houie Committee on Education and Labor, February 

2, WW. ' ^ , , 

" To fOTOUlate theie i^ggestlon^t KACOB members were poilea In a ieries 
S of telephone conference calls, The suggeations appearing here have boen 

- > tndoraed by the NACCE. i 

' Bach auggostioa for change is aecompanied by a ihort Etateraont of rationale 
V for the requested change. The NACGE iu prepared to expand the rationale 
further, if requested to do io by any Member of this distinguiahed Buh- 
"4 committee. 

^ .OTmnge.No. 1: Page 1, line 11— change to "on career awareneiij esplorn- 
vivtion, decliion mafcing and -planning in making education, as preparation for 
^v.^ work, a major goal of all who teach and aU who learn* 
'P. ^ ^Bationaler Catmr education concerns Itaelf both with paid employment and 
work peraoni do as productlTe use of leisure time. The word **j0b'- refers 
jeniy to the world of paid employment. The word "career" refers to the 
tetality 6f work , done by the individual. Career education la an attempt 
to reform the entire systam of American education so as to bring proper 
attention to helping students understand and capitalize on education/ work 
relationshipa* It is Important to emphasize this as a goal ©f atl educators, 
^ OJmnge^No. Page 2, Lines IWS— change toi "year beginning October 1, 
^976, and' ^eh succeeding year, for the panose of carrying out Section 6/' 

Raiionale : ThB NAGOE belleTes In and supports the principle that, If career 
education ii a Tiable YeMcle for reform, LEAs and SEAs should, and will, 
be willing to assume its major costs. The Council, therefore, supports the 
general concept of a declining federal commitment. Beform, however, will 
not- come quickly. Since a time Uihle for reform cannot be speclfled with 
exactneas; it will be wise to leaTe the federal commitment open-ended* During 
^ the period of federal support, the dollar amount authorized should not drop 
i'* to less than half of that originally made ayallable* 
i^i^i^ f CJiang& No, Si Page 2, Linej 16-lT— eliminate the words "for the flscal 
^^"''■■ ykr be^nnig Oetober 1, 1976/' ^ ^ 

v?:*-' "(It) Conducting Statewide needs asaeasment and eTaluation studies 1 
^tv ^T B«<ioftal€.* This bill is too important to risk having the entire Bill, la 
-j; V tir^^ replied through the actions of one Appropriations Committee* With 
^'?i.^e many' economic uncertainties currently facing the Congriii, it seems 
t"--' t^ieelaUy unwise to take such a risk in 1976, 
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^w'^;": Ohiifft'ffo. ij Page 2, Lines 21-2a~ellmlnata tUe words "and unleis sueh 

tot MpendltUM to the State, prior to tm beginning 

'^•i-^^^li^^lwe'thMe words In the BlU would be to ri.k that HEW 
• w mllM effectWely Intent of OongraM by ■imply^laylng apprOTai 

?S^Pbl%ia^>ald BegnUtlons. It Is rlsli that staould not 
V. ft" t!hmoi «; Paie 8, Lines S-lft-chnnge, the word "ieTenteen to the 
!j;i-''.t^;4.jM«^^ BODeari in these Unei, _ ^ 

V- ;t^denti liTGradtk 18 and 14 are to be included alom with itude^te at tte 
^^ / W^ ^^^fim psep^ popttlatioB base td use muit not be o tbroagh 17. 

:::t^:mm^'M^^ Lmei ll-l^^hange as 

l^^^!^^By?3^bYlng State 1^^^ career education, either dlr^tly or 

i^tbn^^ arrangements wltb otber agenclei and ©rganliatlons (Ingludlng in- 
edueatloii) la^ ^ 
' v;^ 1*^1) ^C^dttcang is^rrice Institutes for education personnel ; 

? **(1U) Collecting, evaluating, and dlsaemlnatlng career education materials 
S '® /Bnyaii is^^tate and/ot Inter-state baMs; 

Xt:V3^?^k>yy leadersbip conf erencei ; * * 

S^f A M /«iy . Engaging in coUaborattTe ralatlonibips witb otUer agencies of mat© 
Iv Go^^^^anJ with State o representing the builness4abor^ 

indtttfafWbrftesslonal and . ^ ^ ^ , _ i 

lJ?^^*^lfU|^^l^Ing certification standards for local career edu- 

^tion cbordinatori." ^ ^ -p ^ a 

V>i£fl«ona20/ It would be both inefflelent and uuwUe to foi^ each MA to 
V '^Wl^coYer the Wheel" in their efforts to implement career education. Strong 

and^^sltlVe leadership from the State education agencj will be |^entlaL 
^.fr^:By taking it p^^^^ for SEAS to arrange, where approp|iate, for s^^^^ 
^^^>m^^lps^^^ to h^ coTtM out bj others, the potential for full utilto^ 
- - t career edueatlDQ expertise will be enhanced. ^ « ? 

; ^ raMflS^yd. ilr Bectlon ^(c)-(l)-(0)-Page 6. Lines 1W5 and Page 7, 

:Ufiea MO^-^hsnge ai^ 

" ^*fC) erantf'lo local educational ngencles for— 
' ■"h) Infuslhg career education concepts and approaches in classrooms, 

**(ii) Developing and implementing comprehenHive career guidance, counsel- 
Inr placement; aSd follow-up services utilizing counselors, teachers, parents, 
"^ ■ ' ft^ community res personnel; ProvidM, ftoieev^. That no less than 
MeScentum ^ a Staters grant for any fiscal year shall be used for programs 

- ^ffiST^Sllng'aSd* implementing collaborative relatlpnshlpa with the 
i&Wne4-labor4nduitry-professlonai-g^^^^ eommunitj including urn 

of personnel from that community as resource pereons in EChools and for 
student field trips into that community I _ -t*^"^*^^" 

*• a?) Developing implementing unpaid work experiences for sfudentr 
whose primal purpose is career esplorntlou I 

" (V) The cmploFWient of eoordlnators of career education in local cdu^ 
cational systems (but not at the building level) ; 

"(vi) Training of local career education coordinators; ^ , i ^ * 

<'fvin In-service education of teachers, counselors, school administrators, 
and other education personnel aimed at helping them understand career edu^ 
oatfon, their roles In career education, and to acquire competencies essential 

^%Wn^*^iit?^ito *to^^alq^ school board members, community leaders, 
and parents with the nature and goals of career education i 

"{lm)~ The purchase of instructional materials and supplies for career edu^ 

cation aggties^^^ and operating community career education councils; and 
"(xl), Bstabllshinf and operatlnf career education resource centers serving 
both^ Students and the feneraUpubllc" 
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^':^ ^Mfte«Me;^8&orl^ rationale itatements for each of the s«b-parti of tho pro- 

^ ^ti^mom ttMbsr is kef to the iQCcess of career edueatlOD. Un> 

' - Imk^'^^iLi^tmA^mm in the elamoom, regi changg will sot hare occurred, 
ii. j<»rji^^?fli^g^^ TpiM to mak% infaMon a bigh-^oailti^ effort i 
|l^^B(iiy^^QMtr^^tdanet la e^entlal for proteoting indiYidtiai freedom of choice. 
t?;^^^WUl^;'dogni^ other pereODiiet must also become liiYotved^ 

5^^(10 )J0 a coliaboratiTe effort The total coat of that 

i^i§9iSQrti^^€^^k^\lmi'l^me\ TOluntair costributloni from the broader coni^ 
i^XTOinl^r.^>^:^^-'= . . 

\^fiit^0jU^^Mottm^{stmd^^ abont, work o^w throogb obserTatlon asd readi&g 
^^-'■fe^^^f^^hrt'r n^d to eaepwriencs work to HQdei^taQd it tJupald, 

^'^pjuftoppqgfdtto pa^ esperienea makes itjpoiiible for students to explore 

'^^^.was^bew^M ocenpatt onal areas thus aidlni' ia th^r career developmeDt i 

; S^C^Mflaiitee edncatira cMrdlnato^» operatiae at ^ the acbool astern ISTel, 
:v4;: it^e a professional leaderahip fuactioop At the Gilding IbybU 

5 ^howe la highly d^irable^ for <mreer educatios to be Implemented by 

vrr^y^M^ P^^BOnM^ We do not want career education to become a sew 
^^#fipedal^^ the bnlldi^ leTel; 

iirH; (^) I^vBhottl in thoie situations where LBAs haTe demon- 

l^^'^itrattd '^bmlsing (^pabllity, for snob LBAs to train their own career edu- 
"tootdlnato 

All edn^tioD personnel should understand the nature and goals of 
p^/cateer educatlon*^" 1 roles in career eduoitidn will vary and so will 

demand- different kinds of in-service education for those educators who have 
5^ ; 'embimced oLreer eduoation and wish to participate in the career education 

' V?i^<Tik) As a . refoiTO moTementt career education calls for establishing col^ 
labora^To relattDnships with the broader communis. It holds serious impll^ 

J: oitioni for ^e entire communltF^ Community decision makeri and parents 
hare' bbth^a ri^t to know and a need to undei^tand the Inature and goals of 
^re^ edacatlon ; i 

^ ^.1 (is) L Most ^reer ed latlon materials are, and will continue to be, ln» 
:e^pe (-home-maiie." Several commercial and non-profit organisations 

.f liaie ' now ' producing high quaUfyf supplementary career education materials. 

;^i%The prudent purchaie and use of such materials can Improve the quality of 

bv ciareer education effor^^ I 

liL \ (3i> ^Aa' a collaboratlye effortp career education must involve ttie broader 
' commjonl^. It is not something schools can do by themMves^ The establish'^ 
f mest and operation of community ^reer education councils will further this 
collaboration; and 

^: r :(^) Career education resource centers can serTc as (a) souroes of ideas, 
^ materiiUs, and resoarce persons for edu^torss„Cb) sources b£ simulation ex- 
p^ii^ces for persona seeking to engage in career explorationf and (d) sources 
of assistance in career decision makings They should serve the broader com^ 
^ ;/ : mii^^. aa well as students* 

;/ ChangB No. 8: Page 4, Idne lT---add the words "who shall function Jointly 
yv in? the SMAs career education unit and in its guidance unit" 

' ^aljonale^ In some SBAs, guidance at the BBA level, be unified, not dupli- 
[!i>>^^tory or comi^ting In organization. It is eanally essential that SBA guidance 
^'^r pmbnnel b^ in career education. 

^!^0OhQng0 No.-&^ Age D, Iiine 2&=change the number *'S" to "10" 
^^||<i{;^^lfonale^ SBA4eaderjh in career education are of major im^ 

pof tence. If the NACOB recommendations made earlier with respect to Sec* 
^^0,t!oii 6(c)!f(l)^(B) are accepted, it will require more than 5 percent of such 
#-^ftmds as the SEA may receive for career education. \ 
y ~^^^Oha^& No^ JOi Page 11, Une IS— add ^e following words i -The Commls- 
;;f:^vSioner shall provide the Office of Career Education with such additional posi- 
tions and^personnel aa are required to carzy^ out its responsibliiti^ under ^is 
Act/?^ - iv.--: - " : : ■ " ■ 

%j^:^Q7iang^ No, lis Fage 12, Line 10— add the following words I **The Oommls- 
r|/^iipner rtiall provide the National Advisory Council for Career Eduction with 
'' sufficient positions and personnel as are required to carry out itm responsibili'- 



tJ^'^^ct &ad mato proviiiosa .of Section 4^ of thm Education 

^i^aim^^^m&^t^ili B^ifim-Vo^fiimrhtLTB been iatabUriiid to date, 

to cflf^ out Ita functions that now 
aife ^eI^^NAGC^^ makes it 

lil^fUftfiftt OB be prodded in an adequate faihion* 

^pilifS^^ ^- yff^-Page tOp ** *care€r education' shan 

^^Xt^limited to those a^ti^tles carri^ ;out bw State educational agendei and 
^^pi^^W^i^tidiiiili^B^aei^^ inTOlTlng ^ ^oie > actiTitleg mpbaiiiing the goal of 

^^4^^^li3MheaeA^E^lth^iv Change #1. 

''^*^^^tofi^l^ Na, lSr'pREm %4iQfi€r Line l^add "(8) *Commliiluaep' sball mean 

S^fi^-^r"-yr^j/-^r ■ • .- - - ■ . ^ 

• l/'-'JA^:;/^^^ J'ohn Colllei Da?e Joneip and Ja^ne Morrell) 

ii^^A'Mu^. - .-■ iHTiODtrcKoir. 

^_^ji^yx55ie ' e^ has probably recelTed mofe attention and 

^^^^^s^^^i;^M% dlB^^^M tban any qthei; concept to arrlTe on the American 
'if^^^^^^^^^^ioo^^M yaarg. It' is broadly supported by parents, educators 

^ffil^dlebttimdirt ties across: the 

^j/ffi^S2fbe^U*S* Office -of former Commissioner Sidney P. Mar^ 

c^f^^land, Jr,v was the stimulation given to the idea of ,, 

ifcc^iree^ ^ncatlon find while the Offlce tended "^o avoid suggesting any defini- 
Wr^U^i' pft Matl^nd w^ foUowIng In AmmHaan Mducaiimh (1971) i 

^Sf S3?tf|t* ^wia means to me is basically a point of 

l?^iii^:Mewr ^^^^ concept that says three things t First, that career edu- 

rVk^'cation wdl be part of the currto^ for all students^ not just some, iecond, 
^^ vl^fit it will continue ttrou^ont a younptar's stay in school, from the flrst 
grade high and beyond. If he so elects. And third, that every 

stadjiat ; leavia^ will poisess the sklUi* necessary to give him a start 

■|^?ittt^ toAlrtnf a 'llveUhodd for himself and his femily, even if be leaves before 
Ht^;^ /completinf high schooL-*^ 

i|^|^^j^a^ itatemrats defining ea education have been formulated. There 
■f^\*W^J^^M-'t^^^mB^ elements witWn the vast majorl^ of these diScultlei. 
^i^^qr- ^Ksmpl^ Dr, Rupert Evans^ (1972) statedi ^'career education is the total 
;^^.^effort of . the community to develop a personally satii^lng succession of 
S =si^spp6rtuidtiei for service thyou^ woi** paid or unpaid, extending through- 
V out life." In a pelicy paper of the tJ.S. Office o* Education (1974), **An Intro- 
:-i^!?^^ducaon to Career Education," Dr. EDnneth Hoyt, Director of Career Edu- 
^ cationp UBOB, defln^ dareer education as **the totality of experiences through 
. *jvyj^ one learns about and prepares to engage in work as part of her or 
5^iV bis way of living." 

... . aoOFE OF ^Bm FAPfS 

There are common elements and characteriitica contained in many of the 
\ir i I^deflnitlona of career education. One of these elements is referred to as career 
;|iFiiwareness* The authors attempted to review all pertinent literature concern- 
^'^^%i'i'lflg tie eva^ of the career awareness element of career education^ A 

^v-A€Oqrdi^ effort was made to systematically gather appropriate data* 
^ S w&dnaL visits were made to the tJ-S* Office of Education and the Katlonal 
^ Institute of Education to review materials in their retrieval systems. XiCtters 
i S were ;,ient^ t aU state departments of education requesting their assistance 
^>f^ in tbi identification of exemplary programs in their state. Bequests for data 
: ; v. were -then sent to the educators responsible for the Identified programs- 
|Sf' Partldpanti In the Career Education Mini-eonferenew sponsored by the 
^^ ITSOB Office of Career Education and numerous personal acquaintances were 
edntactedi An EBIO search was conducted. These activities produced a large 
RU quantity of Information, However, because of the diversity In conceptualiza^ 
^ '^ • ♦if^g, Implementation methodologies and evaluation designs, a comprehensive 
S?Fittto of the art r^ort was not feasible. The scope of this paper Is therefore 
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liuiitid to a review of Infi ruiatioii that is lepresentatiTe of tlig effleaey of 
th% career awareueis eleaient of career educatioD. Selected coneeptual state- 
usetitg regarding career awarencse from differ exit sectiODi of the couutry are 
Identifiedi Varioni technlquei utilised to evaluate career awareneis aud the 
Hubgeciuent remits are alMO addreg^cd in this paper* 



The information reviewed reflected diNparities in the conceptualUation Of 
career awareness* Datta (1DT5) reported that theories of career developiaent 
ean be categorized Into economic, psjchplogical and eociologloal domainSi The 
findingi of the studies reviewed tend to support this view, The authors liave 
presented ielected conceptual l^Atlons oa e.^nmples of each thuoretlcal donmin. 

Eaonomio VaMcd conceptualiwations 

The Curricujum Develppnient Center, Vocational Education, UtJlversity of 
Kentucky (1072), described career awareness as "a knowledge of the total 
speotrum of careers*" 



PsyaJwlogical feflsefl concBptualwation 

Iierr (1072) stated that students need clarl flea t Ion of those nspeets of the 
gelf— e.g* Interests, capal)llitles, values — ^whlch need developniont for a life- 
long liVQQ^m uf planning and doelalon making. Within the Individual nuiBt 
bo fostered a conscious awareuesH that he dom have a choice. 

Sociological haacd QOnccptuaiixaiion 

Leifer and LuHor (1^75) stated, ''rarely are career choices made by match- 
ing the demand** made W various Horts of work with the person ul skills and 
interests of those selecting tije ocunpation*** While not duvuiuping a stuleiiiojit 
with regard to the spuciUc term career awarenesai Leifer and Leeser did 
Identify elenientH of a deKlrabie career edncation program. This prograni 
would for example iuclucle parental, peer aud Hcbooi influences; occuputiona! 
models avallalUe In the eonnn unity, including puruntH, relatives and neigh- 
Ijors; rate and direction of social niobiiity; and uvallobility of training and 
apprentlcesbip oppurtunltles, 

^lany of the conceptualisations, however, tended to combine domaiJis. In 
fact* the majority appeared to ije Imsed on a coniUlnalion of psychological 
and economic tiieorles. liepreiientative definitioas of career awareness are 
described in the following paragraphs. 

The BujslnOHS and I*rofeHHlonal Women's Foundation (107J) i^tatedi "Aware- 
ness involves tlione tmsie experiences that are intruductory In nature and is 
coneernud with the development of attitudes, interests and elementary under- 
standings as these relate to individuals as tliev learn aliout tlie ^vorld of 
work," 

According to Gibson (1D<3), *;At the career awareness phasu of a school 
programs oniphasis shonld be given to attitude developnient, decision making, 
and self awareness as well as awarenes of and knowledge about tlie broad 
characteristics and expectations of work,'* 

The National Institute of ^education paperj "A Coneeptional Frnmesvork 
and Hntlonale for tlie Career Awareness Division*'' April 3075, cited four 
elementH that encompass the conceptual fllfuenslons of career awaroness. 
These were defined as follows : 

Ooatipationat knowledffe, — factuai JnfornjatJon about tJie skills and edu- 
cational renulrements of an occupation, tlie nature of tlie occupation in terms 
of its processes and prod net s^ its potential for access^ advancements, and 
benefits. 

Ocaupaitmiat prefcrenaoi^' — the set of occupation or adult roles which fall 
on a continuum of aspiration* preference* interest* or liking, 

0§aupationat i;alficf,^bellefs concerning the status of- occupatioDS and what 
an individual considers important with respect to aspects of work and the 
place of work in adult life. 

Ocmpational sBlf w^ncep f f .^beliefs an individual holds about the abilities 
he or she has and how successful he or she would be at an occupatlOQ or 
occupational role. 1 Q 
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gpradle (19T3) referred to llfeatyle In degcribiuf career awarenesMi "Hfu- 
deoti muit learn about the occupational cultuifes tUoj will be a part of for 
anj^ imrtlcular career. The world Of work * , , ii a Ufeityle, a set of valuer 
and asaoiaptions. It means membership in a group witU iti own custom! 
and morei/- ^„ * i i* 

A'rtpajft publlslied by the Indiana State 3Department of PubUe Instruction 
(1973) deicribed career awareness as an elementary program whieh would 
include leif awareness and a realistic awareness of the worlds work which 
^m'BmiMt studBntm In gaining respect for work and appreciation for Its 
importance to our goclety. 

The Houston Independent School District (19T2) reported attempts* To 
develop, at the elementary leveli occupational awareness aa an integral part 
of the iDytructional program so that each pupil may begin to develop self 
aw^areneis and to formulate career thougUtSj to euaure that eventually each 
pupil develops a clearer perception of himielf and Beeg himself ai a person 
of worth with a realistic and positive attitude toward becoming a productive 
worker.** ^ . 

Hoyt et aL (19T2) summarized the tlirust of the elementafy. school career 
edueatlon program : "At the elumentary school leveli the comi^onents of 
career education most needed will emphasize helping students acquire positive 
attitudes toward work, toward all levels of occupations found in the society, 
and toward themselvci as prospective workers*" 

The USOE (Hardsvlck, J 071) statement of career awareness objectives 
represents a eonceptualimtloa basically attainable at the K-6 leveU The 
objectives are : ~ _ 

To develop in pupUs attitudes about the personal and gocial sign i flea nee 
of work. 

To iielp each student iH'rnme aware of liioiself a^ an iiuUvidual and as a 
group member. 

To develop student awaruru'SH of many ooeupations and to expand the 
career ajspirations of Ciich studunt. 

To improve overall pupil performance liy unifying and focusing basic sub- 
jects around a enreer duvelfipment theme. 

In summary, the rovlew of Information, indicates tiiat there are various 
conceptualiy.atloiis of career awureuu»s. The majority are concerned with the 
various nispectB of tiie world of work, nttitudos toward work and knowledge 
of one's own capabilitle.^, valncM and interests. 

AUhough the eureor nwnruncss element of career education has been de- 
serlbed as a concupt ^' hich h tarts In khHlprgarten mul extends through life, 
the nmjor emphasis ui»imarH to ho at the elementary school level* 

A llE\aKW OF EVALUATiVB STUniES OF CAIIEER AWARENESS 

Thy purpOHe of this piipor \h to review reprtwjiitatlve st^ idles that are 
indicative of the efficacy of the careef awareness element of career edu- 
cation. In many instances the evaluation rcsulls reported were subjective In 
natufe and dJd not provide quuntitatlve information. The large number of 
studies in ifiis category, however, represent a pOiitive statement for the 
efficacy of career awareness. Kvun though many of the applied evaluation 
teehnlaues fall short of espurimentaUdesigi^ evaluation standards, these 
studies should not be ignored. The salient fact is that, in almost all instances, 
the multitude of studies reviewed showed positive results. 

This section of the paper addresses the general state of the art" in career 
awaroneHS evaluation and prDsents quantitative studies which are Indicative 
of the eflica^ of career awareness, Hoyt (1075) alluded to the pressures 
which may result in the premature evaluation of education programB, 

**The birth of a new Idea projjerly precedes its espansion into an edu- 
catlonal concept. The formulation of a new concept properly precedei a 
concern for testing its efficacy. Global evaluation of a concept's efficacy 
properly precedes the formulation and testing of research hypotheses aimed 
at discovering optimal means of implementing the concept in educational 
practice. The critics of a new idea in Education typically use, as one weapon, 
a call tot deflnitlve research results even prior to the time the idea has been 
developed into a tentative concept form* This short set of generalisations 
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ir^i^UiTf^ be llloitmt^ repeatedly bj those who itudy the history of 
^^Id^ iat Anaerldan Mu^t^ Career Education Is only the latest 

^J^lmltec itEtemiat -eo etalnatlon of new education profraini is 

ipWed W Datta < 1875) " who a^ Tlmpane the notion tlmti 

4|gy^ia , an. Idea la sufflciently attmetlTe, no one will wait for eTalimtion 
^^^J^W^^^^^P^^^^^^^^^^^^^ large programi while if there is enouf h caution 
^Sfe55®^fS^|ft^^W\5^alBative studies, no one will be really Intereited in thu 
||ife^|giraa-^^J laok of a reieareh baio deicrlblng the 

|^^h?€«^a^?bf <tt of explicit and conalite^c objectiye statementSi 
. ^ u« " * _ li^.i^j.. ^. ^ career developmeutp iuggent 

= = - ^ . - - . .-^ ^^-^^ ^= ability to eTaluate program 




K^i;i(ddf4iJ^?t^ limitationi of meaiures of career developmeutp suggent 

Ni^/^^ftf^^^^^^mlfig' has preceded ahead of the i 



f§^^^^^^^^t^[^f^^^ihg from inadequate measurement initruments and 
^^f;f||mp'^vC^T^p^tip^^ are definitely evident, Suiia© researchers have 

j^M^S^MftilWttw i%uc^ the area of career knowledge^ Uow= 

y^,nri%ti@f,'attmpte tb~ measure sueh elements of career awareness as self concept, 

rgocl^etal.f^onslbUlttei and values have met ^ith little success. % 
T^>:jM (l©Ti) educators . . recofniged that the 

r^r ^^mpiwis^ education could not result in evaluation pro- 

!t <^]a^r!.snd : not objectively predict, assess or measure 

i^v ^^iedlfla arim , , and based tlieir evaluation procodureN 

^^^l;ri(?M?^Wyt information obtained from Interviews with indiTlduals and 
^#3^@WlW*^ A;nu^3ortty ©f the proj results reviewed supported this position. 
^^f^Mfjasures for ebj^ctives in' the affective domain tend to be variable on another 

^; r--ln the cognitive domain problemi also exist Tuckman (10T4) stated that: 
' ■ ^'The m of career awareness^ meaning^ knowledge of career 

: chamqterlitl^:and req^ necesiitates a cognitive instrument dealing 

5% ^ ^ terms of general career awareneis. the problani 

ili^bidotos one of deeding which careers to ask questions about? In terms of 
;^- ;^:^lflc career awareness^ the difficulty lies In flnding or building tests In the ■ 
^Mtu^ w^^ ^ career areas that students might choose to pursue. Instru- 
v ; .mentoUon in^^to area 4s also hard to Arid/* 

7; WiseV OhnTOer and Bandour (1975) indicate that the kinds of problems 
reviewed above result in an unequal handling of the measurement of career 
. awarfn^s. They maintain there is "a plethora of literature on educational- 
^v^i^oc^upational aspiration^ and attainmentSj^a small number of studies on occu- 
: i: ; patlenai kspwledgep a a paucity of resear^ on occupational values and, 
V ;0€cupatl^ ^, - 

Another aspect ^^^0^ problems^asaoclated with evaluation Is the 

^fk^relatively low prioiity' assi^ed to thi ^llectlon of evaluative data* Teachers 
audr^other potential users do not appear to recogniee the positive benefits 
.^Wa^^^ to ttem through timely program evaluation/ There is a 

i^;ir®wnaWe:p©s8iWU^- that there Is a direct relationship between inadequate 
H^jtostrimientationr poor evaluation te<^iques, unequal handling of variables, 
^M^i.educators^ perceptions of a la^ of worth In evaluative Infomatlon. Two ^ 
lynlS^fl^^ J^^T^^Wd reflect the priori^ which teachers assign to evaluation. 
i^g :v^H9Upway /(19'^)^^ both elemental and junior high school teachers 

'^^^pM^ l^ t^DM^^ to competencies which centered around evaluation, man- 
Jiil^^^ ^^i^^oM and theories of career development A needs assess- * 

il^ meht survey of teachers in the Dallas Independent School District resulted 
jS^>*9%^;J*'®?^*^?^ rating for evaluation. Dallas teachers recorded a negative 
W^^ - (P«^€eJi^^ M^ti^e need) for research and evaluation services/ Only - 
l^:i!^tTO^^f4tbe ftfty-si^ topics rated regelved lower need scores. 
pi^A^comjy^henslve resiew of career education project evaluations was con^ 
"j^-flWfM by Bruce W. Turkman and Joieph A. Garducel (1974 Their report 
Sr^^P®^^^ 'the ^^oluatlons into eiperimental and quasi experimental evoluativp 
l^^lWUps (1*0. , quantitative data utilizing experimental and control groups, pre^ 

:^ftndijposttests o;f posttest only design), deicriptlve studies (I.e. quantitative 

'^^^S^^W^t and posttestint of treatment groups only) and case studies 
/|M£%^»^^tottent , group only, and aflaH Chart 1 is a listing of 

'Vc^fAs^og. token from the Tu<3Eman and Carducei study which deal witt career 
^f(W0B.t%B^lmA self awareness. . , . 

21 i 
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ISHART L--iTUDlES REVIEWED BY TUGKMAN AND CARDUCCI RELEVANT TO CAREER AWARENESS AND SELF 

AWARINISS 



Author I nd Sritft 



Instrument 



Anilysls 



Rndlnp 



^chrsn tnd We!t 

HeistBiflaim 1-4.:. - 
Ovifd aW3>* U^h— i 



i-iO^_....... OWo Vacatjonil 

intflreit iurva^. 



Cl«yt|sndf Ohl^ 



Wifrtn (isr4) iUnsas. §-!„.„.. 



Homflmade titit ef 
QCEupstiQnal 
a warmed. 
Not specified. ...^ 

Jqb infefmatlon 
questiennilri. 

Caraer Maturity 
Invintofy. 

dfl.... 



Alamtdi Ceunfy, 
CaUf. 

, Cunnls^m (1173). 
NlwlrtUln, ConiU 

Danntrd (ii73X 
Clljien Cpunlyt £a. 

Holdu (1973), 
South ^f&ina. 



Psck a97j)» Dfitrict K-i.. 
Bs, K-l_. 



Dg..« 
Do.., 



YQung (li7ip 
Hew Orlear^. 

Harmond (ii73), 
Harrinfton, Maint. 



Anaiysis of * - itudents frsm the VKatidnal 

Eoi/arianEe. s^hoel were better Infermed ab€Ut 
eafser cheiGB * ^ *" 
_.._.do*^.=-.^ • * eafeer iduqition students out 
psfformed eontroi studenti ofi all 
measures/' 

Chi square . "* ' * ituHanti ihowtd faveraWi fihanii 

in attitude toward work 
Aftalysisof "* ' * tfeatfnent sehooli students naa 
ViriiKB. ai^utred mert Job InforifiattQn tnan 
the EontroL" 

Analysis of * * BsiUvf correlation Batwiii! 

EovafianES. scores for all students « * * 
_ t'test- _ • * signilieant diffartnces in mean 

-,JS0J9% in favor of triitnierit group. 

do. " • • yiBldea^traatir filns for treat- 

ftient itudenU than for eeotrels at 
elemantar*' leviL" 

do "* * * shtwed siiniftoant differences 

... betwaen the Eentrsl and ax perl mental 
iroups," 

Nor specified^ * ' fourth iradtrs In pregram nad 
greater kf>sWledge of careers than 
thse not In prqiram." 
do __ "Kerihaw and eheitirflild counties were 
fairly succe^ful in efforts te teach 
elementary school students about 
saresri// _ t 

Self Otearvation da »•* * * showed GDIP cWldran to have 

Scale bettgr self-csngeBt than contfols. 

Work Attitudi ds • ' revBalsd GDlP students had more 

Survey. poiitive attitudes toward work than 

controls." _ . 

0€£UB3tiena| .....do... ' • studenti were .reaUsUc in their 

Values Inventory. cireer planning*"^ : 

Career Awarsnesi .do "* * * students were able to relate 

Deveiopment schoshleirned skills to work situations 

Inventory. at reasonaWe level of pronelency, 

Attitiide toward t^ttst- ....... ''A significant poiitive gam was found for 

Woiffc Inventory. stulints in irades 1-8. 

OecupatJonal da significant gam In mean seores or 

Knowledis TisL leventh irada studenU." 



If ementary . . . OMupatlonal 
information 
Survey, 

^^^^^do^^^s.^. How r see 

Myself i£alis. 

4..^..-..-... Student Hnowtidge 
of Careers. 

EJementary... A battery of cognU 
tive and aft«tiye 
instruments. 



The following ttddltlonal studies which are pertiaent to career awareneis 
and self awareness project STaitiations were reviewed. For purposes of this 
report only quantitatlTe eTaluations are preseuted. 

Thw Pontlae Vocational Career DeTelopment Prograni (1971) attempted to 
increase the occupational knowledge and self concept of studenta. In eval- 
iiating the project the Occupational Knowledge Test (O^K.TO and tlie 
Fantasy, Ability and Reality Seaiaa (F.A.B,) were utilized, The three naajor 
flndinfs weref (1) Students ihowed eigniflcant gain in their le^el of occu* 
patlonal knowledge, (2) Upper elemental^ children showed greater ^in in 
occupational knowlDdge than did lower elementary clilldren, and (8) At tiie 
end of the program students selected occupations of higher rank than they 
did at the beginning of the program. 

Prince George*! County Public Schools in Ma^land (19TS) included the 
followlnf auestJoB in erahmtine their career educaUon program. "Do pnplla 
InvoU'Gd in career education acquire more knowledge ahout the world Of 
work than do controls?'* The results of their body found that at each grade 
leyel (with the exception of ninth prade) the experimental groups scored 
higher than the control.*?. Statistical significnnce was reached at grade levels 
6, T, 11 and IS. 

The Career Based Curriculum Project in Monroe. North Cftrolfna (innj) 
evaluated two goals for their clementaTy program relative to self awareness 
and clireer awareness. Goal 1 : To increase each child's self awareness, en* 
eouraging a poiitlTe ielf concept. The Self OhserTation Scales (iOS) were 
used to measure the students' self awareness. Btatlstically signlflcant differ* 
ences ocenrred on iix of the eight scales for third graders. Goal 2t To In- 



p);^^^j£^^^S^;i^th€(^^^ of tli€ many ogcupations and Job roles in the 

^^^p9^^iiWJmi^^}ThlB goal was measufid bFUklng the student! to *Uiit as mftny 
lp(J^tond^ '.of workers as won o^m" Studenti in the third grade Project schools 
^^IJittaj ipbre at the ,05 than did third graders in the control scliooli. 

^tg^J^,g^#>imean nnmbe^^ by sixth gradefs in Project schooia was 

iftpprilfiWcantJ^higher than sixte^ in the control eehools at the .01 level* 

4o^fM;r?K^^^^^ and, DeTilopment Project Jn Career Education in Wichita, 

-^ yitTi^f ^ti^iied tlierCareer Knowledfe test at the primary leTel in the pilot 
^pJSilOTtntir^^^^ Simiiaritiei Scale showed a iiinlfleant 

^^>jiMWi^^i?^Jat|the between pre- and postteits on students at the 

|g^0pL:^J,fhClntemediate lever the Orientiition of Cnrecr ConotptH 

^H'^ '^(OCG)';;w^ itatlstically iignifleant differencea wore found 

j^^jSft;%th0;:^^ icale (.01), the Working Condition! Bcale 

:^:vi^(w)^fi^andi/,^i4Workar!& (.05). 

. Unified T e^ool Diitrict No. 250 of Pittsburg, Kauias utilised tlie ielf Ob- 

to er ' late their carocf 

; education ^prograraM' Approximately 200 atudents random' selected from all 
. ri^ Unllled School Uistrict No. 2o6 were tested 

^^^ 0-^^^ group. A parochial school which did not have a career 

^>^v^;-.edui^tton' prbgram^ ^ ^ as a control group. ' At grade three the results 

^p ;, oll^ha' Observation Scales showed that out of eighteen posslbiu comparl- 

scales) the schools in the Unlfled 8^chool District 
^^%^yNb^j^p^Li^Qe^M the national norm of fifty and the average percentile score 
1^ •>;i<^litti^^^^ caies. At grade six the results show that of 

^.^^OfypoimfiMBs (i.e. sis schools s 0 scales) the sisth graders 

vr^, i^eefdfdv^^ avarage of fifty in twenty-four of the thirty situations. 

v,^tsa4^ the average percentile score of tha control 

group ^in,tw%nty-eJght of the thirty comparisons, The evaluation of the ninth 
f Career Maturity Inventory and a statistically signincant 

\^ - rmt£^BnQ^"^m found ¥et ween the experimental and control on Part 2 : Know^' 
-^i lsf 7 About Jobs. 

^ : '^-A^>f^Qft Gn a Heaearch and Development Project in Career Education 
> v ;(W^4) \^om the Department of Education in rennsylvanin presents a study 
-%:/to^.dtt#TO^ effects of project activities on the children involved. Matched 

r;;^t ia^pllhfs .of third and fifth grade students were compared* The comparlsonN, 
r^- nsade^ betwi^ni highly invblved and moderately Invoived students, reveaied 
V : )that the^^^^ were highly Involved, could list more occupations 

iess^ involved counterparts. The highly involved 
L 'fifth: grades superior to the moderately Involved group with respect 

to^ development and attitude to\^ d schooh 

;-^^g>vPeyiTl6raI^^ Associates evaluated ao Pima County Developnient 

^ Career Onidahcfe Project (1975). They concluded. that i 

r ; V '';6tudents., espoied to eareer edtieatian demonstrated a greater awareness 
j^f V the: world, of work. On every index designed to measure career-awarenesst 
LVfL..^9TOomie-a;^a^ and decision-making, tlio students with career eduoutlon 
^exposure seeded higher. One 6f the most cpnsigtent findings in the data is that 
^j^g^Wiighta -^t^ ednaation exposure are more knowledgeable about a 

TjVarfety of . oeeupatlonal clusters^ representing the entire range of jobs. This 
p^^ flft^^ ?^f^'^t^^^to^ably on the Arizona Career Education Effort, and high- 
i|i:/^4l^^^,pae\toaj6r goa of career education whieli is to expand the students* 
^I^CpiiCeptuiyi^ the economic maz^etplace. 

*!;vl^'PSt^^ents education : (i) have knowledge of a wider 

^[v^^lWjge ofw^^^^ between and within occupational categories^ (2) 

^^iyi^^^ moire flbttity to evaluate the skills needed In preparation for certain 
^r^::,ocpQp4ttonal *chol^^ (3) have more self ''confidence that their goals are 

L ; V jbotH ^reftlistle and achievable/' 

: County also includes an evaluation of self awareness. Their findings 



^'i ^fr'*-^F^^^ most promising findings this year is related to the area of self 
: , awaieness. Students in . the high career education group were more certain 
jif^attkin educational and occupational aspiratlonSi rateu^ themselves 

tipy faTOraWe relative to other students In their grade level, and exp^Vfted higher 
acUeTenent for themselves cdmpared to students in the i^^w involvment 
jj rgjo^r Since ttere were no population differences In the two ,^rtaps, these 
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^^a^;=l'^4ftyL^de^ tlie area of ielf awareneiS haTy had lome 

IBIi'^is^*^ tbia .y tar. Efforts a^^ continue along thcie lines nest year, ilnce 
feSf ;V^¥th©rflxiai«^Mii^f^^ motQ ilgnlfleant In ttie trend that is seen, rather 
iiSA i^ttiMi in the statiaaeal differenees between high ana low exposure itudentf?. 
^m^^^^Aa Evalnattoia of Vocational Exemplary Wfo^mW wiib prepared by De- 
^^^MTfelopinent A^bclatea, Inc. (1975). Fortj-five projects wt^re atuUled utlliRtiig 
R^Ma^^tariety of measureme^^ Initruments "including the Career MaUiritj Inven* 
^^^^46*7 to determine sl^Ifleant differences between pnrticipanti on eight out- 
^^^coma f^^ims itlevant to the studF* Chart 2 Is taken dlrectlr itom their 
"4^ M^v^ report to abow the findings of the evaluation." 
^■fi^v:^'.^ r-:i--... ■ . ■ . . ■ ^ 

" ~- CHART 2 -SUMMASY OF CONCLUSIONS FOR OUTCOME QUESTmNS ACROSS ALL fROjSGTJ BY STUPIHT GROUP i 



student ifdupi 



'Sfci f "vr, Aft 3^ piftidpinU sWt to IdenHfy a ireiter 
fm^^ - « number sf o^ypitions thin nsnpirtidpinti? 

Do- s^dtn^ ^dimon^rits mors famiifarittfi with 
n7''^;A:1t'rv.; r^i>j tuk» in^ f unions ^sadatad with Sflicted oc. 
i^p/^^h 'i- ! ^ r dibatldiii tha n the edmpartssn group? <gi), 
y;:^ r ■ M « Ara f^^ niBfi familiar with the ■ 

'/s ' f^qylill^^^ i^sdated with Nti€tad esupatisns 
i^i^v ; ^^p- ^ttiaiithieifaMri50Bif^ 
sf- ' ; ? .po JtudantipfrtidraiiB s^ra fifiher on prsveca 



/(niis'ftfg than thb eomparj- 

' to'ltUdem ^ftiapSfl@ insisaiB mgre pssiiivs aui- 

' <tudea ts«yard amplsymant than nonpartiElpanti? 

' Isyia varialy ol'^raara biing ^itsldarad by indlvld^ 
^4^tual paftfejpatl^ ati|de^ that sf 

- litudeh^ ln thjleompartsqni^^^ . 

' 1^ mora atudant ^ttidpaiifi indl^te having a ea res r . 

: plan thaN ilia GSmpamon snp7 
JPq ma^a iijjdant partjcipanQ Hite their earear pftN 
<^fereM#a'i thlilf expeited'iiarpar than nonpiftiEi^ 
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Ifide 


9th 
grade 




12th 1 


[rada 




Partlei- 


ing group 


Wo:k 
fMperl^ 


SNili 
tf lining 


Yes^^,. 


Yes.... 


Yii.... 


Ys$...... 


No..... 


... No, 


No....; 


_ Yb|._. 


... Ye?.... 


Yei...... 


No„.,. 


... No. 


Ysi.... 


...No.,... 


... No..,.. 


No....... 


No..... 


... No. 


. Ysi,.., 


..I Nb..... 


No..,„ 


No....... 


No.... 


... No, 


Yii..^ 


... Ng„.. 


Yis.... 


No....... 


No.... 


... No. 


No..., 


... Ns.... 


... No..... 


... No....... 


Na.... 


... No. 




... No.... 


... Yei.:.. 


No....^-. 


No.... 


... No, 






... No..,, 


...Yes...... 


No.... 


... Yes. 



I Thaquaatloas wari answofed **yei" If thara wai an overatl liinifieant diffefinee in favor of partislpanli for any of tha 
Clltaria used to asieii the qyesUon. 

^ A studj was conducted in three elementary' schools in the Fort Oiage 
Public School District R--i, Independence, Misiourl (19T4). The purpose of 
the study was to test the effect of Inservice teacher training in career edu- 
cation on thg achievement of students. The study consisted of two e^xpen- 
aental treatments (Methods A and B) and a conYentional treatment (Method 
G) \ Method A refers to the approach to teaching selected career education 
'incepts hf teachers who had received a three-week orientation to the career 
cluster concept and who had written curriculum oriented to the cluster con- 
cept over an additional three-weete period. Method B refers to the teaching 
of lelected career education concepts by teachers who had received a three- 
hour orientation to the career cluster concept, who had not written curriculum 
oriented to Oie career cluster concept^ but who taught the curriculum which 
"^had been developed by their colleagues in Method A. Method O refers to the 
conventlonnl approach to teaching fourth and fifth grade elementary school 
students. The teachers were anL.nj?'aged to teacbi the concepts of career edu- 
""cation but were given no assistancr- in securing rayeer-oriented career units 
developed by their colleagues In MeUiod A. A^ a result of testing, the stn- 
dents who eicperienced Treatments A fi ul B eiade significantly higher gains 
in achievements of career awareneiS an self awareness. 

Westborough Junior High School, Souui San Francisco provided the eval- 
imtlon datA on their Career Education Project (1975). They give the percent 
average loss or gain on pre- and poittesta of the target school and the control 
gehools on three scales I self-awareness, occupational information and school/ 
college inforaatlon. The results are shown In Chart 3* 
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Chabt Z.^Summary of compariaom between largei and conlrol schools 

PmjB^ IGBO, Peraer^^loss or gain shown bctwuon September 1074 pretestine 
and pQMttegtinff, May 15, 19T3. 

^rutohed Populutlons 

SKLF-ASaiiSSMKNT QUKaTIONS 

TARGET SCHOOL CONTROL SCIIOOL 



Total averago loss or gmii: Total average loss or gain: 

7th grade... +io 7th grado +23 

|th^ade.....__„.__^ +19 Sth grade - 6 

9ta grade... +26 0th grade ..... +14 

OCCUPATIONAL INFOUMATION QUKSTIONS 

7th grade....... +17 7th grade. =S 

1th grade... +17 Sth grade . ^ + a 

9th grade.. +21 9th grade. + 16 

BCHOOL/cOLLKGE rNPOHMATION 

nh grade. +ii| 7th grade. _ . + 2 

Sth grade. +16 Sth grade........ _ + 2 

9th grade.. +37 9th grade.. ... . - +17 



BahftTloral Keseareh Aysoeiates prepared the evaluation report of the Co- 
chise CouatF Career Education Project (19T5). Chart 4 presente the result! 
of the evaluation showlo^ giguifleaut ^^ereucei on ail variables between 
high esposiire to eoreer education sample and a low exposure sample. Cochise 
County also includei an evaluation of self awareness, ielf awareness is 
nieasured by the 8tudent*s responses to four questions. One question covers 
self espectatlons for school performance. Another question asks the students 
to compare themselves with othef students in terms of how right they are* 
The remaining two auestIon8"Wal with the student's eertalntj of attaining 
educational and occupational aspirations. The results indicate that students 
in the high exposure sample were consistently more positive In terms of self 
awareness than the students in the low exposure sample as measured bj the 
four quegtlons. 

CHART 4.— COMPARISONS OF STUDENTS WITH HIGH AND LOW EXPOSURE TO CAREER EDUGATIQN ON SIVERAL 
arMENSlONS RELATED TO THE ARIZONA CAREER lOUCATION MATRliC 



Highs Low* 
ixpQsurt expQsura 

ample iimpja Slinincincfl 

SHfindary Studenb 

IducaUonal iwifeness^..^........^^.^., 

Cirier awtrtniii: 

knowlt^i* pi skill fequi fed........ 

Knowf^gt dI fadgri GsntribuUng b fsb satisfac- 

Cemmon threads tn |abs.......^,^„..._J'__\ 

IsRomteiwsfin^.^.,--.. _ . 

A wafaneis of ea fee r mebjiity. . 

Awarsness of fagtors Jhhuencing eegupatJsn 
ilryrturt... ....... ^ _ 

Paeialonmikini..... . . 

Empjoyabillty skills.................;.. / 

Appfe^jadoni ind attiludis... ...... .......... ... 

KhbttladgB of career eluitifs Kort 

Ifitirnt (n Earaar eluiters seofa.....^.....,..^. 

Clementary/lntarmfdiati Studenti 

EduqaUonal awareRasa....................^.. ........ 

CirHr Bwareiieiii 
^ Hhowiadieef skill rsquifed............. . 

Knewledja of factors eonlribuiing to job sallsfaE' 
' ^ tlen 

' . Cornmon thraads..^........................^.... 

Esn6miGaw3rBn^s...............,......^.^^^'^'l^^ 

Daclridnmaking^...^. . . - - 

AppradaOoii and attitudes..^. ...... 

Khowladgs et earetr elusters sepi e= ................... 
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63.3 
61,2 
53.1 
46 J 

53.2 
35.3 
28.8 
4S.3 
34.2 
25 J 



4i.i 

55.7 
57.0 
43. S 
34.0 

47.-7 
30.2 
24.4 
37.0 

30. e 

24.7 



3,01 

2.40 

3, 40 
4.g4 
L§3 
2.7S 

2.27 
2.i4 
3. 04 

3.io 

1,85 
1.97 



0, 001 

.01 

,001 
,001 
.04 

.003 

,002 

.001 

.001 

.001 

.04 

,025 



10. 1 

59.4 

54.6 
61.7 
Si. 2 
G1.5 
66.2 
40.9 



i0,5 

48.1 
SS.i 
62, fi 
54.? 
54.9 
44.3 



LIS 

3, 45 

2. 57 
2. 12 
2, 24 
2. 67 
2. Dl 
2. 28 



.OS 

,001 

.005 

.01 

.01 

,005 

.020 

.01 




thlsi papef was to review existlug evaluatiTe studlei tlmt 
"'^f^g^^v W© Indjlcative of . efficacy of the career awareneia elemDnt of career edu- 
f^^tJon. The etijdles discniied repreient a iampUsg of the defree of aticceis 
byle^ implementinf and evaluating career edueatloa across 

JpVlV.C:ttoe lotion- ..." 

^^^3j5lA?1*ra#iHlnfbmation/ r^ that there Is general agreement with regard to 

"'"^^vpl^detolUons^ ^ what career eduoatlon means. However, conceptuali^tlons of 
Iff^S^ttt^T fawkt^nem wOLA othBT elements of career edncation are morm dlverie, 
[y^^M^^ mor^ sp^^C'Cib^BQUrmf program implementatloD and eTaluation are ad* 
ISfttt?^ss^^i€fi=^g^eement aa^ greater disparities agpeared. 
P^i^;^u!^fe^Mtaft^^;p^ctltionOT vaiying aspeets of psychological and econoinle 

^^tfieoreOcrt In their conoeptualisatious of career awarenesa. The 



Ki^i^^fp^Mo^Q^^i^mBi^ prominent among the studies reviewed. 

&i¥^P? Jt i la eyldint/^^ and implementation are well In 

^>!v^^dV^ce of<'#^Imtlon and a There is a tendoncy to agiign a low 

:f^^(!^^^^^i^tO;eVal with eTaluation design and measure^ 

|;%^^fM^i^i]if^^ contribute to these ' dlffloulties. Teachers 

J^^f;:. v-/do?nbt;jr^ value of eTaluative studies.^ There is oonMder- 

able vlad^^: of: ^^eeifi^ty among obJeotiTei which have been Identlfled under 
; they'<m?eea^ concept. Measurement methodologies are varied and 

^ f^ are available. Measures for objectivei in the 

^'t;v^fftl^tett^e> domain be unavailable and meaiures to determine the lm» 

TfS^PJ^itiiW to be cciualiy acarce* There la an nn- 

l^^f^itialiihasdUfi^^ or^the^meaiur of career awareness. ' 

l^lthongli not e3£hanstive» the studies referenced in this paper are descrip^ 
V ^:ti?eiofv th(i-^tent to which the concept of career edncation and, more spe^ 
yt'^iMm^i jmLfe^ B^ikrmiem programs are produalnf quantative data for eval- 
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, INTRODUCrrON 

.On Janua^ 23, 1071, Commissioner of Education Sidney P. Mnrland Jr 
(1971), In hii speech entitled "Career Education Now,'^ delivered to tlie Con^ 
vention of the National Aisociation of Secondary School Principals in HouNton. 
Texas, lannched career education into the maiimtream of educational tliou^ht. 
In th# approximately five years ilnce that time career education has pro. 
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grgs from a mueli-<lli*uuHHn<I itU'a to mnny \v«'ll*clevt>!f>pud programs Imva 
not beeii functionisg very lung* It ia possible for thc?m Co have Uad an im- 
pression on studeQts. 

Wlmt data are there regartliug the effects of cjuroer uducailon on studonts' 
oeademto aohievementV Is cnretT odiication ermhlliig tli stutlent to guecuss- 
fully meet his goals in_si.*hoolV Ksaerly what an* tlie goalH in American ediu 
tution? In the early ninett'ou hundreds, the ^even cardinal prinelplrs of 
yUucation e^pouied by the (Jommissloii for the Keorganizntion of Set'ondary 
Kdut?ation (iOlS) deflned the role tliat the school Hhoald play in the teach liig 
uf the student, Even at that time. eiuphaBis was placed ou ''vocational prcpa- 
lutlon, citizenship* and the worthy use of leisnre time/* 

A few years later, Dewey ( inai) expressed the view that school suhjects 
could he correlated with indnstrial eduention if educators gave priority to 
educsitiooal values rather than induatrial or vocational gooals. He indicated 
that the edncational values would familiarize the learner witli the social and 
cultural background of his vorution well as tlie sUillM involved. 

Ah time passed, the emphosis in educ-ation shifted from the fulflllment np 
sncietai needs to the desire to nil the needs of tlie student. Therefore, in t lit* 
WIUTh and 1040% the experiences of tiie learned were ^resse*l. TJnfortuuately. 
*-esperieuceH" is a rather hrondi undermed term so tiiat although the cidhl 
was the original prime consideration, experiences were simple justifled for 
their own sakes* There were no means to adeauately measure them. 

Tht* ijeginniugs of the space age in the 1050's* however, brought ahout an 
abruiit clmn^e in educational concern. The child was still considered iriipor- 
taut, but his needs were actually placeil in a seeondary position to society's 
needs for lilm. The student was saturated in the sciences, matli^^nll the tech- 
nological fields that would enable the United States to keep up with her 
global neighbors. There was numerous ideas, principles* and theories that 
the school should teach and which the child Hnouhl learn, whether his personal 
goals included the need for that knoSvledge or not, 

Heeeutly the emphasis changed once more. The publie is demanding that 
schools be aecouatable and that education be relevant to the student. As n 
result of these demands* the 1900's and TO*s saw an Inerease in innovative 
teaching strateKieSj such as individualized and personalized Instrnetlon, 
computer^assis ted instruction, and utilization of multimedia. Since the goal 
is to teach the concepts that the individual learner needs the most, it is only 
logical for career education to be in the forefront* 

Proponenti of career education stress the need to enable students to acquire 
the neee^sary academic skills and attitudes about work* leisure* and education 
^iy that thev can adapt to change, can be skilled in certain career areas that 
be*^t suit their abilities and interests, and can be mentally acceptant of fur^ 
therintf their education and retraining for jobs throughout life* BecauNe of 
the rate of change in today^s society, it Is illogical to assume that any edu^ 
cational program is termlnah In order to be better prepared to cope with 
chnnge voung people need not only to become cognizant of the effects of tech- 
nolOMv on people s occupations and lifestyles, but they must develop also a 
stron^ founclntion in basic skills. Skills in planning, predicting, creating, and 
ndiipting win become basic skills in a school context, according to the Pexas 
Association for Supervision and Curriculuni Task Force in School Curriculum 
D(i^W7h for the IOSO'3. Opportunities must be provided for students to de* 
velop attitudes that will contribute to self esteem and flexibility as well as a 
^trnm: foundation in academic skills* Basic skills are essential to each indi^ 
vidual as he or she develops for hla or lier respective role in society. In the 
Fourth Annual Gallup Poll of rublie Attitudes Toward Educati^on (IHi:.)* 
the number one priority among respondents was that the schools should teach 
students the skills of reading* writing, and' aritlunetic. 

Gene Bottoms (1972) views s one necessary obdoctive of an elementary 
cnrner erlucation pro-am enhnucing students^ acquisition of basic academic 
tidlls This in bis opinion, can he done by providing an alternative to riie 
more 'abstract learning style which has dominated as au approaeli to edu- 

^"what exactly is the relatlonNhip between career education and academic 
^bin"? Of' «ie developmental tankH (Havinghurst 10041 that the child is to 
learn during middle chiUlhood and adnleHcence* pome of tli^ most impor ant 
J^rb the acquisition of the fundamental skills in reading* writing, and calculate 
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iug, tilt concepti u&smmry f#r everyday living, tlie selection and preparaf imi 
for an oceupaUon, aaa intellectual skills and concepts nece^yarF for qIvw 
eompetence. These tasks listed above are iiulte relevant to the work of vdiu 
CAtom at the elementaiy aod secondarj levels. When eduentor^i are aware of 
these taska, tliey are toetter equipj^d to help a student identify his purpoKe 
for being in school and to see the best tlmeg to intrmluce certain taskH ti> the 
growing eWld, Oncm the student begins to muster these different taskn f^mli 
m the use of wordi and knowledge of the things for which they are symbol 
he better able to differentiate and Integrate the world around him. As 
O'Hara (106S) pol&ted out* the more occupational words a student knowi?. tiie 
more he will be able to differentiate and integrate within the occupatinnai 
world. H©we?er, aince people of the world outside the classroom also make 
great use of . ijmbols in the auditoir aad Tlsual realm* it is crucial that the 
atudent also become auditorially and Tisually literate. Thus* the fundamental 
still o£ commnDic^tion Includes communication In all its forms— print, audi- 
tory, and Tisnal. Conmnnioatlon and computational skills are identilled by 
career eduction writers as the most marketable skills that the ichools can 
help the itudent aeqnlre^ 

In apeOTent* LelihbDdy (196§) has stressed the fact that academic learn^ 
iQga constitute not only the indispensable foundation for Job training and job 
security bnt are* in themseiTei, the most salable and most enduring job 
gkilla that a worker can possess. 

In order to aid the student in accomplishing the necessary deyelopmental 
taskst^.Tarying career edocatlon programs have been instituted, iome schools 
hare implemented sepai^te courses at the secondair school level while others 
have organized units oC work around the fifteen occupational clusters. The 
approach utilized by a large number of schools currently is that of the InfuHion 
of career education concepts into the ongoing curriculum. Infusion, according 
to Katz (1973) Is not a fixed treatment. It Is a variable responsible to Indi- 
Tldual need and uses. 

Is the current emphasis on career education affecting students* success In 
academic areas? It is the purpose of this pa^r to report the findings jjertU 
sent to the effectlTene^ of career education efforts as reflected in the achieve- 
ment jot stnd^ts In academic areas. 

Good (1873) defined academic achievement as students' knowledge attained 
or skiUa deTeloped in the school subjects, aa desf^ated b^ test scores or by 
marks assigned by teachers* or by both. An e^tensiTe surTey was made of 
available studio reporting the evalnatlon of academic achievement of students 
in school-based programs^ kindergarten through ^ade twelvep and students In 
ezperience^based career eduration programs. iPrimary emnhasis is given in 
this paper to studies In which experimental and quasi-experimental designs 
were employed and the analysis of *'hard data" was reported, Since the in- 
fonsational needs of the local practitioners differ from those of edu^tlonal 
planners at the state and national levels, some data which does not meet 
Io<^I needs but not the Hgorous standards • of scientific investigation are 
briefly reviewed. 

Sxamlnatlon of studies relating to the effects of career education programs 
on academic achievement was largely restricted to those studies which In- 
cluded data collected between 1&T2 and 1&T3. Few of the goals and objectives 
^ven for the implemented programs included statements regarding students' 
achievement in the academic areas. Understandably, few program evaluations 
include data relative to such achievement. 

In order to obtain the information herein reported, the following methods 
were ntiUsedf three searches of the ERIC system were requested t the Wash- 
ington, D.O* offices . of Development Associates, Inc. National Institute of 
Kucation, Office of Career Education, and the Office of Vocational Technical 
Educ^don wre visited i lettei^ were written to all participants In OE*s 19T4 
Career Education Mlni'Gonferences and to all projects and individuals named 
by Mlnl^onference respondents* materials sent Jn response in letters to state 
coordinators of Career Education* telephone calls were made to all reglonnl 
offices of the tJ. Office of Education, Telephone conversations were conducted 
with project directors and school administrators in a number of locations 
thranghout the nation. With two exceptions, all of the project people who were 
asked to supply information did so. 
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: Dioziiig t]be 1974^1975 lohool yeat a main tliruit of the elementarj school 
tevd career tdtieatlOD profmm of the Ceres, CaUforaia, Unified School District 
}(10?5) was the detefmination of the Impact of the program on academic 
overall ^^in made hj poplls in grades one throufh bIz in 
readisf was twelTe percent. In math a ^ia of eleTen percent was indicated, 
XJiln^ T chl^^Qare, a comparison was made of the ^rcentage of atudents 
scoring on or a^Te grade level on the CooperatlT^ Prima^ Text and the 
ComprtlienMTe Teste of Basle SWUs (grad^ in May, 1973 and Maj, 19T4. 

.Thm per^ntage of stadenti scoring at or aboTe grade level in 1973 and 10 « 4 
is shown 0B the following table, along ^ith the percentage of gain,' 

r _^ MATH 
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Th^ foregoing inf ormation_ was gathered during the third jear of a three' 
jear project d^^iated GlZHES (Career Education Besponslve to Bverj 
Student )p Appro^matelF two thousand elemental? students were included in 
a ^general impact program, ¥rith about for^ percent of the students particl* 
patisg in a concentratt^^ caree^ education program. Teachers of children in 
t^e experimental ^oup w^re iuTol^ed in a staff deTelopment program during 
which th^ anal^i^d carf- r education objectiyes as well as the reading and 
math needs of students ia their cla^rooms. The teachers, who also learned 
to ntili^ an infused upproach to curriculum deyelopment, had ^nsultant help 
aTailabla from elemental^ prlndpalSp resource teachers, and a curriculum 
gptdaUat^ ^ 

David Snfifman (1975) of Pittsburgh, Kansas, sent a letter along with the 
report of a project being conducted under Part D of Public Law 90-576. Mr, 
Bufftnan wrote; "It was interesting for us to note that all those actiTlties 
wt have jDTOlved teachers and students in during this school ^car (b^ actiTi^ 
^U%m we mean those experiences we call part of our career education em^ 
phasii) did not take awa^ from academic achievement, but in fact, achieTe^ 
m^t ^ins were sl^iflcant." In the project schools an analysis was made 
of students' scores on Metropolitan Achievement Tests which were given in 
September, 1974^ and April, 1&75. A distribution of frequent for both pretest 
and posttist icores of 233 third grade students was compiled, and this wns 
tilted for sl^iflcant differences using a chi^square procedure. Statistically, 
the difference in frequency between the pretest and posttest was signiflcant 
mt the .001 level (p < .001) on all nine tests. The third grade of a parochial 
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scliool wUich did not haTe career educati . woi used as a control ^oup. It 
was concladed that there was no statlitii i gi^iificaiice between the gcoreg of 
the two groups I the aeademlc achieTenient of third graders in Unified School 
Slstfiot No^ ^0 (Kan^s) was c>qnal to that achieved bj students In the 
par^hiai sohoolj of the eommunitF* 

The pretest asd poittest scores of 2S1 sixth graders were compared in a 
manseF simllaF to that "OMGd with the third^gmde scores^ In the test for 
language the dtfltribution of scores was not staHstically signUieant, but it 
sotewortl^ that the group mean was 6.2 (grade equi^^alent) In September and 
BJi in ApriL In nine other sabt^ts the differences between pretest and post- 
test gcorea were statisticallj signiflTOnt at the .03 or higher level of con- 
fidence, ilx of the teste were signiflcant at the .Ml leTel (p < ,001). It was 
concluded that there were no statistically ilgnlficant differences between the 
academic achievement of the experimatal and control groups. The overall 
a^demie aohieY^nent of sixth gradera In the experimental group w^as coni^ 
parable with that of students in the control group. 

Of thirty possible compansonst on the Self Observation Scales, tbe sixth 
graders fn the experimental group exceeded the national average percentile 
of 50 in ^24 ©f the 30 situations. Thej also exceeded the Average I'ercDnlile 
Score of the control group in 2S of the 30 comparisons on the scale,^. 
■ , Ninth-grade students In the career mathematics closses were given the 
ABLE test* forms A and B, as pretests and posttests to determine their 
achievement in mathematics skills. The instrument used is a standardized test 
eoTerIng thirty areas of mathematics. 

„,A , f reQttincy. dlstributloft. was compiled for four groups totaling fiftj-foiir 
students for the pretest and posttest. The difference between the pretest and 
posttest distribution of scores was sigaliic^nt at the ,001 level (p < ,001) 
of confidence. 

« In- Prince George's =County, Maryland (1075)* a study" was conducted to 
determine the effeets of Integratipn of ^reer education into the existing 
instructional program of selected schools, A primary focus was upon the 
etfects _which the career edncatlon program had in. the area of basic edu* 
cational skills. 

, The school staff in each pardclpatlnf school determined the method of 
implementation of the career education program. Classroom guidance^ work- 
shopSp and limited financial asF? stance were provided by the school system 
to iaciUtate the Inte^atlon of career knowledge, job attitudes, community/ 
parent visitation program Into the curTlcula. 

glasses of grades 1, 8, T, 0, 11, and 12 of fourteen schools were selected 
for study. Schools which were used as controls were matched with the experi- 
mental schools on flTe Tariables, Individual clasRes were combined acros^s 
schools within grade levels to form experimental and control groups, 

TOIrteen data-gathering techniques were ntlii^^ed in addition to the Iowa 
Tests of Basic Skills and the Iowa Tests of Bdueationftl Development, Post- 
tests were given during the last school month of thd 19T3-19T4 school ^ear* 
The prima^ analysis techniques were the one-way analysis of variance and 
two sample tests. 

The experimental samples scored signiflcantly higher (p < .01) In reading 
and arithmetic than the controls. Exceptions were sixth-grade reading and 
senior htib lan^age usage and social studies. *^he writers recommended that 
follow-up evaluations Include a pretest-posttest design In order to assure that 
equivalent groups are used and that diflterences found on the posttest can be 
tied better to the effects of career education. 

The comprehensive career education model implemented in the schools of 
Lincoln County, West Vlrj|Inia, is described in a monograph by Olson (1074), 
The three-year program Was Initiated In eight elementary schools, grades one 
threufh six in 1071. Of the student population, 887 students were involved 
in the career education program and lf&40 were not. 

Staff development activities were provided for twenty-nine faculty members 
who subsequently implemented career education in their clflgses. Teaching 
strategies of field trips, resource role models, manlpulatiTe activities, simula- 
tion, and multimedia activities were incorporated into instructional resource 
units 'utilized with the experimental fifroups. 

Posttest data were analyzed for 415 students who, in May, 1972, were 
given the California Language Aehievement Test and the California Mathe* 




matlaa A^eTemtnt Teat The experimental students were randomly selected 
&Dm Intaet Masses of gtudents InvolTed In tlie Careor Awareness Frogram 
Wbiie t£^ control itBdeots were gelocted from the remaining students who 
had not paLftielpmted in the Career Awareness Program. 

Ill ort^ to proride for an 'anbiased compariion of the effeets of the treat- 
mmt, ^ja aljilg of coTariance was employed* The adjusted posttest means 
for the ^aarimtntal gronp were ll per^nt higher than the adjusted post test 
for the control ^oup of language aehleTemeut. 
• 1^ &om the analysis of covarianee on mathematl^ achleTement 

ind^date that the dlflerenea between the experimental group and the control 
g^np was afgrilflcant at the .01 leTel (p < .01). The adjusted posttCBt meatis 
for the ejEpe^aental group were 24.5 percent higher than the adjusted posttest 
xneans-for the control group on mathematics achleTement. 

AmoBg^e impU^tionf' baied on the finding of the study were: (1) "utiliz- 
ing e^rpe^Jmental actirlt^ to illustrate abstract symbols and concepte related 
to ^reer Mtfcation goals (life goals and academio subject goals) is an effect 
Uve xaethod of isareaaing a^demic achleTement, and (2) in-aerTlce education 
whi<^ focnies on both proems (human relations) and task (planning, de« 
T^Opment^ implemexitation) components is tfective in deliyering career 
edmitiote acti^ti^ to elementaEy and secondary students.^' (Olson, p. 21) 

An t^cemplary project in ^reer education began in July, 1074, in the Union 
Cous^ Schools of North Carolina (1975). According to a publication supplied 
by Dr; John Moore, the project was funded under Fart D, Public Law 90-576, 
and waa aimed at implementtxig a carMr^based curriculum. During the 1074-75 
school y^ry twenty elemental, middle, and secondary scboois were involTed. 

Major program aotiTlties durbog the first year included staff deTelopment for 
personnel at all levels, deTelopment and Implementation of curriculum 

'^wits itreMog iute^ation of career education into the academic disciplines, 
prOTiiion of group ^ida&ce and the establishme&t of a career center in the 
libmry. 

Use of the comaa unity ai a dassroom was stressed for all grade leTels of 
the ^rticipatiug schools. At the elementary school leTel, the aeadeiuic inatruC' 
tton wa$ to be r^ated more closely to the "W®^^^ Oareers" through a 
'^reer and Stif^Awareneas Progiiina. In the middle schools, a Career Esplora- 
tory Program iu^nded a **handa-on" approach in fifteen occupation clusters, 
k GuldaBce and Counseling Program, and Instructional Modules which related 
to atndents' academic and ^reer^explorato^ experiences. 

research question posed, which is pertinent to this paper, wasi Have 
itnaent grad^, attendance, achleTement, and attitudes improTed as a result 
of ^e Cai^r Based Currlc^um? A pretest-posttest design was not possible; 
data were collected in the spring only. Beading and mathematics achleTement 
teat resists from ieptember, 1074, and March, 1975, were aTailable and were 
utilised. Scores were expresied In grade equlTalents, 

Tram a student population for grades of approsimately 8,000, students 
In grades 3, 6. and 7 were randomly selected. From schools ideatifled as having 
students cc^parable to those in the project schools, sl^ty third graders and 
slity ilsth graders were randomly selected. Twenty-flTe scTcnth graders were 
chosen from the two control schools. 

OnC'wa^^ an^ilysis of Tariance and multiple regression were applied to the 
data^ Mean grade equiTalents were the same for all groups In September for 
reading and mathematics. Although the third-grade project group aclileTcd 
allghfly mo?^ than the control group In both reading and math, the difl^er^ 
ence between the two groups in reading was statistically significant, with the 
difference favoring the eJtperimental group. Although the difference between 
the two sixfh'grade groups In mathematics was not statistically signiflcont, 
the #^periBi4fntaI group showed a greater gain« 

A deseripflTe CTaluation was given by Laplnskl (197g) of an interdlislplin- 
a^ career a^essment program for fifty-four slow learners and disadTantaged 
youth at the Idgb school level In Stamford, Connecticut. The cluster concept 
and correlation of claisroom materials to occupational assessment and skill 
training were essential to the program. One objectlTe of the program was the 
deTelopment of basic skills \ in one part of the cTaluatlon, the icienae Besearch 
Ass^ates^ Basic Skills in Artthmetic Test were used as pretests and poittests. 

The aisty'four students In the study showed an aTcrage gain of 1,7 years 
at the ninth-grade level and 1.8 years at the tenth-grade leTel. The ninth- 
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grade gainj mnfed from 1.0 to 3.7 years; the tenth-grade gains from 0,0 up 
to 2.S years. At the conQluaion of the study, the arithmetiu scores of tho group 
of slow Itairors aad disadvantaged students ranged from 5,6 to 10.5 for ninth 
grades and C6 to 8.9 for tenth gmders, 

Thm study which is deseriptiTe in nature eaunot provide a baals for com* 
paciion of i^ulta inch as can be prOTided by a coutroi group. The reBearcht'r 
did re^rt that a check of live students who wefe in the program the prevlona 
jear and who were re-tested a year later indicated that the students main- 
taintd and Impfoved their grade-level scores. 

In a itady conducted by Solomon (1973) a local career education program 
was evalnat^ to measure the effect of the program on academic achievemont 
and oweep development Forty fifth- and sisth-grade experiment group istu- 
dents were compared with forty flfth- and eis^th-grade matched controls from 
another schooh The Mathematics and Beading tests of the MetropoUtau 
AchieTement Tests were two of the post tests administered. No signiflcant dif- 
ferences were obtained on any measurej indicating that occupational and ^yif- 
awarram did not Impede growth in icholastic areas. 

In^a study involving MB elemental studenta In North Central Texas* Bryant 
(tWio) found that aM^demie achievement was increased through the imple- 
mentation of career education progMm^ Randomiy-seleeted echools in a ten- 
county area participated in the study which was part of a larger dissemination 
effort Jointly sponsored by Education Service Center Region XI and Partners 
la Career Education, Seventeen fifth-grade classes in five school systems 
participated. Within the three larger school systemSi both experimental and 
control clflss^ were identified. Glasses in the two smaller school systems were 
matched .wit^ contr^ classes in other school districts. 

Teachers In the e3£perinaentai group participated in three days of staff de- 
yelopment and were given ^teache redeveloped career*educatlon curriculum 
^dea for use in planning Instruction in language arts and social studies 
da^s. Consultant help was provided teachers on a request basis. 

Forms Q and B of the Comprehensive Tests of Basic Skills were admiais- 
tered as pretests and posttests in October and Febrnary of the 1974-75 
ichoel year^ Adjusted means were used in the aualyeis of the data; anaiysis 
of covarlance was the basic statistical procedure employed. Statistically sig- 
nificant differenoes between the two groups were found to exist on the scores 
of the total achievement batten (p < .Wl), Heading Test (p < .01), Lan- 
guage Test (p < .00), and Study Skills Test (p < .01). Differences that 
were statistically signiflcant at the .001 level (p < .001) were indicated In 
the Vocabula^, Language Expression, and Reference Skills subtests. All 
differences favored the experimental group. 

Career-education concepts were not introduced into the arithmetic cur- 
rtculum, and no greater gain was made in arithmetic by the experimental 
group than was made by the control group. The findings supported the con« 
elusion that the infusion of career-education concepts into the ongoing pro» 
gram of cnrrlcular offerings can have a positive effect upon the cognitive 
growth of students as evidenced by achievement test scores. 

A three-year occupational information project fof grades 1-12 was imple- 
mented in the schools of Hendei^on County, Kentucky, The Comprehensive 
T^t of Basic Skills was used along with the Barclay Classroom Climate 
Inventor and other . instruments to assess the value of the program. No 
negative effects on students* scholastic growth was reported. It was eon- 
^nded by the researchers that the school had changed from a traditional 
iubject matter orientation to a more life^centered one. 

In a manuscript entitled, "Evaluation of Career Educations Implications 
for Instruction at the Elementary Ichool Level,'' Hoyt (1975) referred to 
Eistdts reported by Clifton PurceU of the Santa Barbara, California, career 
0uoatlon program in 19T4. The Coopers tlve Primary Reading Test was ad' 
ttinlstered to second grade students In a class in which career education 
approaches were empliasized and In a class not involved in such an approach, 
□^e scores for the students in the career-education-orientation class were 
significantly higher, statistlcallyi than the scores of the other students tested. 

Pnrceli is no longer with the school district and a copy of the study was 
not made aYallable. 

, Director James Spengler of the Board of Cooperative Education Services 
(BOCESi District One, New York) (1075) provided information regarding 
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the prepamUon and field tmtim of currloulum materiali designed to Infuse 
the mrett edneatioxi concept Into the nomal a^demia curriculum. The de- 
T^opmaifc of the Career Bdnoatton iQitenctiOQal ijatem is paft of the effort 
€£ the Kew^Tof k itate Oo&iortiLam for Career Education. 
'GAe first jeE£ c^ tiie p^Ject was one of planning and deTelopment during 
< wM^ tw^t^-one eiAqoI 6MdQtB In Srle BOCTS #1 and #2 partidpated. 
One. htmAEed tea^ti^ connselors^ admlnis^mtors and media specialists were 
oriB i ted i nad todn^ to p^^re cn^snlnm packages in iangnage arts, ma^, 
Bd^cm asd iod^ sel^ce at all grade lerels^ ^ftj^two Xfeamlng ActlTltr 
3^Gket^ Indsdteg M> J^misg Actt^itF sheets were prepared, eTalnated by 
€zp^rt^ tmri^A' and printed. 

; Fi^lowteg mnm^ ozi^tatioa, three hundred teacheri used the packets 
in thMf ^ammitDM^ Tea«Am' GTaluation indicated high itudent Interest dnr» 
ing a^flfl^ in whicA the Infusion te^nlque was used^ An examination of 
pt^ and post^^eTmeDt testtag Indicated dight gains In the tweni^^elght 
t^ ^lla C^ade leT^-^ubJect) for which data were obtained. Two cases 
were itatisti^dJF- ^tignifiMut In a^eTement gains during the :ir&t year of 

Driring the 19T^T5 ichool year, the reported high interest of itudents 
H^ng the pacftete was Terified by independent surrey of students. Bxamfna- 
ttcB^ of pre^ and pMt-assesment indicated increases in achieTement again 
in all. dD ^e tf£^^f our - test cells. In sixteen cases the ^ins, experimental 
oTer contfol, were Btatistl^lly si^ifioant. ImproTements were ^own in cells 
f^r^nMng itodents In fif^^nine ^dassesi or twenty^ilx of the classes. 

U^tided^is a career Mncstion program In Mhart, Indiana were eighth 
and ^n^^li^de stnd^ts to Incase their reading and compr^ension leTel^- 
and to ^^ease their career optfons. Participants In thr progmm were func^ 
tj<mii3g at reading lerels four or more yeari below their grade leTel. Directed 
aetl^tti^^fi^IMng workbooks were proTided the student for one period per 
di^.-'^Fotirteen learning excursions into the community were made by the 
^ottif during the year. 

Scorti of students indicated growth gains in language and reading skills 
t^t"^ ranged from .6 to 3^ years. The aTcrage gain was 1,5 years. 
-The tJlree'year deTelopmental career eduction progmm in Cobb County, 
, Georgia* was reported by Smith (19T3). The project- s efforts produced a 
broad-based deTelopmental, sequential currlculnm within elementary « middle 
and seconda^ schools. The project by design and by nature placed special 
emphasis on those students who were culturftUy, ucuiiumieaiiy or orher\\iHiJ 
handicapped or dJ^dTanteged. 

An obJectiTe of the program was to Integrate a career deTelopment pro- 
gnm into existing curricnlum to enhance traditional academic learning. A 
prodoct obJectlTe to Increase student academic ochieTement as measured by 
a<^leTement tests was partially attained. ThB CTaluation was baaed upon 
results of the regular school administration of Iowa Tests of Basic Skills to 
third, fourth, and slxth-grade students in September, 1972. At the third-grade 
leTel, the aTerage grade equTalent score for experimental and control stu^ 
dents was 8>30 (comparlion made to grade equlTalent of 3,1). 

The fourth^ade students were tested in October, 1972^ and the expected 
^ade equiTalent score was 4.^. The OTerall mean score for the project school h 
was C15| the aTerage score in the control schools was 8,95, 

The OTerall ^ade eQuiTalent scores' of sixth-grade studenti In the project 
schbols exceeded the expected grade equiTalent score by ,2 while the scori* In 
the con^til sehooli was S l^s than the expected grade equlTalent. The 
OTerall means for the project schools were equal to or higher than the oTerall 
means of the control schools at each of the three gmde IcTels tested. 

One of the goals of the Cobb County program was to create opportunities 
for the student to utilize the subject matter In manlpulatiTe learning sltua^ 
tlons. Another goal was to proTlde opportunities for the student to obserTe 
the practical application of academic subject matter in the work community. 

W£om a fi^t-year project inTOlTlng twenty-four teachers in four elementary 
sclioolsi the program was expanded to Include forty-elgbt teacheri? the gecond 
year. In a **teacher'heipIng'teachDr8*' approach, thirty-four Cobb County 
schools were eTentually included by the third year. 

^_Is project demonstrated the feasibility of a trflnsportable career education 
program that InTolTed little expense and was nialntainc'd as an integral part 
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of the edncatlonal esperieuceg of all pupils at no extra cost Quo evaluation 
that was mfao4ngfal to the locnl plan&eri wai the fact that tUe echool board 
f oted fo? ^^uoMon of the pr^ram to all ichoolSp 

Math seetfons of preteite and postte§t§ adminlitered to selectid third* and 
fojofth-^de students In Oalhom Ootin^, Mlchlian, (Simpson, 19T4) Incorpo* 
Med Tarione math foxietlOQa smU as mnltipUcatloB, addition ( shaded figures), 
an^es, toetloni, polnti and Unes, notatloni, and division. Both the experl^ 
mwBM ^4 the oonteol ^onps showed little or no change on the multlpll* 
^^on ji€tio% whi^ apparently .was too difficult. For the remainder of the 
ftfms is math section of the tfst, the two groups icored about the same, 
iQ^orttng ^e h^ott^estfl that academic competence (ai measured hy a math 
t^) wonid not he. impeded as a result of the implemented career education 
pr<^am«^ 

FoUoidng the mttonale that career education li for everyone, different 
s^opla tat© pro'rfded profruas for alow learners, potential dropouts, dis- 
a^raAtaged studenta, and accelerated learners. In the McKeeaport Area ichool 
plwMpt Ql PemEisjlvania, <19T4) pretests and posttoits were administered to 
€!emth&^ student in the a»deml<mllF talented program. Of the eighteen 
onlta attmpted, flfteen showed statistically flignlflcant student improvement 
between p^teabi and posttests. **SeTeral of the improvemeat rates were quite 
startling wltt a 1706 percent improTement being observed in the Minerals 
and Gems n^t and 1250 parcent growth noted in tUe ForestrF unit** XMcKees- 
portp 26), JRii progmm for the academically talented was highly suceesifuL 
- Si^icted tiementa^ students In regular classes in the MeKeespOFt District 
wtre ^o tested in regard to ^even career education units. Those children 
engfiged In An^r^ology, Senses and Agriculture units showed statisticany 
signiflc^nt imprOTement The other units, while f ailing to reach tUe statist 
tically signiflcmnt le^el, showed general improvement. 

< In phlladelpbia a prototype ezperlenced^based career edncation program 
has been deTelop^d, opej^tionaii^d and tested by Research for Better 
Sehools, Ine^ The four yeara of the career education program have en- 
compassed one year at the planning sta^ and three additional years at the 
operational stage* Acaording to Eeishner and Blair (187^) the evaluation 
abtivitles during the^firat year of operations were largely formatlTe in nature^ 
Data were collected on the extent of implementation, perceptions of particle 
pants,, and student progress on several criterion measures. No comparison 
grons^^ we|e aTallahle to establish estemal standards or determine effects 
of thi program. " 

During the school y^r, 200 students were released by the ichool 

District of Philadelphia to participate in the program. The report of the 
interval evaluation staff focused on the 38 flrst-year students who completed 
all of the testing. Data given for another group of 54 students is not reviewed 
^ere because no comparison group was available. 

The £2qperien^ced'Based career program included three types of instruc- 
tional activlti^r £^t« students spent at least one day a week engaging in 
wide Tarietgr of "hands-on'' activities conducted at the work sites of over 
eighty participating industries, businesses, agendei and unions. Second, stmc- 
tared small' group guidance sessions were held each week in ad^tion to indi» 
Tldual counseling that was providad. For an hour and a half each day 
students were f^yen indlHduaUzed^ learning opportunities in communication 
skilli and mathematics^ A t^cher^tudent ratio of 18.44 to 1 was reported. 

AU students^.were administered a pretest^poittest series of Instruments 
which Included the Comprehensive T^ts of Basic ikillSi Levels and Forms 
of the teats used were not inmifl^ in the material reviewed^ Hypothesized 
growth within groups was tinted . through the use of correlated t^tests. In 
aU studlea repqrtidL herein escept those relating to evaluation of Bxperlence- 
Based Career fldncaUon projects* a .05 of ^01 level was established at a level 
of sigidfi^noe. 

^AU^ the t^ts run on the experimental ^oup demonstrated a statisticany 
, sfpdfieant (P ^ ^10) growth in reading and math. In addition to a total 
; reading and arithmetic scores, scores were obtained on vocabulary, compre- 
?heB^l^^«...@omputotion €oncepts> and applications. 

Analysli of coTariance revealed no statistically significant differences be- 
tween gains of the experimental comparison students except for a dif» 
firence, favoring the experimental group, in Arithmetic Application, 
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Hfglily poiltive attltudeB toward the progmna were reflected by studenti, 
parents and employers. The esperimental gtudeuts gained slgnifleantiy in 
career mataritF ana attitnde toward schooL 

; fiadl^aoiis were that useful data shonld resnlt from the eTaluatlon of tlie 
19T4-1S75 program becaose a true expertmental design was implemented and, 
for tba fli^t time, stadenta were rasdomlj aaM^ed to treatment and non- 
tr^teent grqaps* Data were not aYallable In early Oetober, WW. 

Northwest Be^onal Edaoational Laboratoir made an eyalnation of itudente 
in anotber E^erlenoe-Based Career Edneatlon program. Using the subtests 
of the CompreheniiTe Test of Basic Sklllaj as pretests and pogtteits, eTaln- 
ation was made In the areas of reading and math. A statiitlcally sl^Ificant 
In reading was shown by itndents In the experimental group i the gain 
wfia not statistically different from that shown by the comparison gronp. On 
a newspaper-reading eserelie deiigned to assess the uppUed reading skills of 
a gu^le of stndeotSi statistically significant growth OTcr the year was 
denaongt^ted. 

IndlTidtial study, indlTldual tutorlngi and application of skills in practical 
situations were all employed to help students increase their ability in mathe- 
mati^^ Scores on the math subtest of the OTBS showed that students In the 
e^erimentol group made a statistically slgniflcant increase in tielr scores 
In this area^ MBOM studeDts on the aTerage increased their grade equivalent 
scores ^Tyea^ This compares to a decrease of .1 grade equivalent shown by 
the comparison groups 

Through the administration of the Iowa /jL-3sts Education^ Development 
©a a preteat^posttest basis the Far W^st Itf^ratO]^ sou^t to detemlne the 
effects of an Esperience^Based Career Eduction propfam on tttty^lx stu* 
dents at tte tenth-, eleventti-i and tw^th-grade leTels, The tests were given 
to students in the experimental and to control groups and comparison 
^OQpi the OaUand Public Schtiols during NoTember and May of the 

liTS=l9T4 s^ool year. Gmde-score equivalente were used In the analysis 
Gi the data. 

Analysis of covarlance of the math and reading scores for the two grbtips 
indlcmtfd thatj even though the ejtperiment^ group had a greater average 
changt on the math test than did the conteol group, the difference was not , 
■ignificant. On the reading testj the regressions of the May scores on the 
November scores were sl^iflcantly different at the JLO level. Thus, there 
^was no accurate test of the slgniflcance of the difference in meani, 
V A positlye change in %FriWng skills _was observed by more students in the 
. e^^etrlmental grouv (3S%; thau in the control group (14%). Writing samples 
were collected fr* lh.& erperimental group at the beginnings somples were 
not livallable fri^; j control grov^^ Writings of the Far West ichool students 
were collect ^ af th? end of tne hcIiooI year and Judged with respect to . 
three ^harfl^^t^'J^:='Jca i mecUuales of writing, effectiveness of communication, 
aart mstnrirw aj: lofical thoughtfulness. Four experienced test readers refined 
the d:aS ; C^Snlfion.^.- of each of the three characteristics and deicribed a flve^ 
poi?it jc^Ie .\u ea^ ti ?fea« For purposes of estimating the reliability of the 
ratii?,*!^ Hsslsnird for a given characteristic^ there were eight rating for a 
partituT'i " itudei^v. (four isters for pretest scores and four for posttest scores). 
Thla f.Cid^d six interrated correlation co-efficients for the prete.^t and six 
for the posttest. Tfco Speaman-Brown Prophecy Formula was applied to the 
median correlation co-effleients. The estimated reader reliability of the aver- 
age rating for each student on the Mechanics and Effectiveness scores were 
quite high. The reliaDllity of the Though tfulne.^s score was not high, but 
the score was used because no data were available for a better measure on 
the important character! t-o. 

The distribution of the lii^'cfences In individual scores on the pretests and 
postteste showed that the :;nrt?nt of students whose written communication 
scores increased by more ILsv^ me standard error of the difference was much 
higher than would be expeclLS (10%) if there had been no increaie for the 
group as a whole. Approaumaitiy of the students showed a slgniflcant 

increase in Mechanics and E/^ectivenps?, and none of them showed a slg^ 
niflcant loss In these skills. Two students showed a significant loss In 
^lOughtfnlness and 41% show;^. - a sigiiiflcant increase. 

In snmmai7# a large proportion of Far West School students ihowed in- 
creases in their writiiig ikllls *riat wefo both statistically and educationally 
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,sl^ifi^nf:» This wui tlio onlj studj reTlewed that Included an evaluntlon 

In a final eTalnation report or Eiperlence-Based Career Education, Ap- 
palachla Educational Laboratory reported that the ninety- two EBCB students 
did as wall as the. conaparison fronps on icholastic growth. Data sources 
jneluded the snbieorea on Educational DeTelopment Series (EDS) and Iowa 
tfest Of Educational Derelopment (ITED)* AU of the studenti were piTen 
EDS during the faU of their eleventh-grade year and the complete battery 
of the ITBD upon enti^ into the BBCE program and again In April. Com* 
parllph groups were not glTen the ITED. 

A^ multiTariate analysis of Tarianee was used to compare the EDS pretcit 
mean scores on the ils^ subtests over the three groups of students (EBCE, 
Coop and randomly chosen). The resulting F yalue was found to be signifleant 
at the ,0d leT^ <p < .05), _ 

A Tisit to the offices of DeTelopment Associates and poriisal of An Eyalu- 
atton of To^tional Exemplary Projects did not produce data pertinent to 
the specifications of this paper. The evaluation report did contain the evalu- 
ators* commendations of the United States Office of Education and especially 
the program staff of the Department of Yodatlonal Technical Education for 
actions teken to improve both the content and the management of federally- 
fundM programs. Some of the evaluations reviewed in this paper are of 
jprograms conducted during the i9T3=i9T5 ichool years under the revised 
management procedures. 

. CONCLtJDINQ STATEMENTS 

in his analysis of the lifelong process of vocational devalopment* Havig- 
huiAt (1964) has Identified the second stage as Acquiring the Basic Habits 
of industry.", Learning to organise one^s time and energy to get a piece of 
work done (school work, chores) and learning to put wort ahead of play in 
appropriate situations arc nspects of the stage. Asiumlng that good work 
habits are possibly correlated with academic success In today's schoolSt atten- 
tion is called to data produced In the McKeesport, Pennsylvania Schools. 
' An indi^tor of student success in the career education prognPam there was 
the shift In type of student activity. Time devoted to planning activities 
increased 14^ (p < .05) and ie# (p < .01) more time was spent by stu- 
dente in hmplementation. Although B% more time was ipent In evaluation, 
the increase was not significant* Statistically iisnificaut (p < .01) was the 
redugtlon by 38% in the amount of time spent In non-productiTe activities. 
The categorization of the studente* behavior was based on Time series sam- 
pling by multiple observers not involved In the treatment. Additional em- 
pSaslH iipon problem-solving and critical- thinking abilities was given through 
the enrcer education program. 

ksie^sment of many programs included information concerning the im'* 
proved self concept or self esteem of itudents. The final report of the 
research and development career education project In Raleigh, Wcit Tirginla 
<19T4) cited relationships among self concept, ability and achievement. Results 
of the study showed that for seventy-two students at the third-grade level, 
self concept (as measured by the ielf Observation Scales) accounted for 
1^3% of the Tariance In predicting ability and il.i% of the variance in 
prtdieting achievement (as measured by the Education Development Series 
teat battery)* These finding were consistent with the research of IBB, 
Ine., which indicates that self concept is a major contributor to achievement 
and 1.^ a construct distinct from ability (Eans, 19T4). 

Sevprity*seven percent (77%) of the teachei^ in the Bacramento Unified 
School District indicated that career education greatly Increased pupil moti- 
Tation fOF class work. Sis^-three percent {^%) said that pupils were 
more Inter^ted in school projects ai a result of career education, ilmilar 
support was given by teachers in Blchmond, California, as well as in many 
other locations. ' _ ^ -^s , i, 

Jf stadents have good feeling about themselves and positive relationsnips 
with others, school achievement may increase. Hoyt (1975) points out that 
porttive relationihips have been establiihed between productvity and re- 
ductton of worker alienation. Se maintalni that educational productivity-^ 
Increases In academic achlevement^should result If worker alienation is 



,rednced nmong itadents aiid teachers. Many of the techniques and stratoglt?a 
bf implemeutisg eareef education programi are aimed at reducing worker 
ali^^tioo -among stadenti and teachei^. 

BTalnatlona Of a nnmber of school-based career education profframs reflect 
satlsfacUon of itudenta, parents, educatore, and other commiiiiity members 
with the goalSp aetiTitlee and results of the implemented programs. Continued 
snppioft*"of the exemplftry projects, espanilon of pilot-school programs to 
eucompags entire ichool syateros or countrjwlde units, and records of com- 
^msnitF IriYolvement are deicribed In reports. Tlieie "soft data** and numerous 
otHer supporting materlalM appear to reflect the information needs of many 
educatori at the local lefeh Beading the wording of program goals and 
obJ^tiTe0| one might infer that local pianners concurred on a basic assump- 
tiOD that aaadenalc achievement would not be impeded by making the cur- 
riimlvim more relevant to the" world of work and emphasising the career 
development and guidance of chiidren and youth. 

Communication of goals and objectiyes or programs to educators at various 
levels is essential to evaluation. The Union CountF, North Carolina (19T5) 
atudy included a recommendation that teachers be eneoura^d to devise activ- 
itiei with specific objecttvea In mind for theU- Initructional units and leason 
planSt The failure of the middle aciiooi students to outseore the control stu- 
dents 'indicates that the objectives as understood bj the evaluators are 
not consist with those of the lab teachers." 

Parties involved In programs do not always communicate among them- 
stlvea thalf separate criteria for acceptable evaluative data. Different levele 
of evidence of the efficacy of career education are acceptable to people func- 
tioning in various educational roles. Information considered to be most 
.pieful Is not always that which is rigorouily obtained. Support to the two 
"id^golag^ statements is ^ven by examination of the variety of materials 
sent in response to requests for hard data to be reviewed for this paper^ 
The mateftals are listed in the bibliography. 

Commissioner Bell (19T4) has stressed the impijrtance of maiptaining the 
gifasMoots4eveI Initiative for career education. An aid In balancing federal 
and local lupport may be the developmer^ of innovative evaluative proaedures 
that can result in assessment information seeded at state and national levels 
a^ well as in data that is uieful at the local leveU 

Although this paper does not represent an exhaustive review of evaluations 
conducted^ it does, to the greatest extent pOislblej contain reviews of studies 
currently available. Indications are that the evaluations of many 1975^19?6 
programs may contribute substantially to the knowledge now available con- 
cerning the interrelationship of career education and academic achievement. 
Soft data have indicated that positive changes in the self concepts and work 
habits of some students have taken place. Follow-up studies, Indeed, may net 
more hard data that career education can aid the development of students' 
acquisition of the fundamental skiils^readlngi writing, and arithmetic. 



A^ello, Leslie, "Careers Related to Basic Mathematics," Richmond Unified 
School District, Rfchmonds California* 1074, 

Appalachia Educational Laboratory, Inc., Final Evaluation Report, Research 

: and Devalopmmi Projeot in E^pmHGnce Based Career Education^ Charles- 
ton, West Vir^ia* 10T4. 

Bardstown Independent School, Model Dcmonsiraiion Project Evaluaiton 

-," Reportf Bardstown* Kentuekyi 1970, 

Behavioral Research Associates. Careers^ Career Awareness and Readinesi^f 

an Educational Evalvation Research Survey^ Tucson, Arizona, 1075. 
Behavioral Research Associates, CoMsc County farcer Education rrolect. 

Evaluation Report t J^T^ST, Tucson, Arizona, IDTS. 
Behavioral Research Asiociates, Summary Evaluation Report of Career Edu^ 

cation on Southerti Arl^ons, Arizona State Dopartment of Education, Tucson, 

Arizona, 1974. 

Bell, T. H., Career Bducation in JOT^/ A Vicia from the Commisstoncr's DcHk, 
prepared for the National Conference for State Coordinators of Career 
Education, Center for Voeational Education, The Oluo State UniverHlty, 
October 31, 1974, ^ 



BIBLIOGSAPHT 




mm..-::-. 



30 

^ Oone* Oarccr Dcvclopmant Education K Throuuh Post^Sccondari/ 

and Adult Mdumtion, GDorgla Statu Dopartment of Education. 1DT2 ED 
. 062^580/ , p - 

S^IT^^tr^ta Storie, E^parimcntai Studi/ of the Effect of a Career Edth 
^""ycation Program on Acadamic Achlcvcmmit und Aititudvfi of Fifth-Oraflc 
,BtudmUs, Uupubllsliea doetorul di«sartraion, North Toxai State Unlver^itv. 

Badke/Wesley Bugene, Rmino and Synthasi^ af Information on OGntpatioual 
Bmploraiion, Ohio itate Ccmtur for Vocntioiifll and Teelmieal EdUGatiou, 
iSTlp ED 056 160, 

Cfllbottn .^Intermediate Scbool Dlstriet^ Carecr-Orientad Currimium Project 
^Final:MvGluaiion Report Phasf^ III, 1973-1974, Marslmll, Michigan, 1074, 
Cttrlgen* Biahard E,, BuUdina a Psychoiogiml Oaraer Awarmwaa Model: A 
Field Study to Mvaluato the EffectivmcM of Achievement Mntivafion Simu^ 
lation on Oarmr Development^ District of Columbia Public Schools, Wash- 
iBgtOBp D.Om 10T2, 

Central Colnmbla Area School DiHtricf, Central SusfjucJianna Intermediate 
Unit, Career Development Guide, Field Tasting Program, Lowiybur/?, Penn- 
sylvania, 1975* 

Ceres tinned School District. Preliminary Mvaluation I^rport Elementarg 
Beetiem^ Career Education Hesponse to Every Student , Curei California 
1075. 

Dallai Independent School Dfitriet, Career Education Convcpf^: A Stafemmt 
of the Dattas Independent Diatrictf Coneeptual Framework for Career 
EdueatU^n Development^ Dallas^ Texa^^ 1073, 

Datta, I-oImIUd, **ProCTesi In Evaluatlnir Ciireer Education,-* National Tnsti- 
tnte of Sdiinatloil (DHEW), Waghlnfiton, D,0. (preHpntation to the CarctT 
Education National Form, Conter for Voeatlomil Education, Ohio State 
University, March 1&-21, 1075). 

Development Aiiioclates, Inc.* ^i^eJ^ia h'o»" of i Foca lion a? Projects, Part 
Voeational Education Act AmendmGnts of 1008, Washington, D,C,. 1970. 

Deweji John, Democraey and Education, New York* The Slacmillan Company. 

Downs, W. A., In-Service Education Model for the Dissemination and Utilisa- 
tion of Mcteeted Career Education Coticepts Presonted hy the Career Cluster 
Approach in the Elementary School^ Jefferson City, MlsHOuri, MiHUourl State 
Department of Education, 1974, ED 099 014, 

EdUcatlonnl Research and Development Aisociates, Final Report Career 
Eduaation Program^ McKeesport Area School District, West Chester, Penn- 
sylvania, 1974* 

Eilkhart Career Center^ What's In A Namef^ Elkhart, Indiana, Elkhart Career 
.Education, 1975. 

Evatuation Report for the Washington State Coordinating Council for Oecu^ 
paiionai Education Vocation Education DivistoH^Rescarah and Develop^ 
meni Project in Career Education, Cashmere and Peshastin-Drjden School 
DlBtrlets, Washington, 1074, 

Far West Laboratory for Edtication Reiearch and Development, E3'perienee- 
Dased Career Education, Final Evaluation Report, Volume I and Volume 
IT, Washington. D.C., National Institute of Education, 1074. 

Gallup, George H„ **Fonrth Annual Gallup Poll of Public Attitudes Toward 
Education," phi Delta Kappan, JAY (September, 1072), 30. 

Gibson, M. F,, ffenderson Cour Vocational Education Curriculum Integra- 
tion Pro jeci: History Report, ly 1, 1970 to June 80, 1073, Frnnkfort, 
Kentucky, Kentucky State Depurtment of Education, 1073, ED 087 910, 

Good, Carter U,, editor. Dictionary of Education^ New York, MeO raw-Hi 11 
Book Company, 1973. 

Grossmont Union High School District, Master Plan for Caretrr Ouidance and 
OBunMeling, Final RepM, Pupil Personnel Berviecs, La Mesa, California, 
1975. 

Harris, Louise, "The World of Work," Richmond Unlfled School District, 
HIchmond, California, 1074. 

HaTlghurst, Hobert J., '*Ynuth In Exploration nnd Man Emergent.** Man in 
a World at Woric, edited by Henry Borow, Boston, Houghton Miniin Com- 
pany, 3964. ! 



^^■f^'-^''"' 37 

i^'iliifiiw^vEdwin L., nnd Stanley IL Cramer* Foea^loHfl? GuUJance aud Career 
^^^^3i0p€^pm€7it in th6 Schools: Toward a 8y§tQina Approacni Boston, Houghton 
Ki^$*^9£^^ffli£ Company, 1972. 

\f^#-:^Hpl&en, H. D., Exemplary Project in Career Education in Bouth Carolina, 
^&m^^hffion -V, Final Report, WuiWugton, D.O., Vnltm States Office of Edu- 

^<EatiOBri973i^ ED 0S6 Bm 
^ ^ffiiolibway, Richard E., "iummarj Bepoift of a Studr of Career l.ducmtion 
®?!f^.. /Compet^nciis Needed by Elementary and Jimiof High School Teachers in 
geleeted Seho in Oregon,'* bregon State Denartmeut of Edueation, Di- 
^^^^.'iiMjon :&t^C&TQBr Educatlbni Salem, Ore^n, 1972, 

^^^$^^imoyt. Eenaeth B„ An Introduation to Career miimtion: A PohQy laper 
ill'^texof ihe -V^S. OmoB of EduaaHon, Waibington, D,Cm U* S. OfBce of Education 
Pfl;£;:r(DHBW); 1970. 

i^r ^^ Mfl^^^imn^ -M.f *'Obt^^t Edueation and Career Choice," Amancan voog- 

^Hoyt^rK^nfetli B., "Care and the Teaching/Learning Proceie, 

^^S^^f^ ^dudati^mdt LeadersMp, XKXIII (detober. 1075), 31-^. 
m^^^^is^ti 'l^m^^ "ETalnation of dareer Education: Implications for In- 
^ stmctfon at the Blementa^ School Level," manuscript prepared for the 
^V-V Spri^ of the Journal of Career Edmatiom 

W'i---^^''-TS^^-lM^i "Annnal Evaluation Beport for the New Albany/Flo jd County 
WH\ t^^^&iQ6\M^ ^^^ Albany, Indlanai Career Resources Center, 1€73-19T4," 
* I- Arlington, iVlrginis, 1974. ^ 
J - Ini^wn M^brt on Career Edmation Pilot Project ik-I4f Allegheny intermeai- 

Pennsylvania, 1975. * 
jffiobsoD,. Thomas 3., Knowledge Needed to Obtain Work fhl^OW), A Pro- 
p • grammed Package to Prepare Pupils for Placemeuti Ventura, California, 
^^V, Ventura Unlfled School District, 1&73. , n t 

^i&^ Kat2!, Martin, 3fee5«r^^ for Melf-Understandinff and Pcnonal Develop- 
rr' ; : man#, Proe^dings of the 1978 Invitational Conference Oil Testing Problemg, 
V': Educational Teiting Service, 1973. « ^ . t 

J^v / Serial Pnblie Sehooli, B^EM^T. Program (Handicapped Students Becominf 
Employably Skilled and Trained) Evalnation, Kenai, Alaskft, 197^. 
Kershner, Keith and Mark Blair, SumTnative Evaluation of the MBS Career 
' V Education Propram, Philadelphia, Pennsyivania, Besearch for Better 

Bohools, 1975, ED 104 952. _ ^ , « * 

? Klnj|, Irr, and Ha ^ Patterson, LanaUtla Project Evaluatton Report ^ Hono- 
lulu, Hawaii, University of Hawaii, 10T4. . ^ 
r^:- ^ftUs^Mary Louise, Eeaearch and Developmcfit Projeat in Career Educaiton, 
- Final ^ecorJ, Bnleigh County Board of Edueation. Beekiey, West Vir^nia, 
: Charleston, West Virginia, West Virginia State Department of Education, 
ED 089 lOT. ' 

Lapinski E. J., Agsessmcnt Program: Stamford fftgh School, Final Eeport, 
Stamford, Conn., Dept. Of Education, 1072, ED 068 700. 

Lawrence Unified School District 497, Final Report, Lawrence, Kansas, 10i3. 

Leiehbody, G. B., "Vocational Education Looks to the Puture/ mnumces in 
Curricutum Change, mitea W 0> Unruh and B. Leeper, Washington, 
D Cm Association for iupervision and Curriculum Development, 19ns. 

Liehtman, Erie T., "Ninth Grade English Reading Career Education Unit, 
Richmond Unified Behool District, Richmond, California, 1974. 

"Marland. on Career Education." American EducQtion (November, ip^lJ' . 
V Mariand, Bldney P.. Jr., **A Report on the Condition of Education: The 
Endle.^s Renaiisance," United itates Depftrtment of Health, Education and 
Welfare, Washington, D.C, Publication No. (OE) 72^101, United Btates 
Oovernnjent Printing Office, 1972. / „ „ , , ^« lu.it^n 

Mariand, Sidney P., Jr., "Career Bdueatjon Now." Washington, D.C., United 
States Office of Education (DHEW), ED 048 4S0. 
W. Muscatine Community SchooUi. The ^^^^^mmt of Career Mwmtm am 
p^: Career Emptoration in Muscatine Community BchooU, 1915, Muicatine. 

P N^a' pSie Schools, The World of Work, Application for Continuation, 
'S^'. ' Nampa, Idaho, 1975. , ^ ^r.^^f 

.■ National Institute of Edueation, Career Ednaation Program Plan for Fiscal 
^ - ; Year JiT^ Washington, D. C. (DHEW), 1974. 



42 



' = u , . . ^ . » 



ERIC 




3S 

pStvKA^^ The mmmunitii U ihc Tmahcr, Ej^peHcncc^ 

ifi^^v'g^^ D.a (DHEW), lOTO- 

^^^^^m,xyfa}laMt ideational EdmaHon in Know Oouniy, KnoxvlUe* Tenueggee 
^J^^Jtoc^pOttn^ ^nW4e Schoolg, 1070, mn 0?4 

iftl|V^tft^'DaE6ta^ State Department of Education, A Devolopmmiial Program, 

Edueational riaborato^, Final Evaluation Report nf 
;.V>r : the -NWMWL JBmpmHmce-Based Qareer Education Program. Portlnml Ore- 

r:^^^^- ^^^^'* "A Theoretical Foundation for the U-^e of Oeeupatlonal 
^ > Information Itt fluids Personnel and Guidance JoumaL XLVI (March 

; ; 1$68), TO ^6 640. 
p§:^.GlBGn^UY%m ^'A.i A Mtudy of Elmmtarp and Seoondary Career Ednaaiion 
l^^^^l: -'4^lii<^ Department of OeeupatiQnal and Adult Education OoU 

UniTeraityt Hunyngton, West Virginia, 1974. 
i^^^^v- O'Beilljr.ipatriek A.^^ thg Siahmty of Emprmsed Occwpaiionnl Choices 

y^^:- -^of .Be^dary &iudmt9, VomtionaUTechnlaai Education Research Jteport, 
;; ^^^'FeniiarlTanift State Department of Bduaation, Bureau uf Voeational, Tech- 
i - . . Blcal . and %Ooatlnuint Education^ Hnrrlaburg, PennNyivaina, 1073 ED 
._r : 078 228, : • '. , ' ' V- 

Oaipow; Samuel H., "Implications for Career Education of Heseareh and 
Theory ©n Career Bducatlon for ProfeiiOrs of Edu^tional Administration 
V Oolnmbas, OWOp lOTi. . 
If / Fenasc© ladepandent School DIstrlctr Interim Report^E valuation of a Carerr 

..y- Bdumtion^ Program for a Small Mural Schooh Penasco, New Mexico, 1970. 
y^ r ^^^ima County Developmmtial Career Quidance Project, Career Education £va7- 

■ aoMon .Hc^H 1974-75, Pima, Arizona, 197i. 
i Ploughman^T, L,,^fllttsliof* Report, Pontlae Yocatlonal Career DeTelopment, 
V; ; Bdudatipual) S and Products, Inc., Pontiac, Michigan, 1971. 

^^ -.Baleigii .Ooun^ Schools, Asseasmcnt of Career Eduoaiton Project, Raleigh. 

% ;BIehmoad .UnIfl^ Diitriet, Project Activity Mamgemeni and Evalu- 

:z y^<o^f^ ByMtemJor Career Education Program, Richmond, California, 10T3. 

•Saerainento CHty tJnlfled ichool Diitrict, Career Education A Resource for 
[r- Teachers, Saeraniento, Califomla, 19T4. 

: Safm^^ J., "New Skins for New Wine," paper presented at Annual 

Conyention of Secondary School Prinaipals, Dailas, Texas, February 5, 19T3. 
Sidney PubUc Schooli, End of Year Report, Project SELP, mdnoy, Nebraska, 

U ' Simpion, A; L., An Asscssmmt of th^ Effects of Integrated Currioulum on 
: Students in Calhoun County 1973^1974^ Mason, Michigan, 1074, 
SmlthV Joel, A Devetopmenial Program of Occupational Education Final 

^^! ~ Report, Cobb County Board of Education, Marietta, Georgia, 1973. 

■ Solomon, S„ Career Education and Itg Impact on Academic Aehievement and 

Cahmf' Devatopmenf, Unpublished dodtoral dlisertatlon. West Virginia 

South San Francisco Unified School District, End of Year Report, Sequential 

Career yEdumtion Project, San Francisco, California, lOTO. 
Spenfeler/ James, 0ffrecr J^diJca^?^^ Instructional System Three Year project 
: ^f*mfciftr^r Board of CooperatlTe Edncatlon Services, First SuperFisotr Dis- 
1 ; . trict. Erte County, Harness Occupational Center, Cheektowaga, New Tork, 
1975/ — 

■ ; Spflngffeld Piibllo Schools, OomprchenMive Career Education Process in Spring^ 
\:=y=::?, field Public Schools, Interim Report* Springfield, Oregon, 1975. 

H Spring Valley School District, Career Education in Action, La Mesa, Californiai 
. Struck, John W., and Carroll A. Curtis, Final Report, Research and Dcvelop- 
V ment Project on Career Education^ Btarrigburg, Pennsylvania, Department 
^ Mucation, 1974. 

X ^ ..Tadlock Associates, InCo Summary Report on the Internal Evaluation and 
Ti v Consulting Services for the Orange County Consortium Career Education 
A Mom f Third Year), Los Altos, 1074. 




^^kn,, Bruce ^wi, and Jostph. A* Carduccl, Emluating aarmr mucat^m 
^^^^^!5&S^^^^ ri::r^AM ^..^^ sn National InatUute of Eaucatlon 



39 

■ ■ . _ 

ftSipa^^^Bmce iW'^ Jostph A* Cai^^ 

^^^«iieaW^S^flpsmiJOfi?^opm^ ^^lOWn^ Vnifted School ^DUtriatf 

P^^^^PfeeHbols, Career Basoif CtirHeulfim ProjaoU First Year Interim 
^^^^eimffiSSw), TM Office ^ Car^^^S-i 
#^^t^^M^fl^a <ft Oflf f er EdumHon in Fiscal 7mr 1B7S, Waihinfton, 
.-^l^WBtft^^Offlca.af Edncation (DHHWL The qfflce^of ^cation, 
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iS|lv]Krg,::I:^^ 4 underlying probloms that 

Our eouncil feels efcrangly that the Ml should, to tne 
^i^at^ p^Me erfcnt, acfcuratefy reflect the nature, goalsr^nd 
E^eaods of carreer sduoation as th^ cunrent^ exist. SuggeitonB 
? Aumbered 1, 7, and 12 epsak to this matter. We believe it e^sptial 
feW'recoftnye ca^^ adueation .as' a collaborativ© effort ^n^. atl 
" l^cMraal reform. That refonn is aimed at helping mdiyitoilt. 
mB^t^mderstand and capilalize on relationships b^een^educ^n 
\ md work; We believe our iuggestions for change will help further 

Sec^d: Our couneil recognises that, as a collaborative effort^ 
^ career iducation asis a wide variety of persons, both within and 
' outmde of the. formal education syitem, to jjiay key and crucial 
rol^. It is vital that these roles be coordinated in ways that 
^'^^ emphasize how much help accni^ to the student, not who receives 
'credit for supplying help. Large parts of suggestod .changes 
^: .numbered 6 and T are concerned with bmging a good balance to 
7^ ^' tfffts^ 'rol^s. , ' 

' " h^lmrd : "^e sas several poteritial problems, both at the Federal and 
i|he State 'level, in administering 11023, as written. These 

'/probleroi have jrompted our suggested chaisg^ numbered 6| % 
9J":10, and 11, We ve^ much hope that each of these suggestions 
r^eives serious consideration. 
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f00ovL^'rW^ alao see what appeare to us to be a number of problcmi 
^^|Sa^e<rf^ to iiM of ttda bill if it becomes law* We 

p^tti^^^^^i^d TOr-^^^ too great to run uimecessary 

^ira^i^tTesp€ct to iiniple^ problmis* These concerns 

iTOjpfompte4,;ui to formulate iugg^ed Ganges numbered Sj 

^^^^!^^^p^ipliit:iMUp to raiie ai a iuggeition for change 

^^^^J^J^itbA^MonskL Advisoiy Cotmcil for Oareer Education 

m written into section 406, P,L. DS-^SO, 
:bQ^^Mij: i^^©J of ^ Oareer Education and the National Advisory 
^i^^raK^r' pitoer Education are due to espiw in lOTS^ full 
^^^^^rW^yp^ titim thig biU^ii to jje in eflfect If the Office of 
^^^^y&Jioii>^ Advisory Council for Career Education 

^iiffi^p^Mjiy^.^ them in this bill, either section 

Jvi^^C^P^Y^g^SSO: araendment or provisions must, it 

pil^QQa :t6,us,-be inserted in this bilL 

'#^l^|Sr^^^-:v^ as written, allows for the 

l^fonffltittie©^ of career e projects undar vvo- 

^ipa^|©|j;^t^ bill becomes law, we 

^l^m^^ j^ Qareer; Educatton to concentrate its demon- 

|^^^ns|l4rgely at'^e pqstseconda^ IweL By so doing, we hope 
^ with respect to 



|. ;^;.im^ffimSitation. r at iiie, level 

fc^fejhef Rational AdvisOTV Coun 




^ , . _ Pouricil f Or Oareer Education wishes to 

a^^ itSf stffflng s^ort wid endo^ement of 11028, We 



^.^-^^^^^^^^fc our sugg^ions for dianga will make it an 
I^^^R?;^^^"^^^ ojP legislation. We urge the gubcommittas 

ioT change into final wording of 
^g^tft^wDjwi^ seek. its qui(dc mactraent in ft© OonOT^/ 

iS^K^i^^^ As I understwid vou, then, vou ara supporting 

fei^S^H;ffi^^ mtrpduped wiUi ^e suggestions that 



^^^M^^ i©re on ttii date! 
p:^j!^ppSB^^ is true- 

^-^llS^^S^^^^^^ you caTO to ask a question, Mr, Q 



you have 



,uia^ 



''■;i^itt:7^^vm. Noi I would like to Vami up first 
- v'&P^^^?^^-^™?^^"^' right' In the meantima, we will liear from 
after that from Mi JcMne Wereclie, \ 

W^0^rmmT OF STOKET V. MABIrATO, JR., CAMIE BDTTCATIOH 
^if^^v]y:4MkjrD, Thmt^ you^ Mrt Ohaiiman. 

^^^Wffi^our ■permiisioni I would like to invite a numbar of people 
#aped in ^s statemmt to Join us at the frrat of tha 

this statamOTt Regrettably, our 




^fMjPO^ been already. It is about to be brought over here from the 
^^f1t|^»te: room where It was done this moraing. 




ERIC 



41 



ffllmlpfopin I would attention to a number 

,^0^©IMS5B*;roo^rB Sherteei^ to mnr right, whpm you havo 
l^^fe@Ms6 Br;- Doimld Super, o Columbia Umveraity, who 

^^^^fltoonCoun^P^Ue Spools I Dr, lawmHerr, 
iS^iii^^^^Dnr^ from Frank- 

IpCfe Kcfewb^^tf morning' another 

^^^TfflSnJ-slPiMa^ay pjfif^r of educatimi, Ge 



m 



^^Imiall^ mhrin BaMow alio 

|^^^j^^^is.mbrnmg5 ;b^^^ p^deed share 



ieorgia 



^ J^Mffiti^J ol^iB stafeii^ throu^Qut yestei _ 
f^^TO;r^iyn&^ my statement J, Mr, ^airman mOTberi 

is^^Dffip^refl^tg'^e^aoB^^ judgmenti of seTOral mdivici- 
yestt^ayj Tebrta 1, under t^e auspicee of the 
.,^^JBK|^£il^baatto State UnivfTBity, under 

of Career Education in MW. Thfe members 
liM^^Stte^i^inffiffi a^ ^o have dealt in depth 




^dMa^slyoftt^ and will be pleaied to entertain orosS' 

B§fitic&^W B att^ttitf :Mb^smmittee% p 

. ,.ffia»?g|ateful for opportunity to be heard on die enormous 
^^^Hpubattoni you are now weighing. We respect, 

^^M^SSti^^^;ifeii6ui)y ttie chairman^s SnTitation to offer constructive 
^^l^^^iajillOTL'^ffie djBtaila of the proposed laTf, Some of our ndyice to 
fftllil^ftfl^^ ^^i^^-^y minor and technical | soma will be iubstantive 
i^/fimd-^^^BstantiaL ^ ' _ ^ ^ ^ ~ ■ " " ^ 

1 Klv^Xv^irajt^ w©^ are agreods Mr, Chairmanj that this legislation is wise; 
^^^^S^feiis^tinielyy and that if passed and- funded it will bring about 



P^I^^Kmsftye^^^^i^ chang© fal the elementary and secondary 

^^lifiK^Sof .Anierica, We also^elieve ttiat 1^ ftnd large tho schools, 
" :f flitiistudentaj ; and -tte public jaJtbgether in our land are ready for 



fj^ivL'j^Uiis^new dimension of teaching iand leaming^ and that adequate 
^P^f^padiitijon wo^. in wsearch, development, and demonstration has 
p|{?|iJj^ni^{accomW to warrant the bold now authorities 

^jljJIlmp in ^e proposed Act. 

ISs^^ffti r^i^ the legislation calendar have 

pi^dudeff att posteecoridary teduoation in this formulation. 

that the concept of career education cuts across all levels 
^;^^p^|ehpob and coUegeij and all ages of our citizens, we trust that 
^^f^jH^ccmmittee will %b considerate and mindful of the present ex- 
^iiiB^^ldjMpn of postse and adult education from the scope of 

^^^^titUs -bill, and will find ways to share in the redress of that condition, 
;^J;-.^-'a^=timVpasses* ' _ _ . . 

IS^vh;' Our comments on the bijl fall into two general categories- (1) 
^iJs specific ^ suggest present language, page by page^ 

S'^^y.Varid '(2) generalisations suggesting to the committee further develop- 
of the bill in categories not now covered in the janmia^T'e. 
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^ IjjPtiTpdseXSuh&tiMe for secMon 0*, p<ig& J] 

^© suggest fabis now language in the full iectlon, ni follows i 

yj > Gaiwr effu addreieei 1^© theme that declares formal learning 

.not to B© propCTly separable from the uses of formal learning in 
the d^irtlopment of our people through our sohoole and colleges* 
I^, recognition of tie prima^ place of work in the lives of virtually 

ialjvpebple'ih our iociety, tins act provides for the development of 

. ieamers m a contest that values work, acknowledges' its diversityj 
and:^e ne^ for learners to be informed about work^ ehcose, planj 
Md pripare for it, and to ready themselves for satisfying and pro- 
ducUv© lives,, of which work will be a large part. 

. V Accbrdin^yi it is the purpose of this act to assist States and 
lo^l educational agencies to develop and implement plans and 

A processes Joe estaUi^ing career education in our elementary and 
seoohdary schools. The act provides for the installation of educational 
prdgrains related to career pid occupational awareness, exploration, 
decisioMQaUngj planning, and preparation for a life of work. In this 
content, work. ^ay be fiscally compensated or compensated through 
other rewards and satisfaction, Work as it is defined in this act 
Wrvfes both the individual and society* 

That is the only passagb that we suggest a revision in detaih Other 
comments will be more generah 

S. AuthoriMc^ion [pagB ^, Una i/] 

We support the descending scale of funding proposed in the bill, 
but recommend that the 19T9 and 1080 level of funding be no less 
than 50 percent of the initial funding, or $50 million, for reason 
that any lower figure than the $50 million level is insufficient when 
distributed, to have an impact upon the 50 States and territories, 
even after the 3 or 3 years of progress. We suggest, further, that 
over time, following the fii^t few years of categorical funding, 
consideration be given to establishing set-asides from existing 
Federal tv.thorizations— for example, Title I, ESBA* Handicapped 
Education, Libra^ Sui)port, ct cetera— to sustain the effect of career 
education witliin existing program authorizations and appropri- 
ations* 

We suggest further that the act provide for the appointment of 
an external panel by the Presidmt in 19?9 to assess the effect of 
the act, and to recommend further le^slation or suspension of the 
proposed initiative, no later than the expiration of the authorization 
m 198a 

Ih PdffB f , Um BB 

We suggest the insertion of the phrase ^^funds mado available 
by the Congress" for expenditure, et cetera, to insure that the 
mtenttons of the act are carried out without delay. Such delays 
somtim^ derive from prolonged periods of deliberation over the 
, pnblicatton of regulations* 

4' Page ff, Jims IS-SS and top of page 7 

We applaud the language of ^fte bill which primary reaponsibility 
and authority in the States' jurisdiction, However, we urge the 




^CK^^> present language which appears to put iinneceaaary 
int^mpb^^^^ We would remov© all refer- 

^Mi&4|^vpi^ by grado levels, Mor© om- 

^ *^^"*ieaMy^ »w©^%:©uld rem^ [see line 13] oif corn- 

.^^.-^S^^fi^j^'^^ '^^^^-^ ^ff^^^^' Eatherj we would urge tlmt the 
^^L^Ufk0iMdB in thB State to stimulatej provide teclmical assis- 
|t|E^Mi^4!4^?'d^lA loeal districts are served 

||i3^ife||ojpiaiid^ or other learner is escluded from the 

'te^^^fiESroj^pie law for lack of local initiative j espertiae or wilL 
J^^g^Slmes; 24 and 25, et cetera i We iuggest that the provision or 
OTtort^^folv*fi^dM counseling be ieparated from the large 

^^Sf^*^!|Ly toportant new function of occupational placement, 
(i^^at^^n^ item (it) be added as follows f 

^p[^^ana^impZem€Dt a profmm of eostlnulDg aducation and occupational 
^%htfithwonghont the loml scbool syatem, drawing upoD the reiourcei 
tlna^^itlabor. aiid business as well as the scbool itafE to affect tbis 

mir,hTje^ suggest langnage as the following to amplify 
tti^^ttitf^lMguage in lin IB^S, page 6i 



J!* ^erel^ programs for the in-ier?lce education of teachers, oounielorSj 
i^;^adJDaiaistmto]^, and other educationai pe^onnel, aimed at helping 
jtcuii^^Tia^^ex^t^nd career ^ to acquire the aompetenciei eiientlal 

Jir qarrytng ont their role* 

,^ J^pi cHangef is intraded to afford a (ftimpreheniive flavor to the 
^^iMe^ce: dev^opmMt a distiiict from ^e original 

y"^^^ which appeared to afford different levels of Inservice atten- 

categories of prof ^sional staff. We urge that 
^^V;:jffi©5ge^^^ remain identifled, including the 

.^,f:4' '^^ 13 to 15: We urge that this passage take greater 

|?^JS^a<^mt,/of.;tt^^ importMce of counselor in the career 

;(& ;^^u^i9n modest implications of the phrase 

St^ fc^J^^^fat them with the importance of career education." In this 
y-^ secticm w^ support staff to counselors and suggest staff 

i : di^^ for the difflqult taik of inspiring and leading thefr 
W toward the ccrticept of career education and its Imple- 

• TO^Mo^j and equip them along with administrators for estab- 
I p^mig career education programs at the local leveh 

f li^es 15 to 265 again: We see the bill as it now reads 
^^ff^weahpg an either/br approach to the eeveral tasks prescribed 




fi: Jtowrr-cntegoms of funded actmties. It is our intent in tiiis suff- 
gfstion to call attention to the wholeness or compreheniivenesi of 
^? mcareOT education process, as distinct from what mieht be mil- 
j;, perceived as piecemeal or fragmentary approaches to the staff de- 
yelopmentitask, uo 

J' to 18: In a similar vein we urge that the law 

of. the leadenhip in the school system 
■^i i Ijeyond "acquainting" admmiSrators and fioard members with 
ViV -career . education. 




ERIC 



t;^|jPa^ 8^^^ The requirement of a State diitribution 

^^toi^^i a^^id to afford added financial benefits to diiadvantagod 
J^md^btheEi^^ldmi is iound. We iuggeit that to iimglijty the ad- 
fenrMdstHtiTO prboeiij the law provide lor the Retribution oi funds 
:^as:;nompreferibed in ESEAj title IV-B jwhich addreises the same 
V^^iiatent;--::.^-^ ' 
«... We think £rom the page by page BUggestions, I come now to 
^r0y! feme coiiGluding general oDServationSj Mr. Chairman and momberg 
. of the committee. 

One* As ^noted earlier, we urge the committee to keep in mind 
the implications of career education for posticcondary education* 
The present lai^age of the bill makes uncertain reference to grado 
fourteen, implying authorization of grants to 2-year colleges* How- 
everjttie act appears to be intended^, through its title and deli very 
melanism, to serve the 12 spectrum as now written. This 
ambigmty should be corrected* But the need for career education 
assistance to all higher education, including adult education romaiuB 
luiattended by tliis act* 

I^prsJi generaU^^ we urge the committee, throughout the 
languagerof the act to perceive career education as a comprehensive 
concept, taflecting^^ all leaniei^, and all learning* We suggest the act 
'avoid implications of stratiflcation of activities by grade levels— as 
oh 1 page ft— or? imply that career education is an *^add on" to existing 
pro-ams. We see career education as a reform procesSj calling for 
flie mfusion of work-relatad outcomes and utility wherever feasible 
in the total ^stem of teaching and learning* 

Three: Th^ commimity, industiy, labor and business are assent iiil 
components of career education* TVe suggest more explicit attention 
in the act to the need for engaging these forces in the implemen- 
tation of career education* 
Four: We endorse the present language which sustains the re- 
r : search, development and demonstration capacities in the National 
fc . V ^^stitute of Education and the OfHce of Career Education* But 
S^v the new changes placed upon the Office of Career Education bv 
thif act will substantiany enlarge their personnel needs to fulftiil 
the tjtsksr We recommend explicit language in the act to provide 
sufficient manpower in the Office of Career Education to perform 
'JV ■ ' the greatly enlarged mission. The National Advisorv Council for 
Career Education has worked since its inception in April 1975 
witiiout a^i^ed staff. 

^K^©: Finally, we suggest the act include concrete criteria far 
the. ev^uation ,of career education progress at State and local 
i^fJ^iEeference is made to a useful listing of outcomes which are 
adaptable.'tp the evaluation techniques. See pagee 10 and 11 of the 
Pobcj Paper, U.S. Office of Education^ ^^An Introduction to Career 
Edncationr IWd, copy attached* 

^XP^^ji^-?^P^^ appeal^ on page 6 of May 20th hearing on Career 
jgflucationj - _ 
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f&ank you, Mr. Chairman. The panel members who shared in this 
&i^(Witi,>and' whose names apponded, will be pleaied to respona 

.J^ismCBwrn^-^^^ Let m© just aak a question^ Dr. Marland, I cer- 
J^wani^ta -cqmplimenfc both you and tho. previous gentlDmaii 

IGoflld^you pv© M your yiews on whttner it is tim© to nave a 
^Sd'sc^a^imDl^mtation oi carear education or do you feel that 

leseer Bumi oi money on 
».'i-^u»iiniiiBt,x»iaw wxw.^^w^ ^.r^kment a career edueation 

If :^^^f,^jDr/MABi.AifD. I feel veiy strongly, Mr, Chairman, that the schools 
S|?Vand£tKe,counti^ that the studonte, the taxpayer are i^ady now 
^f^tp 'moVe into tita implementation of career education. There has been 
^^^©velopinmtal^work both in the E* sector and in the demon- 

i^S^! Nation sector now for nearly 6 years. 

W^f^^o-^^ I do not think tihat the E, & D, or demonstration work 
^'^M'^ouldJb©. lifted. It riiould be turned to new directions in territory 
If^'noti^jetr plowed J sudi as the postseconda^ and such other domains, 
V^-^'^thS fianm^pped, et cetera. But I think that we have enough evidence 
%A md^'enbngh splendid testimony of the efleotiveness of this program 
Ssl-wi'^ the/places ^her© it has been effectively installed to make it clear 
i^^f !l5ttha^^t a concfpt.ready for broad dissemdnation and installation, 
fv^^. iiChairaian PERKiKa. ^ a ybungstor I attended the Hindraan Settle- 
t'^..' ^meiit S^ool, Mid w© had what may be. referred to as career edu- 
^ '-^'sation, but in a much narrower sense, not as comprehensiye. We had. 

'for instancej,.induMtrial artSj manual training and different courses 
X' ^ tha* wera oriented , for jobs because the mining communities were 

growing rapidly^ in tiibs© days, and we commenced taking those 

courses aa a requirement in the third grade. And we were taking 
ff^;:me^anicaL drawing by the time we got through the 8th grade, 
'|v;|^Bth or th© loth grade. And the ladiea, of course; they did not have 
l^'v ;i41 of the jobs that they have todays and there were not aa many 
f^filiV^men worWng back in those days. They were mostly house mothers. 
r?f^^Bnt w© had many concepts involving their outlook, and they got 
L^'' some esperience in merchandising brides homemaHng and cooking 
: : and all of tiios© other things, which again began down in lower 
' grades and did not wait until they got to the secondary leveh So 
- > I have always been a great believer and a deep believer that if the 

child gets exposed to comprehensive programs that he or she wants 

to do for a livehhood. 

In iMMng ba^ upon those occasions, we had so many dropouts 

in the 10th grade because back in the early t%venties or the mid- 
" twenties, the boys that were completing those courses, manual 

training, would drop out and go into the mining commtmities and 

be flrst-class carpentere, and help pay for their brothers and sisters 

to^o to the Hmdman Settlement School. 

X^do not see anything going on in this age today like that type of 

training, and we had alt types of training in the trades and eraftR 
u V when we were In the elemental grades, and going out on the actual 
■ ' Job in the aim of carpentiy* And J am JuBt wondt^rlng whether your 
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;>^f-^ttc©pt, of cDiii^ much broadar tlmn what I have disGlosed; would 
wIsi'&eMm©? Amlcorrectl ' r /^i ^. 

Dr, Marlakd. IM me respond by saying, Air. Chairman, tliat 
the concept that we at© advancmg; and which your bill truly reflectSs 
is Mt new. And heris and there acroK the world there have been 
^iii^at^d useful iUustrations such as you have offered. We would 
to institntionalizi this process in a way that we believe to 
<'b©' beneficial to all young people as well Bf adults, and to make 

P it more ;^itematic through the Federal initiativeg installation and 
^ <Msciplm6 and the corresponding evaluation; i^eiearoh, devolpment 
h activities that were put In ^glace some of the ideas that you have 
cited -frotQ your own education. 
} - Chaizmra PtasiNs. Thank you very mucli; Dr. Marland. IVe are 
fc> delighted to welcome you back again* 

Dr. Mahz^kd. It is a pleasure to be back, Mr, Chairman, 
A ChairmanPEEEiNS.Mr, Quie! 
^ 'Mr. QmB. Welcome. Glad to have your testimony, Sid. And I 
would say that to me you are the originator of this concept, or at 
^^^-^> least responsible for putting it on the lips of educators all over 
the coimtiy* In your other answers you have s^W that it is going 
J : on all ^^©ver varioui places^ and so you undoubte^y saw lome of 
p^*. . this occurring in these places and then you began to speak/ on it* 
But anywiy, I look on you as the father ol the concept. 

One of tne things that I have talked: to the Chairman and others 
about is my hope that career education will always be a concept 
■ rather than a program. If it is a program then you could have the 
jft- academic .courses going on herei vocational education up there; and 
f:'^ then career education over here. And I note there are even some 
^4 g people in vocational education looMng on career education as just 
another name for what they are doing and they would like to captui'e 
it, Hese people are more on the defensive than those on the academic 
sidi, saying they have been in career education all along and what 
; tK(^a^ doing is career education, and they ought to handle iL And 
, ; then the vocational educators say; you know, if you just put it in 
f the academic education it will be what they did before; and it will 
• not really get at career education. 

-Conld you address your^lf to these comments and give me your 
tiiirifeing now as it has developed through the years 1 

Dr. SCakijvnd. Well, let me remain Innocent of the charges you 
have put upon me as being one of the originators of the iden. 
Congressman Quie. I remember that the enactment of %e Elementary 
wid Secondary Education Amendments of 197^ carried &ome of 
your oToi vory rich lan^age that sp^^e of infusion in the S3^tem 
^ of education of occupational opportunities and development. So, 
, j indeedj there ./ere many author of this idea, not the least of which 
was youmlf as well -as Chairman Perkins. 
h- ^^^t^^ ^° ®^ to say, however, tiiat I am mindful of the confusion 
W which you describe as to the implementation of career education 
s> |nd the different ways in which it is perceived. There is a short 
; : , answer to ^your question, and I think ttat 1 included it perhaps 
^r./ inadequately m flie language in my testimony that says that it i^ 
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not a program, it is not an add on, it ia not a diflareiit sot of 
rar^il^Site. It is a oomprahanBive mtoion^pf the utiU- 
STIs^ai weU as tha phUoiopMc and psychological usee of 
wSk af^if as a valuabl/outeome for virtuaUy all learmng It 
mS^S-the gyat^, it doei not replace it, it does not add on to it 
rrform that iuggests ^at t^e purp^afulness of learnmg be 
S f hTindividult and that his control over his own destmy 
ffi^h lirning .play^ a large part in motivating hmi to a^cellance 
in whatever he choOi« to do, , . 

So it is not an add on, it is not a separate program, it is a 
concept, as you have suggested, and it is m that context that our 
testimony has bean offered. , . ^ ^ i.^ 

Mr. Quffi: I was listening in that contest also to the amandmants 
that you racommended. f concur with your thmtang on those 
amendmente to tte bill which will remove the ai;eas where it looked 
like it may have bean going to the programmatic concept. The hiii- 
would keep the infusion of these ideas and of that vision, and the 
aspects of education that are ongoing preiantly* 
' Dr. MaOTiAOT- Wa have made the observation in the past, Mr, 
Quie' that if career edudatlon is truly what some of its architects 
would like to see it be, that it will no longer raqmre a natne or a 
separate program after a period of time, and that it, mdeed, would 
m^a^ education ^tpgethor, and would cease to exist as a separate 

^^l^ QOT- ITie nest question I have, and perhaps Dr, Shertzer 
may want to respond to it as well, but 1 will ask you fli|t. Dr. 
Marland. In the recommended changes made by the Advisory 
Council for Career Education, there is a recommendation that we 
change this to include grades 18 and 14, as I understand it. It has 
always been bothersome to me when we have something that comes 
from kindergarten through grades 13 and 13 1 it sounds like a 
veldcle to bring al^ut universal education and mandatory education 
for eve^body tiirough grade 14, whereas now it is through grade 
12 in most States, I would like to have your reaction to that recom- 
mendation, _ , , J, j.^ J. 

Dr, Mablakd. Perhaps Dr, Shertzer, the current chairman of that 
council, would want to respond to that, since-it was-in his t^timony. 

But let me just comment briefly, I was a little puzrfcd as to the 
intentions of that language in the present act, including grades 13 
and 14, because those two grades appear to be separate from the 
delivery system which you have prescribed and, tharefore, I suggest 
that some Wnd of treatment be given to reduce what appears to 
be some ambivalence in the preient language. And perhaps Dr, 
Shartzer would have a better answer than that. 
. Dr. S^^n^L I do not know that it is batter, but our own interim 
report suggested that for tihe present or for the coming lagislation 
it really should be confined to grades 1 through 12, and at the same 
time we recognize that there are many who believe that we are 
ready to go in terms of higher education, and community colleges and 
so on* But we, the council, believe that the presant language should 
be aimed particularly at grades K through 12, 
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t M recommendation ii that wo not go to IS 

^ and 14: ; at this time? m 
1^4^ ,.^ Dr. SHERTZEBL .yea* 

QuiE. I sea. So yoii are really in tho iamc^ — — . 
^^^ff^^^l.^vJ^r* .Mart^^ Quie, because the clelirejy system is 

^|J^i?yii^Jclumsy if ii^j|ndeavors to reach thoie two' added grades in most 
^^j^WSte^s where they are imder the jurisdiction of the local iehool 
^^^^i^^i^^^ict yvhem the money i ara,to be delivered. 

^fil ,,Q you get into much more controversy when yon get 

1;^^:"^; .' mtfc> the plistsecoiuSarjr education ? 
^^f^ Di%t5£imAOTl That is correct, 

m^X„- Mn Qum. Ett trying to bring the idea, the concept of career 
^|J^j,€ducadon, there may be problemi with postaecondary educators 
'^^i;;'^^ becWuee. they feel tiiey are involved in career education totally. And 
i ,4);?^ you ask people in postiecondainr education if they have a concern 
p'X^! at aU with regard to their program paduates securing jobs, they 
Sc?^ti;^^f'F^ly .have that concirri| whereas in elemental and secondary 
py^imhoola fliere is a tendoncyj not as much now, but there is a tendency 
\ for the teaching profession not to be concerned They feel somebody 
i^y is trying to.impoi© something on them for them to be concerned 
if.^ abgut^: the jobs the- graduates of Uiose ichooli end up with, 
^i. , LT.r^^?9?M talHng to a group of people, about 260 people, who 
M.- were joined togeffier to lay out plans and diicuBs education in the 
||:^r l&70s. I Believe it was either 1069 or lOTO that I spoke to them. And 
after I waa^through running out the idea of career education, really ^ 
r as ^the reipo'nsibillty that people should have, as I put it, I iaid 
that T tJibught that the superintendent ihould be as aware of the 
: v graduatei of ^ last June who had jobs as he presently is aware of 
those who are going to, college. And after it was over, the moderator 
asked them, '*You listened to Mr, Quie, How many of you feel a 
responsibility for your students securing jobs after they finish high 
school f^' And five ha^ds went up, I made a mental note of those 
■: fiy?, people and went back and talked to them afterwards, and 
found out each of those was in vocational education, 
* He then asked, *^Ten years from now, at the end of the seventies, ^ 
how many of you think you will or should have a concern f'^ Out 

- of the 250, only, about 20 hands went up, Ajid to me that indicated 
the general education concept that goes on in elementary and 
sgcondaiy schools. There was a host of people that did not feel 
l^at it-was their responsibility that a person should ever have a 

„ 30b- Tlie moral of it was they saw their responsibility evidently to 
' W-epare students for life^ whatever that was, or prepare them for 
.the next step m their educational process, which means that if you 
, are successful, eve^body who goes thrdugh would end up with a 
degree from postgraduate courses. And that is why I 
. , ® teen on the idea of making these further steps so the Federal 
^yemment will stimTdate the thinking of State departments of 

- : education. They, m turn, will go down through the administrativG 

- units and the professions themselves to look at career education 
ffiJ^i I ^^""^ ^""F Ppffcins^ bill, as I said, while I think your ~ 

amendments are estremely good, T think that he has really captured 
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•So.meht.of assistanca hero that would I'Ciiofici.vl to y^^^^ 
education ^stem, wliioh meaiis for thoio nung peoplo who ^lU 
be fiiuriiing the latti grade. s,u"costed in 

Dr. Mahland. I agree with you, Mr. Q. Sf v 

ouj tostimonT even s?me strengthening ot tl aiigmvge alreadj 

irtEStrLd ttiat bill, whroh calls attention to the occupational 
.^afielt fSion by Beparating it from solely ^^^'^^^ 
Juidance funofcion, even though it may be Performed by guidttnco 
Sumding personnel. It should be a systemwide josponBibdity. Aiid 
wa adsed Mat it have a more permanent place m the le|istoion, I 
thi^ conidstent with your findings as to the nttitudo towardB 
^ment. And I do not limit that iolely to the 12th grade or the 
' leaving Rge in Mgh school. I cpunt it as equally important or 
feerhaps more important right n^w in colleges and umversities. 

Mr. QoiEi Yes. That is where a lot of your turmoil li going on 
at present. 

l^&^£.?^MUhatIintrodu^^^ 
lor 19T8, $75 milUon for fiscal 19TO, $50 million lor fiscal 1980, and 
$25 mSion for fiscal 1981, so that the program will not be _u 
PL^t pro-am. It is meant to help the States change their 

general eduoatibn program. ' 4.i,„* fimrlinf' 

Do you agree with tTiis concept or do you agree that the^mdmg 
, or th/propisal that I jiitroduced is adequate ii^t^^t regard ? 

Dr MaIland. I agree with the concept, and I thmk it is an 
imaginativa way to point to the need, for generalizing career cdu- 
catiln into a system, and having a beginning and then have an end. 

Chainnan Pehkins. Yes. • , . s„ „^„i,nWi7 

Dr. aiABLAKD. I do find that your period of time is probably 
shorter tiian reaUty will call for, Mr. Chairman, and 1 would 
suggest, as my testimony indicates, that reducing to the_$2B mdliw 
leld at the end of that S-year period is lower than I think it ought 
to be. And I would suggest that 50 percent of the costs be contimied 
at least no lower than $60 million, or 60 percent throughout the 
B-year period. And you will also note that I suggested^^a very 
thorough assessment be made at that time to see what the nest 

step should be. _ , . . j i .„ 

But in principle I do applaud, and oiir panel of judges who have 
looked at this over the past 2 days applaud the theory of a dohbcr- 
ately reducing funding level. 

Chairman Pehktns. Srr, Presslor? 

Mr. pRissuai. Yes, Thank you, Mr. Ohairman, 

I have a couple of general questions. The first is somewhat philo- 
sophical. Freguently one hears from teaohers or university pro- 
fessors that the mam thing to do is to give someone a good basic 
baokgroimd in education, in the liberal arts, or whatever, and once 
they graduate then from there on it is up to them to further pursuo 
their goals in the world and so forth. This Mm of thinking soeF-" 
to feer that our society is changing ao quickly thut if you put sort u' 
a career education criterion on, we might bo trnining pooplo in a mode 
of thought for iobs or job thought patterns that arc obsolete whnn 
they get there, iflow do you roBpond to that? 

54 



50 



Dr. Mab^kd. Wellj Congresiman Pressler, you liave ilhistratccl 
very usefully I think one of the points that the chairman made 
earfier, i^afc tisr© igj indeed^ a diBtribution between yocationul 
education md career education, both of which have their place in 
this concept that we are describing today. 

Car^r education would not necessarily be constrained as to a 
given vbcation* It has to do with the total devQlopment of our 
p^ple, to have attitudeSj to have readiness, to have compatibility 
wim work altogether. Kideedj some of the models or clusters of 
work_ activities which were developed in the early parts of this 
serein d^4» l®t us sayj with the health sciencoss of which there 
are t^ousan^ of occupations available to young people^ some of 
which wiHi indeed^ bo obsolete, and some of which will, indeed, be 
added to, new occupations even in the short jmm ahead. 

But tie interest of a young peraon growing up in the career edu- 
cation mode in school will sensitize him to all "of the health occu- 
pations if that indeed is the direction in which he wants to go, 
not as a narrowly focused craft within the health profession, but 
broadly so Uiat he has mobility, self-confidence, a psychic reward 
in that domain so ttat he is not trapped in what you describe as 
the ve^^ likely obsolescense of many categories of work. 

Mr. Fmmi^ai. Now, for example, let us take an English class, 
which is probably the hardest to illustrate, or maybe it is not, but 
in any event under career education orientation, and perhaps n 
teacher would emphasize the need to leam to use good English in 
probably all career fields. But what other things other than that 
would you supply to English teachera? 

^ Dr* Mahlakd. In other words, how would English have infused 
in the curriculum opportunities for relating English to work? 
- M]^ ^miasiCT. Yes. 

Pr. Maeland. Well, let me draw upon some realistic analytical 
illustrations that I have observed. In third grade, where young 
people in the third grade have invited in various types of members 
of the community over a period of time to come in and talk about 
language arts and how do you use language arts in your life, 
arranging for the polic man, who is charged with clear speecli 
P^^^?^ radio in his car to an abilitv to write carefullv 

the description of an accident or a crime, and he must do so with 
clarity. I am speaking now of a policeman in a singular way, and 
who made a tremendous impression upon these young people. His 
spelling had to be right, heTiad to have clarity of manuscript and 
so on, and then you could go on through the school of other occu^ 
pations, the nu we, and the nutse's need to write; the engineer who 
had to wnte to describe his experiments and his specifications, 
et.cetera^ so that a creative teacher, Congressman Pressler, will 
discover throughout the community, throughout industiy and labor, 
people pertaming to virtually all of the formal learning, including 
the liberal arts which you describe, which have meaning in the lives 
of people and give purpose, especially for voung people in terms of 
their own motivation to learn* ^ 

DO 
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Mr. pBEBsmn. Now, I note occasioimlly hero hi tlie litem^rD it 
mentiona old, the elderly, the senior citizens. How would this 
apply to senior citizens 1 u _i g 

Dr, Mahland, How would it rolatG to the elderly i 
Mr* 'PrnmBi^. Yes* ^ , 

Dr. MAmAKD. You will note wo have urged the coinmitteG to 
think ^ead, not in law, because I think this law is necessarily 
constrained to elemental and seconda^ education, but wo do t^u^i 
v^Tj large need out there for attentioii to the adult learner, especitill v 
the midcareer peraon or the person perhaps at the end of an occu- 
pational career, the need for counseling particularly at the post- 
secOTdary level and counseling of two kinds* One, to help that 
person renew himself altogether, the woman or the man who chooses 
to go back to learning in a formal way, much: of it in the university, 
a great deal of it in the community colleges to continue to gro\v 
and be usafuL But that person is uneasy about going back to tlmt 
institution and needs the companionship of a counselor to think 
about his life. And the other side of it is tnily the necessary career 
development in a new occupation, where again counseling becomes 
crucial and where the facilitation of access to institutions becomes 
the role of the career education perion, whether in high scliool or 
whether in the community altogether or whether in that higher 
education institution makes it very evident that that elderly person 
is welcome there, and that they are at ease, because to get in that 
is needed, and that is part of our urge^ to be open to question of 
poitseqondary education, especially for the midcareer and other 
adult learners* 

Mr* PtaaiMn. Just one final question. How would this program 
that we are studying, that has neen proposed^ bo implemented in 
some of the smaller schools in our rural districts? For example, in 
my distrint ws have a lot of high schools where the total 4-year 
population is 90 to 100 students. Wo have five or six teachers in 
eafii of these high schools. How would we implement this prograni 
in those rural areas? 

Dr, MAHi^Nn, Well, it will not be easy at lea^t as apparently 
simple to provide let us say work experiences for 1^000 high school 
students in a rural area as it would bo in a community, a large 
urban center. However, we ha%^e to acloiowlodge^ happily, that in 
many, many urban areas young people already are well engaged 
in career development on their own on farms, and we wishi I wish 
that many, many more were. And this is a deflcit in our urban 
environment where most of our children live. 

On the other hand, there is good logic in providing the mechanism 
which you may want to consider in this act for having communiticR 
consolidated for their career education iervices, including counseling, 
including job experiences, including opportunities to get a critinal 
mass of young people together who are in rural or in largely dispersed 
population.^ to allow for the construction of conFortium of small 
school systems to carry out some of this work. And we would, T 
believe, so urge the rominittce to consider that. 
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Pressler. Tliaiik you vury mildly Mr. Chairnmiu I have no 
further questions. 

Chairman Peeeins. All right. 
Mr. Hall? 

Mr. Hall. Thank you, Mr. Chaivnian. I have no qiiustions at 
this time. 

Chairman Perkins. Let vnc thnnk you. Dr, Mnrluncl, for your out- 
Btanding tc tiinoiiy. Wo euvtaiiih^ nre dcli^^htod to hov yon back 
here again, and it docs not seoni 'Ike very niany years since yon 
were around with us all the time. 

Dr. Marlakd. I feel very much at homo in this chair, ^tr. Chair- 
man. You have been very gracious. Thank yon. 

Chairnian pEnKiNS, Our next witness is the State rnoi-dinnlor of 
career education for all of the St^ites, ^fs, Jennne Worsehke, You may 
proceed in any way yoii prefer, Mb. Wcrschke, and yo -v prepared 
statement will be inserted in the record at this pointy and you just 
go ahead. 

STATiaolHT or JEANNE WEESGHKl, STATS COOEDIHATOEB 

CAEEER EDUCATION 

Ms. Wersciike. Thank 3'OUj Mr. Chairman and members of the 
subcommittee. 

Chairman Peretxs. Wc will ho deli.^litcd to lioar froni you. Are yoa 
the State coordinator from Colorado? 
Ms* Werschke. That is correct. 

Chainnan Perkiks. Are yon re^presentin^ the otlicr State coorfli- 
natorsl^ 
Ms, Werschke. Yes. 
Chaiirnaji Perkins. Go ri^lit ahead. 

Ms, Wers^ke, On behalf of the State coordinators, I would 
like to express our appreciation for affording us the opportunity 
to appear before your subcommittee. I would request that our pre- 
pared testimony 5 which you haTe receiTed on behalf of the State 
coordinatorSj be made a part of the record and that we be granted 
permission to depart from the written testimony. 

Chairrnan Perkins. Without objection^ tliat is in_ order. 

Ms. Wersoiike, Thank you, sir. 

[Prepared statement of Ms. Werschko follows i] 

State Directors/Coordinators of Career EDUCATioif, 

rBEPARED STATE^rEjrT OF MS, JfiANNE WERaCIIKE. SENIOR CAREER KOUCATION 
CoNaUT.TANTj COLORAno StATB DEPART^rENT OF EonCATlON 

Mr, Chalrmnn and Memhers of the Subcomnilttee : On beholf of aU state 
directors or coordlnotorg of career education T would firgt of aU wisli to ex- 
press the Pinee appreolatlon of aU of ns for hnTlng tieen afforded the oppor- 
ttinffy to nppear before the SnbcomtnlttGe In order to offer our romarks in 
support of HR 11023 and of eareer ediication !n the United Btntes. There 
are, or were !n i97i1i a total of flfty-fiTe profo.^slonal peopi<* bucIi ai? m^rsolf 
!n the fifty-seven BtateR and e^tra-Ptate .inrlsdictlona who had beeii assigned 
the responsibnitj for career education efforts at the Rtate IcTel of edncntion. 
We are plenfiMd to hare several of those in attendnnce today. With the per- 
mission of the Chairmnn, we would like to recognise them at thlR time. In 
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United itatM. and at tUe lame time Is rtprosentative of t^e o>oraU enorti. 
that hKwm been made on behaU of carter education at the state levei. 
■ In .ddltlon to myolf. Jeajme Wenchke of Colorado. th„eare^ p^e.eut th^ 
foUofrini airtctOM or cootdlnatori who Inolflejtally would happy 
Woad to qaestloai from .Ither the Chair and or the Suhcommlttee Mm- 
iffita:- Barter-Alabama, Dr. Saul Dulberg— Connictlcut, IJf- ^of 
w^Kmtii^. Mr. Nlel Carey-MarTlnnd. Mr. WlUlam Weligerber-MWi. 
^T^^WIia Panl-Mlnneiota, Ma. Barbara Gnthell-Vermont, and Mr. 

Walter Fai^lmer—Virmont „ ^ ,«„*4*^« avief 

It has b^n noted that directore or coordinators oC career ed«cataon e^iit 
in moat Of the itates and extra^itate j^riadictloni. HoweT^^^^^^ 
pMestf^ parionnd haYt been aasigned reepOBiiWUttea f?^^?.^^^!*^ 
adapabn or Implementation of .the concept of careej educaUon m ^^^jf^^^^ 
doei not Impl/an exclosiYi^ of responsiblUtF ^ith regard to career edu^ 
bitfon. Borne of ns who are here today do have such exclnsiTe responslbiU^ 
^ des: otters of ns hare reeponslbiUtlea In addition to those relating to career 
edncation in onr reipective state education agencies. Again, ^o"!^^ 
cate thdt Tarlance of this nature Is typical of career education efforts at tne 
state le^eL t 
As we are all aware, the concept of career education, as a response to a 
fbr^-r^om in American education. Is a relatiYely new one in Americau 
edmcation. Yet the growth of interest In the concept at all leTel| ©f edu- 
caaonal gOTerance, has been phenomenaL At the state level of educational 
gOTmance, where we function, the growth can be illustrated by a few facts 

^to^l^^l^tate education agency indicated the existence of a staff person 
with reaponslblUtF for career education. In 19TD, seven years later, fifty-flve 
stato or ^tra^state jurisdiction indicated the esistencs of such a staff 

^£^1974 si^ states had enacted some form of legislation relating to career 
edu<mtion. In 1975 fourteen states had enacted such legiilation, and serious 
Dlani for leglBlatlon were evident In at least six other states. Also inOlcative 
and mustrative of the growth which had taken place is the tjpe of le^s- 
lation that has been developed in several of the states. At least one state, 
for example, has a "matching" requirement for local school districts which 
want to utilise state funds, ieveral states require comprehensive plane from 
both lo<ml and state educational agencies. In one state a broadly representa= 
live stote advisor council for career education has been mandated, witii 
slmiiarlF representative eounclli mandated for regional planning districtB, 
In vet another state, legislation has reqiilred that standards for career edu- 
cation be set by the State Board of Education, We think this will serre to 
illuitrate again some of the movement that Is and has been tAking place in 

'^Sfllt^W^^aecordlng to a survey of the states, approximately six percent 
of the nation's elemental students were involved in career education oriented 
programs. Itf nhe following s^ool year, 1973^74, approximately 13 Percent^ 
more thafl double the pr^eding yearns flgure— of this same segment of the 
nation's learners was Involved, . * ^„„^m«« 

Today* as described by state directors or coordinators of career education 
who have be^ participating In a series of workshop type seminars during 
the past month, the percentage of learners Involved in carw education 
orients programs would approximate a figure of from 25% to 83%. 

These are but a few indicators of growth, and they are of course quantita- 
tive in nature We as state directors feel that there also has been signlflcant 
growth that Is qualitative in nature. We have, for example, participated in 
several national workshops, or conferences where we have attempted to im- 
prove our competencies and to thus strengthen or improve the efforts made on 
behalf of career education. ^ . , . , 

It goes without saying that the growth, progress, and acceptance of the 
coneept of career education has been due to a variety of forces and factors. 
We strongly l^lieve, however, that much of It--the growth, the progress, 
and the general acceptance^has been due to the promise that the coucrept 
holds for Helping all of us to better meet the basic goals and purposes of 
education. In addition, we Ivelleve that the concept of career education, when 
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infused Into tlit' on-^oing tMluuutlonal program, will eiuiljlo the h^aruor^thu 
ittitlant^ — ^to have hM^r ttpportunltlus to: Acquire the basic skills eH-Montial to 
all other learning; dovulop the ability to think in a ratitmni njauner: de- 
Telop the abJIity to understand how wige choices are made : nnd de\"elop 
tbo.^e attitudes essential to a productim rewarding, and satiBfying life. 

As state directors or coordiiiatorH of career education, we have, during 
tlie past few years, been concerned with iinding wayn of helping people, in- 
eluding members of the educational and bUHineHs-industry-labor-professions 
comrnnnltiea to better understand both the eoncept and the" promise it holds 
for helping all learners, but more importantiy tlie young learners who are in 
our educational systems. 

We have alio been concerned \vith helpinj^ educators to identify ways in 
which the concept might be implemented in the school .^ystemSj the com- 
munltieSi and in our Institutions of higher learning. Within our menns, wo 
hare been actively Involved in in-service eCfortf?, in community efforts aLj 
other kinds of cooperative and collaborative eiideavors^ — all designed to 
achieve an even broader base of understanding and aceeptanee of the eon- 
cept of career edueatiom 

Additionally, daring the past several yearsr w^e as a group have made 
conselous efforts to improve ourselves. We examined our own roles and func- 
tions at our first national conference in Dallas in 1974. In 1970, in Denver, 
we examined the broad area^ of state leadership in career education, and 
developed some seventy-five recommendations which we felt would have to 
be addressed and acted upon primarily by us, Most recently, in our eonfer- 
ence in Bt. Petersburg, w^e concerned ourselves with planning, evaluation 
and resources. At this conference, we also formulated and adopted a reso- 
lution concerned with legislation for career educatiom We would like to 
ask that this resolution, labeled •^Attachment One,'* be inserted in the record 
of this iie^rJng. In addition, at all of tliese conferences, we have hod the 
opportunity to ^hare our CTperiences wltli others, 

Mr, Chairman, there has been grovvtb. and there has been serious Intro- 
spcK.'tlon on our part. We are proud of the accomplisliments and gains tliat 
have been made. Yet we are quick to recognize that problems— inadequaeies 
and outright deflciences — do elxst. In the workshop seminars just conclnded, 
state after state pointed out the nped for l)road-scale in-service opportunities 
for teachers and other members of the educational community. State after 
State has indicated that Interest In career education, especially at the local 
operating level, has never been higher. Yet the problem of facilitating broad- 
scale opportunities for in-service programs stand in the way. Similarly, the 
problem of ohtalnlnpr adequate and nppropriate instructional materials serves 
to binder efforts at both the state and local levels. 

In view of the problems that remnln with us, we are especially pleased 
that HR 11023 has been introduced. It holds the potential for ameliorating, 
if not solving, problems such as those mentioned as well as others which 
were only alluded to in our remarks. 

As state directors or coo rdina tors, we are especially pleased to know of the 
Interest, at the federal level, in broad-scale Implementation of the career 
education concept. We would again indleate that the readiness level of the 
Individual states to begin such broad scale Implementation is high. Funds 
for such purposes, Iiowever, remain limited, II R 11023, as It has been pre- 
pared would certainly provide the kind of assistance that is needed In order 
to replace competitive "seed money'* for development and demonstration 
efforts, 

We state directors and coordinators have been able to review and discuss 
IIR 11023 with a variety of groups, including the federal legislative repre- 
.lentnf es In our own departments, our chief Htate school officers, local school 
distrke personnel, and represen tat Ives of institutions of higher ed neat lorn As 
a conserpj'* uce of these discussions, we waiit to state that tve stron^rly support 
the Intent ami purposes of HR 11023. At the same time, Mr. Chairman, we 
want to commend you for your foresight and perceptiveness. 

As we have examtsftd the bill, we have noted areas in which some ad- 
ditional clarification or slight modification ml^ht be considered. In the in- 
terest ^>C time, we have 1 In ted these In the appended section labeled ^'Attach- 
ment Two," Mr. Chalrnmn, we woultl like to roquest that these reconi- 
mendations be njacle a part of the record of this liimrlnir. 

Thank you. 
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[ATTAt'aitK>T One] 
State DinECTons/CoonDiNATORs of Carekk Education. 

Memorakduk 

To I NatJoflal Advisory Council for Career Education, 

From I DaTid Jesaer, director, CCSSO Career Education project. 

Subject: Kesolution adoptfed by State directors/cuordinatora of caretr eau= 

under an Act of Congresi twelTe diatinguisUed Citizpns of ^ 
propriate and diveree baekgrounds were diily appointed as members of 
National Council for Career Education i and . . --^f^^^if.nn\ hnnk 

Wbereai aeTen additional membere with tbe bigbeit prof eegional back- 
ground and an Interest in the deTelopment of career education ^ere duly 
aDpointed as eMfflcio members of the CounciU and ^ ei^ « 

Whereas the Conneil, under the leadership of its chairman. Dr. Sidney t, 
Mariand; Jr., bai undertaken the neceseary studies, beard ^counsel from 
auttorltaUTe and knowledgeable lources and has carefully deliberated on 
its findinfs ^ and , . 

Whereai in the short span of Its existence since its incepUon in April IJI^ 
this Couneli has already completed Its first major assignment and deUvered 
to CongreOT a series of leglslatiTe recommendations that are addressed to 
the immediate and pressing needs of career education; and « 

Whereas these initial aetivmes of the National AdTlso^ Council on Career 
Education reflect to a great degree the sentiments and thinking of the ^te 
Coordinator of Career Education and other itate Leadership Caterer Edu^ 
cation Personnel who have assembled at the conference; be it therefore 

Besolved. That by nnanlmons voty this Conference Is on record as aclalm- 
lug and commending Se National AdTlsory Council for Career Education 
for Its leadership and support In making career Education a major objectire 
for the advancement of eduction in the United States and fOftferr this 
assembly of State Coordinators of Career Education and other State Career 
Education Leadership Personnel wishes to extend Its deep appreciation and 
sincere thanks to the National Advisory Council on Career Education for its 
deliberate efforts to procure relevant information from State Coordinaturs 
of Career Education and for the continuing dialogue and reporting that has 
been iiiltlated by the Couneli. 

St, Petersburg, Florida, November 14p 1975. 

f Attachment Two] 
State Dieectors/coobdinatobs of Cabeeb EDucATiOif. 
Recommendationb fob Tecsnical Citanges in HR 11023 

Tage 1. Line 11% Change "job awareness'' to "career awareness/' The word 
"Job'^ is apt to. be both restrietiTe and indlcaUve of only one aspect Of careers 
or career education*. r*^ -i 

Page 3, Line 0 and Lne 10: Change ^'seventeen** to "eighteen." The school 
population K^12 does Include many people eighteen years of age. 

Page Bp Line 24rinsert, following the words, "State board of education 
the words **or state education agency.'^ At least one state does not now have 
a state board of education, ^ t 

Page 4, Lines 13-14! Insert after . . officer** the words ''or other desig- 
nated official within the State education agency who shall be responsible for 
working with aU state education agency personnel, planning the use. . . . 
The intent is recognized and commended. However, the mandatlngt as It 
were of or^nl^ational structure might be counterproductive. 

page 6 ,Llne IT: Change *'grades one through ten" to "grades K-12. Career 
awareness and esploratlon should not be restricted to grades one through ten. 

Page 6^ Lines 20-21 ! Change "grades eleven through fourteen . . to 
"grades eiven through twelve which involve cnreer planning, decision-making, 
"and work experience. These activities are more typically found In grade 
7-12. 

Page 8, Lne Hi Insert the words* "urban settingFi'^ after "Rparsely pop- 
uiated areas." It is felt that some attention should be ^iven to the plight 
of the urban as well as tlie non-urban district or area. 
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& < Pagt 11, Line 18 1 Add, following "act" the words, "and for the suiiport and 

T faMUtfttion of natlosal leadership eSortS in career education.*' It la recognised 

i f" that the office of Career Edncatlon does function in a leadership role. It is 
; i also leco^ised ttut satlo&al efforts not houied In the office of Career Edu- 
^ ' * cation wUl greatly assiit in broad-geale implementation, 
t'^ Pat© S, line 10 1 Add after **Statei," the words **HoweYerj no state aliall 

^ceiTi leas than 175,000 for purpoaes of administering proTlsioni of this 
St aet" Under a st^ight percentage type allocation some states would not 

fi, - M Tm^iym mSeltnt funds to implement the various proyisions. In the opinion 

<^ tfie coor^ators, a minimum or baie of fTSiOOO is needed for the smaller 
; states, 

^ ^^ds, W^BOB^. j4Jso at this time I would like the otlier State 
coordmatori that are preeent, with your permission^ to come up and 
b© a^ted in the front vow^ if possible. 

, Ohoinnan Peekixs. Fine. Just go ahead and call tliem up^ and if 
jou want| have all of the State coordinators come on around. 

Ms. WERSdHM. We do not ha^e all 50 here* 
V Chairman. Perkins. All right , fine. We will let thoni^ identif y tlicni- 

selyes, or you can give their names, Ms* Werschke. Why don't you 
identify yourselves briefly and tlic State you represent. 

Ms* Got^o:^. Barbara Gutheilj of Yermont. 

Chairman Pei^kins. From where ? 

M^ GuT^iL. Vermont* 

Chairman Perktnb. Go ahead. 

Mri, Barbto. Anita Barber, from Alabama. 

Ma. Pato, Phyllis Paul 5 from Minnesota. 

Mr. Fattlkiteb. Walter Faulfaier^ from Vermont. 

Mr. WmBomB^. William Weisgerberi from Michigan* 

ChaiiTOflji Perkins Js that all of them ? 

Ms. Werschke. Yes; Dr. Paul Dulberg, from Connecticut, and 
Mr. Niel Careyj from Maryland, were unable to be here, as was Dr, 
f-. ; Ross Hendersoni from Kentuc^. I believe she was called back to 
meet with the Governor today conccthJng an item on career edu- 
cation. 

In 1068 there was on© State that had an individual .identified as 
a career education coordinator. At this point in time we have 50 
States who have identified a person as a State coordinator or^ 
director. I think this is very significant when you consider tlie 
timespan and the momentum that has taken place between 1968 
and today. Granted^ many of the people at the State level who 
have been ^ven the responsibility of career education have to 
wear many hata^ and this is something that we would hopefully 
see in the future, an opportunity for the State coordinator to be 
able to devote their ftill time to career education. 

. / Jn ColoradOj I represent three State agencies in a cooperative 

|ffort, the flrat in the State's history. W© were the flrat to hold 
joint board meeting, and we were the first to submit a legislative 

■ package. I represent the Colorado Commission on Higher Education, 
the^ State Board for Community Colleges and Occupational Edu- 

y cation and the Colorado Department of Education. 

' ; We would like to take this opportunity to tell you a little bit 

about the role of the State coordinator. 
We feel that our role is very important in fncilitating career 
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ediication* not only at the State level but at the local level. am 
OTmmtted to improving the ability of educatioii for all learnere, 
J Stat© ^rdinatora hav© many^ many jobs and m^y, many re- 
roraabiUties, Tley may be worMng directly with the local education 
agenw, ttey may be meeting with local boards upon request, they 
may meat witii teachers^ parents^ etudents, accountability commit- 
tees They may be called upon to make presentations to legislative 
ffroii^j Ho^e educstionj Senate education study groups* They 
may 06 ciUed upon by the chamber of commerce to iaciUtate and 
la© eareep education as a vehicle for the community involvement 
and the involv^mt of busineiS and industry. They may be workuig 
with adviioiy councilSj not only at the State level but at the local 
3^ev^l* 

We* indeed, believe ^at the States are ready and that the time 
is right for implementation of career education. 

liera are several States that are looking very carefully, I should 
not say that there are several States, but all States at this point in 
time are looMng ve^ carefully* Has career education made a 
difference! Arizona, Kentuc^s and I recently received a request 
from our Joint Budget Committee to review all the evaluation 
materialg that had been collected from any Federal projects that had 
been ongoing in ^e State* Some of tte todrngi, for sample, front 
Kmtuc^ showed that pupU a^evement has gainedj attendance 
of students is better, teacher attitudes, and we are talking about 
attitudinal ch^ge on the part of the teacher, and involvement has 
improvei Th^ dropout statistics have improvedj and perhaps the 
most important one or one of the most important things is that 
we see career education becoming the vehicle for increasing com- 
munity inTOlyement with business, industry, parents, and all of the 
citizeni wittdn a community. 

We feel that we have a leadership role as State coordinators at 
the State and local leveL Initially^ as leadership or leaders are 
identified at the State level, all se^ients of the community would 
look to us for some type of facilitation. We have worked very hard 
as a group to improv© our ability to facilitata the concept of career 
education. We have worked y^fy closely witii the Council of Chief 
State School Offlcera in specifically improving State leadersliip. 
There have been national, regional and State meetings for a number 
of yeara, many meeting on a zero budget, but lots of commitment 
from local school districts, chambers of commerce and other agencica 

Several years ago in our State all we needed was a smile from 
someone when we mentioned career education and we would travel 
all tiiB way across the State to provide whatever kind of technical 
assiatance we could. Business is good and w© are pleased, 

We^ find the locaJ education agencies calling upon the State 
coordinators to assist tEem in developing their career education 
plans, to assist them in meiiB^ with small task force groups of 
councilor, teachere, parents, studentSj citizens^ boards of "^ucation, 
administrators and chamber of commerce members. We feel we 
have a ve^ important role to play in the facilitation of career 
education. 
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Federal funds have been made avaiiable on a limited basiB for 
demonstration projects. In my own State wa were fortunate enoijgh 
to havf a career edncation identified as a priority by ESEA title 
TTT iM^m^ title IV(c) some ^70,000 which went into nine demon^ 
itration proitcts* As in many States, we have used money froni 
vocational education and other innovative programs on exemplary 
projMti, jiM about any place we could find it we could certainly 
use it* So againj we are very supportive and feel that the time is 
right for implementation funds, 

3Iairy States— 14 States to be exact— have legislation at this 
point m time* Legislation is pending in sis other States* No two 
States have le^alation that appears the same. Perhaps you will 
have an opportunity to review some of the legislation from tlio 
individual States in career education. 

In the State of Colorado last year we passed House bill 18446, 
It is a ve^' significant bill because it calls for specific things that 
must he done within the State , although the bill is not mandatory, 
it is voluntary in participation^ we are affording all 181 districts 
the opportunity to participate in implementing career educaton. It 
is mandated that we have a 28-member adviso^ council repre- 
sentative of the State geogrnphically^ ethnical ly^ and representatives 
must come from business and industry as well as education. It states 
that ive will have a statewide career education resource center. 

We have found in the firat couple of years in the developmental 
stages of career education that many of our teacher prepared 
materials were probably the best prepared materials that we were 
seeing. They best met the local -needs of the students within their 
area* So we identify this as a high priority within the States, and 
fortunately We^haVe_to admit that this year the State has recei%*ed 
help assistance fromr^Hie Federal U,S, Office of Career Education 
in the foirn of a gront. However, it is the Staters responsibility, and 
we feel, we hope that we will be assuming this responsibility within 
the nest 3 or 4 years to provide this resource center as mandated 
in the law* Biit, however^ .we would have been unable to do this 
Jait year because of budget cuts. We were also requested to provide 
a statewide resource team which consisted of 100 teachers through- 
out the State— counielors and administrators who had been identified ' 
to work with other teachers^ counselors, administrators iipon request. 
We have foimd this to be very successful in service itrate^. The 
State would provide the substitute pay, the recipient district would 
provide the travel and per diem, Thoie funds that remained were 
to Be distributed to the local districts. 

We originally requested $800,000 1 2 days before the eloiure of the 
le^ilative seCTon we received ^^00,000 with the matching clause 
that each local district requesting ftmding must match' dollar for 
dollar those fends that they were requasting at the State level. 
This has not all been bad, because we really have been workin^F with 
approximately $400,000, We feel that there has been iome commit- 
ment at the Iqcnl level, nnd we feel ffood nbont this. 

However, again, we have only been able to provide seed money 
to the local districts. We Imd approximatelv 44 prnno^als mibmitted 
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Mid we were ftbl© to fuiid only 32* We established u criteria tlinc 
no pTopmaX or request would be over ilO|000, ^Ve had requests 
pommg in for over SSlSjOOO* This does take doUarSj we do need 
.bdp at th©^ implementation phase* We need help in distributing 
and ^^eminating teacher development materials that are out- 
Manfling, we need help in retraining and workiiig with our 
t€ac^ers and our comiselors and our administrators. 

We have found in the State of Colorado that 20 percent of oiu' 
teasers Had held no other job than in education in their lives. We 
feal tiiat it is important that teachers as well as students get out 
into the community and really find out what the world of work is 
like ou^da of the cl^room. And this is an attitudinal change on 
the part of the teacher. Many teachers have been doing many good 
tiingi for many yeara. We hop© that we can encourage them and 
others to realize that much learning takes place outside of the class- 
room and to assist in brinpng business and industry and other 
oitizens from the community inside to the classroom. 
' In conclusiony we appreciate the intent of the $5 million for 
planning. As you may well realize from our brief discussion today, 
Mid any of the State coordinator who wish to comment^ wo are 
^ at a different level, and we all have different needs that need 
to be met. We are ready in Colorado, as in many other States they 
are ready acro^ the Nation, and we need implementation moneT. 
We have had demonstration projects, but we %vant to look at all 
districts, all 181 school districts, and all of our students in the State! 
And I thiiik that I can speak for all State coordinators when I am 
saymg this, we commend you, Mr. Chairman, for your forcsl^^ht 
in Bponsormg this bilL ^ 
T ^d-f Poto tinie, if you have any questions or commentb. 
1 would be happy to answer them, as would other members of our 
btate coordinators. 

Chaarman PiftKixs. Fli^t let mo compliinent von for an oufj^tandin"^ 
statement, Werschke. I think you have been most helpf uf to 
the ©ommittee and very forcefully have spoken for the remainin*r 
coordinator of career education throughout the Nation. In vour 
own opmion, will career education be adopted anyway bv^ the 
States, or 13 this bill necessaiy f 

1^^' P?^^^.^® i^^^^^a^t iir. Career education has 

been adopted m 14 States. We still have a few left amon- the 50 
and the commitment and the dollars that are available f or edueatioii 
at the btate l^vel, as you are well aware, is certainlv shrinkinc^ 
^^'^^ I^KTNS. While you are on the stand, if thova are" thcM- 
nn^??? ^ coordinators that wish to speak about a minute 
^^put thenj^statements m the record, we will be delisted to M 
-i^^ ^ schedule, we did not ki^w that tlio 

^r^^^^T"^ "^"^ ^^rious witnesses throughout 

£wS «*F ^-kI^ u ^5 J* haPPe^^ to We have turned 

tei^liS.'^vP'' would^have liked to have tesffi 
will * S r i*epresented here, if their coordinators 

7^lh!Tv t^'' "^"^"^^^ P^^* ^ statement m the™? 
I will be delighted io permit you to speak to the committeo, 
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objection, if any of you want to vim up und say soniething vury 
qmcUy. And identify yourself for the record. 

Mr. Weeboerber. Certainly. I am William Woisgerberj and I ani 
representing the State agency in the State of Michigan. And 1 
certomly applaud and the State agency applauds your efEorts in 
this mesBur© and thai^ you sincerely for the opportunity to 
gppftW to your committee, 

I think a point that you made has been made several times abaut 
the need for this bill and the readiness of local education agencies 
^roughout this Nation. I tliink it is a good comment and a good 
question. 

In Midiigan we lia%^e enibrnced the career odueation concept and 
our own State board has sot up a ^^eparate ofHce of career education, 
which is essential because we do have a State statute that requires 
all 550 local IW2 districts in our State to prepare a plan for the 
implementation of career education, The actual implenientntion of 
this plan is at the discretion of the local districts, but they are 
required not only to prepare the plan but to annually evaluate the 
effectiveness of the plan. 

At this stage, after only S months iinder the statute, of the isBO 
is significant because we do not have dollars. Most of the plans 
indicate that they need inservice funds and further planning 
districts we have plans in our office for 518 districts. We think this 
moneys, because for many districts it is the first time they are 
involving the entire community in educational planning and educa= 
tional decisionmaking, and we feel this is significant. For the first 
time the goal of the school district is far more than preparing the 
students for additional education and finding out there is need 
for relationships, there are satisfying esperieuces that the children 
are going to have to deal with and t^ to find as they leave the 
school setting and make themoelves snfficient. Aetunlly, one of the 
most important things we hope in Michigan to have happen is to 
make students self-sufficient and understand perhaps the only con- 
stant that we have in our society^ which is chan^e^ and how they 
caiwindependently deal with that change and make decisions when 
occupational roles change, family roles change, and even leisure 
roles, and this is an important contribution that education can make. 

I thank you TQvy much. 

Chairman pEnicrx.^. All rifflit. Anyliodv el?^e wnnt to mnke a Ftnte- 
ment brieflv? Go ahead. Just tuke a couple of minutes sind run 
through it here. 

Mr. Faulkner, There is two of 11^ here lepresenting the State 
of Vermont. My name is Walter Faulkner and on my right is 
Barbara Gutheil. We will not take 2 minutes, but T would just 
like to say that we have in Vermont been pleased with the backing 
of the commission, and we have been reassigned to career educntion 
for at least B jBnm^ and wa have given somethinsr like 150 presen- 
tations to 10^0000 people up and down the State of Vermont. T 
flrmly believe that I, that our people in Vermont are ready to 
Implement career educatiDn. 

I fear that if we do net start implementation, the momentum 
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thafc we havB itarted with it might drop by the wayside. So I heartily 
endot^ your bill. 
Gu^dlf 

Go^^m* I would just like to say that w© have been collucting 
i^m^udi^ from one of the schools. We have data that indicates 
the T^%j^ng level has gone up two-^ade levels in the past 
year. We hay© ^llected additionai data ivom prbgrams that have 
rtcii^^d Federal or State funda that are no longer receiving these 
i^'^ iie participation has inoraaaed even though the outaide 
Am^n^ is no longer tttere. More teacherSj 14 percent are involved 
iti career ©ducwition and 4 percent more students after the funding 
Ma ^ftsed^ so t would like to leave the idea witli you that it is not 
iojoaetiiiiig that just happens when there is Federal fundingi but that 
it deflnitelj does iustain itself and even increases itself after the 
FWeWd fmidmg has ceased. 

Dhflirniah Pekkins. Thank you, Anv Qnii*rs ? 

Mr* Qum. Mr. Chairman^ I should say for the State of Verniont 
that, we have *a memtar of this committee who is keenly interested 
in ^iS| Jim JeffordSj and I understand the reason why h© is not 
herS Is'tiat he did not get out of tiie State as soon as yon did, 
ajid^ ht got snowed in. Could I commend your awarme^ of what the 
weather was ^oing to be Hke^ and you ought to tell Jim how to read 
^Qia warier a little better. 

^r ifef. BARBm» Mr. Chairmanj I am Anita Barber^ f rom Alabama, 
t£e State coordinator for career education. We wish to thank you 
f ot^ving ite of your time today and. commend you for introducing 
iBb^yi jidr .ear^E education Mid say that we. in Alabama whole- 
hj^rt^lly support the bOl and are ready for implementation. We 
lukTe throuffh the past few yeai^ been Teceiying funds for career 
educf^tion fiom Toc&tiornal education, from Appalachian projects, 
jfipfiS J Utli lU projects,, an^^ other spurces* We do not at 

pr^ient: hai^e any State legislation for career education, but w© do 
^d'^^at now is the time when we can begin implementing. 

W©^hav© been actively engaged in career education and through 
"px© State <3e^ nave presented some 282 presentations on 

Career ©ducation to various local educational agencies^ busine^es, 
«id various seOTuente of the communi^, and this represents a total 
at present involved in career education in Alabama of 282 elementary 
schools, 172 junior high schools, 289 secondary schools involved in 
some \phasa of career education. So w© wish id commend you and 
whoTi^fedttedly support your bill, and. hope that Federal legislation 

Sn p)?qvidid fo^^ for further State planning and 

r Jurther State programs for comTOiteient to career education. 
And'wa ttatter fart^ record, I would like to leave with 

jfeW^\coi^rattte a pamphlet that we have on career education in 
^^fcapi^j^ wHct expresses more |ttJ^.- and explains Alabama's 
portion itat^mt that it is a comprehensive educational apj^roach to 
tl^pp^sratidn of the^citiieri^ for living as ftilflHed human beinp 
fti^^l^^prtdo^ t^^oal society. 

[Pamphlet referred to follows ^] \ 
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"Tin: AUT or tiie State" 



ALABAMA MAKES A BEOINNlKG Ilf 19T2 , , . 



In March, 1072, some terms wure permenting tlw atinoHplierG tlmt were 
esclting to professional eduutitorN in the Alabama State Departiuent of Edu- 
cation. These termsj were **c*nreer education", ''relevunt'e of Hchools'', -'modern 
society", and "rapid- change". After further explurathm of tiie coneeptH in- 
here&fc in the words, *'career eduuatloii", it wa^ realised thut the coucuptH, 
when integrated Into the total curfluulum, would re&nilt in relevant iuHtruL'- 
tlon for pupils, beeauye career educatlcm connects the school and life in 
meeting student needs in a changing society. Thus the State Superliitencient 
Of Education and the State Directors of the Divisions aasumed a leadership 
role in initiating a Career Education Program as a major thrust of all edu- 
cation in GradeB K through 14 in Alabama. 

An intefdivislonal State Department of Education committee wai appointed 
by tJie State Superintendent of Education, This eomniittee reprosentud every 
division of the State Education Department. Tlie mission of this committee 
was to develop plans for the impleineutatinn of Career Kducation Alabama, 
The speciflc charges of the committee were; 

To define the concept of Career Education Alahnma 

To develop a continuum of career development phases and define each as 
a model for curriculum planning 

To insure the inclusion of career education concepts in the state course of 
studj. 

The committee developed the following position statement concerning career 
education In Alabama. 

Career Education is a comprehensive educational approach to the prepara- 
tion of the citizenry for living as fulfllled human beings in a predominantly 
technical, specialised gociety. 

Career Education should begin In Grade One or earlier and continue 
throughout the productive life of tlie individual. 

The concept of development Career Education dictates the necessity for a 
total educational .program which !b relevant to the world of work and pro- 
grammed to provide for the development of an awareness of self and the 
world of work In the elementary students, exploratory experiences for the 
junior high students, and for senior high students, knowledges and ekilli 
necessary to pursue further education or to become employed. 

Career education is not conceived to replace or to be in addition to any 
educational programs in existence today. It Is intended, however, to make 
educational subject matter more meaningful and relevant to the Individual 
through restructuring and focusing concepts around a career deTelopment 
theme> 

This position statement w^as intended to be a guide for further develop- 
ment of concepts and curricula and the statement was intended to be utilized 
as a guide for development and implementation by local education agencies, 
Alabama made a beginning. What would the next step be? 



After the Alabama State Department of Education had completed the poil- 
tion statement, committees of educators were appointed to begin to interpret 
these concepts of career educatloTi as they might apply to schools in Alabama, 
It was believed that , when the concepts were identified, school systems and 
teachers could begin to define and to develop these concepts Into practical 
application for student learning. An interpretation of the term "career" was 
seen as basic to the development of career education concepts. The term 
"careers" was broadly interpreted as encompassing and relating the many 
settings in which people find themselves (home, school, occupation, com- 
munity), the roies they play (student, worker, consumer, citizen, parent), 
an^' the eventS' which may occur In their lifetime (entry job, marriage, re^ 
tirement). Career development was v^ffW^d as a life long process beginning 
early In the pre-school years and continuing, for most Individuals, through 
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Fetlremftnt Career develnprnpnt: was thus vlcwod or life career dt»vi>li»pment 
direeted toward the devolopmoiJt of fully functionul imlhidualg. The ui^st'ntlal 
elenaepta of fully functioiial iiidividuals iu carter dovoloiiiuimt were then 
IdfQtiAed &e f oHowi i 

It im belitYed that the key to a full Ufe ia to becomo a self, to learn what 
fon wmnt to h^f to believe that you can become what you want to be; to 
relate your e^perieucei toward the roles that you want to assume ^ to provide 

Imlance in your lining ; and to bueuuie a fully funetlonul person. We refer 
to this, beqomiDg a peraonalityi aa st»lf-awarenu§s^ieadlng to self Identity, 

learning to communicate, to read, to b'peak and to write (iometimes in 
more tlian one la&fuaf e ) 

XearnlBf the functionH of numherSp to add* to subtract, and, to divide (and 
perhapa to do trigonometry and calculUN) 

LearQing to live In a acientlflc environment, to keep pressurised cans out 
of the roni to place growing things io light; to keep electrical cordn out of 
water; t© conserre our energy^ (some may need to design alternate energy 
lourceii and need advanced chemistry and physics) 

Learning to protect their health aud the health and safety of others 

Uaniisg to bt loTed 

Learning to work with others 

Thmm are easential learnings and as students learn theee things, it Is essen- 
tial that they understand why. 

The fully functional person assumes tnanii roles, — A w^onmn may be home- 
'maker, a mother, a seaniBtress, a secretary, an interior decorator, a gardener, 
a teacher, and a wife-^and perhaps all of these in a single day, A man may 
be a father, a machinist, as afternoon coach for the children, a night student 
at a vocational center, a Sunday school teaoheri a husband, a public speaker 
^or^tbe labor union, and a leader of group diHcussions concerning the environ* 
ment-^and perhaps all of these in a single week. He and she complement one' 
another^ Their roles are always changing; they are always becomings they 
will haTe many careers; their careers will be their livee; they wiU come to 
accept or change their careers. 

The fully funatimiing person will need msny things in a ?i7d^im^,— Auto- 
mobiles ; a house — or an apartment or a condominium ; furniture ] washers 
and dryers (or use a washeteria) ; televiHion sets and radios i food and 
clothing, To buy these Items he will need to save or to borrow^ monej i he 
may need to use charge accounts, or credit cards, or lay-away i»lans. PerhapH 
he will need insurance, a pension plan, and hospitalization. Perhaps he will 
own stock and bondSp or real estate. The appliances will need repairs t he 
will need to compare prices at the grocery stores; he will have to compare 
Interest rates; he will have to work. He will learn that as he works, othera 
buy his products or services; he will learn that if he saves, others can borrow 
his money ; ^e will learn that if he borrows money, others will make money. 
The economic sjsteni into which he is born will have strange name^ like man- 
agement, labor, capitalism^ competition. Interest. The career person will be 
part of the system. 

To become a fully functioning individuah it is ntcessary to make daoisiofig 
that can affect a person^ s ability to funation.^WiM he marry ; should he 
drink alcohol; will drugs affect him? What physician should he see; whafc 
church should he join; where will he live; should he go to school? Larger 
questions will also affect hlra, such as: should there be smoke in the air; 
chemicals and pesticides in the rivers, or oil in the ocean? For whom should 
he TOte? Inevitably, all of these questions must be answered and decisions 
made. How the decisions are made will affect him and others. Every action 
and every decision will have an effect. The consequences of decisions are 
iimple at first — if you plant seed In soil, add water and light, you can create 
food to eat when you are hungry, The conBequences of decisions grow in- 
creasinfly complex. If be changes jobs and takes additional training In a new 
fleld, will he be happy in his work? Projected consequences of decisions are 
ne^sary to rational decision making. 

What pupils want to become is closely related to their eiperiences. because 
this Ib what they know something aliout. Fifty years ago would any pupil 
haT©^ wanted to become an aHtronaut; to become a televisloii repairman; to 
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ajmltl; SrOffaniin^^^ or td^btcome a pilot on a 747? Students 
6L&^W^,:wdL^^^ ba^ an oppoftunl^ to play 

ift^fsi . ^w6c^ digelip piri£ brtistifi, ola^ and moldsjj aiid 
^^pi4^itiiles€op^»V^^^^^^^^' calaulatots, aad bSeUloioppei* JpupUs 

and ablUties when tJhey .ar& prided MmmtrSy nails, 

-^-Mr^^M^^i^ f lmrk^tm to alictf Id^ and motors | pUirs and 
^^W^Si^Mi^on^' or to Bciilpt In copper uMng a blow tor eb, A wide range of 
' l^^fi^tac^^ntihg tool^ the opportunitj to do some e^iplbrthg— to 

^^^m^^i^ to^ like to work. The pupila then gain 

^'^^i%id&M^t ^^ Wcoiue - and some iklUs that they <»h use, per* 

^JtBffi^Jtt^^ a hobbjp or p«rhapi f or reer^tion, 

ri^on^jpaf loi'zhAke a llTlrig; etert^o^e miist do something* Beoreatlon 

.and income for another man, Tbe experienata 



SfithiWHadV^ and sjrflls that have been 

1^ jittlim^V'for empl^^ment or for f ur^^'r ^ edueatloiu In ad- 
^K-teflte me ability' to, git along with; aowprk^Ai ',to; anal^ie their 
"^W^m^^f^^^n^ 'ttenj^l health, . Mid to' serre as both; leader and 

rt&Siffi^p^^brt: wofKttfc in grocfips e^tttbUte to their mploy^Qj^, ■ 
^^^w^^ei: 4ops#pti^ere deirelop^ by the Alabama Btata ^ipiirbnefit of , Ban- 
®jttIonp^TOtfi^ sehbol and edu^'tioh, it, is beUefed 



ei^ early in klndergarteh, |^d,.pro€#^^ 
^fe.ifl^b© snm total of aU.^pf the esj^rlenees Is a nnUEedj fully function' 
^ ^ jp-ffdn. ' .-^e I i^rsbn'^nndarikkrids^ hImseU i . he , has gareersi he ^as Taluea i 
jI^0^MHb abli to. fbnatlOn for both" himself and , for society* 
^ . the^^ oareer edti^tioh tiaTe been accept^ as follows^ 




i/io 




E^ueatisri^ hdmi. ....... 

And ^mmynity...... ...... 

Ufi....^. ................... ...... 



iilf'idintity 
jEiyeatlsnilMintliy.. 

ICifMf fd«mity. 

Empldymnit iMlls. 
Cifttr ptsetmifit , 
Ssir-tQ€fil fulfillm^iiL, 



Gumom.UM Education 

^ ^^i^^mAmLUU Motmj^A FbAmewoek fob Cd^rriculum Develop&^nt ! 

> :Aicmrtfinliim modeli kindeifgarten throuf h grade twelvei is prei^ntl^ iindef 
^^efretopQQ^^^-The model '^f^kes the eight elements of ^ ciireer ednoatibn a^ 
gj-.-.,, . ftimfaslates^.t themes^ goals, a_nd objeetlres, Leanitng esperieueSs^iafe' 

p^^i^iw : to each qbjicflm The cnrriciilum model Is to; be used as 

^ dt^eldpmetital 'fesouree Material * and classroom teachers are encoufaged 'to be 

y S i ^^^^g^Stlve : In plk^ing ( Instructiohal ^ un its f o achieTe ea reer edtioa tlbn objec tiyes* 
JiY- "^'-O-, Edn^tlon Inaluded in this currlculiim model provides 

^f:;5%'3 M^;a^^c^ approach to career eduaation de- 

^^^5^ *\^-gjgng^^ itndents to mnke career d#aisidns based dn ;a broad uhd#r- 

\^ i^ree? "possibilltf ^ and riqnlrements and an nssessment of the 

Tjj^iSeh^^^^ra intflMfe, 'BptitW falUes atnd goals. Thm struature ^o^des 




. ^ j;for> a cpnd€^u41\ change'^^la^the editing «mrricnlnm ' rtther tHah the addition' 
'^^i&t^imr^eBwm&s, Me s^ctnre meihw the acidemia snWeet mattet r'Snowtog*' 



W^--©iitoItiTef^domate>i^ jbh CTployabllity 'ahfd sldll 'deTelopment ("doing** p^dho^ 
:Kvfimto^dbiaaiA)'md^8^^ and decisIon-^aMifg (-Reeling"- kflectlTe 

rl«!^|i| :dcffliri!ft)v*^3^ career education '^als In three sth^s 



l^il^fe;^ "phases early grades with ^rfeer awft^enesi, prtgresses throngh 

Byi5&!^splpi«tlon''of '<mrf^ trepnration for efaa- 

^KfJSSii^^ ea'tg^f adTancefidtfntj The stractnre of the Oareep 

I^St^^ ^Mttiition^CniTlealtn^ Itt'Orfldes K' through 12 is showii in the following 
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, . .-SARflR SUIBANCI— AN iNTlOiAL FART OP 
iACH PHASi OF CARilK lOUCATION 




The three phaseg of the Career Edueation Curriculum Model are deieribed 
^ follow I , ^ 

' 6&r^r awareness beglni in the elemtntary school. Fuplls are eneouragea to 
role play-^^to examine all of the roles that they can agmime, and to become 
aware of 't^wt thej.need to learn ni they play the roles, They need to taik 
to the adul#*who> engage in the activities ai they, too* act out their roles, 
perform their jobs, and ive th^r careers* What ii it like to work in a store, 
to be a policeinan, to be a fl^herman, to play the piano, to be a motht»r or 
^theri to be a plumber, an electrician, or a doctor, or a farmer? Small children 
Uke to live in a world of fantasy, developing sklUi in learninf about them- 
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pgf^^elves and learnlni how they can better create the ikiU to nmke tliom more 
persong^how to ipeak fluentlF* how to relate to other people, how 
^p^ifJ^iM^^a ^^sb in paiDting, how to read the labels in the groee^ store^ and 
te^^ftiPfF- t^^ As the elementarj pupil learns to do these thinRS, and 

' the roles (mreera) of others, he bgglDS to learn that 

beeomis reaUty--that he must make deciRloni about whom he can 
Ij^come. He also be^ns to be aware that careers are a way of life. He learai 
i^..v, 5-^^ oFefcome lome Inadequaelea, itiablllty to hop or nklii^ iuabllUy 

^^y^^t'VjPakei flne han^ to read, to assume reBponslhltlty, to create 

■^v'r 'something. A^ hr succeeds in overcoming inadequaeieg. the pupil builds feelings 
^ * ^^^Ipad^uacj. He begins to asio^iate himself with the world in which he will 
y U^He begins to associate hlmielf with the many roles that he will aiiume, 

M^^f^ to relate to a world In which he will work, 
- is a logical nest step. After the pupil is old enough to 

y ftftve deTcloped an nwa renews of himself and an awnreneHH thut he will have 
1 ^. <^a^wsp he needa to explore* to find those roles for which he is best suited. He 
. needs to use all of the Implements that are associated with the roles so that 
J, hfj can learn those Implements tlmt he can utilUe best He needs to uae paint 
t!; . ^brushes, charcoal, pastelSi media* clay, ehiseis and mallets. He needs to pick 
i^ /' ^^^^^^f VW^ piano keys* sing, and create musical Instruinontg. He needs 
to/role^play in dramas to learn to sp^k in various roles, to use lils body, for 
all of these are tools. He needs to use every Implement he can And* for eTery 
lolpleiiieDt that he uses can become a tool for one career^ or one role of a ejireer, 
he d./velops skill in using tools* he can gain experiences from which he can 
u«'vi lor interests and taients. These skills and experiences provide the means 
lor det eloping careeni. His social relationships, how he gets along with others, 
how lie functions In groups, how he makes decisions* are also tools that he 
-^an learn to use In his eKploflng. Ttie pupil Is learning to take the things that 
he learns In school and to make the snhject relevant to those roles he will 
J^:^ asstittie in adulthood, to those eareers that he will follow In living. 
C The thjr career education— toward relevancy In school^is career 

jprepnMtlbh and placement During the earner awareness and exploration 
phase, the pupil has become aware of oareors* he 1ms explored possible careers, 
^ :he has used tools* and he has, hopefully, had an opportunity to talk with 
someone; who uses these tools In his world of work. He has become aware of 
'those tools with which he likes to work* perliaps group processes or debating* 
^. and he wants to become a teacher, or a lawyer and will go on to higher educa- 
on. Perhaps the pupil is attraeted to construction work, flower arranging* 
hortleulture, mining or manufacturing. He will need to use the tools of these 
, to gain further skill. If ho wants to become an electrlelan, a plumbferj 

^^=i;»^N or an alrcrnft maintenance worker, he may need to 

v - attend a technical Institute or a Junior college. Career preparation and place= 
V ; ment refers to this aspect of becoming a person— to find fuiflllment with a 
■Vii jMiIable skill If his education is terminated at the ninth grade, or at the end 
r*" ' of high school, or If he goes on for further education at either a. technical 
institute, a Junior eolleip, or higher edtieation. — 
; i^Tbl.s will not, however, be the end of career education, for a career is always 
changing. A person may' have educated himself to be an engineer, or a teacher, 
but may Bead to flDd another career bccAuse the demand for that occupation 
may have declined. Perhaps a mother has reared her children and feels the 
i^^need to find an occupation that can help fulfill her life. She will need a new 
career. After working for thirty or forty years, retirement Is inevitable, A 
different career during retirement ima^ be soughL Perhaps we %viU take up 
'hortlcuiture* of photographyj or.flshlng. Career education Is bellevrd to be needed 
v^r^aJL Alabama citizens^ Career edncntion Is relevancy, citizens assuming re« 
;^fpnsibi]ity for thelr_ education and making the eduoation relevant to those 
■ careers they choose. The goal of the Career Education Curriculum Model is to 
Provide a framework for education -of people, whether hIx or sixty, to assist 
tTbem In -achieving realistic p»als as a functional individual in a real world. 

; , Careeb Edd0atton^— a PniORTTY 

v; In order to assist- the- Btate- In- establish In ^-programs ln-'cnreer-=educationr= 
funds were fused, whenever possible, to gain optimum results. Appalachian 
fands' have been allocated In such a manner as to permit the funding of forty- 
iiven area technical-vocational centers for use in continuing education by 
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___li«ittJiMiM'^^^ el#menta and ieeonfla^ pupils, ^OUiervfideKd funda 
|i^?BirpB^|0fr^e Edtida AQt wife utilized 

'**lTO^&g^^'bfUn?^j^^^ Some lyatems were 

i^i^^deiilgn ^impla^ tdncatlpn and to lubmlt 

"^^^foft^tJtf'itttfel^ Botii state and federal Innds were 

l^^^ldp^r@iti^eh ' and eTalu of oareer ednaatlon programs. 
^ y^^^mi^ tm^^^Mi^ 'to Qtliize Title ill of the Blementarr and 
ff^^^iidii^^ps^Adt^or 'fnndi to develop pro^^sAS In career eduoation. 
^^S0j^W^i^%ioonmm^ to^utlllie fiSBA Title I funds for sup- 
^^li^^^^ti^lffi^Haiiprelaf^^ -!,^:" 
p. JBp^Wt-Uwf'^tfiAf^^tSv®?^ in Appalaehiab Alabama "tiaTe te- 

d^^piMf^N£'^fcmdi;^and f the Office ctf Education to develop 

"^""' lljffi^* .srltduoatibyu These tilr t^'flTe ichool iystefti Involve approxl- 
^^d^:^cblid^m in-^^^ ijetema are advano- 

r^r^hip)iT^l<^lhg career a^a^nesSp camr exploration and 

.^i]^ratidia1^nd plabem^ 1 , . " ' 

jl^^ueationt^as :coiicel^ the State Department Position Statement, 

_^_^|th©2cSnieepta we^ de and distributed throughout the state. Is mov- 

lingl^iirdl^MffAlabama.vi^ have designed proJectSs written pro- 

: pK^ais/^^^^ in^iefvlc^ acttvltiee for teachers, and impIemeDted career 

le^^ttox^xinitf: In dementa^ and secondafy elasirooini. Interest Is rising 
l^^^^l^^^^y^jCf^^lbar^ in ciassrpomSi reaching pupils, 

Majl^p^lbJiitj^^ contaflous. v 

Wp^^A^^^ '"*^'T^hTOaWtP.:ji>r ''rgg Stati; X.E\EL FOR CURRICUlUM CHANGE 

w^^'W^i'-' -■ 

^^S^Sf^mftiS^^uaAStosf Fctt ill of the state dk'abtment of EDucAtioir 

^ffi^iMiRSi^®F"ednefttion Is new* It has not been a part of the teacher education 
" '^fjojfctaili^r/many educato This realization prompted the State 

l^iSttentf^iEducatldri to eonduet in-servlee education programs for ■ mem- 
IS tteWof ^-the^State Department Staff to prepare them to assist school systems 
^^ffithe development of career edueatlon as an Integral part of the total school 
^^^^pju^iHct'lufflK on career education were conduoted for the state 

telf staff ^followed by imrtloipatlon of all superrisors In career education currlcuium 
^ ? committees. - 




^viH-SlBTICi: EDUCATIOIf FOB FACULTY MEMBKHS OP INSTITUTlONB 
^ ? *^ OP HiOBBH EDUCATIOIf 



f erenees were conducted for college Acuities to familiarize them with the con- 
f^^c^pti^tliat bad been . defined by , the position statement, jUie defliiition of career 



vln ordeprito prpvlda adequate consultati¥e asilstance to local school syatemsj 
p£i"^itv#as^ne^tsary to provide, an* opportunity for facultlos In the institutions of 
!i|i^8hl^er edueatlon* that were approved by the itate Depaptment of Education 
' = f op^the certifle of teachers^ to learn more about career education. Oon= 

fcef.. 

• education, ^j^^ pupils in career education iprogrnms. Those 

EiiiCfaculty^^members were' encouraged to serve as consultants to local school sys- 
* Htema for inTserFlce education and to develop and to Integrate eareer education 
y% V actlvitlei Into pre-servtee and in-servlee programs for teachers. 
^?%4>^her State Department has assumed leadership in asslitlng Inititutlons of 
*2ghe)^ ednca^^ 1072. the State Board of Education passed a resolution^ 

hflOuragliig insUtuttons of higher education to prepare teachers In prngrnms 
fiSi; are/e{cpnsistent with the concepts of performance based edu oatlo u^ Tiie 
i^lJ^^abama State Board of Education has adopted standards for state approval 
^t:: ipf - teacher education progimms. The State Department has scheduled regular 
^c?^iii%lslts by teams for progfam approval. ^ _ 

feKv :In addlW^ effort, t^ Rtate Department has scheduled a series of 

feSllionferences invoMng classroom teachers, faculty members from higher eduea- 
^bnrlristltutions. State Department personnel, and representatives from busi- 
. sess and indust^ to develop competencies and performance criteria for teach- 
Sri ers In eareer education. These competencies will assist institutions of higher 
^^'^^ education to develop pre-servlce and In-servlee programs under the auspices 
" '^ of the standards of the National Council for the Aeeredltation of Teacher 




:ifg Mueation .(NCATB), which estabiishes standards In general educations supple- 
' 'r mentary knowledges, knowledges %nd skills to he taught to pupils, humanistic 

4 
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^itodifi, ,aiid appropriate olinical t^Hencee. The NpATE 
loi^ta' t6jLt,,t^^ptimnm oritafia should, be astabllibed in each of 
'^D|#otiA'pIanB\for.^t^ pMt^bllshaienfc of competiencies in ^reer 
^ 1 aUi^i^ iDstituUona adapt to thoseiNCA^^ atandards which relate 

^r^'^uJl^i^^^W^^^^^^^^ ^^^^^^^ ^ ' . '■ 

W^0i^h}^^^^^^i^^^ip^ of hlfhtr ed^atloQ In Alabama are projeetlog plana for 
'^t^/;, careeri id ucatioii laboratories whjeh wlU he^u to Integrate 

4W'^H^-^^^^^^'^^ into pr^'ierTice and In^aervlce programa for el^men- 

^11^^ sphpol gapport peraonnf]/ Thoat laboratprles 

; , ^^iM t^^^^&t^nd^^ uie of te^nolo^- 'fl^d wlU reeearch exemplaiy Qlinjcal 

State DppartEaent la eervlng in a coQaultatlve 
:H^^ \: daYelopmeut of the career^educa[tlon labo- 

v ; : .i^toid developments in career education. 

"^!^:: ! , \J^i^^ &AnaAHqn haB made a beginning in Inititntions of higher education in 

institntloni In developing the gonaepta of career 
> - » t^achei^ will continue. Aa a result Alabama pupila 
. : , wiU^'b^ tAQ^t^bj , teachers who ran make education relevant in a changing 
' ^ stf^tty;. 

YOCjltXOlf^L EDUCATlOlf STATE W0BK--CONFEBENCE ON ^'CABEEB 
* ' GUIDANCE AH fflanCATlONAL EfilPONSIBILITV*' 

fi;^ In AtiguBt lOTSt the Wviaion of Vocational Bducatlon and Community Col- 
: T leges ipQiiaored a work conference on "Career Ould&nce— an ^dncational Re- 
spongibilltj^" Approslmately 3,000 Tocatlenal teaehera and KUtdance counaolora 
attended this week4ong conference. Through the use of EPDA Part F funda, 
- fentral .gsldance counaelora and induatrial arta teachers from throughout the 
staia: participated. 

. ,^ ; ' To:: develop an nnderatanding of the fonndatlons of Career Education 

'Z , j To develop an underatandiag of the structure and purpoaes of Ca^er Quid- 

l - ' - 'aace;:-- ^ ■ 

> f To X Explore wa^s of implementing Career Guidance as an Integral part of 
the en^cninm ' . 

To dtTtlop an nndergtanding of the cooperative rolea of. guidance counaelora, 
To^tlonal coungelorg, vocational teachera, achool adminlatratorg, parents and 
Ihe.commnnitj in the implementation of a Career Ouldnnce program. 
Tha-work<on£erence opened with a Career Guidance Panorama, which waa 
; a, colotful three icreen ilide preientation of Career Guidance^ concepts, Thia 
preaentation introduced and paralleled the Career Outdance HandhooU which 
was develbped bj t^e Career Education Staf! of the Vocational Division. Thia 
handbrook waa.made availsble to each conference participant and was used as 
' a' r^erenct ^ronghoTSt the conferencCt and following the conference. ' 

r sMctare ^ the conference included aeaelona and sectional meetlngi, 
/State and Nationfll^ peraonalltfea addresBed the morning general ai^alona.and 
i,:prts#nted the l^slc concepts and prindplas of ca_reer guidance (Wh^ and 
^ What) as a^ ' iDtagrar part of career edncatlon. In the afternoon, smaller 
grdi^s made up of personnel from the rwpectlve occupatlcmal groups diacusaed 
^ekluiplications of ttie morning speeches for their prof esalonal care (How 
aiid When)^ ' 

^^is cox^erenca set Into motion enrrlculum revlalon and modlflcatlon of in^ 
etnicttbn to indude rareer gntdance as an Inte^al part of each vocational 
- coorae. In additldht career gntdance and exploratoi^ eirpcriencts have been 
incltided In new f^nraea tauglit bj vocational tettcfaers in Junior high and middle 
fsdhoolif' grades. Student plac#ment has been accepted as an Itaportant role of 
:'^^^#'YocAtlonaI teachiF and connaelor. 

-j^Twen^ thousand eoplea of the Career Ouidanm ffandhook have been dlstrlb- 
and are in use bj teacheini thronghont the state in making career ednca- 
tlW an Integral part of the total cnrriculnm In Grades E through 14. 

STATE COnBiE OT S^DT eOMMITTEE 

^Hie State study committee was enlarged io Inclnde three memben to repre- 
ient Oare^ Edu^Mon. The role of theae members la to na^lst the tntnl com- 
mitt€^tl^4denti^lng career education concepta aa an Integral part of the total 
instriacttonal pro-am in grad^ K through 12, 




-.^ ' '"^--coNsoBTioH or statib cv-teos) 

^^^toa^^D^m oiKStatfS (V^OTOS), which hai as major 

*^^Sl^SSS wm be Arid tested. The ^talo^ thna prodneed wlU l»€ js^ 
?^®ip^f f Orr Afri^ deTelopment at Uie, iecon^ry and post i^ondan- 

m^J^Mk^^^^^'^m^m rt' WesentlF developing an exp^ental. 



S^tScOQ m attemptlnf to ,«icertata If thU tecUnolo^, 
iStayS^KS^'Mncatlon of ttaQhew. can Impreve cnrrlculn In oarwr 
^■y^Btfi|lon3«- ,^abama ; ' 

; ' ' ' " OAiira EDUCATioR— PMMISS MB THE FUTOT 

^AlS^tili.^mlisd .ln Alabama, that throu«h CarBW Edu&Uon, «>© J'rath and 
i^i*||Sattr ^S^W^Ilelped in tholr deyelopmtnt bb fully functioning 
''^MSfeit^ne reallaatlon that mtmr ednaatlon la a "f«>ong endw^. 
^ifeM^^r &ieatlbn is a poiitlve Ipproacft In providing roleTant educa- 

SSlil^^l^^'and Sin,.. When oieatlle t.acb«r, ^a8^n'«tl.ltl,a 

tm^mmm^^^iMLmn crAmm m pupil, to "»«^^?f' 

i^^ln p^ils find fulfl mont ai fully fnnctionol perBonB, then teiwWng^ 
iS|^^^^«fart!fe'wlU permit pnplU to .spand their llvM. As OllTer 
OTWehdelli Holmea B«idr ' 

'Uif v'fV r yiA* the swift' aeaw ; 

. ) j,,'iL#aTe thy low-vanlted pnit! , 
■4^ J Xflt each new tm 

Shut thee from heaven with n dome more TRit, 
, " Till thou at length art fr«e, 

:\g l^ayiag thine outgrown ahell by life'. Nautilush 

' Career edn&tion li eraatlng an ever expanding ■lioU, helping student^ ,fl^ 
• ftiStoent M^wnf, and mfklng a contrtbatlon to ioelety becauie .ancaMon 
S^SrSevMt To asslit in tha derign of nctlTitle. that can a«dRt in creat- 
ing twIteSyan^ !■ the "art of the State." Alabpa 1« committefl to thli art. 

■ BTAIT or THE APPAIAOnlAS ALABAMA OABBra IDOQAM^^ 

The staff of the Appalachian Alabama Career Edncatlon ProliCt, which is 
a pMlJt 5 the VocaHonal Bdneatldn DiTlslon has »» """"^Jf | 

■eirlTO educational programa for teaohera In Appalachian Alabama. As a re- 

■ • SSt i Se^CtiyU^ of this group, .ixty-throe conferences were Md during 

lira Involving '3.405 teachers In twDnty.flve school syitems. During 10T4 thli 

project has been expanded to Include thirty.flve ■ystemw. 
•i fiS Instrnotlonal laboratory was developed so that teacheri might learn how 
^= cirSp eSuon concepii were intagrated Into , aetlvltlos for Alabama ichool 
- SlK who had de^^^ who had Involved ahUdren n career 

eauffii^vitles met with other tiache dnd dimonitrated teaching tech- 

^J?S^whlc™4ert intended to develop earaer awareness, career explfiratlon, and 
H^.^SS^^JSM^ plnccmentL There were approjlinaW «»S" Iwn^ 
' 'tefflay^ al tte Initructlonal laboratory reprMentlng thlrtyflve school syHtems 

. *°f^5:4^'hiB held^ ooriferenoes and workshops for InBtltiitions of 

^ higher ednoatlon to enoonraBe a fusion of career education concepts Into pre- 
service and In-service programs for tenohers. In nddltlon, the staff has engaged 
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in couductiag conferuuceg and workahops for pummiiel from the Statu Depart' 
ment of EducatioA. i 

ThQ progress of inte|:ratlng the concepts of career pchication into curricula 
Mg been rapid and effective. The opcniiusn of teuchurs to cluinge una the 
joining with and the use of technoiopF to loiprove yducaiion huN iiuen pUenom- 
enaL The Btate Deimrtmeut of Educntion hm nttcniptrd to cooi>erate with ana 
to provide ieadership so tlmt the progrCFS will continue. 

Ms. Paul, I am Phyllis Panl^ frnni Mliuu'Hotiu ami T have, boon 
givan this charge, this particnlar position for just the la^t 8 svecks, 
so I am very, vorv new to the whohi thing. And 1 gnciS I have to tulle 
perionally rather than pevhaps mora fn the State leveh 

T gua^ I was really excited when I h id about this bill and it 
to me could not be better timed. I did visit with many of the people 
m tiie State of Minnesota and over and over again I heard them 
say we are involving education, adult education, more education, 
and we are doing it m the classroom, career education, but we need 
help and we look to the State agency for that kind of help. And to 
me, what the bill means is that through this vehicle we can give 
those people the help they need. 

I think one of the problems that people rufr into in the rural 
areas and in other areas too are where there are pockets of career 
education curriculum going on now, that there is no comprehensive 

S'an^ that a student can go from one school to another and get 
e iame Mnd of education such as they do in reading. And we need 
a developmental plan that says that a student has this experience 
at this level and its does not have to be repeated at the nest level. 
And the problem that many people are running into now are that 
the kids are getting turned off with the career education becanse 
iome of the experiences are duplicated because there is no compre- 
hensive, coordinated plan* And that is what ' I think is the hope 
of this bilh 

Chainnan PEnKTNs, Mr. QiiIg? 

Mr. QmE* Thank you. T am glad you came out here to give us 
soma of yonr views. If we can get this thing funded the way it 
is intended in the authorisation, and yon know a lot of times some^^ 
thiiig happens between authorization and appropriation, what it 
would amount to is about $93,000 for Minna^ota in fiKcal year 10T7* 

Ms. pAm*. Bight. Right* 

Mr. Qura. I flipped at one point in my computer here. 

Ms* Paul. We hope about S3 million* 

Mr* Qrra* Thank you very much for your interest. 

Chairman Perktnr. Any further questions* ^fr. Quie? 

Mr. QmK. Yes* T have one question here for Ms. Werschke. 

Ms. Werschke* Yes, sir* 

Mr* Qtjte. First let me say T appreciate your Jestimony and your 
use of the word "concept'' throughout, which T think is right on 
target, as you can see from my previous comments. But you men= 
tioned adding the word ^-urban areas" and T was wondering what 
you hnd in mind or what you mean by your urban settings^ as you 
say? You know, we have sparsely populated and urban settings, 
and I was wondering who we left out and why yon came to that. 
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&).t'i'teb^ you mentioned tliat wo havf to have special concern for the 
^1 f'- pHsht of th© urban as well as ^© nonurbaiu 

We^chee: I tHink if you wouldvlook at our State and many 
^ other States, wa have similarities in that we have maybe on© or 
;twa^>^lArga urban centers, but then we alap have on the other hand 
K^ - WeCT'ieSated mountain areas. And I am not sure how I use that 

# v^r^ftcontest; I do not know if that answers your question or not. 

'Mt-'Qot, Well, in Denver^ this is not so much like Mmneapohs- 
" : St. Paul, but do you have suburban areasi 

Ms, WiMCHBE. We have5 yeS| we have the surrounding suburban 
areas. W© have what* you might say are the serai-isolated areas, 
? agricultural primarily. 

: Mr. Qam, When you say urban setting, are you talking about the 
- . ejitira^ metropolitan area of Denver I 
Ms. WsHscsHE. Yes, sir, 
..Mr. QuiE. Or are you only talking about the Denver proper, the 
*^ center. of the city? 

' Mi.^ Wmssciike. We would have to talk about Denver and the 
J \ metropolitan L area as well as Colorado Springs and Pueblo, and 
•• ^ t©ach of those cities in itself is a bit differentp We have in Pueblo a 
"2^ . fi. Tery industrial center versus Colorado Spriugs. 

vh Mr. Qote. How about your metropolitan areas that would be, 
say, 20,000 in me, which are neither sparsely populated nor urban* 
r Are you leaving them out I 
. ^ -Ms. WmscnKE. No^ eir. No, we are not. 
■! / Mr. QmE. OK. 
' : Ms." Werschke. No. You are talldng about three or four of our 
universi^ communities such as Boulder^ Fort Collins^ Greeley, No sir* 
-Mr. QtfiE. So what we are saying here is the priorities in our 
uniTeriity communities such as Boulder, Fort Collins, Greeley* No, 
section will no longer be priorities, we are going to take care of 
eve^body who needs help? 

Msp WERscnKE. If I were at this point in time to geographically 
identify six areas within the State with some kind of criteria such 
as urban^ suburban, isolated, rural, isolated geographic area or agri- 
cultural areas, excuse me, semi urban areas. 
Mr* QpiE, But you would — 

Ms, Werscttkb. Wc have also n range of mountains called the 
j \ Eoclgr Moimtains that divide our State and so we have an eastern 
. slope and a western slope also tliat contributes to our dissemination 
\ ; concerns. 

* ' Mr, QuTE* Let me see if imderRtand what yon are saying. Tt is 

that the need for this stimulus in the career education concept is 
not something that is limited to this particular area. 

'Ms* Wbrscitke* N05 sir. No^ sir. 
. Mn.Q.ura, Y&ry good, 

Ms, Werschke. And T think we can find just as many exciting 
things going on in northenstern Colorado where if you were to 
Jdentify occupations yon and T might come up with five, the ^rain 
elevator, the cafe and the garage and the bus stop. We have had 





ffiitfr high 'students ^feome up with soma 45 occupatiowi. 



^^^iJ^^fttopffi^'tKWoWv^ within the community* 

^g^lW^<^5rS^^ ^eaaed' th^ said that, b^an^ one oi the 
gi^tlutt^^^at^ often is that wa compare the center city 

i®^^^ffi%®to'^Sfiint Stt^ and there are suburbs in the citiea 
^fedfi^fi^liS^^oc, ffiat are ^mH't than the center city. 

^^4iS&iunaian praKiNB. Mr* Hall? 

Ms-.Weri^ie^ I too want to thank you for your flne t^timo^, 
was impressed- by the suggestion teachers get out into the world 
t^iflSf w^Kariff^^ tfha it is likCp I might add that that suggeition has 
^ifj'i^JsocB^n niade for Members of CongresSp but certainly not from 

't&)m who Imow arid undeiirtarid us, 
\?!'' ' ^Juit^J^wo or three questionSi if I may. I noticed in your testimony, 
j^i^ ekaraplej on page 3| where you made reference to the conference 
?fv^3n.St'"Petersburg. You say, ^^We concerned ourselves with planning, 
:;.iJwaluatioh5 and resources*-- Would you speak for just a moment Ion 
f^Aj^iAValuatidn! - ' 

^^^S ^fa: Webschke* Yes* I think you %vill find that each State Ws 
; ; idehtifie^d this as a very important need or critical issue to be ad- 
dressed-. We need the hard data, we need it for yoUj we need it for 
^ \, ©ur State legislature, we neM it for parents* So we have definitely 
^been^addr^smg ourtelves to how do we collect, the kinds of data 
- 1tli|tt' licit only- show that because of career education activities being 
^- %^impleriieritea things do change^ things do 

happen, kids are excited^ teachers are excited, and how do we 
i: measure this* And I think we have to take a look at it in two ways, 
■r W© have to come up with some hard data, something that Has been 
■ significant increase in pupil achievement bpcaiise of career edu- 
4^fdon activities', as well as more of a subjective attitudinal change, 
f . . we like -school, we come to school more often, we have more fun* 
Teachers^ like school better. So these are thin^ that we will be 
IboUng'in our State be many States are at the comprehensive de- 
t .^elopment, afld the comprehensive statewide evaluation system* 
. V ^Mr* HArj>*'AIl right. Thank you. And then you Indicated on page 
1^ 4.^tiiat"the problem of facilitating broad school opportunities for 
^/ tfiff service" pro stwiids in the way. What is the major problem, 
te^ict'ottefortoaftti or what f 

'Ms, WERSC^ra/ I think #hen we are referring ih the t^timonjr 
f to broad-scale implementation of education concepts, here again 
, every State is not at the same place* Many States ^ave received , up 
million in funSmg for career education. We were grateful 
^0fyff f2OOfi^^ and o^er Sbates are working very diligentty to /begin 
Sp^&sflaM State legislarion* So to say th^t we ^ould haye 

.^^i^Broaa^^sca ittiplemehtation without some mdhiy to provide for 
X^j^cftnprA^rive plan^ and some direction from thej!atoral level, 
T^fJI^dont believe we could do it, We^again would hav^-as we see at 
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til© local iBvel, unto we have some kadership and coordlniition= 
fragmBntation of activities. I hope this aiiswei-s your quubtiou. 

R ''Si^oIfmol?\3SSo,v On pago «,,,.tuchmc„. » 

fe::^^ you make ref erenee to page 6, line 17, clmnge -gradee 1 through 
^ "grades K^W^ career awareness; and esplorafcion ehould nut be 

' ' rdstftctcd to OTad^ 1 through 10. Why reetrict it to grade 12? 
: WEBScfcs. That is a very good question; I would agree With 

. Tou I bdieve Dr. Marland also mentioned that, perhap^ we 

- ar^iomewHflt relmctmt to Umit awareness exploration, any of tli^se 
^ development phases, ipecifically to any grade, because we feel that 
it is ongoing, and specially when we talk about the adult learner. 
. - . Ml of Biesef all aiese are ongoing activities, . . ^ , ^ , 

' ^ - However, in reference to this particular bill, it is directed toward 
^ elementary and iecondary itudenti, and this is why we rc-coniinended 
5 that the wording be ^^K through 12.'^ m \ 

Mr, Haix* Then would you hope the collegei or society will pica 
it^ up from there ? 
^ . t Mi.T\^a8aHKB» Yes, sir. 

Mrl^ Haum Thank you very much. tt*^ ^ 

' ; Ghairman Perktos* Mr* Pi-essler? 
. Mr. PmgSMH. I would like to touch on one more thing: How 
: ^ mucA resiitance to these ideas do you think there might be witlun 
the teaching prof esaion? - i * ^ 

Ms- WrascHKE. That is— resistance? There is not a lot of resiet- 
ance, I think, once the concept is undei*stood. I think 2 or 3 years 
ago we had difficulty in, No. 1, explaining to teaehei^ and helpmg 
' them to nnderstand that this was not an add-on program. They were 
^ riot going to have to write new goals and objectives and eliminate 
sometiiing f rom their program and add on something else j that the 
career education activities would be infused into their regular cur- 
riculum. 

No. 2j many, many teachers felt that career education was^synony- 
mous with vocational education, T think these have been two hurdles 
that we have basically overcome as we have disseminated, and 
worked* and talked^ and held workshops, and gotten out in the 
field with teachers. Your best salespersons are your teachers once 
they have begun working out in the eommimity and, once they have 
worked with business and industi^^ have had an opportunity to 
* see some of the things tliat are reallj happening in some of the 
large corporations and the small businesses and industry, and in- 
dust^l and they become almost, if not more so, excited, about the 
activities than the students. 

Chairman Perkins. Any further questions? 

Let me again compliment you^ Mi. Werschke. I think j^ou have 
been most helpful to the committee, 

Sto. WraaCHKE, Thank you, Mr, Chairman, and members of the 
committee* 

Chairman Perkins. We hope to get this legislation under way. Of 
ooum," there are 39 member thai constitute the Hoii^qe Committee 
on Bducatldn and Labor, and I can only speak for one. But I will 
t^ to get them together and try to move the legislation. 



Oiir next witncSBus con =itute a paiml consisting of tho Council 
of Chief State School OfUeurH| J)r. Kobort Witheyj the AniGricaii 
: Pe^nnel ancV Giiidance AsBociatidn, Dr. "Siumy^^ Ilanson; and 
tn© American Associatioii of School Adininistrators, Dr. Duiia Wliit- 
,:-mer* We wolconid you and if you will conic around. 

Without objection^ your pruparLul Htattimunts will \m inserted in 
the record* If you can go ahoud and sintuiiurize these Htutemonte^ it 
^ill help^out tremendQiisly, bccaiist* soon thaso mombers will be 
leaving* TV^e liave business on the floor. 
And we will start witii the lady in tho middle. Identify youriolf 
^ for the record, and go right ahGad. 

STATEMIHT OF 1, SUNNY HANSEN, AMEEIGAN PEEBONNEL AND 
OUmANCE ASSOCIATION 

^ Dr. Hanmkk. Thank yo^i* Mr. Chairman. I am Dr. Sunny Hansen, 
of the Univcraity of iVlini^esota^ MinnoapollB. 

Before I begins I would like to note that there arc^ in the audi- 
ence^ IB mem be m of the ^tatc branches of the APG.\ ro presenting 
the legislative chairmen for the North Atlantic States. They are 

Eresejit and supporting the APGA testimony. I wonder if it would 
s appropriate for them tjO stand? We have tho 18 State chairmen, 
legislative chaiiTnen in tiie inulience, 
Chaimian Petikinr. Wiihf)ut objection. And yoiir prepared state- 
^ mint will be inserted in the record, and if you prefer to summarizGj 
go right ahead* ^ 
Dr. Haksek. Thank yoiji, ^Ir. Chairman. 

I am pleased to be here to testify on behalf of the 41^000 membeiB 
of the American Personnel and Guidance Aisociation on the need 
for career education legislation now. 

I am a fjrofessor of educational psyeliology at the University of 
. Minnesota in Minneapolis^ Atinnesota, where I am head of the cbtui^ 
selor education program nnd prepare counselors and teachers for 
work in public schoolR and college and university settings. My in- 
terest in counselor education steins from a 15-year involvement in 
the fields of career development, career guidance and career coun- 
seling. My experience has Ibcen on a variety of levels, including 
teaching career units as a high school English and journalimn 
teaclier, developing career resoinTe centeis as a high sciiool conn- 
ielor,^ teaching aeveral univerRity courses iji career development and 
occupational information, codirectlng preservice and insnrvice leacU 
ership training institutes for career ediication, and codeveloping 
a K-3 curriculum model for earner devplopmont education. 
_ What I would like to do today in the time available to me is: 
(1) Speak to the need for career education legislation from the 
career guidance and counseling perepectivei (2) identify needed 
areas of emphasia in such legislation,' and (3) respond to tKe specific 
legislstion which haa been proposed. 

The main and for me the most pereuasive reason that we need a 
broadly based career education bill is that the career needs of chil- 
dren and youth are not being met. Students have been tellinff us in 
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fSS&S, in^btfinming accurate and compreliBnsive infor- 
^I^SS ffie educational fnd vooationul options open to the.n 
'^^l^toS with the tasks related to figuring out the mearung of 

^ ..:%^Sfeef nationwide studies, which I includ|d in my 
^"^fffimoiv; have lent documented support to the nood. ^horo p-^o 
^ffi^S intent areas in which A.PGA believes the Propose4 
P'vfSation, should broaden its scope and emphasis m ofo' to meet 
P?'?-"th««afl/^Briefly they are firit a comprehensive definition of 
IvrSSition. Icond^ attention to the need for theoncal career 
^rd^imiakmg, including tliose decisions made beyond the K-12 

fe??Thirdi-proirisi6n for activities based on the best knowledge ayail- 
Sf/)^;^-iiM^.'^4M vocational, behavior, and career development of iiidi- 

oentral empnasis on a oaroei 




ffuidiricB*and counseling in the legislation. ^,^11 
•^S irielust refer speciflcally to. H.E. 11028 in mnking the follow^ 
^^.tor comments about ei^ht speoiflo aspects of this elemental and 
;^f?f/gAcondar7 career education bill^ j 
|?^^^SSe need for a broad doflnition. APGA supports the broad 
1'' diflmtion of career education, a broader one than that stated on. 
W^'^maS 14 There are many philosophical differences and definition 
^ft : problems involved in career education: But phi osophy determines 
# ' ©du^tiorial programs and program objectives and the kind of careei 
Wdacation^we get for children, youth, and adults m this Nation will 
^1 be detennined by how career education gets defined, through what 
^ kinds of leadership, with what kinds of training under what tande 
of Stata^plahs, with what kind of evaluation, and with what amount 
^^-^bf funding. I am^ deeply concerned that the ternvj^careev develop^ 
' ■ ment" which T believe should be the most juetiflable basis^for our 
i^' career education efforti, doei not appear in the proposed bilL ihe 
r ' V d^nition rieedi to be broad enough to include not only the economic 
role in vp'^d work but the social, piycholofiical, and evaluation as-^ 
. pects of career as well. Individuals, as you know, do not make voc^- 
"ra tional decisions in a vacuum ; it is imperative that definitions be 
broad enough to include examination of work roles m relation to 
: the multiple roles which individuals have over the life span, both 
- sequential roles and concurrent roles. The phrase "job awareness 
J., should be replaced by the mora encompassing term ^^careef aware- 
-A neii,'* which includes awareness not only of occupations but of self, 
education, trends, and planning process. ' 
The need for ^ a. developmental framework for career education 
^ objectives : The proposed mil seems unnecessarily vague in identify » 
K'^' ing career education objectives. Whether career education is to be 
r a dynamic, proce^ of opening up options for some individuals and 
helping others make tentative choices and commitments will be de- 
termined by how broadly the objectives are stated. The guidance 
perspectiye suggests that objectives must include many dimensions 
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- .barides occupatioii^^ job awarenesSj such as awareness of self, 
of ' training pathSj or labor market trendi — including inanpower and 
womaiipo^r trends— of carser decision process and planiiing stiiito- 
gieSj of life stages and developmental tasks, and of changing and 
multiple rol^ in- work| family 5^ and lesiurDp 

It do^ not 'seem consistent with what we know about career de- 
Tslopment that awareness and exploration are limited to grades 
1—10 and work experience, career planning, and decisionmaking are 
allocated to ffrades 11-14 [C, i^ ii, p. 6]* Tlie literature suggests that 
plmning and planfulness begin in the junior high. This is especially 
important for females who start eliminating options and stop grow^ 
ing in' a number of ways by the 0th grade. The bill should recognize 
that there are individual diflereneei in career mateurity and that 
not all junior high ^pupils are in awareness and exploration stages, 
hpr are all senior high students at the same level of maturity in 
tiieir mtmr decision making* While career education should ac- 
cderat© the planfulness, increase the options, and improve aware- 
ness of both options and of career planning strategies, the goal is 
not to have eve^one at the same place at the same time. To re- 
. emphasize my point, Mr. Chairman, I would like to request permis- 
aott to insert for the record a prototype list of development career 
s^anagement taste which have been identified by my colleagues and 
mysdf and which may offer some guidelines if such an emphasis 
wfere 'tp be specifled in the legislatiom 

T^e heed for a central thrust in counseling and guidance- The 
American Parsonnel and Guidance Association in its jposition paper 
on career education has identified several speciflc leadership, func- 
tions for emm^lors in career education. The 15 percent set aside for 
^^op^ieling and guidance seems to be fairly reasonable although it 
probably would not allow for major expansion of counselor role in 
career .guidance and career education. We would suggest' that the 
tenn job placement'^ on page 6, iii, be expanded to include edu- 
cational placement and other kinds of in-school placement— work 
esperience, 'vocational work, community involvement, etc.— as well 
as pu^of-s^bol placement is much expanded in the public schools 
and this Mould be reflected in the bilL 

r- Chaiman^mKiKs. Mi^ I sr^, Dr. Hansen, if ymi could summarise 
m a mmufcE the remamder of your statement, we have so many wit- 
ne^ ^at we are ffomg to run way behind here this morninfr 

Well, mainly would like to suggest to vou that there be an 
eM^ded view of m^serviee training for teachers and cOTnselori, 
and^that mora important than the in^raining of counselors and 
teachers m the importance of career education is to ^ve them' sne- 
eze competencies m dealing with various aspecta of helpim^ kids 
pl^ and , n^ke decisions about their lives; 1 think that it Is im- 
portunt that the training for State and local coordinators also in^ 
elude some tmimn^ and counseling In guidance in order that they 
be,^w^& of ttie d^elopment processes through which individual 
make^^th^ career decisions. ' uiviumug 

Sisth, I^would urge that although it is not in the bill nt present, 



that you considir strengtheiiing the career informiitioii component 
of career ediication by adding a iection providing oxplicity for the 
' development of som form of career resource center and career 
I; Sft lefiriii^g, buildings. There have been a burgeoning 

ol'Sia^ Centers in schools around the country and they arc providing 
^ V:a:^hi^^ yiiibfe message to students and teacliers about the im- 
. pprttfnce of career planning as well as providing a center where 
1 hmnan arid media resources can help students get information about 
\ a Tariety of aipects of career planning and how to use it. This could 
I aliBO ; be a basii for parent involvement* 

SBventh^ .prbvisions for the ipecial needs of special populations. It 
seems toj me that . clear education does offer' ipecial promise to those 
: who have been outside the main stnictuTO, that is ethnic minorities, 
phyiically and mentally handicapped and woinen. And career educa- 
tion pro^imms which eliminate the stereotypes and the biases 
timt keep people from having fi^edom of choice and from developing 
7 ' : tlieir fpotentiifl^ could do much to help the schools and society achieve 
their goala of equal opportunity. And I would like to see some kind 
T - '■ of fit statement which would be included in this legislation, 

. TpieJ"mahy adulti eeaking training or rstralnmg^ such as reentry 
.wpmaiii veteranSj handicapped, ethnic minorities, and mid-life males 
makes career shifts, point to the need for counselor education assist- 
. ance beyohd high school. Besides the strengthening of the present bill, 
I s^ a great need for comprehensive career education which wou]d 
- includs these adult groups and liigher education. And we would 
Ilk© to se© the bill pass before July I, 19T6 and would also urge your 
«cohpid©rati6n of this more omnibus bill for postsecohdp.ry years, 

la sununary, thes© are the main concerns that I, have about career 
ediic^ttion from the perspective of the counseling and giiidance profes- 
sion and f the American Personnel and Guidance Association. W© ap- 
preciate your interest in this area, T see carrer development as essen= 
tlaUy the most uni^ng concept we have in education^ and career edu- 
cation, as a way to really make our schools both liberating and 
humaniging, : ^ . j -n u i j 

J appreciate the opportunity to present these views and wili be glad 
to answer any^ questions vou might have, ^ 

qiiainnan Behkihs. Without objection, your prepared statcmont, all 
of jour prepar©d statement will be inserted In the record^ Dr. Hansen. 
fThe statement of Dr, Hansen follows :] 

Fbepaeed Statement of Db. LoRBAiifE (iuHNT) HAFsciTi Psorasga^ WouCA- 

'TIO^AI PiVCHbLOaY AND PROGRAM COOBDINATOB, OOONSELINQ AND STUDENT Vm- 
iOHlTO. PSTOHOLQOY, COI^tEQE OF l^DtrCATJON, UNlVEESlTY OF SIlNNESOTA, MlN- 
HEAFDMSp Mtl?N. 1. 

- Qood moving* Mr. Chaiman, and distlngutHbed members of the Bubeommittee 
on Mementai^j Secoadary and Vocattonal Edncatlon. I em pleased to be here to 
tiitf^ on behalf of ttee 4i,(M0 memberi of the American Personnel and Quldanee 
AsaociatiQn on the need for career education legislation now* 
I am aiProfesior of Edneatlonal Piyehologr at the University of Mlnneiota in 
' ' Minneapolis Minnesota, where I am head of the Counielor Edncfttlon program 
and prepare counselors and teachers for work In public school and college and 
universit^f settings. My interest in career education items from a flfteen-year 
Involvement In the fields of career development, career fuldanee and career 
counseling My e^erienee has been on a variety of levels, Indnding teaching 
caree^ imlts as a high school English and journalism teacher, developing 
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^ , career rf souret centers as a high school counselor, teaching seTaral iinlversitj 
eoai^e in career atYelopment and ^cupatlonal information, eo^directing pre- 
Servlee and Inier^oe leaderehip training institutes for career education, and eo* 
deYeloplng a K-»12 qurrlcnlnm model for career development edncation. 

What 1 would like to do today Is (l) ^ak to the need for career education 
l^^sLatiOQ from a career guidanbe and counseling pers^otlT©i (2) identify 
ne^ed areai of emphasis In such legislation, and (8) respond to the speciflc 
legislation which has been proposed. 

THE NEED 

The main and for me the most pereuaslTe reason that we need a broadly baaed 
career education bill is that the career neede of children and youth are not 
boinf met. Stndants hare been telling ns in a variety of ways that they are not 
gtttlnf enough help in the Mreer domnin^in relating their preHent educarional 
fS^riences to future goalSt in learning how to make not onlj^ wise decisions but 
deciiions t^S€ly» in obtaining accurate and comprehensiTe information about 
the educational and vocational options open to themp and in coping with the 
tasks related to figuring out the moaning of work in their llTes, 

'8#veral recent Nation-wide studies baTe lent documented support to this need. 
The National Institute of Education study on *'Career Guidance Needs of the 
Nation's Youth and Adults**, by JoAnn Harris Bowlsbey (July 31, l&TS), the 
Jung and Flanagan fallow up study of Project Talent Youth Progress in Edu^ 
CQHon, 1980^1910 (1971)* and the more recent (1074) Predjger* Noeth/and Both 
Nationwide study of 32,000 Junior and senior high students provide ample evl- 
dence of tte needs of students for assistance in carrer planning and develop- 
ment. Snc^ assistance can be provided through counseling, through curriculum, 
and trough the business-industry-labor community, in short, through compre' 
tensive career education. 

NEEDED SCOPE A^D EMPHASIS 

TOere are several areas in which it seems to me the proposed legislation needs 
fltreng^enlng. These are briefly dlscusied below : 

1. JL contprshmisiva definition of career 0dycajion.^Broadly baiad career edu- 
cation legislation should, in my opinion, reflet an awareness of career develop' 
ment as a basis for most of our career education and career guidance activities. 
"Whmt this means Is a legislative definition which interprets career In its broadest 
senie^a sequence of positions a person holds in a lifetime, of which occupation 
is only one part i and "a continuous life long process of developing and imple- 
menting a self -concept, with satl^actidn to self and benefit to society** (Super, 
1358), with the Increasing recognition that some jobs are emer^ng and others 
disappeartng, that career education is not a panacea for unemployment a^3 
underemployment, and that ^e developmsntal tasks facing youths In the year 
2000 may be diJtferent from those in the year 1976, 

It Is essential that career education offer individuals opportunity to a^iore 
not only speciflc occupations but the meaning of work in their lives and the ^la» 
tlonship of work to the other roles they are taking or want to take in family, 
leisure and communis. While I am not a futurist or an occupational analyst, 
one the Impllcatibhs of the proj^tions both make , is that It may be much 
more, important to tea^ people a process career decSslon^maklng to make 
deyeiopmental decisions and ^olce^ at different life stages than to assume that 
there la a single choice for life* For a further delineation of this kind of ptrson- 
based developmental emphasis. I refer you to the Tennyson, Hansen, Klaurens, 
mnd ^thols monograph^ EduoatUtg for Career Depelopmmi ( 19TS > . 
! 2. An a9mmpiiQn:of multiple talmts and roles.^^reer eduction legislation - 
f oeu^^ ^ the career development of human bilngs would begin with career 
jneeds and require a set of learning esperlenm and inforaation in which 
^^##r grdwUi esperienMS are planned . developmentally and s^uentially to 
Help^ chUdrea and jouth acquire the self^amssment skills, the information- 
; aeik^g aadV ia^ormation-proceislng skills, the career 4ecislon-maklnf skills, 
aadr^e tmpic^abl^ty sW whl^ will help them find the source ^ fnlflllment 
JSi^tibeir ilTe&' Snch u emi^asl assumes ^at individuais become active de^ 
^^floe^^mi^ierjs and dr^te options rathir than nerely being passive recipients 
Xx^ip^tmatito they; absorb In-order to fit Into a status quo socle^. The former 
Tltw assnm^ that in<jUviduals have multipotentiallties and may be suited to 
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'MTera! occmpatlons rather than **one perfect fit." This le in contrast with a 
itHaUF Esanpower and job-matching framework for legislation which considers 
tte ihfUTidiial lUlted to only one or two occupations therebj making the task 
oot/^^m^t^inE the indlTidual to a job and redu^'inf the indiYiduari role in 
Wg'^ hit OTO dteiiion making to a passive one, A career education bill more 
odmpatible^witti a democratio aoeiet^ committed to freedom of choice and 
m^imum deTetopmtnt is one in which we eneouraKC the deTelopment of talent 
and the cnr^tion of work options which will improve society and the quality of 
life foi? indltldiials. ^ 

BirPrt^&filS ^iissd on dcve^ping inditHduals in a changing 80oiety, — There is 
ft J^qniideridila bqdyfbf theory ud research in career development, which I do 
nothave'ltee'to detkil here, but which was documented by Dr. Bdwln Herr and 
Df, NoriiAff Oysbei^ to their testimony^jn the Spring of 1075. While there are 
many ttd^fi we s£ill do not ^ow about' career development^ we know a great 
deal mors abont the occupational socialization profess and occupational roles 
and motives oY children and youth than has found its way into career education 
pfOgF&inf^ There ii an enormous need^ In my opinion, to develop career educa« 
tlos prb^^fsms based on the best knowledge available about human development 
ah4 about ^ the career needs of the populations being served.^ Much creativity has 
b0€n giDezmted by teachers and coun^lors seekisf to implement career education 
goals slQce the formal inception of the career education movement In IBll; but 
many of the progmms are fragmented and have not been built upon the best 
knowledge available about vocational behavior or about societal conditions but 
are bat^ em'^cupational and job information rather than on human develop- 
ment; aiid career growth, ^ey often have ignored or minimized understanding 
of 'self, of the int^rrelatedness of work with other life roles, understanding of 
the relat Ion ship between education and work, of eoonomia conditions and labor 
market trends, of realltfei of uaemployment and underemployment, and of the 
changing natiare of individuals and Mciety^ There has been a somewhat diiturb^ 

jng ^phads on preparing individuals to serve the economic world and the state 
rather than helping individuals make decisions and plans which will help them 

: hot merely fit Into what is but to help create alternatives which will perhaps im* 
prove ^ciety and help them come oloser to di^overlng their human possibilities. 
4,^AMittoi^l empHsM on aare^ guidance and eofinfelin|F.^ While couneeldrs 

'have, been involved in career guidance for many years, and vocationnl guidance 
go^ back to the turn of the century, for a variety of reasons, student career d^ 
v^ppmeht needs cannot be met by counselors alone. With school coungelors 
b^g atSlgned, many tasks unrelated to counselinf duties and with counielor^ 
student ratios of 500 tQ one, it has not been pos^ble for counselors to provide 
adequate deliveiy of ^reer guidance ^rvices. Thus ^ere is a need for a new 
dtUvery system, through curriculum as well as through counseling, involving 
pairents, busineiSi industry and labor, and the counselors and teachers in a more 
collaborative relationship, not only in the elementary and secondary schools but 
in post^ieconda^ edncation and adult education as welL Because career devel^ 
opment spans a UfeMme and individuals need assistance at dlfferont life stages, 

. f ^^^ieve there is a need for expanded legislation that covers the post^tiigh and 
adult years as well as K-IB, Gounselor functions are changing in the schools, 
and increasingly counselors are helping not only children but the system Identify 
developi^entai tasks and developing career education programs to help master 
them^ If counselors are to perform these new coordinative and collaborative 
roles in career guidance, there must be financial support for their work, as well 
as for /that of par^professlonals to assist in the various career development 
activities. ' 

To aid in the pr^ess of developing, implementing, and evaluating career edu- 
cation programi. Federal legislation is a must. With the reti nictiment facing 
personnel in public schools (as well as in higher eduction) there is great 
danger that, tte inad^uate help available to students tHU be cut even more^ 
Whesli are i& motion to establish career eduction programs in local school dii^ 
trict^ is all'flf^ 8tate% but these ne^ Federal a^istance to develop and grow 
and to provide the kind of help students need in developing their carers. Com^ 
prehensive f unding to assist in career guidance, counseling, placement, and 
folldjv pp is es^ntiai If car^r education is going to be moi^ than the passing 
fad of the Ws. For further couns^lng pirspectives en career guidance, career 
educationf^and career development, I would refer you to the fecial issue of 
thm Per$€mn€l aHd Guidance Journal on this topic. May 1975. 
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SPECIFIC EESPONSE TO HA 11023 

I WQUld Ilka to make the foUow lag comments regarding various sections of the 
pro^sed Memtntar^ and Seeondar? Career Bducatlon Bill i 

1, Definition problmn8.—l flad the definition of career education Plated on 
page 14 8 limited one, especlallj starting with "Job awareness." Tnere are 
nwj^ philosophical differences and aeflnition problema loTOlved in career edu- 
cation. Bnt pbilosophr determinei educational programs and proffram objectives 
and tte kind of career education we get for children, youth, and adults in this 
Katioa wiU be determined by how career education gets defined, through what 
MmdM of todershlp, with what kipda of training, under what kinds of state 
plans, Witt what/ kind irt evaluation, and with what amount of funding. I am 
deeply coneerhed that tte term career ^ve^ptnmt which should be toe basis 
for our career educatlbn efforts, does not appear in the propoied bill. TOe deflnl- 
tlon needs to be broad enou^ to Include not only the economic role in paid work 
but the social, ^ychologlcal, and avocatlonal aspects of career as welL IncUvid- 
ualfl do not make vocatlorml dt^elslonH In a vacuum ^ it is ImperatlTe that deflnU 
tlons be broad enough to include exnndnatlon of work roles in relation to the 
multiple roles which indlYlduals have over the Ufe span, both sequential roles 
and uoncurrent roles. The phrase "job awareness" ^ould be replaced by the 
mbrt enebmpBSring term "career awareness," which Includes awareness not only 
of occupations but of self, education, trends, and planning process. 

,2* darasf aducai^n o^jegiiws.'^Thm proposed bill seems unnecessarily vague 
i^f ideDt^ying career education obj^yyei- Whetoer career education Is to be 
a.dynaisilc proce^ of openLng up options for some Individuals and helping 
others make .tentotive choices and ^commitments will be determined by how 
broa^ the objectives are stated. TOe guidance perfective suggests that objec* 
tlfts must include many ij'Jmenelons besldeB occupational and job awareness, 
such as awkrtne^ ot Mlf uf training paths, or labor market trends (Including 
manpower and womanpower trends), of car^r decision process and planning 
sbfategies, of life stages and developmental tasks, and of chan^g and multiple 
fQles in work» family, and leisure. 

^ does not seem conMstent with what we know about career devdopment that 
awareness and exploration are UmiEed to grades 1-10 and work experience, 
career planningt and d^lslbn making are allocated to ^ad»M-14 <C, l* U, Pv6)p 
^e literature suggests that planning and planfulness begin In the Junior high. 
TUs la esp^lally important for fem^es who start eliminating options and stop 
Rowing in a number of w;ayB by the 9th grade. Ite bill ^ould reco©ol2e that 
thare ar^ individual dlff^ences In career maturity and fflat not all junior high 
pupdls are in awareness arid exploration stages, nor are all senior high students 
attiie same level of maturity In their career decision making, ^lle career edu- 
catibs^ ^ould acbelerate the planfulness. Increase the options, and Improve 
awareness of both options and of career planning strategies, the goal Is not to 
have eye^one at the same place at tte ^^me time. To re-emphailge my point, 
Mr* Chairman^ l " would like to request "^rmlssion to Insert for the record a 
pwtotyple lUt of developmental career tasks which have been Iden- 

tffed by my cblleagues and myself and which may offer some guidelines if such 
Bh emphaMs were to be specified In the leglMatlon. 

CounMeUngpnA ^uWance.— Tte 15% set aside for counseling and guidance 
t^ema to be fairly "r^sonable al^ugh It probably would not allow for major 
expansion of bouns^br role In career guidance and career education. I would 
suggest that the tei^ **job placement" on page Q, C, 111, be eipwided to include 
educational placement and other kinds of In'S^ool placement (work experiencei 
vocational work, communis involvem^fis, etc) as well as out-of-school place- 
m^t (Peace Corps, AGTldN progcaxas mUltary, and the like). The concept of 
pli^ment ii mu^ ^panded.ln the public schools, and this should be reflected In 
^^bUL In factg an additionid iectiori sp^lfylhg support for placement In es- 
plbrato^ work ei^rlence options would greatly enhance the possibilities of 
euch^^peri^ces booming a major l^rust of car^r edu^^on programs and 
not jbrt limlt^ to a few students, 

I .would also call your attention to tiie need for a njeolfle section on ways In 
wl^dl occupai^pnal.and role stereotyj^s must be eliminated from ,car:eer 
edub^tiqb and career guidance progruns and activities. Statements should be In^ 
bill Aid in It^lation to assure that goals for the elimination of ses blasesi 
as well a& racial biases,, and age biases will be built In to career education 
programs. 
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nlMm SnSSlSmS; M torn ot <«r<»r r»oii«e cmter or c.™>r 

in ^olVaSund the country and they are providing a Wghlj^Tl^ble 

fnr sneh centsFs c^ld be added to action Ct is* p. _ 

rMlcf to K^thi Mrt .tsp .hoald be a prlortty goal of carwr edmMtloo 

^'^elnkny adults SMklhr training or r«-trainlng, micli as 'f-entry wamen, 
«™nf handloappeaV ethnic mlnorltlBB, and mld-llfe nnlf* «rer_^ f ^. 

Slnffo ttl nMd for career edneatlon aMistanM bayond hlfh wHoo • Be^ldM 
CMnsthenfflof ihi preMnt bill, I see a freat need for «of P'f '| 
Su^Utelwhlcli would ineluda thtse adult groups and hlgber education. I 
^Frtm HoS^foTa lore omnibus Bill to he drafted and pa., J before July 
1 iBTa and would urge your consideration Of iuoh action, 

1 m-ohwH^^n -nhere is a real dearth Of adequate instramenti to meamire 
cafeef edM« fon akf&flms to mo provision need, to he made for Ow a^Te op- 
S of lui inBtrumlStlon. Evaluation of the efleetiTeneM of carew educa- 
SSn DrlSa should be closely linked to the broad objectlTe. wWcb taclude 
kMwlSif 5 self , oocapatlon. education, life ityles. decH on-making ekllU, an^ 
K)yabfllty"kl lB/not on knowledge of occupational Inforinatlon alone, a. 
S !Sst"umenTs have been da.lened to miasuro. The real test of whether 
Sfir SS programs are effeotiya will be the posltiva Impact that they 
S^ontti™ career deyelopment. career Kowth and career satlifactlon of In- 



to^ommary. 1 have tried to outline fome of the needs for career education 
lefilauSi from the perspectiTe of the coun»ellnB and gildanoa profeislra and 
ScllcalFy on behalf of the Amarioan Perronnel and OuldaMa Awoe^t on. I 
Sye^SSaBidentlfled both general areai Of needed an,pharti-*n such legislation 
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Sf^lfS?^ ^^J** respoa^ to the propo^ bllL I woiiid like to say In cloain^ 
^^l^^^I tovelopmant m potentiallj the most unifying concept we have 
£^ fl^l^SH^i1ff®!i^^f^H?° P^tentJally both a liberating and humanig- 

^ ^« openinff up more options for more 

^^^^^I.Tl^S^^^V^i humaiilsng in the senfe of puttee the focS in 
^^t «o«lSf?.^^M " * individual perion and hia-or her needP. 

^ appreciate tWy opportunitj to preseot these views end will be glad to re^ 
ta any questions yott might have. 

Tsm Gabme Dev^pment Curmculum Careeb Management Tassb 

^ I- CABE^ KANAGEMENT TAlKl OF THE PBIMARY YEARS ^ 

1. Awar^ess Of self. 

2, AcquWng a ienie of control over one*s life. 
8* Identifl^tion with workers. 

,4. Acqulrtrif knowledge about workers. 
5. A^^iring Inter-personal skills. 

AblU^ to preaant one's self object ivoly. 

Acquiring respect for other people and the work they do. 

n. CAmm management XAfiSi of THL iNTEBMEOlATE YEAHS » 

1, B#vel^in^ a positive lelf -concept 

2. AcQulriiig the fllicIpUne of work. 

a Identiflcation with the concept of work as a valued institution 

4. iQcr^ang knowledge about workers. 

5. Tncreaaing interper^nal skills. 

a Iiiertailng ability to present one*8 lelf objectively 
7. valuing human dignl^. 

in. CABEEB MANAGEMENT TASKS OP THE JUNIOB aiGn YE^^ 

1^ Oarification of the self -concept. 

J Aammaptlon of reiponslbiity for career planning. 

S. Formulation of tentative career goals^ 
^I^Aequiring knowledge of oceupationi, work settings, and life stjies 
.J A^-q^^ing knowledge of edueational and vocational reslurcSs, 
^war^ess ox d^ision-maklng processes. 

7. Acguirrsg a sense of independence. 

IV* CA^ma MANAOEMENT TASKS FOB THE SENIOB YEABS * 

1. Really testing of a. self -concept- 

2. Awareness of preferred Ufe styles. 
Ba-formnlation of tentative career goals. 

C Inereaalng knowledge of and es^rtence in occupations and work settings 
J^cquiring feaowledge of educational and VM^ 
^ J Clarification of the decision-making proeeis as related to self 
7. Comroltment with tentativeness within a hanging world. 



MA1?A0E1CENT TASSS OW THE FOST-SIGH YBABS 

1. Be-asse^ing and clarl^ing self. 

%E^loratIon of prtf erred occupational and life style alternatives 
5^ Acquiring information Meking and processing skilis. 

^iXna^ competency and inte^rienal skills to relate to work organic 
5. Making a tentative eommitnaent to the ne^t stage. 

ft 4;eq^WDf fe^nsibility, Independence and the skills to manage change In 
. . ^if and socle^. ■ e* 

'^^?r P^^^rt?e a^lication of management skills to life roles, 

"^C^ P^HK^s. Our next witness ii Dr, Withey. Go ahead sir 
^Witbout objection, your statement will be inserted in the record and 
^yo^i'raay suminanze it. 

I . 87 
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ST4raMlHT or ROBERT W, WITHEY, VEEMOKT COMHISSIOKEB OF 

EDUCATION 

Dr. WiTHET. Thank you, Mi% Chairman. It is ray ploasiiro 
and privilege to appear today^ both repreienting tlio State of 
Viiinoht as Commissioner of Education and as Chairman of tlio 
Council of Chief State School OfBcers Comniission on Career Educa- 
tiony whieh I have just takoii over tlie chairmanihip of. And jiaving 
served in that capacity for 3 years as a member of the committee^ I 
must confess to you and the members of the subconimitteG that 1 arn 
an advocate for career education and not a passive peiTOn. 

As I pei^aive career education, and as many cliiefs perceive it^ 
it is certainly not an isolated program, and I believe this has been 
brought forth in earlier testimony. In terms of the odnciitionH] 
process, it sliould bo integrated into the existing structure, and all 
subjects^ and I underline the word ■ -all" for all students involving 
the parents, tlie teachera, and the community. Ajid I would liave to 
second the comment of the hist witness in terms of the opportunity 
of pulling people together, community people at a period of time 
in which education at leait at least at the local level, and I am sui*e 
at the State level, is undergoing a grent deal of soul-JiearcIung, purtic- 
ularly in terms of low revenues and attempting to get a piece of the 
budget to provide the neeessary funds for the youngstei's and their 
programs. 

^reer education is broadly serving, not narrow or self-servmg. 

Mr. Chairman, I compliment you and T comprunent the members 
of the National Advisoi^ Committee on Career Education for their 
efforts which eventually led to your drafting H.E, 11028. I com- 
pliment your efforts in creating a separate title. 

Career education in Vermont is not locked to any one area of 
education in the Department of Education. I and the State board -^^^ 
education and our past two Governors have thouglit enough of 
career education to place it in the deputy commissioners office without 
a title on the door, cutting across aU lines of education within tlie de- 
partment. It is not locked into vocational education or special educa- 
tion or elemental^ or secondai^ or adult. It is for all. And hopefully 
we are practicing this as a matter of policy. 

I compliment you for providing the opportunity within the pro- 
posed bill for the involvement of tlie cliiefs in the planning of the 
States. I want to indicate that the Council of Cliief State Ofllcers 
supports this legislation, 

I would like to for just a moment deviate from my summarization 
of my prepared statement and the two appendices and simply go back 
in time. Once upon a time in tlie year 1953, about 2-S years ago, 
there was a teacher in a commimity, not in tlie State of Vemiont 
but in another State, in tlie central, middlf^ Atlantic area, and he 
taught ninth graders. In fact, he taught all the ninth gradei-s world 
geography. And if one were to look at wliat took place there in 
that class, there was certainly a lot of meaningful activities. The 
youngsters learned something about gecgraphy, and topography, and 
the aflfects of clirriate and environment, and how to read a road map 
and a lot of other tilings and something about tlie world out there 
and such places that at that point most people were not aware of 
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such as XepaU Tndonosiii, and what lutve yoiu But t lie re wiis a 
seetion each year for iUq teacher, and he was rehitively new and 
the tt A\BT was teaching a subject tliat dealt with nmnnfacturing, 
buiiness, industry, commerce, and transportation. And after the 
first year, after doing a little soul searching, and even in that period 
of time having a few of the students, coming up to him and saying 
that it was reaUy dull, I reallv don't know wiiy we am studying that, 
I don^t know what that is gomg to do for me furtlier on in life, this 
teacher did a little soul searching, and lo and beliold, the State 
unirersity had developed t. snuiU proiirarn for about In teacheT's 
entitled "the teacher-s indust^ry work experience^rogram^" in which 
a group of teuchers went out into business and indn^try, a variety 
of them in the general ai^a and spent 8 weeks. They spent tlit? 
morning learning something about a spec i fie set of jobs, wl? ether it 
be in researeli or manufacturing, or siffety or personnel or whlatever 
it miglit be. And in the afternoon, after tliey learned about it,'^^y 
perfonned some of these tasks. And they, as they would say, got 
their hands dirty and made some stupid mistakes, but they learned 
a little bit about the world out there. 

But this teacher was fortunately able to be put in the manufac- 
turing plant wliicli was almost like a nh-^dieval manner in tliat it bad 
its own fire department, its own sanitruion plant, and tliis was a 
plastic manufacturing corporation, 1 they had their own baseball 
teams and I'ecreation departments, d their own company union, 
and you name it. So he got tliis experience and he got kind of excited 
about this thing which he didn't know w^hat to call it except for the 
teacher industry work program. So he went back to his school next 
semester and began to work on this tiling tliat the youngsters liad 
said was boring and didn't see any relevance, and the tcaclier liad 
had to admit to himself tliat he felt the same way, that it was kind 
of dull stuff. And he resigned liis curriculum around the world of 
work out there in the community. And incidentally, 10 percent of 
these youngsters either liad a mom or dad that works in this plant 
so there was some connection there. 

So he took the youngsters through step by step what would happen 
to them if they ever applied for a job at this plants from filling out 
the first form to taking tests, to being fingerprinted, and w^liat should 
they ask in terms of questions in terms of benefits: Was this company 
really concemed with the safety of the personnel, wdiat had liappened 
when it had a very larr^ death explosion several years ago, ct cetera, 
et cetera. And lie brought material from that company and otlier 
companies in the area to the classroom, and in turn took students 
out to actually see the place, what it was really like to work. 

Well, AS time would have it, this Individual, this teacher was 
promoted into the guidance counseling job, and eventually went 
on to work witli the State department of education. And he saw 
some rovelance to this, teaehei'S knowing something about the world 
of work, and so he went back to the State university to see if they 
could not revitalis^e this program. Fortunately, tlie person who was 
heading this had been drafted by the Office of TCducation to work 
in Washington, and the program had sort of floundered and fell 
through, and he went in and asked tlie now peiTOn liow about 
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iiarting something like this, and this new person really could not 
safijtha need ior it^ and it was sort of a fruitrating experience. 

i iee at l^st in our State of Vermont, and I think in many of 
the other States in the Nation, many of our teaohere are at this point 
that they need this sarvice education, they need assistance, they will 
be sparked 

Now, back in 1953 there was no such term as career education, 
W© were really talking about the world of work and making edu- 
cation e^erience somefliing worthwhile in tiding to relate the outside 
world to the world of schooling at the ninth grade levoL 

' Ch^man T^^mmB. Well, let mo say I disagree witii you on that 
goint* Career education has bem with us 1^000 years, really. 
Dr. Wri^^T, But we did not call it that, 

Caiman Pmmm. We did not call it that. The terminology just 
devdoped in li^e yearg. 
Dr. WriroT, That isj^at t mean. 

Ghidrmari Persiks. When I was in the Hindman Settlement School^ 
we had ^y^eer education yeai^s and years ago^ perhaps not as com* 
prehensiTe as we are talking about here today, but doing things 
CTom the third crade to the sophomore year of high school that we 
do not do in sSiool today, and giving the youn^tars an outlook 
on, life in the direction of a ]ob orientation where they could ^tter 
^rn a livelihood. And giving the youngster the imapnation, and 
that is something that we are not doing today, untir he mtB too 
fifr along, and at that time it is too late for him to really develop, 
in nay judgment; when he could have made batter judgments if 
he had experience at an earlier age and had been exposed to many 
different types of vocational areas, trades, crafts, and oriented and 
cbiinseled in so many dlffer^ht other areaii The path has just gotten 
too naiTOw. We have to broaden that path* 

So thi^, tiling has been with us a long time and, for one reason 
or another, we have just let it choke itself to death in our school 
system. I think that the bill is needed and I appreciate your testi- 
mony. But I think tiiat the good teachers today ai^ all beginning to 
think along the liniis that we want to make sure that we give this 
youngiter eve^thing we c$m give him* And I think the majority of 
the teachers are doing that^ 

NoWj down my way during World War II we lost our best teachers 
in Uie Appalacnian area. By and lar^ we lost them because the 
saUH^ were iust too inadequato in the mining towns and com- 
munities just closed and folded up, and they went elsewhere through- 
out the county. We went through a period there, but we are bouncing 
badk how. But we need the^ programs. 

So I can look back 30 years, 50 years* 65 years, where we had 
much better career education in certain schools than we have today* 
It is just the way you use the terminolo^ or the terminolo^ that 
you want to use, you know. 

Well^ go ahead and summarize yoiir statement and then we will 
go_on* _ 

Dr. WrraEY, In conclusion, T would like to state that the primary 
belief is apprbpriate, we are ready to implement career education 
tKroughout the Nation. There has been much effort in the utilization 
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of many 5 many resources, many human resources for the research 
and devdopment and the demonstration of career education. States 
I beHeT© stand ready, as well as students, parents, community mom- 
bera at Isrge^ and educators. 
Thamk you Mr. Chairnian. 

[The prepared statement of Dr. Withey follows:] 

Wms^AMED Btatsment op Rob^t W, Witbet, Yebmont CoMMisaiONEB or 
EducatioiIs and Cbaisman, CCSiO COMMiTTia om Cahees Education 

Mr. ^airman I It is indeed a pleaiure and a ptiTnege to appear before this 
Subcommittee and to haTe the opportunity to commant on HB 11023. I will be 
speaking both as Commissioner of Education for t&e State of Vermont and as 
Chairman of the Oommlttee on Caraer Education of the Council of Cbief State 
Sebool Officers* In both roiee I haTe had the opportunitj to become cognizant 
of <sducatio&' needi and of the potential benefit of career education. As I have 
become more knowledgeable about the concept ^ I haye become an advocate of its 
implementation aad use. And* I should add, I have had considerable opportu- 
nttles to obierve education In which the concept has been infused. Again, this 
has caused me to b^ome an advocate. 

Career education, in the thinking of the CCSSO Committee on Career Educa- 
tion and the general memberihip of the Council, represents a response to a 
QaU for basic changes in the educational ^stem that are urgently needed. In the 
relatively brief time since the concept was introduced, it has been met with a 
verj high degree of acceptance. The Council of Chief State School officers be- 
Ueves that the concept of Career Education offers considerable promise for re- 
aoiving some of the problems that have led to a call for reforms in American 
edacatioD> 

It should be made clear* however, that Career Education is not perceived as 
just another program existing in Isolation of the rest of the school process. 
Career Education is a concept that is integrated into and throughout the e^st« 
Ihg educatioual structure^in all subjectSi for all students, and Involving parentSj 
tochers and the community at large. 

Because of Its Interest in and commitment to career education, the Council 
of Chief State School Officers recentlj developed and adopted a position 
statement relating to career education. Ther? is, and has been, a lack of 
understanding with regard to career education among the various publics 
aftected in some way by education. We hope that through the issuance of 
the position statement some of the misunderstanding and/or confusion about 
career e lucation can be eliminated. I have attached a copy of the position 
statement as ''Appendix A," and I would, however* like to share with you 
the deflnition of career education that is found in the position statement i 

Career Education is es^ntially an industrial strategy, aimed a improving 
educational outcomes by relating teaching and learning activities to the concept 
of career development. Career Education extends the academic world to the 
world ,of work^ In scope. Career Education encompasses educational experiences 
beginning with early childhood and continuing throughout the individuara 
productive life. A complete program of Caree:? Education includes an awareness 
of self and the world of work, broad orientation to occupations (professional 
and non^professional), in-^epth exploration of selected (occupational) clusters, 
career preparation) an understanding of the economic system of which Jobs are 
a part, and placement for all students. 

While it is not likely-^r desirable^ — ^that all people would agree wliat should 
be learned in the name of education, most would likely agree that there are 
several basic purposes inherent in the educational process. The educational 
process should provide every learner with opportunities* To acquire the basic 
^ills essential to all other learning ; to develop the ability to think in a rational 
manner^ to be able to understord how wise choices or decisions are madei and 
to develop those attitudes essential to a productive, rewarding* anU satisfying 
life, ■ 

TOe Council of Chief itate School Officers subseri^s to the purposes of. 
education, and believes that Career Education, as defined in the opening 

9i; 
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paragraph aboYd, will proyide a Tehlcle that can lead to accomplishment of 
the pnrpo^s. 

As HB llC^ li writtenj It win umist the Tarlous itatea to attain manF of the 
pniposes em^dl^ In the deflnitlon. HR 110^ also is consistent with seyeral 
recommendattoni that haTe been made to and accepted by the Council of Chief 
State School Offleera at Iti recent meeting, some of which seem especially 
appropriate In the cont«t of this hearing i 

Q^e ^andl commends the National AdTlsoir Council for Career Education 
for Ita effort to develop leglslatloa for Career lidacation, 

Th# Council continuea to support the concept of a separate title for Career 
Edcu^tlon in le^slatiTe bills. 

THm Council leco^tees the need for invol^^ement of Chiefs in the deyelopment 
of l^^^aUoiii and en edu rages all parties InTolTed to tnke whatever actions 
aecessarf^ to f acUltate such InTolTement, 

In my own state I haTe had an opportiinlty to reTlew HR 11023, and I know 
that mao^ of mj counterparts In o^ar states have clone likewise, 1 also know 
that the federal l^iilatlYe staff person In our own Council offices has received 
considerable Information from the states relatlye to HR 110^ > And the feed» 
back from the states has been posltlTe. As a result^ we want to indicate our sup^ 
port of iJiis legislation. We would, however, direct the attention of the iubcom- 
mittee to ''Appendix B," which contains several recommendations for changes 
that have been received from various states. We would requeit that *'Appendl% 
B" b# made a part of tt& record of this hearlnf . We would also point out that 
individual states maj well have communicated speclflc concerns directlj to the 
Subcommittee or the Chairman^ We would respectfully ask that ^ese be con» 
lidered as this body continues its deliberations 

In conclusion, I would like to state that time is appropriate and we are 
ready to implement career education throughout the nation. There has been 
much effort and ntillEation of many resources (mosfly human rescurces) for 
the research and demonstration of career education. The states will be de^ 
veloping state plans for career education, and will be ready to implement these 
plans, using the best of programs, practices, and materials currently available 
and those that can be developed in the ne^t eeveral years. The wide acceptance 
of career education by students, parents, community members at large, and. 
educators, indicates a readiness for nation-wide Implementation of career 
education. 

Thank you, 

[i^pPENDIX A] 

Cahe^ Education, A Position Statement of the Council of Chief State 

Bciujot OrFlOEKS 

(Prepared by the Committee on Career Education and a Bpeclal Task Force 
of the project, "atrengthening State Ijeaderahip In Career Education,") 

Committee on Caeeeb Education, CotrNCiL of Chief State Sghool OFFiaESi 
Robert D. Benton (Iowa), Chairman 

Anne Campbell (Nebraska) Thomas 0, Schmidt (Rhode IslaQd) 

A, W. Ford (Arkansas) " Roy Tniby (Idaho) 

Calvin M, Fraizer (Colorado) Carolyn Warner (Arizona) 

John W. Porter (Michigan) Robert A. Witney (Vermont) 

SPECIAL TASK rOBCE OF STATS DIBECTOBS/COOBDINATOBS OF CABmES EDUCATION 

Jim Athen (Iowa) Margaret Ferqueron (Florida) 

Paul Bennewltg (Arizona) Barbara Guthell (Vermont) 

Walter Faulkner (Vermont) Emil Mackey (Arkansas) 

'William Weisgerber (Michlgon) 

The project* "Strengthening State Ij^ade^hlp In Career Educn^on'* Is fi- 
nanced trough a grant from the U.S. Offlce of Education (No. 0007502289). 

David Ij. Jesser, Project Director* Council of Chief State School OfflcerSg 
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FOItEWORD 

, ^be p^l^gg of teajqiition from childhood to adulthood^ — the process of growfng 
ttp-rrhi^ never b€€n an eai^ on©. But it Is somewhat paradoxical that^ In an era 
Qi iW^eh pclita aa abundaace of knowledge, sophisticated technolo^, and vlr- 
|;^antaneott4 com^ devices or tecbDiques, the process of tran^ 

MLm trom childhood to adulAood remains diffieult. 

..iopig j^ptep because of the modem deYices with which the? are sur- 
rboAaedi are llter^ij inundated wi^ faats; Information, and othe/ aecegsary 
"tools" eren htfore they enter the formal school setting. It has been obierved, 
with a high degree of ^allditj^ that youngsters entering the first grade today 
do. so with mor@ basia knowledge than many high school graduates of a genera^ 
UQniQt.twp W^^^M when they left the high school enyironment. In similar 
fa^ioiLi flrst'gradcra today are highly conTeriant with the numerous components 
c^^a^tef^n^o^. ^at was only dreamed of a generation or two ago. 

In rtibrtt the young people In our schools and society are rich with lnfor= 
mation, ,And as a result , one might assume that the transition from youth 
to adnlUiood would be made easier. Yet this is not the case. 

^ith aU of tbf apparent positiTe aspects of their enyironmentf together with 
^e abnndanoe of knowledge and information^ roany young people in our schools 
^^^i^e^ remain ej^rlence poor* Children and youth, whether by design or 
apeldi^^ are often aot involved in adult kinds of activities— actiylties that are 
^eded'id help young people to bette^ underitand themselves^ their education, 
their relationship wl^ society, and their relationship to the world of work. 

To^g peopl^ Soften experience difficulty in determining who they are, 
where" they want to be going, and how they mtght expect to get to where they 
want to bf* ^e schools must be able and willing to assist the young people 
to develop awareness^ but the schools alone— the insulated and isolated class* 
rbo^^cannot be expected to accomplish the ta^. npse elements of society 
that are -Eternal to the schools, but which are an integrated part of the 
yonng person's life, must also be brought intn the educational process* The 
hornet the family, the community, the business/labor/industry /professional seg* 
ments of ' society^all must assume and accept the important roles which are 
tj^elrs, and help young people experienae ^ose activities that will develop the 
U'^d^ awareness and attitudes, and which will provide rational bases for 
tie ibices— decisions^that young and old alike are called upon to make as 
^^ey proceed through their life careers. 

' vit goes without saying that the cost of pro Tiding an education that Is 
suited neither to the needs of the Individual nor to those of society is high. 
But '^^hile the immediate cost to socie^ is high, the long-range costs assume 
eTen misre gargantuan pro^rtion& Bvery Individual who cannot cope with self» 
with' ednca&on* and with the world of work dauses extremely valuable, and not 
nnllinitedi resoufces to be drained from society. Unemployment Unes, welfare 
agencies^ drug c^terspMC co^ecttons institutions are filled with Individuals 
who have not ^en pro#ied with the experiences which are needed in order 
to prepare one to meet and overcome challenges, and to truly allow the 
isdividual an op^rtunity to become producing as well as contributing member 
of society. Clearly, this type of condition cannot be tolerated In our modern 
society. _ 

Career lldncation, as a major emphasis in American education, represents 
a r^^nse to the call for basic changes in the educational system that are 
urgently n^dedU In the relatively brief time since the concept was Introduced* 
it has b^n met -with a very high d^ree of acceptarc& OTe Councli of Chief 
State School Officers believes that the concept of Career Education offers 
congiderable promise for resolving some of the problems that have led to a 
call for reforms in American education. The Council is therefore pleased to Issue 
the portion statement contained in these pages. 

Oarem- Educations Whai iM itf 

Career Education is emntially an instructional strategy, aimed at improving 
educational outcomes by relating teaching and learning activities to the concept 
career development. Career Sducatioh extends the academic world to the 
world 6f work* In scopes Career Education encompasses educational experiences 
h^nhtng with early childhood and continuing throughout the indlvlduars 
productive life. A complete program of Career Education includes an aware-' 
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mm of ^If and the world at work, broad orientation to oceupations (protoslonal 
ana non-prof esalonal)* In-depth exploration of selected (occupational) clusters, 
pAp^attoo, an nndes^tand£ng of the economic sratgm of which Jobs are 
> a^part, andplactmcat for aEitudent^ ^ ^ , ,j 

\ WWle it fa not Ukely^r deiirable— that all people would agree what should 
"T Jtarned in Ult nanae of education, most would Hkelj agree that there are 
^ -^^ general baMc parpoees Inherenc in the edueationnl process, Tlie educational 
proeesa ^uld prof Ide learner with opportunities i To acquire the basic skills 
: f^^lU to all other learning; to develop the ability to think in a rational 
m^D^ I be abl# to urideratand how wise choices or declsloas are made : and 
1; to de^tlop those attitudes eMentlal to a productlm rewarding, and ^tl^jing 
life. * 
The Conncil of Chief State School Officers subscribes to the purposes or 
edui itlon» and belleTes that Career Educatito, as deflned In the opening para- 
fEftph abom Mil provide a vehicle that can lead to accoinpli^ment of the 
p^poies* In addition, the Council belleveB j^at i 

. .. . oA^EB inUQA'TlOlf IS FOR Ail. 1^£ABNms 

.CaiSfeer Mncatlon is not for any economic, soclflli ethnic, ar ability group, 
it U for learners In ALL economic, social, and ethnic baeisgrQunds. It is for 
4LL leTeis df ability. It is learner centered, and seeks to achieve the goals 
of jagtice find equality of opportunity in education. 

\. n Aaggm ^ttdATlOlf IS IH Aljs LSYSLS OF MUOATION 

Career E^catlbn la included from kindergartea through nniverslty education 
and in adalt continuing education. It is infused into the regular eurrleulum and 
it enriches the traditional dliciplines. 

. ' CiJi^B EDUCATlOlf iNeLUDlfl ALL WOBK^BOTH PAID AHU UNFjlO 

' Oar^F Mueatibn protides Job-ent^ ifcllls to all iearuers prior to or upon 
leaving th# edueatlbnai ^stem. It provldis awareness of all occupations and 
professions. It prWfles preparation for those occupations requiring minimal 
^ kno^l^ie arid skins and titiose professions requlriug Tery high levels of 
gpfedilf zed competence. ^ 

CAB^Eft iriOCATiON I^CtUOES THE TOTAL COMM'DmTT 

Th% envirbnmental and resources for Career Education Include both tbt 
school and the total comniunltj. Education does not take place to a vacuum. 
Lear&ing occurs at all times. No single agency or InsUtutlon should attempt 
to assume full respossibllity for all aspects of edncation^ 

CABEra EDUCATION IB LIFIHIMB EDUCATION 

Career Education is education that Is intended to meet career needs at every 
stage during one's Ufe^ 
Career EducQtion: Who is involved f 

Since Career Education represents a concept whose general purpose Is to 
''^^*^myi6% students with a better education, then It is only fitting, that students 
^i*he prtmaiT clients (or beneflclarles) of this new effort. And students are, 
lrihi&l*^^>-_ target audience for Career Education. However, In order for 
itudents to Weaf^sed to Career Education conceptSj various other groups must 
b# actiTeiy LnvolTed. The^ Include i 

STUDBIf TS 

Cir^er Bducatlon is designed to provide ALL students-=-lncludlng adult 
liafners^wlth more credible, realistic and functional learning ej^rience 
f ' tWrcKighor* the school system. Cawr Education concepts are for first graders 
' . * V"ioT fifth gmders , , . for twelfth graders . . . for community college 
students . . . for technical training students . . . for university undergraduates 
■" , . . and for adult and contlnulnf leamlr^ Career Education Is for all stU'- 
dent^^regudless of Intellectual ability, economic background^ race, or ethnic 
origin^ 
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fABlNTS 

Que Of the basic. premises upon which Career Ediicntlon Ib based la that 
parents will beco?ae actively Involved with school activities and projecta. Parents 
are taereailngly playlnf a coUaboraHve role by emphasizing the home. In part, 
a family work place and as a major influence In life careers. Additionally, 
through Careef Bdacation efforts^, parents are becoming Increasinfly more 
, involved in such cooperative capacities as guest speakers, teacher aids, caroer 
obserratioQ tour chaperones, and as members of active adyisory councils. Not 
only do pa^uits represent a rich resource of talent and knowledge, but par- 
ticipation of parents in school activities has a tremendous positive psychologic 
cal and motivational eSect on their children^ ^ 

^nOATOBS 

CaF^r Sdncatlon ideas cannot be Implemented without the understanding 
and interest by classroom teachers^ building principals, district superintnndents, 
and ^hool board menabers. And understanding how Career Sducatiou can be 
of benefit to the students is not something ^e educational coiomunlty can be 
esj^ted to know by osmosis, Teachers at all grade levels and In all subject 
areas (as well as counselorfi and administrators) must be provided with oppor- 
tunitias to attend orientation seminars, in-service workshops and other activities 
deslpied to aCQualnt them with the techniques and potential of Career Edu- 
oatiom Oareer Education is not keyed towards any particular subject areas— 
acadtmic classes^ social studies, vocational programs, and fine arts classes 
should ail tie in with and Impact on Career Education. Therefore, ALTj 
teachers need to be Involved with implementing Career Education within their 
■ regular subject areas. 

COMMUNITY 

A significant part of Career Education has to do with providing students 
with meaningful understandli^ and awareness of the world of work. In order 
to accomplish that, representatives from business. Industry, and organised 
labor miist become tuned in to ttB needs of Career Education and need to be 
tHUing to provide contlnaal support in the form of observation tour sites, 
guest sp^kers, Initructional aides and materials, work stations for on-the-job 
training programs, assistance In developing new curriculum and Individuals to 
serve on community advisory councils. Career Education can^iot be Implemented 
with any great success unless community support Is active, enthusiastic and 
ag^esslve. 

It should be cl^r that Career Education is not preeeiYed as Just another 
program existing in isolation of the rest of the school process, Oareer Edu^ 
cation is a concept that Is integrated into and throughout the existing educa^ 
tional struct uremia M subj^ts, for all stu dents, and involving parents, teachers 
and the commKinity at large. 

Career Education' Whyf 

;Thronghont the history of our nation, the efforts of both youth and adults 
to identify and engage in activities that contributed to their own well-being 
have been, by and large, through their iife's work. 

Our cation, however, is now in the midst of a worldwide revolution in tech- 
solc^ that is causing major changes In both values and in standards of 
living— in essence, major changes In llfeityles. 

The accelerated rate of change challenges education speclflcally to provide 
all ^individuals with more asslstandi in developing an ability to cope with the 
chahging' lifestyles and to contribute, in productive and satisfying ways, to 
the society In which they live. This challenge calls for every effort ttat will 
increase the ability of Individuals to develop their own potential, to contribute 
not only to ^elr own well-being but to the well being of their society 
'. A m^or purpose of education must be that of facilitating the career develop- 
ment' "Of the ^Individual It serves. Oareer Education provides the stimulation 
and support for those specific ^ucational objootlves which assure that each 
student has^an ppportunlty to became more productive and satisfied through 
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tte wa^ be or she conlributes foodi or servlcei— the job (a) held (piiid or 
unpaid). Carier Education offers to the educational community and to the 
community at large the stimulation* the emphasli and the mcnriB to deliver 
' tducatiDnal experleneei which prepare individuals for a changing and InGreas- 
ihiitj comples ^clety. 
extern' MduGation -: A lifelong process 

The concept of Career Education will not be new to the many disceriiinf 
Individuals who recofniie and understand that learning is a llEelong process, 
( and tBat no ©net either consciously or unconsclouslyt can stop learning. Career 
^uoatton is an instructional strateiy designed to meet the career development 
ngeds of all Individuals, It tiieref ore must be provided for Individuals at van ing 
stagei of Uft. , , ^ ^, 

^Career ^Education Is predicted on a beU^ that both education and the work 
that^ucation prepares us for can be meaningful* satisfying, and rewarding to 
©nr lives^ It Is alio based on an assumed ability to create a learning environ- 
ment ttat meeta career needs of joung people and ndulte in all settings— 
and at any point In their Uvea. Such an environment would make educational 
©pportnnltle&— at all levels — available to every individual wlihlng to learn, 
wtiether for vocational pu^oses or for _avocatlonal pursuits, 

ThB **open door** policy of Career Education ackiiowledges that Individuals 
change occupations or jobs three to^ five times during their careers, either 
because of personal changes or ebahges In the employment market. Career 
Education will assist individuals in developing competencies and acquiring 
akills needed at every successive career stage. 

tAPPEHDIX B] 

. CouNCii* OF Chief State School QwFicmff 



^ BUQOESTro OHANQBS IK HB 1102S 

Page 1, Line ll:-The use of the wordi "job** may cause some misunder- 
standing. We would recommend that It be changed to **career." We would also 
recommend that preparation and placement be Included as components of career 
eflucation at the seconda^ level. (Note i This applies also to Page 14, Lines 

Page 3, Lines ^10 1 For tiie more sparsely populated states any kind of alloca* 
tion ba^ entirely on percentages will cause problems. We would recommend 
that the Subcommittee consider this and Include provisions for an appropriate 
and practical base, in order to insure at ledst the proper admlnlstfatlon of the 
provisions of this Act and the requirements of the approyed state plan. 

Page 4» Line 16^ Change to read "Act, and for staff as neceimry to assist such 
coorAnator. At least one profwlonnl person on the career education staf! shall 
have training In guidance and counseling.*' 

Page 4, Line 12 1 As the Subcommittee Is well aware, the organizational stpuc» 
ture of state education agencies vai^, and while the intent la to delineate a re- 
sponsibility pattern eonsistant within the states, we would prefer that the dis- 
cretion be wlttin the domain of the Chief State ichool Officer. 

Page 6j Line IT i Change "grades one through ten'* to **grades K=12," 

Page 6, LineiO: Change "grades eleven through fourteen'* to "grades seven 
through twelve.'* 

Page 7. Line 6 1 Add "and/or educational consortiums of local education 
agencies.** 

Page 14, Lines 15-16 1 The deflnition used here refers speclflcally to Puerto 
Rico and the District of Columbia, but does not recognise the Vlmln Islands, 
Qnam, American Sampa, or the Trust Territory of the Pacific. We would recom- 
mend that tie Subeommiftee consider this and include the areas just noted so as 
to make funds available to them. 
' ChainTian PjinKiNa. Thank you very much. 
W© will go ahead now with the next witness^ Dr. Dana Wliitmer. 
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iTATEMlHt Ol DAHA WHITMEE, ..ilEEICAN ASSOCIATION OT 
SCHOOL ADMINISTHATOmS 

Di% WiriTiim. Thank you, Mr. Cliairman, for this opportunity to 
t^tify. With nie is lh\ Bhirlev HnnsPiu on tho staff of the AuRnucan 
Association of School Adniinistrntoi'S. 

I would like to point out that our a^ot*iation does repn^sont ap- 
proximately 20,000 ichool administrators throughont the Ignited 
States. I am not going to try to paraplirase all of mv testimony, since 
it will be a part of the record. 

I do want to emphasize that our association does support this bill, 
does support the concept of career education, does support the idea 
that career education is not something separate and apart from odu' 
cation, but really an integral part of eduration, something that shouM 
go on during mo^ of the day. 

We beliaye that the osperimental work that lias Ix^en done in public 
ichools since 1968 lias led us to the point now that the next step is 
desirable^ and we see this next step as tliis bill of providing the pro- 
visions of tliis bill which can bring about that next step. 

We would urge the committee to give consideration to the impor- 
tanca of this service education for adniinistratore as a necessary higre- 
dient to the full flower and development of tareer education. 

We do appreciate this opportunity to express these views, ^Ir. 
Cliairman. 

And I would just like to take jubt a moment or two to change hats 
and speak as the superintendent of schools in Pontiac, Micii., one of 
the six school districts in America that were part of the consortium 
tliat 5 years ago worked to develop career educational instructional 
tuiils for use in American public schools. We do have in our school 
district about 100 instructional units tliat are used every day^ career 
education units. As a matter of interest, let me just speak about two 
of these briefly, 

I hold in my hand a career educational instructional unit entitled 
VBarrieSs Gold and Credit Cards, Forms of Economic Exchange." 
This is a second grade unit. It takes 3 and two-thirds liours of in- 
etructional time. But let me talk about the topics or just mention the 
topics so that you can get some flavor of what instruction the children 
ai^^ exposed to in career education in tlie second grade. 

The first topic is bartering, a form of economic exchange which 
can be inconvenient. The second, bartering, money facilitates trade. 
Third, comparative costs of items. The fourths substitutes for money. 
The fifths jobs of bank employoes. The sixtli, savings and borrowing. 
The seventh, deferring awards by saving. And the last imiti various 
genomic rewards for working. 

Novr^ these are second grade instructional materials because career 
education requires that you build from tL:^ veiy beginning the atti- 
tudes^ the understanding that children need in this important field. 

I will mention another unit. This i^ a fifth grade unit. This is in 
use in our schools. This was developed by the consortium* It has 6 
hours or it takes 6 hou^ of instructional time. It is entitled --Careers, 
You and I*" And these are the kinds of things that the fiftli grade 
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students itudy— school experience, occupations^ employee school ex- 
perience, future school experiences utilized in occupations, identifi- 
^tion of solutions and consequences of these solutions for problem 
situations j reco^izing the problem, developing steps to solve the 

froUlena, devising a plan to solve a problem. And there are others that 
_ will not take the tim© to mentionp 

This geta into the business of helping young people develop de- 
cisionmaMng skills which are essential ingredients in choosing a vo- 
cation, in getting iready for careers, and certainly an integral part of 
car^r ©ducation* 

It is interesting to note that we have now over 100 teachers in our 
^hool district that are making use of all of these that are appropriate 
to their grade levels* They are being infused into the regular curricu- 
lum, and the evidence we se& of success is that there is continual 
growth in the number of teachers tliat use these, a high level of stu- 
deiit inter^t and a high level of student awareness as a result of using 
these uita. 

Let me just mention one other activity in which I think you might 
be interested that is illustrative of things that public schools can do 
in this field. And again, I refer to the Pontiac School District where 
we have a Fontiac adult learning system in our operation. It is called 
PAL, and it is for high school students? and the high school studente 
can register for this couree and get credit for it toward graduation. 
And it does, two thin^. If a high school student takes this course and 
gets instruction, instruction in vocations, in problem solving^ in plan- 
ning his own life, a big part of which is planning his vocationaT life. 
This is class work, teachei^. And the other part of it is an experience 
out in the field* These kids are assigned to a worker in Pontiac* 

I have had children assigned to me as the superintendent of schools, 
or the city manager or the city gcvemment, or part of private enter- 
pri^^ and these young people spend 1 to 2 weeks, and hour or 2 a 
day with the individual assigned him, and In that time they get to 
sa© what he does^ they get to talk to him about his problems, his life- 
style, how much he earns. It is a broad overview of a certain kind of 
vocation in which he thinks he has some interest* 

This is an extremely brief description of this, but you would be 
interested in these statistics. 

Two years ago in the program, when the program started, we had 
ten studenta enrolled, and tpday there are 500 students of our school 
district in this progmm. We have had to expand the number of pe- 
riods during the day that are available* We started out fully funded 
under part D of the Vocational Education Act* The local district now 
is playing half of the cost of this ^cause when the students enroll in 
th^ courses they do not take some other couraes and your instruc- 
tional, staff is available to do this* And we have 17 graduate who 
have been through this program, and we follow them closely, and we 
fanow that the plans they made for their future life and their prepara- 
tion and sdections of vocation are plans they are following* 

\ So both from the standpoint of our belief as an a^ociation of 
superintendents and administrator, and from the experience that our 
school diitricts are having, the experience that I have illustrated by 
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talking of the Pont uu' Hcluxil District, wuulil t*urtninly LTive strong 
iupport, Mr, Clmlriiuiiu to Hiis lugiylritioii, 

Clminnan Perkins, Wlthjuit objueticiju I want to nH|iU'St tliat t\w 
stateTnent submitted by tlic ^untluniun and tlu' huly 1k' [dari'd in tlu' 
record, I think that wiU he htdpt'ul to Urf, 

[The.prupared statenienc of Dr. Whitniur f<>l]owH:] 

PREPABED iTATi:lt£ENT OF Dr. DANA WlIlTMKR, PUKHniKNT-HLKCT D ESI G NATE. 
AmEEICAN ABgOClATlON OF SCllOOL ADMlNlSTSATOliS, ANU HUPKRINTBNDENT, 

pQNTiAa City Scuools, Pontiac, Micti. 

, ,am JDana Whitmet, President-Klect Designate of the American ARsociation 
of School AdminiBtrators aud Superiiitenilent of the Poiitlac City Scbools, Pon- 
tlao, Michigan. I am accompanied today by Dr. Shirley Hansen w!io is on the 
gtaff for the American AHSC^iation of School Ad mini St ra torn. It Is a distinct 
pleasure to appear before the Committee todaj' on behalf of the American 
Aesoelation of School Administrators. 

This Asaoeiation repreBents approximately ao.OW superintendents and other 
administrators. It proyides the only avenue for the Bniierintendeut to speak with 
a concerted TOiee on matters affecting local school districts. 

On behalf of these people, then, I wish to commend the Chairman for bringing 
forth legislation that addresses itself specifically to curr«r education. The Ameri 
cart Association of Schciol Adnfmistratfjre strongly l)elieves iii the concept c 
€ai"€€r education. The approach set forth in this bill, HR 11023, of Inrnsing 
career educaiiou into the curriculum is tne most effeetiye means of communicat- 
ing the concept that career considerations are pervasive in niany aspects of 
one"S life style* Career education cannot he taught from 1 ^10 to l :30 in the 
afternoon as a separate entity and bo effective. Career edticatlon must transcend 
and break down the destiuctioas be. ween vocational and academic learning pro- 
grams and blend them so that all learners at all levels of instruction are 
served in the intertwined goals of productive careers and rewarding lives. 

On the surface, it seems obvious that the education experiences of our stu- 
dents should fit their subsequent employment and shnuld provide a smooth transi- 
tion between full=tlme schooling and full-time work. It is equally obvious that 
In many Instances this does not happen. A closer look at the gap between the 
ideal and the real shows some of the problems facing educators as they seek to 
attain this fit. For example^ changing technoloio' and changing sociological de- 
mands make it difflcult to anticipate all employment opportunities and their 
ramiflcations. Nevertheless, much can be done. Educators are not always sensi- 
tive to employment requirements and do not necessarily foster the communica- 
tion with the potential employers that will keep both groups attuned to the 
need for continuing adjustment in career preparation. The philosophy of career 
education can undergird curriculum revitaliEatlon and bring about a relevance 
that will help to expedite a smoother transition from school to work. 

Career education got its first federal recognition and authorisation under the 
aegis of vocational education, A 196S amendment to the Vocational Education 
Act (Part D—Esemplary Programs and Projects) provided the Commissioner 
with the discretionary authority to use up to 50% of the funda available to 
each state under this Tjrovisiou for research, demonstration, and training pro- 
grams. Under this author! ty, the tJnlted States Office of Education proposed 
allocating these funds to states if state allocations and federal funds under 
Part D were used to develop career education^ 

The Office of Career Education within the Commissioner's office in the Office 
of Education was established under the Special Projects Act of the Bducational 
Amendments of 19T4, This Act also authorized grants for demonstration projects 
and exemplary programs as well as mandating a survey of career education 
programs and projects. The sum of $10 million was ultimately appropriated to 
fulfill the provisions of ihis Act. 

It is now time to take the nest step. Based on career education demonstra- 
tions and the ,survey results, the states should now move ahead with plans, 
stnietures, and in-service provisions to assist local education agencies !n infusing 
career education into curriculum offerings. This bill does just that. It provides 
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the start up IncentiTes for the etate ediicaclon agencies to develop career educa- 
tion programs and, at the Bame time, nsmifeg that most of the clollars la sul>- 
sequent jears will reach the local education agencies so that the program will 
lnde#d impact on Americans boys and girls* 

On behalf of the Ameriean Association of Sehool Admiaiitrators, I would 
nr^e the Committee to give further consideration to the need to train adminis- 
tratofs in career education implemencation. The support and encouragement of 
the admlniitrator to the teachers in bringing about cnrrleulum ehariKe is criticaL 
Th&t support, that ^encouragement, and, indeed, the enthusiasm necessatr to 
foster change at the district and the building level will not be there if the 
administrator does not fulJj comprehend the dynamics of the chanfe and the 
need for it 

HB 11023 does addres.^ Itself to the need to asaist l^al education agencies 
through in*seryice education. We believe it would strengthen the long range 
intent of tJhis bill to espllcity stipulate the need to provide in-service training 
for administrators. 

I wish to thank the Chairman and Members of the Committee for the oppor^ 
tuni^ to appear before jou today and offer these remarks for your considera* 
tlon on bebalf of the Ameriean Association of School Adminiatrators, With 
your permi^ioUf 1 would like to conclude by offering a few Informal obierva- 
tions as the superintendent of the Pontiae City School system which was one of 
the six local districts in the nation working under the federally funded Compre- 
bensive Career Education Model, 
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Introducmg: '*an introduction*' 

The purpose of this mtroducnqn is 
iimpit, while its Scope (i ^xleniivt and 
Somewhat comglmn. 

The purpofe is to help you undefsf^and 
carter edgcalion as itT'elates lo your 
poiitiori IS 1 rnt mber ot ihe Miehigan 
career gduciMori system. 

The cpmplgxities sf career education 
will beseme obvioui, but to some 
ejcttnr they irt ipparent compiexities, 
beeauie wt irt deihng with an 
#dueatipria! approach that by necr-Rsity 
hit created its own language. 

It it our hope that this introduction will 
clarify the language so we can diil 
with the eoncep!!. If we succeed at 
perhaps dealing with the iiruclure, and 
your role within that structure will 
be somewhat easier 



brief notes and things that 
corne first 

Ygu pfobabty have this copy at 
' Career Education m Michigan An 
Introduclion ' because you are going to 
be involved witli planning, im- 
piemenSmg or idministrating career 
education in your distriet 

Career education exists in Michigan 
as a result of estensive efforts on the part 
ot many people Its legal existence was 
created by in irnpfeisive rtiijoniy action 
of the Michigan Legiilatufe That 
action now is known as Pybhe Act 97. 

The reaion this "introduction" hai 
been written is that Public Act 97 of thg 
Public Acts of 1974 contains Some 
strong unmistakable language: Its 
Section number seven says 

■'Beginning with the 1975-76 
school year each local educa- 
lional agency shall eslabliifi 
pgrformance objectives Each 
local educational agency shall 
annually thereafter evaluate and 
make recomrnendatibns for its 
compreheniivg career education 
program . 
That being the casg, very shortly you 
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will b#cofn# irJvglvgd wilh daresr 
edueation i.n Mif^higan, Yqu probabiy 
hive alftidy heard a loi about career 
educition^ Yeu may have your own 
notions gsod er bad abouurie idia Yqu 
miy emhuirailic or uncertain 

Ir Jiehigan at ©Isewherei proponents 
Qf Career education hiv© bten ficed 
with a partieularly itieky probiem. By 
iaying "wt need career education" 
It igifTii to Imply that the educational 
iystarn we hive rtHtd upon m ihe 
pait was Ineffective or just paniaiiy 
ifftctlvi= 

Wtr© the whole iubjeet approached 
in that faihlon, it li unlikely cargir 
edyqatiori would have been adopted by 
th© Ltglaltture, let alone meet 
with iny favor among local educators 
and community pesplt, 

Too. if our ©ducational iystemi 
wgrg rn^ffeciivi it is highly unlikely thg 
Unitad Statei would t^cist ai a nation 

Career educatigri dge^ agk on# ig do a 
certain amount of reitruotunng of hii 
Of her thinking about education. But it 
cfgDi nof stek to throw out Or replace the 
©itminti of publio education we have 
workgd with. In truth career tducatfon 
merely asks us to expand our notion 



of wvftaf education is supposed to do ind 
haw It li supposed to do it 

Career idycation acknowledges that 
our educational systems have 
developed the itratigiis and tools to 
eMectively educate It teeki to use these 
tools to achieve life^iong goals dased 
On a more complete notion of helping 
mdivfduali answir the qyestioni Who 
am What do I want?. What can I do'^. 
How will I do it"^^ 

The terms used in tne career develop' 
ment part of the career education 
model are self awareneii, career ex- 
pioration. deeision-maktng. career 
planning and placernent 

In the Michigan model, carier educa- 
tion is merely a matter ot combining 
"career development^^ with the 
traditional bases of education — 
academic, vocational and technical 
education These last thrtt aspects of 
idueation are moit conveniefltly 
iabeied ' career prapafation " 

In short then. Michigan career educa- 
tion IS the combination of what we 
already have, "career preparation" 
with the concepts of ' career develop- 
ment "' It IS basically the application o^ 
Career education principles to an 
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already highly-Ofcjj'ii/oii ,VL-i! 
siruc lured sysi#fn Qf\iin\t^a tu t.:n'';Mr 
pfiparstion " 

The four glgmenls of cnrter 
dewelopment ' are lo lome extent -.oif- 
#*planatarv Again they are 

self ^wqrenegg k :} ar^sessfTif^nl 
career ^^warynesp jnd d:<piefatiyr! 
career dgcision 'naking 
ca'eer planning and piaceiTsent 
A deBCriplion of ' c^f&or ig fu>yclwa !n 
rnakt Ihege cancepii ul career 
development mtaningful In tne 
Michigan eonltxt. career reftrs nol only 
fo a. paid jOb, but to a life-tsng 
succtfiiqn of fQlea a ueridn wHl q^- 
p#f ienet In thii csntext. a career is ;t life 
It encompasses every acttvJty a o^rson 
will e.speri^nce The MiefiiLjan rnpch-f 
□f 'cireer eduealian ' contains its :\vn 
defimtipn of a carit'er; 

(carter education sbJ " . . ihe sysfem 
which delivers fikills and knowledge 
peppit need to explare undersland 
and ptfform th^tt various lifm roles - as 
studsnt. v^ofker, family membst and 
Qifjisn " 

As flducator*i carinot hand nut 
"fujfiilmen! "' Thai ig iomething 
a person can reach oniy on hss or her 



■r'^ ff^riis Bui as ciifiirft ejuC.jJors 

ir-Ki fii%u\u\n\ ifivoivemen! vvtin a 
Ci.ry*jf can ee uiiimas^ly rnory fuHiH.ng 

^ student nas gained ihe legls o? 
car^Ej-r devylapfrient — (g conhntiaiiy 
•nri)fHa;n ine notiur} of vvng he or she !S 
what pariicu'ar traas and aPiiities maktj 
ft^at oerson uniquti. and how to aSSi^sa 
anu struuiyfe each lite rale for moffj 
tijifiNfng cansequences 

notes on the career 
education movement 

Career education had a name long 
Deford .! had a definition The njrne w^as 
v^omea fn 1970 hy Dr. Sidney M.irland 
then U S CorTimissioniir of Edu.r.ilign 
He called the unifying fgrcg for 
achfev.ng a higher degrefj of relgvancy 
m edugaiion 'career educalion 

VViihuut actually defining it or aeacnb^ 
ing Its bagjc cnaractefiaiiCs in afiy 
great ditaij. jhe U S. Office of Educa- 
tion began iq finance pilot programi 
across the naiion m an effort to find a^ 
operational defindion of career 
educaifon. 

The ptngd bilween 1970 and \^r4 
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saw the develspfTienl of rn.iiny dtttHnnq 
Goncepti 81 whai earitr qLiycaiipn 
ihould be ind whal it should do. 

Aelgar-cut rtiuit of all ihe e«plofariQn 
inlQ concepts was that the nation as a 
whols would not have a sing!© dif iriiiion 
of caretr edueatien It beeamt obvious 
too that thg desigrti ifnplgfrigntition 
and adfr.rnigtration 0' carttr education 
prog^ims would tak© plac^ at state 
and looal levels 

In ggnf ral moit states that have 
developed career education iyitems 
have dene it en the baiii of some broad 
generally acgepted posuive eoncipis, 

Arnqng those concepts are the nations 
that; careir education v^ould be a oroad 
approaeh to an education, a system 
in which an participanti in the educa^ 
tionat proceis \A/ouid be meludedi career 
education would be applied throughou! 
life; it would increase an individua! s 
ability to thmk, evaluate decide anH 
adapt to his gr her if^e roigs. careef 
idueation vvoyld h&tp eacn individual 
develop positively IhroughOut iife 
accord tng to his or her own needs and 
abilit!ei 

The enthysiastiC and ambftinug goals 
were perceived to be attainable and one- 



Oy-ong cufeer oduention systems 
Begin dmprging 

michigan's progres? toward 
career education 

Micmgan sqhooli began devetOfVing 
the conrept of gareer education wiih 
several pilot nrojeeis m !9?0 snd 1971 

At the time the M!Ch:g,- ■ Departmen! of 
Education was Considering a cornrnit- 
ment tO career educalion. the feder.il 
governmenl was supporting these 
early efforti. 

Qperattng under a U. S. Office jf 
Education grant the state ol Michigan 
began preliminary vvork on caordinaiing 
these local efloni into a comprehensive 
career education model Research 
objectivei under the grant were two- 
foid. to develop an operational 
model lor career educahon and a plan 
for dissemmation of the modtjl 

Local and state deveioprnenis Cun-- 
tinued. and !hen the Michigan 
Legislaiure passed a career edLicaiion 
law which was S'gned into 'a^ 'n May 
1974 Thii act estabhghed Career 
education m Michjqnn and is i^nQvr 
Public Ac! 97 
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an explanation of the concept 

Ai vm iiid in Section t. cirter 
tducation msani wt sppty thg concipt 
Of career developmtnt to the gMiiimg 
itfycture ©f career prepiration. 

GMnsr dcveiopmBnt may be deflnt d 
as that part of tha iChool program which 



divelops the knowledgi. iNilti, and 
attjtudti necessary for a persen !q p\mn> 
explore, arid titabiish tlfe rolei 

Cafem prBparstlon is that part of 
the ichdol progrim which develops the 
kriowledge. skills, ar^d ittitudei neces^ 
lary for a perion to perform life rQlei 



CAREER fDUCATION 



CAREER FREPARATION 




AN INTECWATiD APPROACH 

neuRi 1 
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self awareness and 
assessment 

Self aworenaii reftri W ^^^'^^ 

arid elheri 
.,hB ab.nrv to understand ana aecept 
Jss of sell, and pas, and 

future ehinge 

and greup roltS 
.Iheabimy 10 understand th. rolal.on 

q! iall to valuts 
• th€ ^^.lity to undtrstand the im^ 

ietf-knowlidge 

ThtdtvelopmemofiiH^au;n.B. 

Ud^garten through me aduUyea^ 

vidual who IS Bble to -Jv , 
in making earetr decisions and 
earear piani 



career awareness and 
exploration 

nreer awarenets referi to the mte.^ 
,^eS,4eo..an„.v.c.;«.~ 

S''^2:i:::n:n^n«;;s«-- 
--;!;:;5--::;^Sn,inoe 

i;;;:;;f^o;enOown,n,o.he,ull««..y 
'me.b,h,y,ound.rs,and.h«var,..yand 

^"omeiesity of careeri 
. me opponunity to ■aemi.y and explore 

.tho abn,ty ot idem.fy educational 

aittirnptivei 
.theaPilitytouhderstandthe^^ie- 
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mate earetf choices which arm 

earetr decisian making 

DtCliiQn making fifgrs to the ikr/i 

•tha ability 10 formuliie and 
■viluatB goils 

•th.pi|itytoi^,„,i^ 

•PBly intofmation 

• the abilily to underttand how one ear, 
dw„,oniana„,ingon,htm ' ° 
s(wpen.ht individual as he or She 

ndivlaual direct hit or her ovJn oare., 
Ihrouoh realistic pianninQ 



career planning and 
placement 

Htlers to the skills necessarv to 

pragriimi ,o reach career ooals This 
^onm can be flivlded'4 ,he 
tollowing goali, ™ 

• ^ti,„mo acquire prerequis.te skills 

• Ihe ability io relate one's interest anri 
aptitude intormationtocarS ^"^ 
SSi'r°:'"'"»"''am,i.udM 



•Ihe ability to acquire Skills necessarv 
to^^«ndpertormin«,,.s^ 

along the above C Suih , 

P^spar.stheindivffi,torpSr*'1' 

oPntis,ent.itht,i,orheniS^;: 

career preparation 

acnS' P'^f ^'a""" cPisisls 01 the 
Requisition Of those knowltdgeaanS 
iKill^Bainedthroughformalandrntormal 
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expifiencei in existing schgql 

isampleg sf ihase a^iiting schoal 
programs are: 

• Ihe acidemic pfogrami (math, 
iCience, ioeiai studies, ete ) 

• tn@ vocatisnpi pfogfirni. and 

• tfif? technical programs 

Clftgf pfgparalion is rntgnjeri !0 
provide thy b^iiy i^ijlg sny uffipluyfiiuiu 
skills neeesiary.far individuals to 
effectively fulfill their life fdles 

tha michigan career 
education cbmmission 

This concept ef career educahon wag 
adopted by the Michigan Career 
Education Commiiiion in iti concep! 
papgf which latir was approved by the 
State ydard of Education on 
Jinuary 8, 1975 

pybiio Act 97 astabiiihtd the 20- 
mernber State Coft^or Educafion Cnm- 
mission Its rrterntaers ineludg 
representatives frem labor, busmessand 
industry, a non-idueational state 
agency and inlefmediate schoal board 
mtrnberi and administrators, a com- 



rriu Filly college diiirtGl, a four =year 
coilege Ot umygrsity a nefghbofhqod 
education authority, the State Advisory 
CouncM lor Vocational Eduealion. paf- 
eniSi teachdff. coungelofs and t tudenis 

The Commission acti m an advisory 
Rapacity loiho State Boafd of Education 
The CommiSiion is required by law to 
UcfVE*iop a set ol yuidelines for 
career oducation. fecommerid a protes' 
sioria! development plan tor career 
education, derive a cost eitimate for 
implementing caroer education, and 
rscommend a prpcedure for eva!uating 
career education. 

The dofmiiion ot Career edueatiQM was 
dyliberaiely created to be broad 
enough to encompass all elements of Ihe 
Common Goals of Michigan Education. 

Those go^ils stres^Jhe aquisition of 
baste sKiils. prepar^ion lor social 
participatjon and change, ability to think 
Creatively and Cfiticaily, development 
of a strong self concept, and the gaming 
of occupational skills 

the michigan career 
education cQnsortiufn 

To assure that the pfofessioiial needs 
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of Michigen'i existing ind'fulur© school 
perionnti werf incorperaied, the 



helped to Ofganife the Miehigin Caretf 
U^'Sucmion Coniertiym 

Thf purposes Of thii ttam approach 
are IWQ fold: to ilmyllpneouily irnprov© 
the univeriifjis' capabnity to asiiit 
Ipcaf educational iggncies with their 
saMce ntedi whilt Iniurlng a proper 
inteffpCB with preseri?ice programs 

The cortiortium of unlvifiiijes and 
CQiltgei \$ reiponiibte for titabljihing 
a personnel development program for 
caritr education. The coniortium will 
work with individual schools to 
asslit theif itaff membera in develop- 
rnenial needi (pt rsennel and material) 
for instituting career education. 



Michigan Depaftmtm of Edueaiion 
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the goals 

Ragtrdlesi of Ih© itringth ©i Ihi 
thiQrttical foundalioni upon which 
career educitlon Is bulll, rhe mast im- 
portftnl eutcorris is that sctual Itirning 
tikti place, beih in ind out of ihi 
ciaisfoom. Th© Infgnt of thii gtctiori ib 
net tD prescribt whal thaf Itarr^lng 
should b©, nor to dictat© hew it wiH b© 
accompMshed. Such ictivily iS the 
prsrogative sf tha individual ighool 
districts, theif pencnn©!, the rtarners, 
thtir farnilies, ir^ the comrnunity at 
large. What yeu will find in this seclion is 
a description of how Ihe vafiout Qom- 
pohahts and factors involved in 
i rnp I B meriting a drier education 
program if© most Gommonly us©d= 

As in most und©rtakings. it is 
ntcassa^ to know wher© oha wants to go 
before starling a journ©y. Goals firit 
must be ©stablished, bread statementi 
reflecting an Ovefall phitoSOphy 
anddif©ciion. From these, tnotm ipeeific 
obl©ctis/es can b© derived; theie can bi 
operationally stated, with ipeeifie 
criteria for achievement. Once 
object I vei are known, plannirig can 
pfOCied, taking into account the 



resQurcts thai art available 

th© reiu't of thii piarining iheuld te a 
s©rected set of straiBgi©.i for 
achieving objeeiiveSi oi well as a . 
syitem for evaluating whether the 
abjeeiives ar© achieved or not: 
The syst©m then is r©ddy fer opefatian 
Evatuatisn. during and after lmpi©men- 
tation, IS the basis fcr making 
any changei in the systern 
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the instructional program 

The Infugjon prectss ri a sefiei of 
atepa i teachtr or counitjof cin fojlow 
to idintify when, in existing insirueiien 
and guidance programi. they can assiit 
itudenti tn reaching career dgvrelqp^ 
men! outeomts. 

The firit mijor step in the Inluiion 
progtis ii to ld#niifv the dtsired out- 
cgmii tor the lessor Qrguidmce activity 
being deyeioped, "The Reference 
Guidfi Career Development Goila and 
Performance Indicatori"* ^rves ai a 
reiource of career devefopmem out- 
comes. By combining se fee ted cafeer 
deveiopment outcomes with selected 
iubject matlef outcomes, a teacher 
eitsbiishes the baiii for planning career 
educitlort currlcutum: likewise, 
Cduneefors rnay Infuse selected cireer 
development outcomes Into existing 
counseling and guidance programs. 

A second major step of the infusion 
pfoceis involves identif>*lng ihe 
actlvltiBi and resources a counselor or 
teacher may utilise to reach the desired 
outcomes. Additional resources such 
as a collection of Ideas for activitiei, i 
guide of commefclilly produced 



mateflals, or a guide of communiiy re- 
sources will aid m planning career 
education lessons or guidance 
ictivittei. 

Suggestions for using the "Reference 
Guide: Career Dyvelopmenl Goals and 
Performance Indicators", flnd the 
infusion process are deycribed in detail 
in the "infusion Nandbpoks"' for 
teachers and counselors availdble Irom 
the Michigan Department of 
Education. 

' Tho Referenge Guide: CafG#r Dsyglopfnanr 
Geali and Perfermancg Indieaigri'' ind 
"Infuilan Handbgdks" avaitsbjg ffsm: Career 
Educatisa Michigan Depafiment of Edusa^ 
rion. Box 420, Lansing, Miofiigan 46903. 

the career guidance 
perspective 

The emphasis on structuring educa- 
tional experiences around a career 
transforms the guidance/counseling 
function to a central and iniegrated 
portion of the overall curriculum. At first 
glance. Ihis might Suggest simply an 
Increase In the number of counselors (or 
aides), and their duties. In fact, 
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girtif edueation impiits major new 
dirtcUons for tht exisJing guidincf/ 
coynsiNno iClivity in the tducitisnil 
process. Specifisiny, IMS 
guidinct/ooiinsiling proQgSi muit 
lervs the ne€di of iearntrs throughoul 
Ihe school yeari and beyond 

The broidened counialing role 
ftquiriS ari i^pa.nded group to handle 
Iht varloui tunctions A "mulll- 
Qontaci" approagh lo the guidance 
program Involvii all the sehool's 
perionnel in the counseling funclion. 
The mulM^COritaQt ipproach spreadi 
acroii all disciplmii, leading Id the 
concept of § career education team, 
and each member of ihe team sharing 
some respohsibilily tor the guldince 
function, accofdtng to his of her own 
preparation and area oi ipecialiiation. 

This does not imply thai all teacheri 
wjlj beoorne professional counsetors, 
Rathir, the guidance and cggnseling 
fungtlon that has always been an 
implicit funclipn of the classroom 
taacher now becomes en explicit, 
coordinated function of the career 
education team^ The new perspectives 
for career guidance do not imply that 
the more traditional specialized 



funcfions mguidance/counielmg will be 
handled by anyont Qthtr ihan a 
professional, and certainly do not mean 
that those functions with be eliminated 
or riduced: On the eontrary, the sareer 
educalion cyrriculum wilt re£^uire 
an expanded and sfrengihened 
guidance/counseling componenl in all 
aftai of the idugational program. 

the career education team 

NumeroLii carfir idugation 
projecli around the country, as well ai in 
Mighigan, are relying on the career 
idugation team approach as a primary 
planning and implemenlation \qq\. 
Although the make-up of the career 
edycalion team ditftri from district Is 
disiriet, Ihe most common membirs 
of the tearn are classroom teacheri, 
guidange couniilors. administrators, 
slydenli and community paopit: 

These team members have differing 
roliS, at differeht grade levelS^ The two 
gonstant msmbefs of the learri, the 
teacher and fhe learner, will inttfag! 
ihroughoyl the. -luration of the 
educational program, while 11 may be ex^ 
peeled that the gyidance counselor 
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and oceypalisnaliy orientid counselor/ 
spaciilfSt vvill hive uneven perrods of 
participitiDn in th@ divilopmint of the 
educitlonml progrim of tich rndividuil. 

The role of the learner, and tht 
fglaiionihip sf ihi teirrier to the other 
team mtinbgfs will vafy. The student's 
involvement in determining the dirtotion 
of hii or her own Career development 
program should be conitant, from 
the flriteducgiioriil sxperieneoi through 
the list. Thi natura of this involvement 
will naturally depend on !hg indrviduiri 
abilities and intertiti: The key here 
is to prepsri the learner for future partio 
patlon In the carter educatipn team'i 
functions by making pinlqipation i 
constant and expanding learner letiviiy 
which cutrninates in career deoision 
making. 

The teacher'! role in careiriducaiion 
li crucial Working with the career 
educatiori team, other staff memberi, 
ichqol paraonnel in the diitrlct, as well 
at with mambfrs of the larger 
community, Iha teichar't primary role 
will be to implement initructional 
objectives. 

Cgunselorp will work with other 
team members in the design of iridividu^ 



alized cafeer pfogrami, contributing 
the type of data and perspectives which 
can help to join the instructiorial 
program to the laarner'i ovtrall develops 
mental needi. 

evaluation 

The goals and objectivei wnich 
a teacher implamentg m the classroom 
ghould rehecf and buppofi the 
broader goali and objectives let by 
the destrier 

To be evaluated, objectivas at both the 
district and clatiroom level! my!t be 
stated in terms of the actual performance 
of what iha learners can do. 

Thi! evaluation can be broken down 
mio: 

1 the overail evaluation of the career 
education program itiolf and, its 
prerequisite, 
2, the evaluation ot the individual 
itudenti emerging from the program 
Program evaluation depend! heavily 
on the feedback from the placement and 
foNovv-up components: Successlul 
placement of both dropout! and 
graduates ii of !ignificance, and are 
valid maasures of the educational 
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program, Tht activltlas Involved in i 
plaeemdnt program art viried md 
indicati a sptgial rasponiibiiity for 
ich(^l personnaL Samplt aeilvitfes 
might Includes (1) dsveloping coritact 
With smployera, post secondary 
and higher sducatlan iniiHutioni, pnvaii 
smployment ago nclfi, the CQmrnisiion 
of •mploymint iacurity, etc.. 
(i) tttagilihing a clt aringhouse for 
job openingt, (3) coordinating wiih work 
expaflince pfOgrami, (4) soliciting 
fulMime and part-time jobs, (§) develops 
Ing ituddnt resumes, (6) coordinating 
Job in!efvlews> or (7) providing legal 
Infofniatlan. -=-^ - 

The measurtment of tearner 
performarK^e againit welUdefined 
Objectives which siata what the 
Itarner must be able to do Is central and 
basic in direeting the team's efforts 
In devising an individuatlzed career 
development program. Criteria such as 
the amount of time ipent In an activity, 
the age of the student, or other 
artifialal meaiUfei of "achievement" 
must be replaced by an evaluation 
system which truly reftects the learner's 
proven capabi lilies. The flnat 
perfOfffiince criteria for evaluating the 



progress Of each learner is whtlher or not 
the individual can find a place in, 
progreii through, and find satiifaction in 
family, citiien, and occupational life 
roles. 

In practice, what would career educa- 
tion performance objectives look |ii<€? 
The following chart of sample Career 
Deveiopment Performance Indicatori is 
arranged by outcomei. and by grade 
tevei groupings. Adding thtte to existing 
subject matter and vocational 
performance objectives provides a 
complete set of career education 
oOjeetives. The sampie i were arranged 
In a fashion to itlustraie how objectives 
can be articulated in a continuous 
developmental stream, from kinder^ 
garten through post^secondary and adult 
education. 

This char! is not meant to portray the 
objectives which you, or your school 
distrlci, shoutd program. It Is only 
meant as a frame of reference, to provide 
some idea of the t<tnds of objectives 
which could ippeir in a career 
education^orientid curriculum. Because 
the chart was prepared for this limited 
purpose, you should note that these 
are samplei only, and not a complete 
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ift. To ddvitgp a complgta set 
obJectlviS.you would wr jtt objgetivet for 
eaeh of th# componints af career 
deys{opm€nt. 

To afd in the d€va ioprtitnt of eireer 
educatjqn parformanct objeciivai. "A 
Ralerenc© Guide: Caretf Devtlopmtfit 
Goafs ir^d Pirfomiance fndleatori/' ihe 
Minimal Perfofmance Objaetlves for' 
Subjact Matter areai, and the 
VocStional-Technlcal pBfformanci 
ObjeGfiVii ire avaMible threugti the 
Michigan Daparlment ef idueition. 
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In michigan 

In Mfohlgan, the career edueitisn 
systifn has been divaloptd is jncludt 
many etSffisnti, to jniur© a working 
interplay of the Ttntire iociety in design. 
ImpttmoniatlQn and administrition 

Organizationally, there is a 
fundarnsntat itructure involved with the 
imptsmantatlon Michigan eartir 
eduoition. 

In estibllshing Public Act 97, the 
Michigan Legiilaturt sitabliihed 



the Commiesion (drscussed earlier) 
which itn/gs in m advisory capacity to 
the Stati Soarld and the Department 
□t Education. 

The Depirtfnent of Edyeatisn has 
utilized the modeti and cQncepts from 
es^emplary prcjecti to prepare the 
state's career education guidelinei. In 
addition it is to asiiil the Coinn^iii'sn, 
the Consortium, the career iduoation 
plannrng diilricis, and IsCal school 
districti to plan and implement career 
education progrimg. 



career eduqatlsn organUatlori 
advlsofy Opefatlenal 



I 
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US 



Michigan is divided mio 49 Cafogf 
Eduqation Plinning Disirjcfi. CEPO 
ti©#-^d), which wsfk wilh Inlermedjafe 
SChOOi DitlrfCts (ISO) to plan, prgmd!© 
and EQordmi!# ear©#r edueailen 
iclivitlts within the diitrict. 

The Local Seheql Dlstriel hat Iht 
feipohslbnity fer preposlng its diitriet's 
Cifeer edueition pregfim^ Working 
within the broad guidelinti set by the 
stata^ !h# lOQai disirict can thui tailor its 
oaf tar eduoition plants fit its c:4r!iGular 
pfOblerfis and Cirournilinces. 

From ihii point onwafd, Ihteurriculurn 
planning prsceduros for each dJitriet 
wilt probably follovv the usual paiiern 
AHif describing ihe district career 
edueition plan and detailing the product 
objoctiv€i for the classroom (which 
art learner pirfsrmince ob|ee!ivei), 
and the proceis objectivei (ob|eeiives 
fsf the ichool system), thn actual 
planning and implementation at the 
ichoot and liiion plan level would be 
the responsibiliiyof aNiChooi personnel 

It is importani !d note two characttr- 
iitics of this decision making/planning 
preqets. Flnl, local level detaifed 
plinning and jmplgmintatfon is placed 
in the fiands of those who know the 



iiiuaiion b#it, the local school sioff and 
their local eoniacti. Secondly^ 
different school diitrieis are in diReront 
stages of developmen! ihroughoui Ihe 
slale. sosoni'' i ggrams are involved 
exclusively in Ihe planning stage, wfnie 
some are plannirig and implemenlirig 
their career gcJuealion programs 
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speeches, and itottm#nts on 

readingi on the iubitel pamcularly 
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/mp/^caflonsFor Career E^cafion of 
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Paper 

J^r.snal Conterence On Caroef Educa^ 
nen for Dtms of Colligtg gf 
Education, givei a eompigig .e^^^w of 
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Garter eduGihen movement: 

E^I_C Cltanngheuig on Vocai.ona) 
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Paper. 
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COncluB.on^ from mete hndrng, 
me most logiealway to siru^ 
career education prsgrami. 



Ounselmg 



C^rm^r Development ACahformM MM 
For Cafeef QuidmncB Curriculum 



Adult. Cahfofnia Ptrsannel and 
Gu.dancB A^^cmon^ Monograph 
Numper (1972) 
Monograph: 

This htipful and detailed pfan for a 
careeri Cufr,euium is palferngd .iftgf the 
compreheniive carier educaf.On " ' 
models, and ,e buiit arounathf fam.uar 
e.gh[ eiements/outeornei. The model 
stresses the rofe of guidance m the 
cart'er education program. 
Career Development Guidance 
Counseling^ and Pl^cament Program 
Co^m^n^QpemionM^r^uai Con.nn 
y^^ucanoa Umversay of Misioun. 

Pipers 

^hii compilation of tne National Tramnig 
Con^rencehagad,ta.I.d dtiChpt,on 
of the vanoua career education models 
which are m common use ai well a. an 
o.celitntiection on program evaluation 

^MOurces M Pmsormi Devsfopment 

Career EduMori: Ari Annotated 
mnogrraphyFor Teach^r^ and Curriau^ 
lum Developers Begle, Elfie. g| aj . " 
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Amerjcan initiluteB of Rufi^JHf t973) 
Book; 

Besides containing an @.xc#llenl 
bibMography an vanoui iubjecis cdn- 
necied wlfh career education. Ihe 
intfBdueiian it ont of the better, succincl 
slatementi of eireer education 

Guide. Keller, Louiie J . General 
Learning Corpopjjion, {)972] 
Book: 

Beiides an escellen! introduction to 
carter tducltjon, thii book goti mto 
detail eoneerriing the impijcatiohi of tHe 
CofTiprf hgnsive Career EdLJcation 
Mitrl5?= The most uiefui portion of the 
bosk is a guide \o objecuves and 
aetivitiei, by grade leveL which fs cor^ 
relited wilh thg actual desGriptiori of 
iuch aciivitieg m the companion volurne 
'Carter Education Rtiourct Guide " 
Together, the two velumei forrn the most 
eornprthtriiive arid practical helper for 
training ttaoheri arid other educational 
pertonnel that w# have seen so far 

Career Educalion = fmplQmenf^tiQn 
Cartef Education ^ A Handbook of 



Furuiiiig Re^sou'i Hynn. Chartas W . 
Houghton Miffhn Company. (!973) 
Bock 

Contains useful intormalion about 
funding risources and preparslion of 
pfoposals for fundmg 

Cawm Educatton Pfacfice Budke 
Wesley, E . E R \ C Clearf^ghQuse on 
Vocationa! and Techrncat Education, 
InfoTTiatiyri Sorses Number 65. 
VT 017 321. (December, 1972) 
Book 

ThiS book deali f xteniivtly with the 
eharaeteriitics of career edueatiOfi 
mudeia, &Choyl=Pased programs, 
ptanning and admmiitrallve problems 
and responsibihties. and operational 
activities Most useful far program 
planners and administrators 
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Tq facililatB ihs jmplemsnlation q! 
Michigan's progmm, the Department of 
Educstion ii dgveloprng the following 

tools: 

"A Btference Guide: Gaf##f 
Davaiopmgnf GOALS AND 
PERTORMANCi INDICATOHS" It ex- 
plilna th# csrtif davelopment concept 
in terms of goali md itudent outoome 
statamtnts. 

A Curficulum WofHihop Piekag#, an 
ini@rvice program desiyngd for 
coynselon, ttichtrsand administratofi 
to; #xamin# ihi eareer edueation 
oonCtpt; develop inttgrit#d currioulum; 
ind plan tor currieulum impiarnentaiioa 

A Handbook for Career Guidance, to 
orgini'is guidance teami to plari, 
develop, and Implement a career guid- 
ance program bated on career develop- 
rfient g^li and objectivei. 

A Handbook of Implertieritatlon, which 
facilitates local staff orginiiing. to 
plan, implement, and operate a career 
educiticn program. 



A Career Expiorailon Program, an 
experientiaNbaied program incofpora' 
ttd into exiiting curriculum to provide 
studenti with brpad-baied exploration 
experiencei. 

A Handbask for Placement Programi, to 
help adminiitratori, placement go- 
ordinatori, coynielori. teachers, and 
advisory committeei plan, organize and 
implement a comprehensive placement 
program. 

A Career Education Reiource Guidei an 
arinotated bibliography of resources 
organized according to career develop- 
merit goals, subject areas and grade 
leveli: 

Ideas for Activitiei, a catalogue of 
astivitiei based on career development 
goals, performance indicators and 
grade leveli^ 
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Chairman Perkikh. Mr, Qiiio ? 

Mr. QuiE. Thank yoiu Mi\ Clmirnmn. I have to take oif soon and 
would appreciate it if I may ask some questione. 

I would like to ask Dr. Hansen some questions. It is good to sec you 
again, Sunny. 

Dr. Hansen, Thank you, 

Mr. QmE. You made a good point, I would say, of the fact that 
we should move towards single job phicoinent as tliougli tliere is one 
slot for each inclividuah But you talkud of inultipotentials liere and 
the idea tliat it is not important just to be trainin*^ for job awareness. 
Then you mentioned market trends, because to the extent that people 
have moved toward jobs that are obsolete, it really does not make 
mucli sense; it means somebody failed them in their career develop- 
ment, to use the terni you suggest we plaiic in the Icgishition. 

At the same time^ I have a probleiu that as you lay out tlie whole 
broad spectrum of career development for life, both paid and unpaid 
jobs, we may have the same difficulty as I think we have in the total 
of education wliere our spectrum is so large that we are not teaching 
kids liow to read or write or handle math. And so I want to see in 
this where we are not laying out the picture so large tliat we may end 
up being in tlie same plight %ve are now and not doing any tiling about 
career education or career development, excuse me. 

Dr. Hansen* I appreciate your question, Congressman Quie. I 
would just like to respond that I do not believe tliat career education 
is all of education. T do think we put limits on career education even 
with the career development kind of basis for it. But what we do is 
say we are going to start with a career development, meaning start- 
ing with the individuars relationsliip to work and to work jobs and 
to occupations. Tliat is our departure point, and theTO is no question 
that that is the framework for what I am talking about. But we say 
it does not include only that, that it includes exploration of work in 
relation to the other roles that individuals play in a lifetime^ so you 
cannot look at work alone, and job alone, but you look at work and 
job in relation to these other things that arc part of a person's life 
and cannot be considered in a vacuum. So to me tlierc will be a de- 
lineation of career education e%^en starting witli the career develop- 
ment concept. 

Mr. QtriE, You know throughout this m= rning there has been one 
unified position, and that is that on tl\o ,rst page we change '^job 
awareness" to - -career awareness." But 1 liave problems with that after 
sitting and listening here all morning in that we are using a career 
to define career. I tliink you begin to help us in the last part of your 
para^aph where you say "which includes awareness not only of oc- 
cupations but of self, educational trends and planning process.^^ And 
maybe we ought to take a look a little further than just substituting 
the word "career-' for "jobs'' which really is not definitive at all, and 
it lets everybody continue with their biases. You are more definitive, 
it seems to me, when you mention besides occupation, self, educational 
ti^nds, and the planning process. And then we should decide whether 
that is to be a part of it or not. And so what I would like to have you 
do is to give us a definition of career education, or if you prefer to 
use career development, and if you would put yourself to the task of 
that^ it would help \\s a great deal. I know from our diicussions be- 
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for© that you luive done this work in the past^ and tliis is mething 
that you have come to do hitely but not lightly^ and we conl certainly 
benefit^ if you would put it down in writing/ 

Dr, Hansek* Not now I trust ? 

Mr, Qum. No. 

Hansen. I will be glad to do that. 

Qum If you would send it to us becduse I have noticed so often 
in la^ilation in the past tliat we never realize the extent to which 
we are going. We let HEW write rules and regulations way beyond 
anything which we ever dreamed of. We also, after we pass legisla- 
tion, find that they write the rules and regulations and miss what we 
thought was our clear intent. And I think you can be helpful to the 
committee. 

Dr, Hansen. Thank you. I will be glad to do tliat. 
Mr. QtTTE. Thank you, Mr. Chairman. 
[Information referred to follows :] 

UmvEBSiTT OF MllfKESOTA, TWT!? CiTIESi 
DePABTMENT of PSYOHOEOUCATIONAL STUDIEB, 

CoLLBQE OP Education, 
Minneapolis, ifinn., Felfruary JT, 197G. 

Horn AT.aggp QutE, 
ItQyWm Building, 
Washinffton, D,€\ 

DoTifinoifi OF Oas^s DfivmoFMENTt Cabeeb Educattok, and Caheeh Awaheness 

HeQQestad Supplementary Deflnitions For Congreisman Albert Quie To Be In- 
lerted Into Record Of Teatimony On Elementary And Secondary Career Educa- 
tlon Act* Perkins iub-committee, Februar j 2, 1076, 

Career DeTelopment is a continuous, lifelong process of seeking, obtaining^ and 
processing information about self (Tnluee, Interests, abilities) « occtipatlonal^ 
educational options^ socio-economic trends, and the plannir ? process in order to 
make decisions about work and its relationship to other life rOles for the benefit 
of self and society. 

Career Education Is a conscious, systematic, and collaboratiTe effort by edu- 
cators and buslness-industry^labor to promote the career development of all 
persons by creating experiences to help them master the developmental tasks at 
Tarlous life stages through curriculum, counseling, and community* 

Career Awareness is that part of career education which increases one*s 
knowledge of self, occupations, training paths, labor market trends, employ^ 
ability skills, and decision^makings prwess and helps the individual see the 
{nterrelatedness of work, family, leisure, and civic roles. 

Supplement to Testimony on behalf of the American Personnel and Guidance 
Association by 

Ds. Sunny Hansen^ 
Professor and Program Coordinator, 
Oounselinff and Btudcnt Personnel Psychology. 

Chairman Perktxs. Thank you. And lot me thank all of the paneL 
You have boen inoit helpful to the cornmittee and we will work with 
you in the future* 

Our ne^t witnesses are practitionerig Mr. Elwood Cornett, Is he 
here ? Come around, Mr. Comett* 

Mr, CoRHmT. Morton could not make it^ but Mr, Caudill eame in 
his place. 

Chaimian Perkins. All ripht. Come around, Mr. CaudilL Wo are de- 
lighted to welcome you gentlemen and if you would juit proceed and 
identi^ yourselves. 

ElwooSj who is going to start off I 
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yray^io^Tgr 07 OW£K GOLLINi, DIBBOTOB, OAB^E EDTJOATIOIT 
KftOOOf , ]miT^OTY TAL^Y EDUCATIOH COOPEEATITE 

- pr* ^MJKS* I am going to start off. I am Owen Collins, director 
nf the ^reer jiduoation project, for the Kentucky Valley Education 
CooperatiT©, And I will turn it over to Coinett now to explain 
a little bit about our geographic remon that we ser\*e. Some people 
hftTs said it is difflcult to do career education in the rural mountainous 
areas, and we womld like to present some testimony that it can be done 
there, Mr, Chairman, 

STAraMEST 01 ELWOOD COEHITT, EXECnTiyi DIEECTOK, 
O^rrUCKY TALMT EBUCATIOir COOPEEAXIYE 

Mr/CoRKETT* Thank you. I am Elwood Cornett, the director of the 
Kentucfcf Valley Education Cooperative in souttieastem Kentucky. 
The cooperative is a consortium of the schooli svitems in a number 
of counties encompassing an area of approximately 100 miles long by 
80 miles wide, 100,000 population in some very mountainous t^rrain^ 
The income is much below the national average and we think we ha%*e 
operated a good career education program there which started 8 yeari* 
ego today/ 

phairman Perkins, it is my honor to deliver greetings to you from 
your, many friends in soutrieastem Kentucky. Mr, Morton Combs 
was goin^ to come with us and he had some serious problems with 
one of his schools and was not able to come, and we are liappy to 
bring with us Mr. Jira Caudill, the superintendent of the Hazard City 
Independent Schools in his place. Mr. Caudill will indicate some of 
the support of the various superintendents for career education when 
it comes his turn in just a moment- 
Career education, in my opinion, has had more of an impact on our 
region than any other curriGulum impro^^ement undertaken. Not only 
in curriculum revision but also in the enthusiasm generated in edu* 
cjUors as well as the students. We are ve^ pleased with your efforts 
, to support career education and we think it will meet a vei^ serious 
need. 

We are very pleased to be liere, and with that let me turn it back 
then to Dr. Collins. 

^ [Prepared statement of Elwood Comett follows^] 

Pb^aw? Statement of Elwood Cornect* Esegutive DinECTORi KEHToeET 
Valley EnDCATiOif CooPEiATrrE 

,On bfeSialf X^-^tbe^Kentttak^ TiiUe Educational CooperatiTa, let me express 
appreciation for thm opj^rtanitr to appear before thli dlitinguiEbed Gommittee 
and to submU rtactioni to HA 11023— the Elemental and Becosda^ Oafeer 
Education Act of AppeaririS with me todaj are two otbar educators from 
^Re^on HI— Mrs* Lllj Kineald/ a teaehgr from Le# Comity High School in 
Bt&t^TlUtp Hentuc^p and Mr. James Candlll, Snperlnttndent of Ha^rd Cltr 
^bools. Mrf, idncald*! comments will focus upon the re^onse of Btudants, 
t^cherff and parents to care^ education. Mr. Gaudlll will deal with career edu- 
caMbn from a local superintendent*^ point of Tlew, and m^ remarks will ha 
concem^ spi^ealljr with H.R, 11023. Mrs, Klneald will begin, followed hj Mr, 
CatidlU, then mjself. 

Mr. ChalmaQj I ba^e read with Interest H.R. 11023 and Four remarks which 
w@r# ini^Qded to tibe Confr^iional Record on December l§i 1975, I have three 
commente eoscernlng the bill ^ 

6a-S0f-=77~Q . ; i 
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Numbiir 1— I note thnt the bill propof?e§ tbat $100 mllUfm b# made aTailniile 
for program w^&nts in flwal year IDTB; $T5 aiillion for fiscal year lOTDi $00 mil- 
Uon for fl^al year 19S0| and $25 miUion in flscal year lOSli iiiid that state ami 
local sobool districts must increase their matchiDg funds for this program over 
ttaoia 4 years. I agree that federal commitment In assisting in the implementa- 
tion of career education ought to be of a limUed nature and ought to decline 
over time, but I would suggest a longer period liian four year^, 

Kumbejr 2—1 think that funds should be included in the bill for tlie expansion 
of the Office of Career Education so that it can provide technical assistance to 
school districts when they begin to implement career education. 

Number 8—1 note that no funds are provldod for career education programs 
in commonity colleges or 4-year colleges. If funds cannot he Included in this bill 
for those programs, I would hope that such funds could be included in a later 
bill. 

Finallji Mr. Chairman, I think the bill is basically sound. I certainly support 
your efforta ^ 

Dr* CoiiiNS. I wotild like to introduce to this committCG Congress- 
man Perkins^ Ms. Kincaid, wlio is a elassroom tcuciier in Loo Co\inty, 
and sho will give you some of our testimony at this time. 

Chaimiaii Peekiks. Thank you veiy nnich. 

STAraMENT OF LILY mECAW, TIAGKER, COTOTY, KY. 

Ms. KiNCAm Thank you, Mr. Chairman, for the privilogo of ap- 
pearing before this commiltee and giving you the Ideas that I have 
seen develop as a classroom teacher. I can speak from experience 
concerning the interest of students, teachei^^ and parents in wliat we 
call career educAtion, And I could not agi^e more %vlioleheart€dly 
with the remarks that you made a few moments ago when you said 
we have had career education for many years. We certainly have* 

[Prepared statement of Lily Kincaid follows :] 

Fbepaeh> Statement op Lily KikcaiDj Teachee* Lee County, Ky, 

Thank you for InTiting me to appear before tbis committee and to present the 
responses of Region XII ituclents, teaeberSj and parents to career education. 

For students^ teachers, and parents who degire the school years to be vital 
and worthwhile esperienc^ career education is the most refreshing idea in re* 
cent years. This attempt to provide a link between education and work is seen 
bj many as the best method to relieTe the tedium, eleminate the disinterest, and 
proTide reasons for learning, 

I hasten to add that I am not offering career education as the panacea to 
the many problems which beset our public education system. As long as we 
atrire to provide free public edueatloii for evepyone, we w^Ill find our program 
besot with difficulties. However* our experiences In Region Kit with career edu- 
ction for the past three years lead us to believe that it does offer a greater 
dimension for improving learning than we have been using. 

Student reaction to the concepts and approach of career education has been 
positive. Olassroom after classroom in eastern Kentucky has become a verital)le 
beehive of excitement as students become aware of the many areas of work 
which can make their lives both flnancially profl table and personally rewarding. 
Doors to job opportunities have been opened to them which would not have done 
so with our traditional approach. 

A s^ond grade teacher In one of our rural elementary schools at first resistefl 
teaching career education. Having a naturally cooperative attitude and a real 
Interest in any program which could offer inducement to learning for her stu- 
dent s^ she agr^d to teach one career education unit at the beginning of the 
second semester. Since twenty- three of her thirty pupils were active little boys, 
she chose to help them to look iuto the importance of electricity in their every 
day lives. 

The pupils decided to see how many ways they used electricity at schoDi* at 
home, and on jobs. They began their lists (this activity involved the acadomie 
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^llls of spell liig, writlnjr* pronunelation) at sohonl nn<\ the tpnehor askod thmx 
to look at ^tafogues (Beiir-R* Roohuck and MontguinetT Ward) nc homo that 
night to^'flfid pietnrei indicating u^e of electricity. She told me ^he had hoped 
th# better students woiild brinji a ligt of twenty to clai^g the next morning. Can 
you imagine her ^rprise when one Utle boy cnnie In with a list of one hnndred 
forty-two ways to use electrielty? The child wag literally ali%-e with oxciteroent 
as he told about both parents i>ecomin£^ interested In his "home work" and how 
long they all worked together to compile his list* 

Theie students cut pictures of tools used in electrielty from catalogiieR and 
mag&Eines for a bulletin board. There was no prolilem in urging the class to 
read. Since the sturtents were readiuff with a purposes the old set tlmeH for dif- 
ferent activities went by the board. They read for pleasure and learning 
resulted* 

Just outside their classroom w^indo%vs was one of the poles set by the rural 
electric co-op; so« their attention was flxe<l on that. A lineman for the co-op 
was Invited to come to class as a resource person. He wore his usual worklii^ 
clothes^ brought his tools, and answered questions which the children had plan- 
ned prior to his Tisit The exciting climax of his visit was to take the class out 
to the pole and let them watch him climb it for ''repairs". 

Ills visit lecl to a class decision to build a power sub-station and run "lines" 
to their homes. Empty milk cartons from the lunchroom made perfect "houses", 
Arithmetie l>ecttme interesting as the students worked on the dimensions for 
the itatiOn, the height of the poles, the length of power lines to reach the homes, 

A "thank'you" note stressed sentence forms, spellings word choice, margins, 
neatness, and legibility as each student wrote his letter. The thirty letters were 
placed in a folder by the teacher and sent to the resource person. 

Parents came to visit the classroom without an invitation, Children's ru- 
thusiasm had created a new topic of conversation at the family supper table. 
Often a parent would remark, "I just had to come to your room. This is the 
first time Sammy has ever talked about school at home.'* Another said, "AI! we 
hear at home is this career education. What is career education? If IE can get 
lAriy interested in learning his school work, please do more of it." 

This teacher was so pleased with the results from this one unit thot she spent 
the entire second iemester building her program on career education. She told 
me on a Tisit to her room that she had never w^orketl as hard in her years of 
teaching, but she had never had a group of pupils to become so interested and 
involved in learning. Her students attendance rose sharply as the children re- 
fused to stay home for fear they would miss something. In fact, ehe had to urge 
a few children who were actually quite ill with severe colds to stay at home for 
a day or so. , 

One boy had been an esiieclally troublesome student all the first semester. He 
refused to take part in the class program, or to attempt to do his paper work. 
But he became quite Interestetl in the different occupations, the tools, the 
methods of work, and the resource people wiio came to class and gradually be- 
came a totally new* person. In the latter part of the year the teacher was talking 
with him privately about his need to stay with her for one more year In that 
grade. Bhe told him what good work he had done the second semester, how 
much he had progressed the last part of the year, and if he had only studied 
In that manner all year he could have pasied to the next grade easily. The 
child looked up at her and said, "But, Mrs. Wilson, you didn't teach like that the 
first semester," 

A team of six teachers in one middle school helped one hundred eighty stu- 
dents in the eighth grade plan a career education unit on Hospitality and Recrea* 
tioD, The focal point was the operation of a ''restaurant" for one week. They 
studied the various Job opportunities In a restaurant, learned the requirementu 
for each job, and participated in the program, Those who served as waiters, 
waitresses, dishwashers, ffiod handlers of any type went to the cotinty health 
department and had the same physical examination required for handlers of 
food. Others uied their art classes to make place mats, menu covers, center* 
pieces for each table, and signs adTertising their operation* Others in music 
claises developed '*live entertainment'' for the patrons during lunch hour. §tu- 
denti in English classes wrote letters inviting city and county ofHclals, school 
administFators, prominent citizens of the community^ and the regional staff In 
Hazard to visit their restaurant and eat lunch with them, ieveral students went 
to the largest restaurant in town to obtain work oxperlenee. 
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. ; As work in gahool takes on more meaQing to studeDts, parents bear more about 
what is bappeiiinf at home. One night a ladj whom I knew only camially called 
m# at ho£De and said* "What is this career education that you are doinf in the 
^hools? I was Aid^ed to visit a elass as a resource person, I enjoyed the experl- 
enee, put what Is it?" I explained as best I could on the telephone some of the 
Id^a €t the pro-am. She asked many queatlons. At the end of an hour the ladj 
^id^ **I must let you go but 1 have one more question^ Why isn't my son getting 
this career education?** I had to explain that her son was in a class whose 
teacher we had not yet b^n able to draw into the program, hut when he moved 
to the nestc grade he would find very active and energetic programs in career 
education. 

For too long classes have been dependent upon the classic textbook, and itu* 
dents read but often failed to learn. The bringing of resource people into the 
class to answer students* quisttons about work requirements, preparation, com^ 
pensatloQ, and other facts of the job has stimulated more learning on the part 
of' students as they see a connection between their el asses in school and the 
world they will soon enter. 

Students in the high schools are now having work experiences with the cch 
operaUon of the business community. This is proving to be very valuable to the 
students^ They are developing an understanding of the problems of the business 
worldp as well as reaching some decision in their own lives. It Is truly a pleasure 
for a classroom teacher to walked into a store and be greeted with "the remark. 

/'That is a lovely girl you sent to work with us.** That makes the planning ot 
released time worth the effort. 
Again, I should like to point out that it is not possible In a written report to 
= conv^ the many positive reactions toward career education by our students, 
teacheff, and parents. To he a classroom teacher working with students within 
the framework of career education is a Job I wish could be shown to each mem- 
ber of this committee. The fleld trips* the role playing, the interviews are not 
weakeninf academics; they are enhancing the acnuisitlQn of these skills to a 
degree we have not seen since the enforcement of the eompulsoFy school law, 
it career education is the vehicle which opens students' eyes to the multitude 

;0f job opportunities; if it leads students to see the relevancy of classroom work ; 
if It provides stimuli for learning and pleasure in so doing, then, truly, we hnv^ 
a tool whieh. should be honored and used to the extent our flhancial resources 

, will permit. 

Mi, KiKCAiD, Forty^ Rlty yeatm ago, back in eastern Kontucky, wo 
had teachers who were following many of the piinciplus that wo Imve 
in today's career education. The terminology hai chnnged witli in any 
.people^ the inethods liavB not, 

I deal entirely with senior etiidonts in high scliool* At the* beginninpr 
of the fall semester when most students come into my claBsroom tlie^- 
are yBxy happy, carefree youngsters. Tlieir ienior year is going to l>e 
a wonderful eKperlence for them and they really are not one bit seri- 
oils about the world of work. After Christmas I always notice a 
ehange taking place. They aecm to be waking up to the fact that in a 
matter of 4 or 5 montlis they are going to be out of the security of 
that high school and into the world of work. And they siiddenly be- 
eome^ffware that they don^t know one single thing about work. And 
it IS that kind of experience that we In region XI in eastern Kentucky 
have been trying to combat teginning with kindergarten and going 
through our 12th grade in high school. We have t^en tiding to make 
those students aware of possible choices. 

And I am thinking about a mother who contacted me about cai^r 
ediication* She was ve^ interested in it. She said, "I graduated from 
a high school right hei^ in region XI* When I graduated there wei^ 
two choices open to me* I could become a school teaclier,^' and she said^ 
"having seen that in my owti family, I ruled it out immediatelT, Thfe 
other choice I had was to become a nurse, so I became a nui^e,^' 
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^ Nowj she saidj '*I want moro than timt for my chihlren. T like tliis 
idea that you sra tiding to introduce them to different kinds of work/' 
And that is what wa are trying to in tlie olassrooin. 

N0W5 when it comes to the tecimical points involvud in career cchi= 
cation^ I will leave that to the other peoplo on tlic paneh But I can 
tell jou, as a cla^room teacher, with niy own students, and visiting 
in cloiirooms of different levels of stn dents, the career edu cation can 
provide a moti%^ating force for those people who are in onr schools, 

I do not subsoribe to the theory that ciiildren cnnnot learn. T sub- 
icriba to the theory that they do not %vant to ieaiTi. I nni thinking of 
a particular child now wlio was not interested in anything in schooh 
His teacher became involved in a career educational workshop and 
she decided to establish a groceiy store in one corner of her classrooni. 
And she said to me wliat do I do with this little boy wlio cannot read, 
this is the third year that he lias been in this grade and he still cannot 
read. I said quit trying to teach him to read. And she looked at me in 
amazement* I said to make him a stock boy in your grocery store. He 
became the stock boy and lie did not want to give up that job ^ i any- 
one else* So the idea of reading from books or imding from cans that 
want on the shelves in the grocery store, it was reading, and lie found 
a reason for reading. 

Again, coming back to the seniors in high school, my students 
frequently say to me in tlie second semester/why didn't t have any 
classes in high school that would prepare me to go out and work. And 
we discussed the fact that English is a basic idea in school, and it is 
basic to the world of work. But they tell me we don^t like the way we 
are getting it* In career education in some of our English classes, it 
has opened the door to opportunities that those students would not 
have had. 

I like a point in your bill, Mr, Chairman, and that is the point 
that provides for more inscrvice workf^'iop^ for teachers. Not one of 
us can teach anything we do not know. C ri3PC|nrntly, if we could have 
the workshops for teachers to acquaint cm with thr H.^ibilities that 
they can offer to their students. 

Chairman pERKiifs, Let nir hj^k * ou. if you do not mind* just to 
remain in your seats for 5 r?v \\ rriin-ntp^^ niid UA me run over to the 
House floor and answer a qiri 'VMn call. 
^ ffihort recess.] 

Chairman pERKi>rF All ' h hi* the o^mmittee will rcmmie sitting. 

Dr. CoLWNs. Mr* Chairman, 1 have asked ^Is. Kincaid to share one 
other anetiiiorn in terms of her reFponse to career education as a 
teacher* :mA after that T will turn it over toMv. Caudtll* 

Chairman Pehkins. Go ri^ht ahead. 

Ms* JCiKCATD. This incident is relating to teaching of a career 
education^ unit in a second grade classroom, rhis particular teacher 
to a certain degree resisted career education bf * '^v\ ^ she had not been 
^invdlved in any workshops and had actually no tr^ ithand experience 
^with it* But she decided eventnany s^v^ would he ; onperative, so she 
^would teach one imlt in career ediicatton* Of her ?0 students, 22 were 
^ipgling little boys* so she decided to po with a iirrit on eieetricity, 
^nd^she asked fTie sftco gradei^ to make a list ot as many uses of 
electriqity at schooL at home, and jobR as pos?^ble. And slie was 
'hoping that eventually the children could come u] ■ with about 20 in 
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all, and so sho giivc tlioin that ns si iioniewcirk asHignniont ono ni«;lit 
And the next day one littb boy caniD hi, and to \\or iiniaztuncnt handed 
lier a list of 140-sorne^odd uses for elcc^tricity. Being taken aback by 
how a second grader did this, slie discovc'red that his futhor and 
mother became io interested in liis homework that tlioy liad gpent a 
considerablo length of time the night before hulping him develop his 

riBt: , . 

The students then invited an emphiyee of tlio Kural Electric Co- 
operative to come to visit tlieir claBsrooni. From him they learnod 
about the tools tJKat were used by various linonion^ they learned aboiit 
activities, and since one of the co-op^s poles waa just outside of their 
classrooni window^ they luid an opportunity to go outside and watch 
the nmn at work. A great deal of what v,'e call the basic subject matter 
was included in this unit and we learned that the English class is just 
not for tlie reseurcli person, but it is important otlier pliices for sen- 
tence form, spellings word choice^ margins, and a noDd to be legible. 
So w^e do agree that caroer education strengthens academics ratlier 
than competes with them* 

The parents became very involved with tliese career ediieation unite 
and with any number of ottier units taught by teachers in our school 
system. We ^ have fonnd that the use of career education units by 
classroom teaolioi^ has been the bond that has cemented a mueli 
better relationship witli parents, teachers, and students. 

Thank you* 

Dn Collins. Mr. Caudill will now speak in terms of career educa- 
tion from the superintendent s viewpoint. 

Chainnan Prukixs. Mr. Candilh I am delighted that all you came 
lip here* Go ahead. 

STATEMENT 01 JAMES OAUDIIL, SOTEEINTENDENT, HAZABB CITY 
lOTEPEiroEHT SCHOOLS^ KEHTTJCKY 

Mr. CArniLL. Chairman Perkins, we appreciate this opportimity 
of appearing liefore you this morning and it is certainly good to see 
you aarain. 

Chainnan Pkukixs. Did you have as bad weather down home as we 
have had up horel 

Mr. CAUDtLL, Tlie same kind. ^ - - 

And to show our appreciation, we did bring along a fruit ]nr 
Kentucky rural water, wliich is known far and wide as being a blood 
purifier and a restorer of health. 

Chninnan Pkhkinb. That in a vtuy ncroHsnry itom. 

[Prepared statement of James Caudill follows:] 

PsEPABED Statement op James CAuniLi., SupfinTNTENOENT, Hazard City 
IxDKPE^^D^:^"^ ScfiooLB, Kentucky 

Congreasman Perkins, and members of the eonimlttee* tUank ^ou for inviting 
me to teBtifj Ijefore tout eonimittee. An Dr. CoULinR has mentioned, m^^ com- 
ments wm focus upon career eclucation from a local iuperintendent's point Of 

view. • 

For the heneflt of the committee, I nm speaking for the 11 superintendents of 
BeRlon XIL Our region is located in eastern Kentueky. The area ii predom- 
inately rnral and mountainoiis, It Includes eiffht county and three independent 
sehool .systems. Oiir regional career education program started Febrnary 1, 
19T3 with a grant from the Appalachian Regional Commission, iince the pro- 
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gram began, we have noon iionltivo act inns taking place in schoolrooms all across 
the regloiL Teachers have attended workshops In the summor, moetings on Sat* 
nrdays, and In-gervlce seisions in their schools. As a result of their inTOlvenior.t. 
we have noted differences in Instr uetional methods* and, most important of all, 
we h&vB obieryed that stuedats have more interest in school. 

In ihort, career education works in Region XIL However, our program term- 
Ihatei June 30, 1976, and we, as superintendents, are concerned that— wltU the 
lack of funds and materials for in-service for new . teachers^ — we may slowly 
lose the momentum which we have developed In career education. So, we see a 
need for funds for career education programs In teacher-training institutious 
and would suggest that decreasing federal funds be over a longer period than 
four years* In mme aspects, Begion XII may be unique, hut it has manv similari- 
ties with other regions throughout the United States. Without federal support, 
we eould not hare Implemented career education. I am sure that there are 
school ly items throughout the United States which are readv to Implement 
career education but lack the funds, 

Mr* CAVpiu,, Mr, Chainnan, over tlio years as parents, teacliers, 
and adminiitrators Imva observed the experioncs bv preschool young- 
Bte^ in the learning process, and in all of their aetivities, and espo- 
cially m their playing, they bring the same kind of euthusiasm for fun 
and leaming to tlie claisroom in the first grade and they retain this 
joy of learning and accomplishment in loisening amounfi until they 
reach about the fourtlx gmde. This seems to be the turning point in 
the cliild's attitude toward school. Apparently past practices in our 
approaches to teaching children have caused them in 3 brief years 
to dislike school and all those associated with it. It ceasea to be from 
the ftandpoint of youngsters a desirable and happy place to be. 

The future of career education in the school subject areas not only 
accomplishes the objectives of career awareness and exploration^ but 
it also may be a vehicle for making the school once again that fun 
place to be. This, of coui^e, would result in fewer dropouts and better 
attendance, ami certainly a degree of lessening of vandalism that all 
of iii are esperiencing in our school faciiities. 

Buring this past 3 years of our participation in region XT, career 
education programs, I have observed a return of this kind of happy 
atmosphere in our classrooms that are involved in career education 
projects. Our greatest concern and fear in region XI is that over a 
penod of time, through teacher attrition, we will have lost the ex- 
pertise that wo have gained through these years of experience with 
Dr* Collins and his staff in region XL We hope that in some way our 
univemfities will recognize our problems and start preparing teachers 
to can-y on this kind of work and eliminate the need of extensive 
Kinds of inservice programs that we have to take care of now, and 
that, there can be a development of some kind of inservice programs 
for the indoctrination of new teachei^ and for the rechargmg of us 
older people who may have lost our enthusiasm, 

I apjpreciate having this opportunity to be with you. Congressman. 

Chainnan pRnKiKS. Mr. Cornett, T noted you stated that we should 
write a bill which permits more than 4 years of program funds from 
the Federal Government* How long do you believe we should provide 
funds in order to help you implement career education? 
^Dr, CoiJtJNS. Let me respond to that, if I may, Cangressman Per- 
Mns, W© haye had this project for 3 years now since yesterday, and 
we have^ I thinkj made tremendous inroads into changing people's 
attitudes toward education, and methods and techniques of career 



"^-'■ education arid so on. But ther© ia yot so much to be don© that it is al- 
.i.;..; Wost oyeovholming when you look at it from a long-range view- 
. >>^int, So; 'to answer your question epeeiflcallys I would iay at least 8 
^' '^^years on some kind of a decreaiing kind of thing, beaause change 
.j- j comesi about' so slowly^ and to create some change and then to leave 
r" itai'ari island perhiftps does not do much. 

■ Chairtnan PtoKiNs/ There is nothing sncroHaiiot nbout what I wi otu 
^JnffiebilL 

Div OoMiTOS. Right, 

Chairman Perkins, We were just trying to conie up with something 
that vfe felt may be realisticp And that is the purpose of thess hBar- 

V ings^;tib^se© and get the views of people who know more about it than 

Dr. CoiiiHS. Right. Well, again, 8 years or 4 yeara is iimply not 
• allowing for that kind of residual institutionalization of the process 
that is needed. We would say 8 years. 

. GKairman Perkins, Now, Mb. Kincaid, I notice tliat you stated thiit 
you have bean able to bring career education into your classroom in 
Lee, County High SchooL How have you done that! I believe that you 
mentioned an English clasi^ as I racalL Just tell ui how you have 

V done. that. i. 

MsVKiKOAiD, May I s%vitch from English to government, which is 
the subject I teach ? 
; ■'Chairman Perkins. All right. Go aheadj 
: Ms, KiKCATO. In January of last year I introduced a career educa- 
tion unit on our national legislative body 5 and our students read the 
Constitution and studied the Cpngress of the United States, And as I 
had wanted them to do, they said can^t we have a Congress. Now, yon 
might not have enjoyed this so much if you had been there watching 
it. But since I have 3 classes? the class with 36 members resolved itself 
into the House of Representatives. The other two classes combined 
to form the Senate, From an alphabeticat list of the congreesional 
members^ each senior in those three classes selected one Bepresenta- 
tive or Senator and wrote a letter. Now^ you received a letter and we 
received a reply from you. They did take all of the Kentucky Con- 
gressmen, And when they received their material, they organipsed a 
mock session of the House of Representatives and the Senate. Role- 
playing is what we call it in career education. But they did study 
bills; they did study problems of the Congress; they did study com^ 
pensation; they did introduce bills. They carried through, to the best 
of their knowledge, an actual situation that they thought rcsembkd 
that of the Congress of the United States, Anc^ T might say that I got 
to be President and signed bills or vetoed the And one bill that I 
vetoed was intTOduced by a Representative, and it provided that Ms, 
Kincaid would not give any tests for the remainder of that school 
year. 

But they enioycd it, and T do think it is safe to say that they 
learned more about the people wlio are in our Congress than if they 
had just been—well, that is one thing that is not in a textbook. So, 
with the replies they received from the Representatives and the Sena- 

a toi^, and the use of the Congressional Record which we received each 
'day that Congress is in session, and with the Congressional Di- 

' ractoiyj they learned a considerable amount, and the reading they did 
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pKis^SBeedi -could ^eft^ofc itudent would ri^ to _ 
^6rksbop.;Slie dwicteO io student *2?,^t-,ea. and then 

y*Wff "^£"Slie one young lady ^ 
.a^umreet^J^^ ,,,,„oh tl^^^a?^*^^ I Wanted to be 
;caid,fleti^.^ont m^^^^ q-^q said, Last year jenninp, 

i « dompany op^'^v^l^gt occupations. , f your appoar- 

, ahcetere today. Andl w a ^ _^ ^^^^ 

Our nBrt;-wrtnesae8 a porothy ClajK- /tSwe-»a Gushee, of 

fromWBahinrton^P-.^g^ten,Md.5^ 

' : 'and -'^it^o"* - 
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Career education line v 

e,;, the distriotfffi^^^"iy"^°f^ation, onaoumgS? 

withteachora ln m opportiinity to wml • " J i support from 

■ ^ the S^li^i-}^ 

. through D.c;Eo^1^,/^™»#^oor fO. a 

aular ffrouD Ipnrlat xp S;°^*ege. afrs. Bos^ln pVi • i " ^^^d offered 

the coS I K "f "'0 "fire" J ^ ^'"^1 in vl] " j 

. JS^S5S?"'#-'^-Tf:o[?lS^ from a 

m-: - tfn.:l have attendSl^? J" Mooivi^^Sf h^V ^ ™™'^'od 

r Ideas and a olianM^l^'"'day workshops whlcli^^ ^ tmnsporta- 
to education rw • ^ - ^''«''o and talk with «fi • ff'^on mo now 

,;r talk on that totftv ?^^'"^0"fi^i ooJIego, and ther« hJl P"''''^ 
? . love to sea tS Tfi UmmhV^T^^^ s° much 

Si; ■ career edi^nS f • ^o'dd bo a need 4^ ^ ^0"ld reallv 

to fec^SS^iaff'l^'"^ Tonche.# £ L/^ ^ counselors with 
able to tttS ? nV ''.'«'"°ts and wltlnn tholi 7" opportunity 
with Dr Kennetl^y^ at Ohio J at^'f?^'^ ^o.i'ons. I was 

[The attaoliments to Jr* c, - 

. Smith sstntomont follow -l 

£ml^* staff ias- ^ Of Individual 
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Tegted t^e models in elglst (8) schools Uiing Title I fundi. 

iSxpanded the elementary eareer awarenesa program to eight (8) inner city 
schools with a new exemplary project grants 

Total Teacher Participation 1 47. Total Students Involved : 807. We shall add 
three (3) additional elemeutary Reh<}nlH in FX ILiTO, 

GOAL ^ 

To adopt a career cluster concept baicd upon an analysii of career opportuni* 
ties available in the Washington MetropuUtan Area, 

We have adopted the following eluiters as a framowork for the secondary 
aurriculum and implementation efforts ^ GoiJ^^umer and Homemaking; Communis 
cations and Media ; Fine Arts and Humanitiug^ Construction and Environment; 
Agri-Business, Natural RegourceSi ^larine Science i Public Service Occupations I 
Health Occupations; Manufacturing, Marketing and Distribution, Business and 
Office Occupations; Transportation ; and Hospitalityi Recreation and Personal 
Service Occupations. 

We shall modify this cluster organization as the need arises, 

GOAL 3 

To provide for a compreheuHive survey of careers In our society in grades 
seven (7) and eight (8), students to move tlirough a survey of all clusters IntO' 
grated with all uurriculum areas nnd correlated with expanded guidance and 
counselling services. 

The Project Staff has— 

Developed an implumentation niodel with the help of teachers, counselori 
and administrators from two (2) schools. 

Prepared ten (10) modules of curriculum materialH and a teacher's manufll 
with the help of consultants from the Metropolitan Education Council for Staff 
Development. 

Arranged for a second printing of the survey curriculum, 

Tested the implemontatlou mudel at two (2) junior high schools using Title I 
ftinds, 

Bxpanded the survey experience to students In four (4) additional Junior high 
schools with funds from a new exemplary project ffrant. 

Total Teacher Participants : 3S, Total Students Involved t l,8aS, 

GOAL 4 

To provide for eKploratory work in cluster areas in gradoB nine (0) and ten 
(10) the program to offer a variety of elected experiences either solely in the 
junior high schoal or eoniprehenslve high school setting or in conjunction with a 
career development center. 

The Project itaff has — 

Adopted a ninth (9th) grade exiiloratory cxrierience based upon the follow- 
ing three (3) emphases i Self-awarenesy, communication Hkills, and in-dopth 
exploration. 

Prepared a draft of curriculum materials to provide this experience. 

Organised a team of high school teachers who will begin to plan nnd Imple* 
ment a second-phase exploratory experience using an expanded, in«depth com- 
munications program as the basis for this interdisciplinary effort. 

Total Teacher Participants i 32. Total Students Involved : 850. 

We shall complete the model for the eecond phase of the exploratory experi- 
ence by June 30, lOTO* 

GOAL n 

To provide opportunities for In-depth preparation in grades eleven (11 and 
twelve (12), to he characterised by cooperative programs with business. Industry 
and government, intensive job entry skill training and occupational guidance, 
counselling and placemenf. 

The model heing developed will Include the following j 

Coordination with the programs of the newly developing Career Centers for 
part^ime stndy for all pupils In the comprehensive high schools. Areas presently 
avaiiahle include health occnpntions, graphics, oflice occupations, and auto 
mechanics. 
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v';: ^•?*^"slilp from the gniaance teams In the project hif h ichool. 



GOAL 6 



develop a facultip training modeL 
TOt Project Staff has devrtop^ th% following i 
VA^pr&MeDtBU6& wofkihop format- 



An' orittftatton worktop for project ichool faeulties from which partlelpanta 
receive fonr - (41. aameittr hours of Inservlce credlti throagh D.C. Teachers 



. ^/A'foirow-^up workshop format for teachers* counselors and administrators 
' A training pro-am for educational' aides, 

GOAL 7 

\ To deyelop a model for parent/community Involvement. 

Project Staff has established a Career Education Parent Advisory Coun- 
cil coaslsting of parents, students, counselors, teachers, administrators and 
cpmmunltjf leadari. At its monthly meetings the Council focuses upon the 
foUowlng i*. 
An update on Project activities.; 

j^PPittl resource persons In our eommunltr including parents, 
'vlntrodnation to such strategies i^or Infuifon of career education as tour e^- 
periencei and the use of gaming and Hlmulation techniques. 
Planning such an annual ciilmlnatluf activity as a banquet. 



To facllitata/the infusion of career education in all D.C. Public Schools, 
_ Consistent with the recommendations contained in the iuperintendent's 120 • 
; ^ Daf Hep^rt, the PifOjeet Staff provided a mini-orlentatldn course for staff devel- 
opment and curriculum development personnel from each of the slir (6) regional - 
offices during November and December^ 1974. Thig course was also designed to 
'-help the participants understand their roles as change agents and support per- 
soniif , In addition to demonstrating for them strategies for the Infu,^Ion of 
career education Into the curriculum at every ieveli 
l^brnary; 19T5;* 

CliaiiTOanPramNS. All right. Thank 

Mi* Clarkj do you wftnt to pmceed/We appreciate your presence. 
Go ahead. 

STATEMIHT OF DOROTHY CLAEKj TIACHEE, HOETH LITTLE EOCK, 

ARK. 

Ms. Clark. Mr. Chairman, I am pleaBed to be here to tell you as an 
elementary teacher of fourth year children and as a former tea<!her 
oTother elementary grades that I am fully convinced that career edu- 
cation should have a place in all elementary grades. 

Carfier education is working in my claisroom and it can work in 
tfny elemental^ classroom* 

. .May T tell you how career education began in my classroom and 
how it iy spreading tliroughont the schooh Last year, my class served 
as.^a lead ^^up using a career awareness study to gain an under- 
^tadj^ng of tKe mttny career fields. We became aware of oareera in a 
clifferent^ way. Can you imagine Bari Ann^s mother, a nurse, wearing 
her uniform to ichool, describing her job, and telling us tliat many* 
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Would you consider taking a field 
^ ^ ^^^^^^4^ by riding in a police van to liear abotit 

?! J-^^SW^'^ySlMedadj and that more policejnon are needed I 

/^^^ we did nest^ after having used researcherg for the 

i:; ^: . Add trips, and, of couree, th^© tiling con^ 

t->> year, we iet up a minature society, as we called 
t&^<:^^^ it-warreally a miniature minieconomy. One 

A - X^t^S^^^^ because we needed mon^ for fiu^ 'n^ 

and aellmg as the childiw went into their various jobi; So after 
cwaj^, the money the children liad to work to earn the money, and 
W F?jW?^^W^*Dy_beha So much was paid for acceptable 

bm^^ipv, mmdfLme, being present, for finishing work and Imvin*? 
gppafiindy habits and good work habits. . " 

V went into various jobs in the classroom. Tlie children filled 

out ]0b applications, stated their skills, what tlunffa they wore irood 
. ; ^j^^nd rso ©n. - ^ % 

iM^* f i"®^ b^^»^it discarded things from home for BBlVms 

} : J:^cotm and . rock cqlloctions, and then when we received 

^ T^^^i^ey from our grant we purchased materials and different children 
^' ^^7®?*^^t^.^"^^*^^sses there. They also filled out job applications and 
^ c^u'})^ tvmnm^ on the job. Some of these 'were a toy factpry, a knit 
^ > ihop, a needlepoint company, a jar and can company, a mat maker 
^ company and others, 

desks were soon filled with money so that there %vas a need for 
^ V3 t^^*^* tl^^ workers wei'e paid, they kept work records and their 
■.^ pecdrd book about their businesses and banking, and in April we nard 

mcome tax, ■ 
^ - ; ^^mild also lIkeJ:o tell you how this has spread to other teachers 
I. year we asked for another grant and we re- 

^^ed it, and we have four teachers using the same approach on 
aiflterent subject mattere, social studle.s, science, mathematics and 
j^^^^''^^®" from grades four^ five, and six being involved. 
Ifext year we hope to involve 4T0 children from kindergarten 
ttirqugh sixth in our school system, 
r You have heard that kids will really learn if they become moti- 
vated, Well^ career education really turns kids on. This occurs 
^ tliTOugh an expansipn of opportunities for students to learn more 
l -f^^^ SO on field trips, liiteh to resource individualsj and become a 
"part of the world of work in the classroom. 
^ . ^I^haveialso n^iieed definite changes in children after participation 
m the cai'eer awareness program. Interest level in the classroom has 
children have developed Imowledge about careers and 
fv >^they have letter study habits and better work habits, and th^ have 
; . t ^bipomfj^tt^^ in flie fourth grade, you learn your 

and they have, become better in math and other 
j-?^ j^ajm^; are really interested. And on the pl^ground I will meet 
Miuririg the year with different children and they will s^, ^^Mrs. Glark, 
srivi^e gojnff to do the career stu^ again this year," and you 

• qo^d-n^t^beliey^ the parental suppoit? .This has-been very out- 

standii^-Bu^^ our career day in the.spnng^ ourscliool room was 
f\y ovetSmring with parents, and they made very favorable comments* 
!: - €fee^ftrent said, ^^mn so glad that my child' is learning about jobs 
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^Jmir>coi^ oldest daughter didn-t have this experience 

^ft^she;cotddn-t daei^^ ihe wanted to be**^ And then another 
J^p^Afe^id^>J*^>u j believe what Johnny is learaing at pchool^ 

gust'^c^li't^^ get to Bchool each day* And when you hoar 

^S^fli^iUi saJUhat^^^ think you are teacliihg iomothing worthwhile* 
.^X^^ /I5ien4coii^ has ^en unbelievable, Businesiei have 

-^.beeri very' cooperative^ ui to come on field trips. They 

|yihave sent'indiiddual^ classroom, and they have allowed us to 

^Hiiterview different^ones, 

'y6t3>might be interested in knowing that I branched intp career 
* edfi&atioii^hWugh an econom career awareness interest. But other 
^ f t^chers^a^ alio highly motivated now, and they want to branch into 
^career ' ed^ wa must make training available to them 

^t'" tKi^tfgli%6r^hop^ iuservice training and pertinent training courses 
, .1^, would >bi h 

Our school has become involved in career education, and I believe 
'r^f '. th^' rives evidence of what can be done at the elementary level. I 
tldu^t'that the new math was great, I thought economic education 
^%':yiyfm g^Sttrrbut now I inow that career education ii the greatest, 

' Thai&' you, j- 
w [The attachments to Ms, Clark- s statement follow :] 
^ ^ ' ' 

A DEicftiFFiON or A Teaching BxraBiENCB IH Cakeeb Education 



1. Ilf^BODUCTlOlf 



aiiigt school districts In the daveltgiment and application of lnnoTatlT& 
idtas^ln Cafiar Bdueatlon, the Arkanias Department of Bdncatlon.Biada fundi 
jayaiiabli for ttie fundlaf of Career Education mini-grants during th© flscal ^ear 
1^5* Sp^iflc pbjictlTes of mini-grants are toi (1) Put into action InnoTattT© 
SdeasV (i) Provide nominal flnanclal iupport to test these Ideas, (8) Stimulate 
toa^her Involyettent In multidisciplinary eurrleulom development at all grade 
it^la eintering on Car^r Edueatioa i and (4) Obtain tested results of strategies 
for Implementing Care<^?* Bdueation concepts at aU grade levels throughout the 
curiicttlbm in schools ui differing size and geographic diitrlbution, - 
A prime concern of all elementary' teachers todaj is to make children aware 
-of the many occupational fields and prepare them to choose an occupation suited 
'to their individual Interests and abilities, itate enrollment data indicates that 
of . the children yfho enter ^hool in Arkansas in the flrit grade, more than a 
third f aU to graduate twelve years later. 

^Ai a teacher who has taught eaonomic education for several years and after 
reeeiving five awards in the National Kaianjian Foundations Awards Program 
^ \ for the teaching of Eeonomicif I was convinced that children eonld become 
- ^ deeply Involved In career ^ucatlon by using the economic edncatlan career 
awareness study combination to gain an understanding of the many career fields. 

- II. DESORIPTION OF MY CLASS 

^ ^ Many children today are completely unaware of the world of work and this 
appeared to be the situation in Indian Hills Elementary School* North Little 
Rock Aransas. My class was. composed of twenty-eight children with one 
ir^' four^ being black. The children had a wide range of abilities, interesti* and 
^wt„' attitudes Achievement levels in reading and mathematics ranged from grade 
v.' one to, beyond grade six. Some of these children had developed poor attitudes 
" because they had never known success and, as a result* they had little nmhitlon 
--I^ to try ^fine' children were enrolled In remedial reading. Most were completely 
J^-^ ^ uiUnf armed about career ^ucatidn arid they had had little exposure to economic 

^I^ieved that many problems in my class would be solved through a study 
^'^...^^^ol careers closely related to economic education. 




^^^^^^^l^;T"learned''that I bad rtcti^td a minKgrant for ttacbing Oaretr Sduca<' 
^^l^a^r^plaantd to use tbeie objectiTis^ (1) To prdvide opportunitiei for de* 
|y#jif^^taf iny^rtlgatlon and diicoTe^ in the fleld of occupational choice j (2) To 
|C^^.|^i^rwp s ^ toward work as a mathod of obtalQlng material satii^ 



m f^t&QUm iB) To pbwve that "work is worthF"; (4) To gain, an understanding 
^^ri:r<^'.TiEdD€i and life itFle To deTelop a batle underitanding of major duties 

p^YfaQd.ji}^>oQalbiU|lfi rela^ to mmiF, eareerii and (6) To gain an undtrstanding 
IT;^^- " bf wbrkliig condltldng, training needit and job qualifioations. 

^kM:^: ^ .-■-.i;.'. ..... " . ■ 

^ ^ I^^ If^HOD or FMCEDUBS 

@lV' ''* *'^'At the beginning of the school year parents were asked to come to the claii- 
^ \ ;i^oom arid deieribe the 

.J../ Ta^^^weiii mad^^ and other resource people talked. Our sdhool had 

we had preTiouglj recelTM a grant from 
rilmlng was done bj the class throughout 
. - ^ value* when a taped narratiTe was made to 

i'^Lii^^^^^P^V^ the^enty-seyen minute color film. 

i'j^f.:";': .Sconomle conctpta were taught in every possible situation to glTe the class 
U ®¥ ^PP'^j^ backf round. 



. , ^^^^'^-^tteiOus^ jbadl^i^^ included an archit^t, personnel aanager, policeman, 
'^l\:^\i'S^t school custodian, telephonii dbmpany superTisor, 

^'^'.^^t%SQ^fBl-m^^ National Guard worker» Little Hock Air 

it . \ Ba^ eiOploye€f nUri^ and a supervisor of Special Education, 
g^. tri^ were made to Ooca Cola Bottling Co./ North J^ittle Rock Police 

U -.^^^P^ttm^^t, Aiiaerican National Bank, North Little Hock Post Office* Parkin 
ft =;r;'Trintiog Company I arid BeU Telephone Company, Tapes were alio made during 
field tHps and the Job description outline was used by these resourct individuals. 

- ' V * V. IKT© THE WOBLD OF MINI^EGQKOMT 

Since the class had become familiar with the nine areas stremd In the Ar^ 
iTs^^^^^sfti .Guide, Economic Education Schools* it was possible to 

•^4:H - 4,€riate.a^workin eeonomlc system in the olassroom. Currency was disigned and 
:"PriBted*vIn order to accumulate a begining amount of cashg class members were 
j^f .'*.\ paid for acceptable behavior, attendance* being on time and finishing class as- 
^£:.^,signmenti." Soon: children were actually practicing a career of their own choice 
^i^V hy; going into business or by selUhg goods and services in the classroom, Job ap- 
' ' ';-^UcatlonB were made as individuals tried to find Jobs. Entrepreneurs rented 
^fjipac#;'l^^ the classroom to conduct businesses. The following businesses were 
Sswjn ln opera'tlon pD^ Cleaning Company, Biaekwelder Cookie Company, The 
sjff,v,.r:.Vslen tine Company J School Supply Company, Comic Book and Becbrd Shop. 
^i^^Md the Minl-iwtalt 

fe^v^ At first children ^brought discarded things frotn home to buy and sell, such as 
,V' ! .'l;'=oid records and rock collections. Then when we received money from the grantj 
^2 '' Tttaterials^ere purchased and other businesses whire the children could actually 
^i^iu^^^^^^p'v'^fe 'ormed. TOese included a pillow factoryt a knit shop, needlepoint 
i^v^' feompaiiy; a bark mark company^ Jar and can company, mat makers company, 
??^*^''bill fold makers, puppet factory, and even a tile factory which went Into business 
;^g;* Vyto design and cover the teachers old store room door with tile. * 
||>^d \ ^ipesksvwere fnU of money so there was a need for our first financial institu- 
f 'Itiori, a bank. Workers were paid and they kept record books relating to their 
: Jobs, businesses, banking^ and income tax: 

- • -V v EVALUATION 

^i^' C'iy 'liie class had men -firsthand the operation of various businesses in the class- 
^i^yc^.i-oom^rEven the puppets from the puppet factor were filmed as they assumed 
^v^' 5<foles r^at^ . , . 

f^"'v.:,UBeiea^b and newspaper relating to Jobs and job qualifica^ 

.^/i^.^-tibns o^r^jOpportunU^ for many to improve in riding skills. Most ehlldren 
hkf^'itpP^o^'W'tt sttattemat as they learned to keep accurate records and to 

r.co^pu to ta£^oh< earned income. ^ ■ - ' 
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Oar«er Day wai aa exg#lltut opportsnity for parentip tGaabera, and Indian 
'Hills Md^^ to Tlilt oar cla^roota to Tiew th% mini^eGonomj in aotion and to 
^e^^#^^|2D«wFm^^ fsperTiaorii and nembera of our State Departmtnt of 
^j5dQe&^i^|j!wtN-^^7 plea^d wi^ ibe r^ult of onr carter awareae^ Tenture. 
f^-l^t^^Ulgbt is that four other teachers will Join with me this year as we 
,l^^y^fbf^a.largtr grant in terter ^ucation to In^olTe many children in otir 

^ -^-^ . ' . Ws4T E^TC Mis Gozi?o Ii? CAseEB SDua&TiON 

> n^rar^f oBcFwlng written responsis were made hy eonference^ partieipants to the 

fl^i07e B^ats^A^nt* ' 

Cni^r education is exciting, and it*s rsallstie,_lt*i an old concept with a new 
' slan^ It motlTatas a child and ffiAkes his work 'fii whool mort releTant. It in* 
;yolTt% fNi^aess ^pec^le, iparants, ete« and helps them .nnderstand what we are 

'doin^in' sdiodL Career ^ helps parents to^now that ^eir children are bei&ir 
^hett€r,pCfp§£^Vfbr^^'fntur#, will be able to makt better career choices, and 




^. ^o isft carftr, sducstion is an inspiration to t^ gome thing really escitinf 
"ud/in^tfteiting. Xbere are many approaehes to working basic skills into the 
!cprrian}iim^ifi^ a ioans on career ed* Often, I can share my experiences with 
^other-teachers* 

7 Parents ftr@ Tory /intirestad and appreciate what teachers are doing for their 
'^^i^m^lhwy h&p§ that car^r education will be Qontlnued each year. As one 
^^^^^t/iydt "Ftter if so excite He wants to get up early to com© to ^ool 
'heidmnst some^iing wonderful is hapi^ing^ 

* ''As"i£ildren become aware of ditterent oareerSj they find out more about them- 
selTes as weU as becoming aware of (or taking part In) many approaQhes to 
learning* They become better readeri as they read new^apers each day to learn 

^•^Q^JobTopptfriimiUes- 
- UnaUyj I feelrUke I am at lart teaching In a **fun way." Children become 

*mati7e'and do outstanding work in many of tte former "duU subjects," TOe 

*hoys and girls Uke me as a teacher^ It is a pleasure to know ^at you are a 

-fri^d/ and' a* teacher. _ , « , 

..^ ^Dorothy Qlark. 

% ^ ^i; Career education motivates students, 

v2. Career eduction makes school relevant now and in the future. 
, "8. Career education involves parent participation, 

'4* Career education helps students become aware of the world outside the 
classroom and ithe contributions aU of us can make to each other* 

5. Career education satisfies the cry of parents who want children to be more 
s^pr^ared for the^ future -and able to make intenigent choices about worlc. 

— Marty $ Dickmeyer, 

irht first thing that keeps me going is the good feeling I haTe while creating 
career education acUTitiis* I enjoy planning with other teachers, parents, and 
- members of tiie community* 

Seaondlyi diildren*s reactions and pFogress act as a spurt to my desire to be 
.inTolved- with career education, %¥hen a child makes a comment about a parti- 
«cular oceupation, does research on his own, or shows that he is inTOl?ed aotively 
"in somtthlng he enjoys tten I feel good and want to do more. 

^Eosalyn Smith. 

As an obserrer of people, children in particulari teachers make mental notes 
^'of littifmd^ poisible successes, and probable failures. In an education ay stem 
^s^h as o^ra, the tORi of Just one student j^Tes cause for concern^ ThuB,^ to 

observe many dropping out of the system, ^e concern then turns to rial worry, 
' ^'^^ Gar^r 'edueatton dan* be '^ierwad as an important turning point for educators, 

Wlth'^lmer ^ii^tlon as an cdueatfon taskp students ^n become aware of the 
'"^Inany lAoiees mVailabte to toto* ^e thinking of many students now is toward 

early entry into the Job marked ms requires that they get ^ the neces^i^ 
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^"^^^^sltm^m'twrnmnianommMamA choice thnt 1« Mlf-fuimilnf and yet mt- 

'^t**to-l»eoffle:.B;'WiIiottt'' In the eduontion Byitem will be ^J^l^J^ ma^ 
;!*8sir«K!!tt»t*TrtU^eiiftW* him/her to mnlntoln aeltoeipaet and a menwre 
»d#Mndenee wWdh ls-vetf Impnrtont to «Reh of ni, If we ore to "llTe jnther thnn 

To be n part tWi effort to "reolalm," and In «ome measure help to reitorc, 
- the , faith at our young ■tudentB In "selt-attaUiment," to reorente mtwOTt In 
^ !'iBottI«««rot. a" the elemeutB of hufflannesB throwBh career 

f^eaUoa ;lB the kind of exclteaent that keeps me golns as an elementary 
ip7'. t«d>er. , —Bma. Kemp. 

f ! ' -^/Ca^ eauonaon tiinm me on becauis It turns kWs on I It ^Hf^ 

Vv" |,i€auBe.It.4t new. it Is relevant, and It makes tbom ft€l Uke *W homan hmm 
; - ©a^oit way that I have found to get Into career education Is to simply 
: have the kids think of a career that relatei to the subject matter thej are 

'^^^ ' ii^ientiy studying, write fiueatlons that they wouW like to ha^e aniwered about 
Sff^yr^^ involved with this career Into the classroom to 

fC Sk with the kids. From this experienee, and the effect of this experience on 
; tti^ dSM, are led into other facets of toe goals and objeetlTes of career 

■ ^J^r^not^thlnk of career education as adding additional subject matter to the 
coWcuium: It is not an adaitionr U is simply Infused intOp and is very much 
a part ofi the subject matter tat is now being taught ^ 
^ .A-MOhers attempt to -make education more releTant to children, attempt, to 
^ ■ . akke children le^^Uie value in education, nttempt to create an envlroment n 
: ^our^WaSiroom v^ire children can be happy ai^ ^earn. Now. teachers mu^thU^ 
of career education as another tool to help make all of these **go0d" things hap- 

^l£*eaSer*^educaU?^^ is approaehed with feelings of enthusiasm, teachers will 
/ l^ amazed.at how weptlTe the kids will be, not only to career aw^ 

; uess that^they.are learning, but also to the subject matter that Is related to this 

^I*^tinue t?fai turned on by career education Ueeauie It li a tool that works 
, to tapwre the education of kids t ^^^^^ 

: " li ^^ftbnt the '^secret'* Is to give me klcls a variety of activities, an^ career 
ediicatioQ helps you to do this. " , , 

a My emphasis Is on developing self-awareness and work values In careeT 
edueatlouV Improving the kld^s self^oncept makes work worth continuing. At- 

- tttudes improve as a re^lt of increased self-awareness and positive environ^ 
toent They enjoy school more. 

4 Being at a conference like this and meeting such grand people really give 
me the enthusiasm to get going and try new ideas that we^va talked ahout. 

Ko^artno JscRmfsf, 

What keeps me going in career ed Is the, same thing that keeps me teachlnf 
^ in the first place. Career education is a vehicle for getting students excited 
^^lid enthusiastic about ichool. With thnt kind of attitude, learning is easy. 

- I enjoy, tod, the flexibility in the philosophy that allows me the opportunity 
to dirit my students toward what is of Intereit now rather than lie demand 

1^ ^adhere to a set currtculum or timetable. ^ean Trent 

Career ed is a whole, new, great way of teaching that is never boring. Jhis 
: ts.the o^y teaching experience rve ever had where the *sky Is Uie Hmlt In 
activities. It does more for the whole development of the child than any other 

?*^SpMSe results (student growth In skills, etc.) should be the prime r^ion 
^ ' for tmy wanting to continue career educatiom Imt the enthusiastic attitude of 
Che DUDils. the eager worker, the Interested student whom I see before me are 
what ieourage me to do more career education. The fact that learning can be 
ta^n^^lace right in the midst of a happy, pleasant, active atmosphere is next 
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.UL bBUeve in Ulilt makes lense. It is In tune with my Intuition about education. 

who!# child, not the aubjeot alonar and toe 
• H f *® ^^^^d and is interdiielplinary (unit ap. 

Mtep on using the ideaa thtj haT© Itaraed through career education. 

PS^- ' , ^ . * ^ «^ —Ruth Robwrta. 

r ' • Tiws Won TmAcnmm 

i - ^ -fD^^hft"^^ iUfgeited actiYitiei appropriate 

I* for the ^ leyeL Below.are tips designed to aid the M teacher in imDlementine 
I career education in the alassroom. «^ «ti4yr m impitmenunf 

i iia^SSt^L^"^^^^^^*^- ^^^^ ^*th queationnaire to find out what 

.SS^^Ul^^ ^'^^^ ^^^P- the Whole school! 

/^S^it^ lr'^"'^ inforped^Be an expert PR person. Beiie^i in career ed, and 

I ; ■ GhwTOiknJpKnKiNS* Thaiik jou, Ms. Clark 
/ ■ :■ ;V^^':??T™^^' Wheaton, Md., we will hear from you now. 
1^.^ STATEsbKT or TEERILL GOEMl^ 

1^:- ; _ Mi^Mi^TJa^ yo% Mr. Chainnan. I am TorriU Gormly, and 
^- \ ^^f^^ English and coordmato an mtsmihip program in which etu^ 

«|nts provide ten hours a %?eek of voluntaiyierviae for the privilaao 
P'^^ 11®^^?— e^reera that mtoreafc them. The career interns spend their 
^.^ v.^™ the offices of architacts, politicians, naturalist^, meteor^ 

o^P^mtB, accDuntanti, doctors, lawyers; at hospitals, fire etationg, 
&0,,,,^^mhoumB, at fclie Audubon Society, Easter Seal Treatment Center 

and at inany other sites. There they explore and clarify career choices 
§'Z^.f^tiQipD;tfi in meaningful community service, and apply their sehool 

learmng m prac^ situations. I would like to read to you what 
'V ; : student interns have written about their experiences 

m daily logs they must keep. ^ 
\ -v,,, pne boy saitl^ ^^I wish I had as much interest in the rest of my 

fi?To*^f J^^" Tippett, student intern, Wheaton 

Higli Sehool, 

■ _ ''J learning more here [at the internsliip site] every day Wian 
wu f ever leanicd in a ckssroom,^* Mary Denliam, student intern, 
Wheaton Higli Scliooh Mary wants to become a park naturalist 

Another said: '"I feel so much oUrer than mostly everyone else at 
school, I assnme Ellen means older in the ienso of beinn^ increasingly 
responsible. ^'This has so far been my best yean Vm v^ry satiifled 
- with the way things have turned out except maybe that I'm feellnff 
. . _ older ^ the mmute it seems,^' Ellen Olson, student intern, Wheatoh 
High Schooh 7 

Ishare %vith these students the conviction that career education can 
beneht and motivate young penlo in ways that many teacliersHust 
beginning to undei^tand, I ai. , for eMmple, just discovering^ now 
v;; after seven years of teaching Engliili, how effectively I can enrich and 
enhven my English classes by integrating career materlak into them 
. I have one boy wlio is actually in both my English class and in the 
^ career internship, and he is a slouch in English class, the kind of boy 
that cannbt walk across the room withoiit knocking over a clmir and 
' three other boys. After going out with him on the afternoons to the 
rj^. ; lire station where lie was interning and seeing him beliave mature! v. 
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^^i^l^^SponsiWe for ad^t bohavlor, we both know that ho could 
^J^fe^ligk andiWhav© as a bully in my English classes. After the 
i^ilf*%tain^at tlie station told him that although his mechanical skills 
JSB^ wei^^xcepfcional that he was not much help in the office, he could not 
g^g%pS:a letter^ h© could not even writ© a letter^ he came back into my 
iCSJWEMliih class d^ , 
^'^^'^ll^.^^^ul^^lit© to thank you for the opportunity to testify and 
^Sp'feMe ffipport that this legislation will give those of us who are 
excited and tfiose who have yet to discover career ed^ation, 

Tha^ you* ^ , ,i _t 

V?pChe,pr:epa.red itatement of Ms. Qormly follows U 

himk mAT^mmT or Mbs. Tbmill GoBHtr, TKAcnra and Caebeb Advisob, 

V : ;W^^m4T6N HlQK SeHOO^» MqNTQOMEBT COUNTV PUBtie SeHOOLB, MD. 

Chairman and Bubcommittoe Members, I each EnfUih and 
3. v orai^-.v.:nTliirtoihip program In which itudents provide Jep Jwurs f J^^J 
Wmr.''-^^^ur. i^t^ MTcvu^ for the privilege of exploring careers that interest them. The 
^aii^i^ interns sp^^nd their aftenoona at the offices of archltectSp polUiciani* na- 
f'i;- ^ tbral^% weteorologiHti, accountants, doctors, lawyerii at hospitoli, fire sta- 
t/ - .^mifthoaseii at the Audubon Society. Ba^tw^Beal TreatmjMt Center, and 

at ^ wiy oth*.r -<tiai. There thej explore and clarify career choices, participate 
^ in n ^an^urful coi^'-^mltj service, atad applr their school learning in practical 
\ii\iM^^mii wonld Uke to read to you what several of tiiese student interns have 
t' i ab^nt their axperlencei. ^ * ^ i ti-i >.^«" 

' , 'y^wa 1 r\^d as mitch interest In the rest of mj classes as I do In this one. 
fv . - *:«pottrBS^deht intern; * 

*^ 4^#^&rnihg mo^e bore [at the Internihlp site] every^j than I hmi^ ever 
: \ , a clalitoom/' Mar^ Denham, Student Intern, Wheaton High Bchooi 

4:;" .''-'X J^^^ m mweb older than mostly everyone else at school. Half the tim^k 
v nkel belong there, Last year when I was considering ^binff thie 
rtatf ^ things I gave a great deal of thou^t to was would I be happy 

- leatnS w .nSy everyday. nS being around when the 2i40 heU rang and 
cdnfuJoi^ - at being there for doughnut sales and popcorn sales^ and bagel 

' : ISTi ana w'ocr. .e. else they iell, not meeting under the cloclc, just plain not 
^ft v4Siag a ifen tlmu part of Wheaton High School. , . , I JS^^ed^ opportur^y 

- WflJ too good to pass up. Bo I went ahead not knov^Ing how I would later feeL 
- I have never regretted taking the program or leaving school at 12 :00 each day. 

Thiihas sofar beenmybestyear,rmvery satisfied with the ^ 
IS V -S^^ that rm feeling older by the minute It seems," Ellen 

2^ w blaon*.Stu , fl# 

/ - ■ I Ware w^^^ these students tiie conviction that career education can benefit 
and-^otlvate young people in ways that many teachers Just are beginning ^ 
h uriiS^d. I am, A^Smple. just discovering n^. ^^^^^^L^^ 
' Ing how effectively I ean enrich and enliven my English classes by integrating 

- inr'eer maSria^^ into ttem. Earlier tills year I attended one of the career edu^ 
^ - mmSnfS^Wat the.Nat^nal Center for Vocational Bdi^ation. 
^ ^ There 1 met high school teachers from all over the eounto- who expressed simi= 
- ' =. lar enthusiasm. In fact, I would like you to consider inserting Into the r^ord an 
3. ^ attacliment of eomments made by those twelve teachers on thei^r perceptions of 
; whit career ^ueatlon is accomplishing for them and their students. Dedicated 
•^^^ -as were those twelve, however. 1 fear that they may not be represen^tlve. Most 
' teiehSri inbw ^r! too little about career education and the benefits it offers, 

- ' Hnoefullv HE, 11023 will draw many other people Into sharing the feelings of 
J>i i Sthuglasm and accTOPliihm^^ which I have esperlenced since discovering 
v career education. h -i- : 

r \. ; * ' What Keeps Me Goino In Oabeer Education 

'fi • - , The followinf responses were made hj conference partlelpanti to the above 

£ -^T^St going by inner motivation that is a priceless gift I am a iel^atarter, 
* jia dedicated profesrt educator, and I am a per^itent, persevering person. 
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Whan I thoughtfuliF come to the conviction of the worth of an idea. I think 
nest of how to Implement it. 1 clo not need anyone's pcrmisiion, nor can anything 
or ^Mon become an overwhelming ohgtaele to me, I have one life, loads of love 
to giTe^ and I aniwer to myielf and to God. 

- — OathmHne Bckioar^, 

I think my flerce dedication to cflFeer education eomeg, in part, from the per- 
sonal inconvenieaeea and frustrations I*ve experienced, I choose to believe I 
made foolish occnpational decisions beeanse no career education proip-nm en- 
couraged me to learn the necessary skills for wise deeision making. I would like 
to help students avuid similar frustrations, and I believe that career education 
will enable me to do so. 

^Terri Gormty, 

What keeps me going is the opportunity to affect, In a significant way, what 
ftappens to students in the classroom. Increasingly, and with Justiflcatlon, stu- 
qents axe rejecting classroom experleacesi or they are nuestioning the need for 
ana the relevancy of these eNperienees, Administrators and teachers are recog- 
nteing the need for change, and it is both exciting and rewarding to help develop 
and Implement strategies and materials that make students' learning more 
- meaningful, m -- 

— A7tn McMichacL 

The whole concept o£ career education has tremendous hppeal to me Over 
the years I have taught (24), I have been aware of various shortcomings in 
edueation, I have mentloneci some of these to others in the field but how or 
where io correct the problems I have never learned. Most have agreed with nio 
sighed, and forgotten the whole thing. Now, career edueation succinctly deflnes 
these same problems and offers a logical, workable, sequential plan that will 
work ! Everyone concerned Is Involved in a meaningful manner. 

mere is froat value to everyone. Students will learn what is expected In the 
world of work, how to cope effectively, and how to progress In the field of their 
choice. The teachers will appreciate the rebirth of dedication in their students 
pa work will be more pleasant. Th^ business^lndustry people will be delighted 
W have students who know and apply good Job^seekins techniques, good work 
haDits, and smobth personal relationships. 

. Career edudatlon is the closest thing 2 know to a panacea. There will be mis^ 
takes, set-backs, and misunderstandings; but the founders and motivators of 
career education are moving slowly and thoroughly. They are checking and 
EO^aieeking as they progress, 1 am thrilled to realize that I am a part of this 
tremendously exciting movement, I consider all of my years In education as 
preparation for career education, 

— ^oBarl Pott on 

To help a student help himself/herEelf Is my concept of a teacher's role fn 
society. Over the years the role I*ve chosen has led me to try various ways of 
helping students to help themselves. This is a continuous process of changing 
some teaching methods and retaining others, ~ ' 

At this time the elariflcation of values is an excellent way of bringing social 
rtudles material to life, It Is easy for students to see themselves develop through 
these value teaching methods. Thus, they learn social studies materials liecauFc 
It relates to them. I now find that by combining value clarification methods with 
career edueation materials I can fill more of the students* personal and practical 
needs. Thus, it Is possible for me to advance the study of the social sciences to a 
level nn reach able before. 

, It is this aRpeet of career edueation which makes me able to help the students 
help themselves by providing a class which meets their personal needs. 

^^eratd Eoffman. 

I keep fooling around with career education because It keeps me busy More 
than anything else, I like to try out something new all the time— planning and 
plotting, doing and redoing, and maybe even succeeding sometimes. It makes It 
possible for me .to be exhausted and happy every night. 

It's also one of the few strategies I've tried that has had a visibly positive 
effect* on a group of stud^ts who previously gave me much dlfflculty io I 
guess it alleviates some of my frustrations—and that can*t be all bad 
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fi^d'thty.Te mrnited otht r itudCTts. So It'e good tiuglnesa. 
* ' ^Miahael Wat 
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il^^*^iiid'4ia^, feto^ my atiideriti haTe lald that the conrie wai Just what thej 

........ . .. . .. - . . . _ ... 

^/--j The thiaga^ which I do is my classea which might fall within the bror 
^^J^of career' tdttcktlpn and/or are motivated by a desire to Implement earefc 
[!^t;^<"^'jcatlon In §ba#^ degree occur hecanse (a) I understand that a school progiiu .. 
^®riftl meeting ltd foil FesponsiblUty, ought to help propar© a student for the various 
^i^KL^rms of work which are going to occupy the majority of the waking hours of 
^-iii?lifil/ber lifetime, and (b) because the ^reer education personnel In my school 
pi^:^; keejpi'^ ^o^&g up at faculty and department meetings to remind us of the wisdom 

ly" ; Career education is a cool by which I can increase my ability to teach stu- 
I^L-' .^ents about Ufe and the world in which they will llye as adults. Career educa^ 
l^iv^ ti^n oAE^ances my program and gives me an opportunity to make it relevant to 
Mi their present school esperienee^i and to what they see happening in their 
15 : riamily llf^C 

"§AV'?siI'I^ additfoii» community resources become an important part of the student's 
l;h;<:^ffeducfttioh/ Speakers are used to explain materlalH formerly taught by the 
I ' teachtrf; small 'field trips to' various businesges give students a feeling that adults 
> -4 ar^ them as individuals, and materials supplied by locarbUHineHses 

^ ; A revision of the curriculum to emphasise career education has also led to 
'eOor^nation of programs in the math, English, ioclal studies, and business do- 

V , . imrtments so t&e student is able to see a relationihip in what he is learning in 
^ ^Is total' program . 

{t"v Career^ Education has also led me to reveal more of myself as an individuals 
.my values, my agpiratlons, my . e^ectatlonSj the human called me. It is a 
. vliumflnlzihg process for my teaching. 
iKSi" .'Ifl r^all^t i really cannot express what really keeps me going because it Is 
^E^;!^f Just a feeling inside that says it is right. 

; ' ^ ^Gerry Phelps, 

^\ .7 ; I am turned on to education. Because career education is tlie finest humanizing 
ffactor to'be introduce into education in the past twenty-five years. I am com^ 
^v;^ pletely committed to the program. We have been talking about humanizing class- 
p r ' Toomm^toTBYms in education. What greater move to humanise education than to 
IL'!^' -offer stu'dents a relevancy within their school program. Career education makes 
^"V<v;l education relevant. The student can be made aware of the opportunities he has 

. . been offered each day in his school year. The good career education program . 

^listens a3\well as presents ideas. The good career education program becomes 

V :^n a^^ with the students it serveSj in making the working world real* 

A good care^ education program meets the students where they are and pro- 
'iu^^^ - -Tides a vehicle for their personal and educational development. So I am turned 
•i^;;" on in career education because it meets my needs as well as the needs of my 
u ' ^ students. 

^"'S — ifemcs E. Knott. 

^ ^ . . Career education is an integral, ^ough frequently overlooked, part of business 
^ eduction* Earty in my teaming career, I became aware of the students' inter- 
§r'f^:'mt ,and concern about business careers. Couseauently, I began to Include 
i v apeaker^ r^ent graduates who were employed in business, and 

9ki'fiMs^%m s^DOl repreientotives as resource people for my Aorthand and office 
^/"^i'l^pfpc^durei studedts. As the years have rolled by, I have expanded and ampUfted 
fc:V^?my 0 course to devote four weeks to a unit callod Orientation. 

^>^;$:i(lo OSc#. 5?ork two weeks to two interfacing units called Personal and Pro- 
^?^v|fU^Qii;QuiUiUes and Securing QSim Employment. 

©Sv^^^S^^perieaee eohflrms that students have only'a limited knowledge of career 
Hf^^c^ipdrtmjitlea commensurate with their interest and abilities. Hence, I feel an 
fe: -obltgatlonjto make them more aware of career possibilities and to provide an 
""^i^^uo^orttini^ for serious planning, thinking, and decision making. Bach student 
.J?^|!artalyzes' skills and personal qualities required for career choices and then 
^ii^^J*avaluates present skills and further tries to establish career goals. 

0r -. ■ 150 
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As a teacber I have the responsibility of proyiding Rtudents with adefiiinte 
preparation for living procluctive lives, Aftor years of trying many methoda, of 
jumping on many bandwagons that were often ineGfeetlve and short-lived, I see 
career education as an excellent way of naaklng education relevant, 

Care^ education pronodies to assist all kinds of learners deserlbed by edii- 
^cators^from the slow learner to the gifted. I have tried integrating career edu- 
cation into^the English program and it works. It adds interest and vitality to 
my claia, It makes the difference between a passive^ indifferent class and an 
actively Involved one. Students learn to think for theroselves. They see their 
ichoolwork as an important base for the preparation of living useful productive 
Uves^ tn^ faQtj career education involves every phaHe of one*s life c.vcle^ — edu- 
cation^ work, home and family lifei and leisure time, For the first time I see 
the meaning of "educating the whole person." 

,Tha most important thing to me as a teacher is that career education im- 
proves self -awareness and allows each student to develop his own talents. I am 
i^ing to work for, to keep* to expand this kind of program, 
^ ' — Aftnia Ilatc. 

Approachirig the Bicentennial of our nation's birth, wo feel a deep sense of ap* 
preclatlon for the struggles and accomplishments of those who pioneered nnd 
carved thli great country from an untamed wilderness. Such looking back brings 
renewed enthusiasm, strengthi self-reliance, and courage In facing the future. 

Career education turns mo on and keeps me going! I feel that It represontR 
a true rebirth in our nation's schools: It brings fresh air and new life to edu- 
cation^ bringing student, tenoher, pareuti imd comnnmlty iioeds into a purHpuc- 
tive which is meaningful and real to young people. 

Career education strikes a strong responsive chord in me and in the fiber 
and soul of every teacher committed t*) the service of youth In school and com- 
munity. It has sparked enthusiasm, ereativityi and courage which has chnrac- 
terized my sense of mission to spread that spark among my colleagiies. 

Career educatinn is the most wlioU^Home approueri I have fouml in di*nlnig 
with young people^ because It makes the school come alive and brings the class- 
room into the community and the community Into the classroom. 

- — Rita Nuffmtt, 

Ohaiiiiian pKHKix^. Wondorfiil tf^^tiinnnv. 

The nest witneis please go ahead and identify yourself* 

STATEMEirT OF THERESA GTTSHEE, TEACHIR, UPPER MARLBORO, 

Ms* GuBTiEK^ Thank you* I am Theresa Qushec, of Prince George's 
County 5 ^Id. I coordinate career exploration programs at the junior 
high leveL For your benefit, Prince Geo fre'g Coimty is the ninth 
largeBt school district in the Nation and the first largest snhurban 
scliool district in the Nation, with approximately 150,000 students at 
the junior higli leveL 

I think to paraphrase, %U\ Perkins, you have said we have re- 
searched, demonstrated and evaluated, and we have done that. Will 
we implement? Wo will. With or without funding, we are committed 
and wo will implement* We have approximately 3T,000 students at 
the junior high level and we have programs in all 41 junior high 
schools* 

After much W'ork at the elementary level, which was begim witli 
seed money from title III, we ha\*e continued implementation at the 
junior high level, and hopefully we will ^et some support in the 
nrea of inservice training and letraining* T thinlc this is the area 
that wo need Federal support* We will implement but tlie quality is 
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I'm convinced that I munt incori)omte career education into my clasHroom 
activities and formal aubject matter overy time I encounter one of the follow- 
ing i (1) A parent unhappy or rtUiPfttignecl with hin job or ciircer choice: U) 
a dro^ut who hangi around ^'hool morning and evening, brugtiiDj^ that he h 
no longer reffimented, but who has nothing hetter to do than return daily to 
tba^ne of hfi failure! ; (3) a parent who gajsi that Jt/^ daci is a succei^.^fnl 
dentist, plumber, etc,, and that they want to carry on fnuiily hUHineas: (4) a 
welfare recipient whoj^e family hag a y or B ^unerarion cjf wt^lfarc dcpenilency ni 
our community, and who feels that the i^overnment will lake care of thoni i and 
(5) an J child, because regardless of hin prCHent ainiH or goals, may he I can 
acnuflint bim with some facet of the broful HpiHjtrum that nohocly elne may tontii 
on for him, or at least present autither oiJticni he may inve^tlfinte further, 

ConscioiiM that my language art§ and geography curriculum in not what Ftii 
^ent^ will retain, I endeavor to gear m,v teaching of thoHe milUt^ct.^ to their daily 
life sUuatl^ms, present and future. All of life couNiNtH of work aiul leisure tune; 
and. to me, that*s what career is all ai>nur. 

-^Ovncvicvc Chapman. 

The greatest joj of career education done well in that it in meaningful both to 
the student and the teacher. It In "doing*' rather than ^'lieiug <hiue to." <)|iening 
a staflfent's eyes to the real It ion of rent, car payments, a hud get, and varunis 
careers can have all sorts of Hpiu-offs, 

(1) The Htudent becomeij the discoverer, the telephone caller, the eyalUAtnr. 

(2) Commnnity regourceg contribute to the classroom. Even if they live near 
h city students are often ignorant of business and Industry in their Immediate 
area. Enthusiam grows as students arrunge mini-trips to hiisinesses, and par- 
ents get involved as drivers and giiest speakers. . 

(S) Student s thrive on real resp<mHil»nit,v, and career education ofTerH It m 
nbumlance. They love to look at their own valuen and discover their osrn pro!.- 
lem^solving abilities. Tlio clasHroom easily can become nfu dent-centered rather 

thim tencher-centereii, , 

^ — Jen Aldndgc. 

I feel career education offers pupllH a more meaningful educntion. It fonters 
positive attUiideis toward work and helps pupils realise their role as future 
workers* 

Throngh mini-coiirses in various careers at the junior high level, gtiulents can 
become aware of available opportunities in the job market^ 

Teaching career education and relating it to the Tth grncie life sciences has 
been a challenge. What I have learned f r(im other people has made me m^re 
knowledgeable <*oncerning different careers—problems in obtaining an education, 
saiarF. dutiei, etc, ,_ 

Tiie rewards come from seeing studenta become excited over learning and 
from Meelng teachers nnderstand what career education is ah out. Teachers look 
at their subject areas in a new way and then integrate career education concepts 
into their cJasswork, , ^ t u 

One specific reward came from a 7th grade female who said that now she he- 
lieves she can be a doctor. Another came from a student who continued work- 
ing, during his summer vacation, with a cartoon artist who had worked with 
interested students in our schooL Another was the letters from participants 
from the eommunitv who expressed gratitude for the opportunity of being a part 
of otir school car^r education activities. In addition, the feeling of personal 
gfowrh since becoming Involved with career ediieation Is tremendons! 

— 'Anna Caldcrn^, 

The children have been quite turned on to what we*re doing, and that reas- 
miranre is Invaluable. Since stndent input la also an integral part of our pro- 
gram, they feel committed to careers and career exploration. 

Parents have been a mixed blessing. Some resistance was felt when children 
of prafessional parents objected to field trips to the county vocational-technical 
whool, Tlopefnlly, we will minimize the resistance this year by taking the par- 
ents on the trip with the children. The rewards come when yon get a letter from 
n pnrenf saving von'vc made the child proud of his fnther'a job. 
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Chftnglng attltiitlpg ia a part of the gnme. To iiiNtill a ionne of dignity in work 
Is a major achieremeat We are geoing renultH nuw. Mike*s father is n printer. 
He epoke to the class and took cliilflren lo his ghop. Chihlren told tiielr parents. 
The parents were interested, and now the printer Is terttiilng a class for tlie 
community educational program. 

What keeps me going? I alwajs try to remember that I'm teaching children* 
ilot subjects! 

— -Margaret McQraih. 

Career adiieatlon Is one of the most practical programs to ever be introdiired 
III ouf scho< I system. Students must learn the hnsic academic.^, ijut at the same 
time, they need to learn something about HUrvlval skills. Our school system 
^ould prepare students for what comes after schooL As educators, it is our 
reipoBslbility to expose youngsters to the meaning of work, explore cluster 
areae and help them plan a future. Also, students need to see people on the 
job-^-they need to sample a taste of the reality which one day they will bo 
thrust into. 

— Mary , Sue Gentry, 

Career etluc^tlon proTldes an opportunity for youngPters to make a choice. 
Through career education, youngsters can develop an understanding of the 
world they live In and how they can be a part of it. One goal of career education 
is to equip the child to live a meaningful life. , 

Career education involves the total child and the conscious effort to produce 
benefits for self or others. Carer education involves the totality of work done 
in a Ufe-tlme, not merely paid work. 

Career education Is one goal of education and should not detract from other 
noteworthy goals of education. It ^ould be involved in all subject areas at all 
^ade levels for all students. It is a vehicle by which Mhool can be made 
relevant to the student. By the time the student graduates from high school 
he/she should be prepared for a role in the "real world." 

The more I become Involvid In the various programs of career education, the 
deeper my commitment. I have benefited from the enthusiasm of praetloners of 
career education, I believe in career education. The concept of work can answer 
important questions of *'Why am I?" and -Who needs mer' and "What Is my 
purpose?*' and *'Why do I need that knowledgo?" It is my hope and desire that 
career education will provide definite concepts to be achieved so that the stu» 
dents can become a meaningful part of the world of work. 

; — Brcnda Dykes. 

" Career education provides me, a classroom teacher, with a terrific tool, the 
tool of motivation. Because of career education, I can give the students partlcl' 
pating in my class experience justification for being there. At the Junior high 
level, students need to have logical reasons for applying themselves. 

Career education reaches Into and motivates all kinds of children. It gives 
them an opportunity to prepare for the world they live In. It gives me great 
pleasure to see our community enthusiastically sharing students plans and f^as. 

^^uli€ J ant Mi. 

I feel very strongly that a 9th gmde student should be able to aasess him- 
self or herself based on knowledge of strengths, Interests, abilities, and needs. 
He/she should be able to relate that knowledge to a very broad occupational 
field and, in turn, relate that to educational plannhig for the post Junior high 
ediicatlonal step and/or for an early entry into the Job market (10=10 years old). 

How to reach this global goal Is an agonisang question. We must spend some 
effort on scope and sequence and evaluntion, 

^Theresa Gushco. 

When I see teachers and studrnts bubbling over about Just being in school, 
I'm super elated. I have felt for some time that teachers have avoided helping 
etudeuts make decisions and find out more about themielves. To help students 
with questions like "Who am II", ''Do you mean that I have to actually pay my 
way in a few years?"* and "What am I going to do with my leisure time?*' 
really turn me on as a teach rr. Since I teach writing classes at aoveral levels, 
I need ways to give students a reason to write. When I can take a group of stu-' 
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deiiti and teach iibotogfuphyj QHmy writing, dispUij wcirk, interviewing, Broup 
parHclpation, and who knows what olsu at lUu Name time, thon 1 can wake up 
and he excited aboiit going to work, _ i tii i 

Not only do I now teach lia§ic Bkillg, I can alno offer cliiiaron a lUtie isotter 
chftuee not to have to say 10 vearg from now, *•! aon't want to go to work today. 

Finally, occasionally I need to he liumimd np with new ideas. Therefore, cun^ 
ferences ^ueh as this one will give ine a better nutlnoU for the eonung school 
year. At the same time. I can help ^iuuu of tUe dle-luirdy In our school who have 
not vet turned on to career education, 

=Jamc8 Wilca£. 

Cliftirman Pnum^^. Let uw, coiui^liinpnt nil nf you tonrhrm I think 
ytm liuvG brought mvwo gmwriioot HUppnrt luitl tiiiH tuHtiiuony luis hvvn 
jviost helpful to the cominittco. And I certainly liopc tluit wo can 
proceed with tlio logiilatioiu We will do the beat that we can, I 
luit wish that all of the inembers of tlio full committoo could have 
fieard your testimony here this inorning. 

Thank you. * i 

Our next witnesses are counselors, Mr. Darryl Laraniorc, of Rock- 
viJie, Md.; and Mrs. Lorettu Bonner, of Russellville^ Ark. Go nhead, 
MvB. Bonner. 



STATEMENT 01 LOEETTA BONKEB, RUSSELLYILLE, ARE, 

Ms. Bonner. Thank you. sir, 
' With your permission, I woidd Uke to make two or three state- 
ments. _ . 

First of all, I would like to compliment you, Mr. Chairman, for 
being interested in the young people of this country, ^acauso I am 
telling you from a vei^ gut level of feeling that w^e need to rebuild a 
lot of confidenco in tliem. in all of our governmental agencies, and 
you certainly have given me a boost. 

1 do too wish tliat more membei^ of the committee could be here, 
because I took great exeeption to many of the things that are being 
said about career education. I can toll you from personal experience 
^hat I have been on the firing line for the last 3 years. We were the 
recipients, fortunately, in 1973 of a part C grant in research and de- 
velopment in career education. We used that money to the vQvy best 
advantage. We pinclied every penny. Maybe it is because we com© 
from a part of tlie cotuitry where we %vant to get the most for every 
penny that we have, but we looked on that money as a sacred trust 

to us. £ 1 1 

In the thii-d year we are past the stage of any support of i^ederai 
or State funds and our school district has picked up our progn^n 
in totOj and we are in better shape tlian we have ever been before. So 
this is one of the things that I wanted to point out. _ 

I think too that in directing soiiie direct remarks about the role of 
the counselor, I am in my SOth year of piiblic education in nine dis- 
tricts in four States, and the young people today are jiist the finest 
that they have ever been. But they do need a lot of direction. A e 
have stressed in publio education for too long that there were certain 
ways for success. A businessman, in Russcllville I think, put 5t very 
clearly when ho heard about career education. He said T am glad to 
see education waking up after 20 years of bohig drunk. He said what 
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have we been telling tlioin, go to colkgo, get a good education, got a 
good job, make a lot of mopey and not liave to work. We nre liavinf^ 
vet^ exciting things happening in our area, ^ 
I have asked for yonr perniission to iubmit into the record a pre- 
pared statement. And incidentally, T liad phmned to give tliat lint I 
have deviated from that completely, but I would like for it to bo in^ 
eluded. 

In addition to that, I have bronglit lettei-s from institutions of 
lugher Jearnmg who arc redirecting coiuiselor training, who are em- 
pliasizing career education from prekindcrgarten all the way through 
colJege. I have brought letters from the snperintendent of schools and 
tiie school board, the chamber of cominerce, industry, people who are 
in positions like the Director of Juvenile Probation, because in work^ 
ing together in Kiissellville, Ark., we know that we are not involved 
m hollow reforms, and we know tliat we are not even the wave of the 
f ul ure because tlie future is nlmost oiirs. 

It has not been an easy iob, and I would like to suggest some- 
thing T do not think hns l>een brought out. I think tliat we are being 
very unrealistic to expect of the teachers, administrator counseloi? 
or everyone else involved to really to be able to do the job that they 
are capable of doing, and that I am seeing being done day by day 
without one person designated, and probably %ve would need incenti%^ 
fnuds for school districts to have a person (n this position to work ns 
a community liaison for involvement of the community, to work witli 
the postsecondary institutions in providing inservice training on the 
lO^al s.^ene for the people* 

Now, I will attest that what you have heard from tlie teachers ran 
m multiplied all across the United States, and teachers are eager. 
But tliey do need some aid in finding out some ways that they n^eJ 
to ^o. I dcCnitoly endorse the part for the inservice training, and 
I think this is very, very important, I think the counselor's role is an 
extremely important role, 

Sometliing was brought up earlier when we were discussing career 
development and I think sometimes in guidance and counseling se- 
niantics gets involved with this, and what we really need to do is to 
get down to soma good, basic common sense. If we wanted to look at 
career development, it probably starts at age 4 with learning to make 
decisions, and learning to take responsibility, and we are even work- 
ing with high school students now in their role as future parents in 
showing them ways that if they can work with tlieir children, from 
birth practically, ways that they can davelop this decisionmaking and 
resnonsibility taking role. ^ 

This is what we empliasize as far as prcsnhool is concerned, so^ 
when we are saying career development, actually we are getting bnck 
to that old stage where as a part of the family unit we were needed. 
And T brought this up in my statement. T will say it asain, T nm the 
youngest of eight kids frnm n linrd=wor1^inc farm fnmily, nndT knew 
T was needed. We all were. Tvlds nowndavs do not liave tins onpor- 
tnnity to feel the need, nnd their role in the fnmily structnT'o. Cnroor 
educ.^tion provifles opportimities for young people to see themselves 
fir^t, and that is very iinDortnut for young people today wlio are 
role oHentefl. Tliey want tn my look at ine, yon know, T am an indi- 
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viduid. And I would suspect that we are eoing to have to recognize 
this role identity before we can realisticauy expect the role orienta* 
tion that leads them into career development* 

.1 thiftk that that probably is all that I will say. But I would like 
to have dl of the voluminous materials that I brought with me in- 
Mtted, One part of it you are going to wonder what it is all about. 
We have been aaked to present our model at the National Invitntional 
Conference coeponiored by the National Associntion of Secondary 
School Principals in the VS. Ofllce of Education in Denver in April 
Ilecause of the vast amount of cormnunity support and involvement, 
they wanted us to write this up step by step, how do you get this into 
place* Well, one way is by hard, hnrcl work, getting out, going door 
to door, visiting, getting tliem involved, Anclwe Iiave had invoive- 
ment. So I brought what is going to \m presented in April in Denver 
because it is so much a part of everything that I have heard liere iind 
I wanted it included, with your permission, 

[The statement and material referred to follows 

Phepared Statement of Loretta Bonn- eh, Dirkgtob op Career Euucation, 
RuaiEfcL^^ixE PuaLic Schools, RussELLViLLEj Ark. 

Mr. Chairmanj tbere Is no waj I can fully teU. you and this dlitingulshccl vam- 
xuitte what is happening in Husi^eUviile, Arkansag. There is no way I can put it 
Into words. 1 have brought letters with me to help tell you the storj, but only hy 
being on the seene day by day could you fuUy iindergtaud what career education 
can mean to a ^hool dlstriet and a community. 

The Russell ville Sehoql District received a grant for a Re^^earoh and Develop- 
meat Project In Career Education conducted under Part C of Public Law 00-076 
beginning June 1, 1978, The proposal submitted was primarily guidance and 
counieling based since this need seemed greatest for our district and the eifht 
area ichool districts who send studentg to the Area Secondary Vocational 
Center located In BuisellyiUe. 

After 27 very happy years as a teacher and a counselor In nine school dis- 
tricts In four states, I was designated as project director upon the recommenda- 
tion of the superiniendent to the school board. I appreciated his conAdonce, 
but let me tell you now that lt*s a good thing for me that I'm ^e youngest of 
eight kide from a hardworking farm family because from that background you 
do ieam humility. Ipuring the pre-Dr. Ken Hoyt era career edttcatibn literature 
echoed a call for educational reform but could offer few realistic ideas on how 
to go about It. Thm best beginning was recognising that every source of help 
was needed to develop the program. This set the stage for the Tiable, con- 
ceptual approach that not only works but allows for conitant evolvement as 
needs arise, 

Fortunatelyp we're a close-knit educational family in Arkansas, The State 
Department of Education* post-secondary educational institutions, and local 
school districts share and work harmoniously. By 1913, Arkansas had deTeloped 
exemplary programs with positive meanin^ul results; but, within our own 
unlquenesa which is true of evjery school district. It was decided that our success 
would depend on ways of obtaining the involvement of our community^ We have 
achieved -this Involvement and are pleased that the community involvement is 
biiilt into the current legislation. 

} One of the most critical areas in the successful implementation of; career edu^ 
cation Is in the area of guidance and counseling. Much has been accomplished 
in this area by held career education personnel working closely with counselor 
training institutions to provide in-service for counselors, teachers, administra'^ 
tors and community representatives. Counselors will redirect ^eir eftorts t^ 
ward more activities in Mreer development when given the help and oppOftunity 
to do so. 

Career edncation in Russell ville Is wUhiQ Dr* Hoyt's concept In every respect. 
The beginning was by accident but diclat&d by good common sense and a firm, 
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positive bellof tUat tiy workliis topother there was nothing wo coiililn*t ari'om- 
pliih. The future for us Is u very promL^ing one, and we are most ^fateful. 

I eineerelj hope that the report I am giving .'ihows clearly that career cdura- 
tlon is viable, and distriets are willing and cai>ubie of implementiiig career edu- 
cation but are being itarTed by lack of funding* This legislation being con- 
sidered would carry the nation a long way toward full inudenientation of tliv 
career educatioa concept. 

UNiVERsiTY or Central Arkanhas, 

Cuitwaut Ark,, January SD^ lOlih. 

Hon. Ca^ D. Pbbkins, Chairman, 
Rouse Education and Labor Cornmis^ifint 
U.S. House of Reprmmhtatiuctt^ 
Washingtont D,C, 

P&AB Bibs Mrs. I^retta Bonner will be appearing before your Committee re- 
garding Career Education. She la probably better informed a-^ to what Is being 
done in this area than anyone who has field contact in the State of ArlianHUH. 
She has deyiloped a field prc^gfam In the Russellviile School Di^itrict second to 
none in the state. 

It has been my privilege to teach In this program, and to plan for other eQurFei? 
to be taught. I feel she can speaic with authority in this area. 

We are developing a career education concept from preschool through college, 
and I persODally strongly endorse this program. 
Sincerely yours, 

Nelton D, Patterson* 
Chairtnan^ CQitnselittg and Psychology DcpartmcnL 



RUSSELLVILLE SCHOOL DISTRICT 14* 
Jvusmiivillc, Ark.f January 30^ 1976. 

Hon. Carl D. Perkins, 
l/.^. House of Representatives, 
Baydum House OMce Buitdiny, 
Washingtoni J). €7. 

DmAB Sir: We are estremely pleased with the career education program as it 
evolved and developed in our school system, 

The program we developed was based on a federal grant. From the beginning 
our philosophy was to make teacher participation voltintary and to depend on 
selling the program to get staff involvement. 

This approach proved to be successful. At the end of the tw^a year federally 
funded project, the program was continued wMth local funds because of its 
wide acceptance by itudents, teachers, and the community, 

Through participation in the career education program our students ami 
teachers have become more aware of themselves aiid their purticnlar values, 
abilities, and talents. They are now able to relate self to information about the 
characteristlcSi demands, and qualifications of various careers. 

An important result of the career education program has been the positive in- 
fluence on teaching strategies and methods. Creative teachers were able to inte- 
grate career information with reading, mathematics, and other subjects i in 
turn, this has had a multiplier effect with other teachers. This "fallout" effect 
of developing new* teaching models which could be related to all teaching has 
been of great value. 

Tlieiprogram has been a vehicle for improving public relations within thg 
community. Industry. busiiieHS, labor and the professions have I>een directly in- 
volved with the program since its beginning. The community now knows more 
about what our schools are doing and are attempting to do In all phases of the 
school program, 

We strongly endorse career educatloii as it has developed in our school dis- 
trict. Money should be made available for other districtN to replicate that part of 
our program %vliieh could be adapted to fit their particular needs, 
Bincerely, 

159 Super inlcndent of Schonl^, 



Prcmdvnt, RunaaUvillc Stihool Uonrd, 



15S 



RUSSELL\^LLS ClIAanEE OF COMMERCE. 

' liu^&cUville^ Ark,, January dO, 1916. 

Hon. GABt Perkins, 
US- Some of Reprc^ctifativcM, 
Raphum nouse OMce Buildinij, 
WaMhington, D,C, 

Dear Sib: A community depentli? on the cmitiniijil flow cif well Cilut'ated joiinir 
people into the work force, From thes^e joiiuii piuiple will cDuie the IcadOFR of 
tomoiTOW, The extent to which a comniuulty cun malutuiii iinU efTectively utilise 
this vast resource will determine its evenEuiil Hiit^esH. 

The Russell ville career eUucntlon program has provided a catalyst in brin^lni? 
together the resources of the school and community tosvard the goal gf pruvidiuiu' 
a Qualitj educational program* 

Russell ville has already received and will continue to receive dividends from 
the career education program. 

We*str©nglj urge you to use jour influence to help provide financial mipport 
so that current career education prograniH may he malntnined and new pro- 
grams developed. 
Bincerelj. 

Jim riEimr, 

Excraiivc VlcG PreMidcni, 



The Firestone Tire Rubber Co,* 
RuHaclUHilc, Ark.i January SO, JOlfL 

Hon, Carl D, Pebkins, 
U.B^ HouMB of ReprBMtmtativos, 
Raybum £lous& Offlcc Building, 
Waghington, D.O^ 

De4b Mb. FEBmN§ : Career Education in a common working ground for Indus- 
try^ ^dncation and Labor. In no other field can theie three powerful entities 
agree more thari on the need for students to obtain more knowledge of the world 
of work. It is to the credit of the individual, employer^ and labor union whea 
employees are thoroughly satisfied with their chosen occupation. Career Educa- 
tion allows them to choose/ 

Spegialista are required in today's work force. People with special skills and 
a positlTe sense of direction are desperately needed. Our country cannot afford 
the person who wanders from Job to job looking for something he or she would 
like to do. This is the beauty of Career Education. It gives students the oppor* 
tunity to discover and select a lifelong occupation while Btill a student. 

It has been my privilege to serve on the Career Education Advisory Committee 
at the local schools for three years. During this time, we have had 

numerous high school students observe workers In our plant- The knowledge ob- 
tained by the students during these visits cannot be obtained in the classroora. 
Using the community as a classrooin is a great Idea. 

During the past three years, area educators have had the opportunity to ob* 
serva In local businesses and industries. They receive invaluable impressions to 
take back to the classroom. Also, local business and professional persons take 
time to share their job knowiedge with students In the elaMSroom, We've had 
hundreds of such experiences. 

Ol^rly, Career Education is a bright spot in America's future and our plant 
li happy to play a part. 
Sincerely^ 

W. T. Hill, 
Supervisor/ Labor Relations, 



Juvenile Couet of Pope County, 
Ruisgllvitle, Ark,, January BO, IBIG. 

Hon. GaRL PERKINSi 

Moutu of RepfesentQtive§, 
Waihingtofh D,0. 

D^m Sib: The elemental^ school level Is most crucial in a child's life. Career 
Bdueatlon through It's emphasis on values, the deveiopment of an adequate self- 
concept and the opportunities for children to see the many working roles in our 
looie^ li having many positive effects. ^ #\ 
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Career Miieatlon Is helnlng fonng people broaden tlmr liorizong so that they 
beeomt more foal^rlgatated, I am flmly committed to the idea that if a rmins 
imrson £e#li good about himself and if he han a goal In the future, he will never 
become a client of mlne^ 

I am on the Carcef Eduoation AdTiaory Committee. I enthusiastically endorHe 
the concept and what is being accomplished here, ^ 

Federal I^^slation that could provide a.^sistanee to all school dintrictH in 
Arkansaa Is badly needed for all of \m but Is moat important for the yuiith of 
our State. 

Very truly yours. 

KUTH 11. ALLKN, 

Pirarior of ProhationB^ 



Defabtment of IIealtii, Ent'CAT'-ON', AND Wklkark* 

Il5v*TONAL Office* 
DgUaa, Te^., Dvrfimhcr 15^ 

Dr= ILs^vEY Young, 
S^uperintendcnt of School-^, 
RtisseUville School Disirivti 
RnMsellviilB^ Ark, 

Dear Harvey: The Regional Workshop on Secondary Education held this 
pant week developed Into one of the most successful activities we have had the 
lirivilegt to gponsor. One of the real highllghtH of the week was the participation 
by Mri. Loretto Bcnner and Mr, Chuck Home, The doicription of your RusselU 
ville Sehool'Busiuess-Communlty project was made on an extremely effective and 
professional basis, reflecting the extraofdinary success of this program. We feel 
privileged to have been exposed to the exciting developments In nusiollville, and 
I am most as^lous to have this program projected at the National Conference 
on Secondary Education in Denver on April 2^^, In tliis way it is my belief 
that the Russell viUe project will receive the national attention that it deserves, 
and that can be viewed as a model for BChool systems and eo^inunities aeroes 
the nation to follow. 

Loretto and Chuck will receive formal invitatiosi to this major conference 
from Washington, and we are hopeful that it will be possible for them to attend. 

Again thank you for your support of our workshop* We arcj indeed, sorry that 
you could not be here in person. 

Best wishes for the holiday season. 
Sincerely, 

Earl P, Scuxjbeut, 
ARCf Workshop Coordinator, 

State Or Alabama* 
Department Of Education, 
Montgomeryi Ala,, January 50, 1916. 

Hon. Carl D. Perkins, 

Chairmani Comtniiiee on Education and Labor ^ 
U.B, House of RepresmifativeSf 
Mayburn Buildinffi 
Washington, D.C, 

Dear Congressman Perkins/ The Alabama Jtate Department of Education 
is deeply grateful to you for Introducing H.R. Bill 1102S cited as the "Blemea- 
tary and Secondary Career Education Act of 1976." 

Alabama has been actively engaged in Career Education since 1972 and has 
been successful in establishing thirty-six demonstration schools. The classroom 
teachers and students In kindergarten ^ough post-secondary education are 
demonstrating that career awarene^, career exploration and career preparation 
are essential to meet the needs of youth today. We have found that Career Edu- 
cation is tte vehicle through which students can improve in the basic skills 
areas In the schools where Career Education has become an Integral part of 
the total curriculum it has become a deflnite link toward bridging the gap be- 
tween the school, community, business and Industry. 

As itate iuperintendent of the Alabama Department of Education I jim 
fully committed to Career Education and I am conHnced that It shoud and will 
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be f efleotfd In tbe ' total educational striieture. The Alabama Department of 
EducadOQ aeeepta the provi^iou^ of the Bill and agrees to abide by tlienL How- 
ever Fon might consider looking at page 6, Section (c)i line 17 and change the 
fradts from "grades one throuf h ten"— to gmdes one through nine. Also look 
at lint 20, pafe 6, Section (e) and change this to read grades ten through four- 
te€D instead of "eleven through fonrteen." 

1 pMge my unbiased support to you and to the iupport of H.R. Bill 110^ 
fo? Care^ Sdacation^ If we can be of any asHiitauce in your efforts for Career 
Education please call upon us. 

Sincerely, 

* Watnb Teaoub, 

Superintendent of Education^ 



BsFXacATto^ Process To Qain Inddstsy-Education-Labob Involvement 
And Corporation 

I. IlflTTAZi PUBLICITT ATOUT CABESR BDUOATlON CONCEPT AND NETO FOE COMMtTNITT 

A. Newipaper articles were prepared and release. 

Radio programs were prepared and spot announcements were made. 
^C^ Doof -to dooc visits to M businesses and industrites were made: (1) To 
explain Uie concept and gain input and support and (2) to explain actiyitles 
and gals suggestions for new activities. 

J>i A snrvey of 190 employers was made to determine Interest In using the 
placement service^ 

Segnlar counselors are now performing the above activitie& 

II. Ilf-SmVlGE TRAJNINQ JNiTlATEO FMOR TO FORMATION ©F OABEEE EDUCATION 

AOVISOBY COUNCn* 

A. Grlotduate level workshop— Fall* lOTS, 

1» FrincipiLls, counselors, clasirdOm teachers from were represented 

among the TO participants. 

2, One we^ of instruction followed two hour sesiions each mon^ of the 
school year were held. 

8* iC©mmmlty inyolvement (a) Participants vliited 23 businesses and in- 
- dttstries to interview a manager and at least one employee and to observe the 
work setting^ (b) representatives of the induitry4abor community provided 
follow-up instruction during ^e monthly meetings. 

B. One-day workshop for all school district personnel. 

- 1* XiOcoI teachers from the graduata workshop were used as group leaders, 
i 7 2, Local eoiflmunlty resource people were used to emphasize the importaneu 
^ career education. 

m. OROANIZATION OF ADVISOBY CO'UNCII. 

A. Earlier activities and surTeys provided information from the educational 
community about ^reer education needs in the school district, 

1. Memb^s representing business, laborp Indust^j govemmentj and the pro* 
fessional communities were chosen. 

Members dealt with needs that had emerged from earlier aetlTltles byi 
(a) Bartlcipat^g in cnrriculum planning; (b) working as resource persons 
for the elaisroomii (c) working in in*ierTice training for teachers i (d) work- 
on state^wlde legislation for career education; and (e) acting as community 
liaison persons, \ . 

B, The natural evolvement of the career educ&^tlon concept district wide has 
broadened ^e role of the advisory council* an^ It has been recommended that 
thfe 'conncU be e^anded to become an Industry -Education-Labor Advisor Conn* 
ell for toe school district, _ 

Th^m aetWtles &et the stage for the Russellville project. The Process is Im- 
fpbrtapt td replication; the Proloat once the Process has been replicated will 
tak^ on the flavor of the local community, and the actlYltles ensuing are not 
nece^arily applicable to every school district, 

77— 11 " " 



182 



loS 



IMPLICATIONS OF TlIE BUgfiELL\^LLE ESpERlENCE 



1. The etiucators and community mmt untlorstand the ciireer ediiratinn con- 
cept Tery clearly. 

2. The educators and the comtnunity must be involved in the dovolopment of 
the program. The community mUHt be eurveyed at the beginning to identify 
th# needi and regourceH for satinfylng those needB, 

5. The ue^s identilled and the activities to meet those needs must come from 
the edueators, parents, .^tudentSs and the community. 

4. The formation of an advisory council ihould come after some of the edu- 
cational and community needs have been Identiflod by the groups concerned, 
and the adTisory council sees a job to l)e done, 

l^mAmm Stef-Bt-Step rftocEDUBES Used In Gaini.ng Involvement a no 

COLLABOHATl ON 

Believing that the grass roots approach to ednoatlonal change is both realistic 
aud Qperablep the Bussellvilie area placed ipecial emphasis on aommunity in-^ 
Tolvement in Industry-Education-Labor concomitantly with a research project 
in career education. 

The focal point in Russellvllle is an area Tocatlonal career center which draws 
studenta from eight surrounding school districts. The director of career educu 
ti6n, worliing closely with the diroctor of TOcational education, administratorH. 
teaehera. and counselors^ serves as the principle liaison between the schools and 
the community. 

In order to establish community involvement in the Bussellvilie area, a 
series of action steps were taken initially to deveop I-E-L cooperation and 
collaboration i 

1, IakbI newspapers featured articles on the concept of career education and 
the Important role the community pliiys in its successful implementation. 

2* One radio station beamed spot announcements explaining career educatlou ; 
another radio station interviewed the career education project director who 
explained the Ijaiiortance of involvement and asked for support from all seg- 
ments of the I-E-L community, 

3, Career education project members visited fifty businesses and industries, 
talking not only to management but with workers, to elicit community involve- 
nient which iDcluded developing a placomeat service, getting volunteers to make 
career learning tapes, identifying and gaining permission for learning tripSi 
establishing a library of resource people for the classroom and the shadowing 
program. Bhadowlng is a type of career exploration, a renllstle concept that 
allows a student to Fpend a full working day with a person engaged in a particu- 
lar career area, 

4, Letters, brochures, and placement reply cards were sent to 190 businesses 
and Industries In the Russellvllle area to introduce the project Placement reply 
cards were used to determine what businesses or industries would be interested 
in using the placement service, A copy of the brochure Is included in the Ap- 
I>endix. 

I>. Career education personnel designed part of an initial Career Education 
Workshop, held on the Arkansas Tech campus, to allow the participants to vigit 
23 businesses industries to interview the manager and one employee, 

6. A large percentage of students who are graduated from high schools in 
the Russell vUle area gci directly into industrial jobs. To help educators gain a 
!>etter knowledge of what these jobs involve, the career education personnel 
through the University of Arkansas designed a three week Career Education 
Workshop as the second stage of in-service training. Participants spent the 
majority of their time in various industries for an in-depth look. From this 
experience a 300 page volume of Industry Formats and .Tob Proflles was de- 
veloped which gives the ft ellngs of workers as to preparation at the secondary 
level necessary for job succe.^s \ quallflcations, training, and education needed 
for the job; attltudinal skills needed, and an evaluation as to nine life value 
nrea,*f, Samples of the formats used are included in the Appendix, 

T. A Career Education Advisory Committee was formed to represent a wide 
cross section Of careers including labor, agriculture, business, industry, govern- 
ment, horaeniaking, and the professions. Advisory committee members, in turn. 
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haTe partialpatecl In tnirritniluni plauuing for irKlustrlal esijloratlon offerings 
at the junior high level and have i>t»en autively inTolved as rpsource peoplei in 
In'SefTico training for eilucaton, and ai communitj liaison people. 

8* A ^atewlde Career Educatlou Meeting held In Itiissellville featured coni- 
niuiiity people working on two panels, one on shadowing InvolTing three career 
l^rioni who had been ihadowed along with the gtudents who had shadowed 
them. The other panel highlighted I-K-Ij cooperation and collaboration and iif- 
voiced the members uf the Advisory Comniittee, the Siiperintendent and Deputy 
Buperluttndent of the RngHellvilie Public Schools, a local bui^incssmau. and a 
teases. 

0. Since guidance and coungellng pereonnel represent a major component in 
i*E»Li coordinative and collaborative efforts* classes In guidancy and counseling 
through tint verity of Central Arkanms are being offered each semester in 
BussellYillev During June, 1975, a three week workshop developed wlthiu the 
carter educatton concept was held through tJ.C.A, A major part of the work- 
shop involved people from the I-E-L community: tJ.S. fiepartment of Labor, 
S-M Cos^oratioo, Department of Mental Health* Social Security Admin istra- 
tion» Juvenile Probation Office, County Health Department, Vocational Rehabili- 
tation Bervicesi Firestone Tire and Rubber Company, Carpenters Local 1S30, 
AreUiteeturej U,S. Corps of EngineerSp Vocational Education, Arkansas State 
Legislature, and Employment Security Division, 

10, The RussellviUe School District is an active participant in the RussellTille 
Chamber of Commerce, The Superintendent of Schools is eurreatly president- 
elect of that orgariiiation. 

IL in the fourth year of operation, the iecondary area Vocational Career 
Center in Hui^llviUe has become a state model in I-E-L collaijoration. 

Offerings for learning or upgrading skills for the general public include metal 
fabrication^ drafting^ machine shop» auto mechanics, hortlculturei and elec- 
tronics.. 

Bpecific I-E-L efforts include i (a) Joint planniug aiul initiation by the v/)ca- 
tional center director aud instructorSj Valmac IndustrleH, Morton Frozen 
FoDdSf and Rockwell Manufacturing has resulted in industrial mamtenance 
classos Involving 75 people, 

(b) Six pre-employmeut classes sponsored liy the Arkansas Industrial De- 
velopment C'Ommissiou and tlie Employ ment Beeurity Division for the Ladish 
Company^ forgers of steel fittings, resulted in approxlmatelj' S0% employment 
of the trainees by the Ladish Company, 

(c) Electronics chiHsea for the We^stern Arknasas Telephone Company (be- 
ginning and advanced) involved 90 telephone company personneL 

(d) Continuing appreuticeBhip carponters* classes through Carpenters Local 
liae are held. 

(e) Drafting and special welding classes for jounic^yman carpenters of Car- 
penters Local 1SS3 are a p;trt of the collaborative i-E-L plan. 

According to the implementation plnn^ the Career Education Project staff 
did not solicit civic and other clubg* It was a ^'nlculated risk but one which 
paid off. Many club memberis had already become invjilved through their career 
areas^ thus helping to stimulate enthusiasm and interest in other club members. 
The Career Education Program is totally dependent and based on community 
involvement. Resource people, learning trips* and the shadowing concept all 
depend on the willingness of the Industrial, business, labor^ and governmental 
people of the community to participate in its activities. This participation has 
been enthusiastic. 

The i^E*L concept of the Russell viile program calls for continuous evaluation 
so that career education remains an integral part of the total school program 
and'l>ridges the gap between education and the community, each becoming a 
learning station or situation for the other* 

The ^pact of the 1=E-L cooperative effort on the Russell ville School District 
and the eight nearby; cooperating districts has directly influenced the upgrading 
of the entire education process in this West Central Arkansas Kiver Valley area, 
-The passing of a school bond issue for the first time in a decade, the total posl^ 
tlve involvement of the community in school affairs, and the auecesiful develop- 
ment of A plan to help meet "the growing manpower needs of an expanding area 
whofie^^onomy is balanced between agricuiture^ industry, business and tourism, 
are evidences of the program's s^io-economic influence in the region. 




^^i^y-r-^ The siiecesaful V^^h effortM in Russell vllle have seFved as models for other 

V loealltie^^ In Arkanias, 

Educational ; literatUFe has reflected the fear that community involTement 

^1-, might be jnst a "honeymoon" and that the tjuiines§» Industrial*.. labor, and 

f y. , profeMloDal aommunitlea would grow tired of the time aud energy renuired to 

K;^ hrldge the fap between the schools aM the community. The following fiiiyres 

f : representing K42 involrement in the Russellvnie area refute the "honeymoon!* 

^ -. •== " fearV ^ ^ , " ' ■ ■ % 

Community 

' Year: people 

1»7M4«_« 4^13 

- ^ 19T4^T5™^^^— ^ ^ 788 

Activities to date for the 19t5-10T6 school year show an increase. 

- . The steps of Implementation* and the viable, adaptivef conceptual approaoh 

' ' to change has been palnleis and exciting. By keeping the approach adaptive and 
viable, new methods for I^B^L cooperation and collaboration can occur as a 
natural part of the edugatlonal process. 

• . APPENDIX 

; . OABEEB gDUCATION : A TOTAL CONCKPT 

■ Career education is the most exciting new development In education today. 

It is not a fad or a revolution, but a total Idea that coveri the entire range of 
" eduoation from kindergarten to college and beyond. Career education doe^ not 

seek to replacOp but instead to become a working part of all existing educational 
^ _ proframs. 

If you are a parent or ,are employ edp you are directly Involved In career 
education. 

THE GOAL 

Our goal in career education is to combine the formal educational experience 
with the reality of the working experienee. In doing this, we hope to provide 
the student with the knowledge that will enable him to make realistic career 
declilons when he Is ready to do sOp well ai the skills necessary to Insure 
him success In his chosen career. 

tJSlHO TBI&D AND TSUB Mllr^ODS 

To accomplish the goals of career education we must provide the student 
with accurate and realistic information about all types of occupations. In addi- 
tion to prepared materials, we hope to invite ^eakers from the working com- 
munity to come into the classroom to share with the student Information re- 
garding his career. It would also be desirable for a student* either individually 
or in small groups, to take earning trips into the builness community to gain 
first hand knowledge of the world of work. We are currently attempting to 
establish a library of resource people who will help us meet these needs. 

PLACEMENT 

Young people are the future of any community. If we are Interested In the 
contifiuing up-grading of our city and the surrounding area we must realistieally 
adjnst education and training to secure the future* Indications are that 85% 
of all future employment will not require a college degree. This does not deny 
the fact that many speclflc professional careers require a college degree and 
that the social and personal maturing benefits from years in college are invalu- 
able. But, we have to adjust to the facts that business and industry are looking 
for people who are speeiflcally trained In a certain area and that many of these 
areas do not require a coUege education. We have to adjust our attitudes on the 
value of many jobs which do not require a college education. 

Many fducatlonal systems have fallen behind in the providing of realistic 
Information and opportunities available to many young people. We In the Bus^ 
sellvllle ar^a^are taking a giant step in trying to Improve and upgrade this area 
by setting up a school-based placement service to provide realistic information 
on occupational attitudes, training, and out4ook. The placement offlce has set 
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^^pQj^j^i^itbtit, when apcompliMhed, will bring buaini^^ communltj, and tducn' 
^^pti'^fjltato^a^ working TelationBbip wbich will give eacii other a better under« 

f^^^^Skfvl^f^^ent oiite iopes to accompligh theia goals by working In conjune- 
^^^tt^nf^th^ thi^ State Seciaritj Diylaion and other eitabliahed agen- 

^^^$i(^ InyolTtd In the pl^ of youni paople. The goals of this servJae are to 

^^i^t^y^^Mk^W ^Gm ^dmtM al>out job openingB and actually to match 
|pjSj?fft||danta to Jobjrr.(2y interview students to inform them on how to applj for 
giif^r ft JF^^^^a^ attitudes needed in seouring a Job; (3) proyidi asslitaDce la Job 
R^'t;plaeBm seniors who wish help i (4) Interview prospeetiv© 

^g,|^ddi:dfoj>*out8 to he^^ them determine whether thej have explored all alter- 
p(?ygif^Uyes bMor#' dripping out of sahbol, and (0) assist school drop-outs in secur- 
^■^gl^ em^ejment or furttier train 

js|| ^S:-j^;,It■ is pur hope that throu^ this offioe you^ the community and parents, will 
take aj giant step forward in securing the future for RussellTille and its young 
people* 

%;'fVi ^ A aOMMUNlTY fSOJEOT FOR THE COMMUNlTT 

1^ _gtac|;* a person spends approximately two thirds of his lifetime pursuing a 
caref ky^it is Important that parents, educators, employerSp and el vie leaders 

I^V'cpmbibe forces to uMfade the educational process. If we work together as a 
total ^orce, the community will reap the beneflts by young people being more 

,v awaro- of themselves and better prepared upon entmn^ into the labor force. 

;a; Young people are the future of any community. Won*t you help us Focus On 

v'!?^'""" TO UK INVOLVEMENT IS ES SENT! At 

'•K'"- ■■ ' . . _ 

lil^s ; ir Your Involviment is neceasair* vital, and essential If career education is to 
^ fi^mcQQml IX you would like to find out more about the HusseUville Model 
Career Education Project, call 96S»T270, or write to the following addresar 

ftb ; - ■ Model Career Education Project 

nf;;. R0,;b<^ 928 

^iii^ - RusieUvllle PubUe Schools 

l^i vlh V *Russellvillej Arkansas 

^m^jr:,- ' " jobpsokle ■ = . 

J?^r . me.propie-i^ into two parts, factual. and attitudlnaL The following 

I?. t data should be eompleted on each Job studied. A great deal of this Informafclon 
^;^^ca^;tHi obtained through interviewing employees^ but each participant is urged 
■jg ""to ^get the feer* of the Job before the Interview. This deeper iniight wiU make 
^f^; ^: the>inf^ and will provide attitudinal data neoessary to 

underst^d'the totality of each job^ 



Job Pbofili; Format 



m,^ ^ 

l^iv 1^ NAME OF BUSINESS i 

2,- JOB TITLE: 
If S: SPECIFIC SKILLS HEQtiflRED IN JOB: 
f v^A. eOMMTOTCATIVE : 
fc^ Wa 'MATHEMATICS i 
&t ; C. BbClAL t 
W^^'y£ D;-SCIEN^FI0 : 
»^W^^*c».^PHYSlC!AL : 

1^ 4; OPPOETUNITIES FOR ADVANUEMBNTl 
EDUCATIONAL REQUIBEMBNTS i 

=?/ - iHDUSTSTf FOBMAT 

l^'Uli Name of Industry : 
f^r '^ '^> (Number of employees : 
[0iflB^^Bsk^m. range i \ 
# : ' 4* ^Educational range i 
'% <^5r; Fringe benefits i 

^^'Ttft^^i^AInlng opportunities within industry i 
if.- Procedures for advanoement i 



m 
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$. ^ufnover rate! 

9, ^ppliaatiou procedurea : 

A. Do ifott employ tbrough Employment Secufity Division? 
Pertonal Interview ? 

C. Written application? -..^ 

10, Katlo of men to women i 

It, What personal quaHfloatlons rto ymi want In your employ eeil 
12, What training In school would you like to gee atreBaed? 

Place of employment: — — — ,« 

Life Value Questionnaire 

For each quDstion below, please circle the numher you feel heit fits your job 
nituation. 



High Avefigt Lew 



4 3 2 1 0 

4 3 11 0 

4 3 2 1 0 

4 3 2 1 0 

4 3 2 1 0 

4 3 2 1 0 

4 3 2 1 0 

4 3 2 1 0 

4 3 2 1 Q 



Cliaimiaa PBiaciK^. I just want to compUniout Mh. Boimeis ^Ii* 
Laramore. 

BTATEMiaiT OF DAEBYL LAEAMOREj SUFEEYIBOE Or GTJIDAHGE, 
MONT&OMEEY COUHXY PITBLIO SCHOOLS, E0CK7ILLE, MD, 

Mi% I^AiiAMOKB. I supervise over 200 couiiielors in Montgomery 
Coiinty, McL, which iB n iuburb of Wasliington, D,C,^ whero the 
majority of high scliool graduates go on to college or at least say they 
arc going on to college. Htill we find students in Montgomery County 
are umnvrire of nuinj' kinds of options avaiiable to them, and they 
take joi^i tliat do not meet their expectations or give tliem satisfac- 
tion, ^lany wlio manage to complete college find themsolves either 
uneiiij>loyed or uiulereniployod. We have hundrods of liberal nrt^, 
B.A. decree people running around out in Montgomery County look- 
ing for jobs and then going back to receive skilled training at per- 
haps ^ font gome ly College or some of the otlier technical seViools. 

T am convinced that many sludents in ISlontgomery County go to 
college to put off nuiking a decision for 2 yeai^s. and 4 years oi% would 
you belies'C, 6 years* I am convinced that tins is true, . . _ 

We have recently established career centers in 15 of our SB high 
srhools as a focal point for carcer education and the career guidance 
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L To what istliit d^i yeur jeb glvt yeu time 

to spend witti your f£mi|y?----_^-----. 

2, What of fob lacurity oo you havi? 

1^ W^t tfpa of wggis do you eirn gn your 

lob?. 

4. What kind of opportunity L. > "'^'f dof ^ 

yoyr j&b iiloyv you? For IniUncQt y^u 

bfimarily do ons thinior do you do ma iy 

iiffefsftflttiiB?... ............. ...... 

5i Whit oppoitynity for advincemint do you 

have in your oressnt iob7„^.,^..^^.... 
What @^pfflrtuni^ do yoU hiva to bs Efea* 

tive in your prssint job?..... ......... 

7. What lavol of stitUi ind prestigi is at* 

bchfldtoyour preient job?..........,. 

1, What opportunity do you Havt to influincs 

othirsln your preitnt job?....^....... 

i. What ep^fiunity do yeu haygjn jour 

prsint fob to » ^yin fgiponiibiiity?... 
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fe^ movemanti My tn^k today is to specifically talk about tho counselors 

■ role in the compi<s:o career education concept* 

One studenfci ^rote a letter to the editor of the News at Perry High 
.-ij^^yir School af t@r the program had been in effect for 1 month. The student 

'/''"-''iiEAn EsiTOB^ For the flrit time la my tblrteen yeari of schooUng gomatbing 
bas b«ea doae to belp me wltb mj future plany. After my vlyit to tbe caroer 
eeoter 2 ftalUied wbafc Jobi Z .gould perform. As a reaiulti I uow bave a poiitlve 
^ . Attitude abou| by usifulnees in eoc^lety and wbicb jobs pregent opportunities 

V r-v^^jOtt ' [r ■ : ^ ■ ■ 

Mri Manina, Career Technician, wor very helpfui in helpinf me find a career 
^ field , related to my {nterestn. In ad< lon^ §he aleo offered geyeral suggestions 

V / and belpf ill hints to fladtng the right job* The Career Center already in Ita flrnt 

month of achpol haM^been a tremendouM help to me ag it bag to otiier memberH 
of ttie gtudent body. 

Gareer education, if it is to affect educational reform, requires a 
> : t^ teachers^ and paraprofessionala I was very 

impressed with what they were talking about and the thread that 

V %vent through all of the testimony was we need inservicB training. 

We are expecting our counselors to take a leadership role in pro- 
viding inservice training of teachers and assisting them to provide 
' the leisure and career options of their subjects. 

; ^ The coun^lor is the obvious choice to orchestrate tlio career educa- 
^^.^^ ition..5roOTam, He or she is trained in the group procees and is well 
eriujjpp©(f to wprk' with the teaching staff* 
. ipftims^ who hav*'© bpen trained to provide these service^ find 
that their jobs become mox'e rewarding as they see a more effective 
delivery ^stem of their services to students. 

(p^ims^Tora i^ot only provide thia leadersliip rolo but work with 
t^l^^i^ i^ the classtoom to teach self awareness, broadening career 
opt ions, decisionmaking, in fornmt ion-seeking, job-seek ing^ and job- 
holding skills. 

They can asilet teachei^ to make students aware that career de- 
ci^iona effect many parts of their lives such as: the neighborhood 
they live in ; the geographical area where one settles ; the leisure they 
can enjoy I the person they marry; and the kind of family life they 
. can enjoy. 

"^e are/ alio eKtrcniely Interested in gerving the needs of students 
AybQ terminate their formal education after high school and those who 
liave mental or physical handicaps, and have inadc strides to meet 
these needs* 

The Montgomery County. Board of Edncation demnnds evnhuition 
of our prograins. Ressarch was conducted to determine the cffoctivo- 
ness of mir career center and career educiition program. Dramatic 
; remilts wore shown in those schools tliat had the programs. 

iT would like yon to consider inserting into tlic record these docu- 
ra^hts I 

Tlis report of tlie efroctiveness of the implementation of the policy 

■ on career counseling by the Advisory Committee on Career Educn- 
tion" a descrtptinn of our career centers; and comments from counscU 
ors from nil over the coimtry on what kcc])S them going in career 

V- ; odvication* 168 
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Although wo havo made stridds to impleinont the program in all of 
our 200 s^iooli, wo find we cannot afford the massive iniervice train- 
ing of teachers and counseloti that are required to fully implement 
a p rogram. 

Wb deeperately need niBistance from tlie Federal Government to 
see that our staffs have tlie skills to deliver the program that the stu- 
dents need. I have read H*R, 11028 and feel it would give us tlio 
opportunity to fiUly implement our progranl. I would like to recom- 
mend^ however, that it not be terminated at the end of 4 years* 

However, c^s some of the other people have said, I do believe we 
need more than 4 years* I would recommend between 8 and 10 years. 

Thank you. ^ 

[Material submitted for inclusion in the record follows •] 

Officb Or Turn SuPERiNtENnENT Of Sohools, 

Montgomery County Public ScHooLfl, 

BockvtUc, JM, October a, 1914^ 

MEMORA^'D^M 

To I Members of the bonrd of educntloD. 

From : Homer O* Elseroad, iiiperiutenclent of ichoolP, 

Sabject: Report on the effectlvenesa of the implomentation of the poUoy on 
career counsaling the ndTliory committee on career education. 

Aa part of ^e ImplementAtion of the Folic j Statement on Guidanoe nnd 
ConQieUng adopted bj the Board of Sduoation pn October 22, 19TS, the Buper^ 
intendent's Adyisory Committea on Career and Vocational Education wag aiked 
to study tie effect! Tenesg of the Iraplementation of the policy on career conn- 
selinf. It was requeited that a report be presented to the Board by Oetober 1, 
10T4. Attached is H copy of the committee's report- 
Since career information and cotinseling is part of a comprehonsive career 
education program, there are certain findings and recommendAtlons which refer 
to .the ^otal program, Staif members have met with the cliairman of the sub^ 
conimittee to discuss the details of the ten recommendationi. 

In order to re^rt to the Board ^of Education in October, the subcommittee 
collected data in the spring of iST4. Had this study been conducted In the fall 
of 1974, the results would have been affected by certain programs and strategies 
-which have been implemented since last year, Tlie following are examples of 
jmprOTements undertaken since the spring of 

1^ Qareer information technicians ha^e been placed In four additional high 
achobis. _ 

2, A modified coreer adviiOr program, modeled after the Winston 'Ohurchill 
pilot career education program, has been initiated in sis additional high schools. 
This followed a one-week in-serYice workshop proTided this summer for school 
team.^ made up Of administrators, librarians^ counselors^ classroom teachers^ 
snpplementary education specialists, and career information technicians. 

3* Representatives of all middle and junior high schools attended two days of 
a career education in-service workstiop during the spring of 1074. School teams, 
composed of an administrator, a counselor, a librarian, and one to three teach^ 
ers, dCTeloped school plans for career edueotiou in-service training of the total 
school staff and a plan for career education implementation in the school, 

4, Utatt development courses were offered during the summer and fall, 1974^ 
1975, for career education in the elemental school (CP-02) and career educa- 
tion in the middle and Junior high school (CF^03). There have been large 
enrollments in all of these courts. 

5> Local school in-service training of admin istrntorFt, counselors, librarians, 
and career information technicians has been carried out to determine program 
objecti^ei and define roles in those schools where career information technicians 
have been placed. 

6, Copies of the committee's quiftions have been sent to all secondary schools 
asking Uiem to evaluate their programs and take steps to Implement more effec^ 
tive programs. 

Attachment. ' 
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\ ' Ii^'M^tiAi iS^^ithm Superlntandent's AdTtioir Conamittee oa Garear Eduea- 
' - tlen; lit thfe; tt^ of the superintendeBt* egtabUsUed a iubcommlttee to In- 

yegtlgate^t^e affadUvene^ of the implementation of the aubject policy on career 
S V col(i^ialIz^^ The scope of the atudj included the understandlngi InvolTementi and 
i^'^*; ntiUiat^w^tt care^ by students^ teaeheri, eouaieU 

K ^r§j attminfifoatore^ parentis and commtinlty. 

1/ V TOe obJ^ttT€i of the studF were: (1) To assegs the eftectiTeoesg of the 
iif . , implemeihtaif^t^^f a ittong proffam of eareet information and aareer counsel- 
ing in ea^^iecondar^ school f (2) To identifj the charaeteristies that appear 
: : - to be rieeessa^ for an effectlTe career ii^ormation and career counselinf pro- 
; i gram I (S) To Identify We neiattTe factors that limit the implementation of 
A " an effectiTe jfrogram i and (4) To make ipecific commenti and recommendations 
. concBraing improved program efifectiTeness to the Board of Education. 

In de^piing the InTeetigation, the gubcommittce realized that time to Tlgit 
' r . and completely analyie the programs in all 52 lecondary schools would, not be 
' aTallable/ It was decided^ therefore, to inTestigate the programs in 24 randomly 
elected secondary schools. The subcommittee was organized into sis teame^ 
^ach 'teaih consisted of one nonechool person and one guidance counselor from 
■. Montgpffiiry County Schools Counselor Association. In oi^er to insure a rtpre^ 
" \ s^htatlTe gampling of ichools. each team was aiilgned an administratiye area 
V and asked to select randomly two high schools and two janior high schools. 
Teams 'were direct^ to select all schools to which Career information Techni- 
cians had b^n assign^. ^ 
^ ; To maximize consistency of coTerage of ichools^ a basic set of survey Quei= 
' tions was designed (see attachement). All inyestigatinff teams were required 
: : . . cover these basic questions. Finall^r to insure objectivity, counselors were not 
permitted to investigate ttielr own schools. 
, . ; ?^ TOe inTestigation' involved nearly 200 hours of effort Bach team spent be- 
^ t'^een four and six hours in each school talking to parentSi teachers, counselors, 
sWdents, and administrators* This time frame was decided on to minimize the 

V time , demand on professional staft as well as lay persons. Howeverj the in- 
; ;vestifating teams without esoeption said this was less than th^ would have 

r * llkid to have had to do the kind of in-depth investigation needed. 

* Besides the subcommittee's eoneern for objectlvltyi continuity, thoroughness, 
and uniformity, another major concern was that the investigation be viewed 
by school personnel as something positive. The fear was that If the purpose of 

i the investigation was not clearly understood and that if staff felt their school 

V was being evaluated and compared, their attitude- may be somewhat defensive. 
Therefore, every effort was made to keep the investigation low-keyed, informal, 
nonthreatenihg, and open* Also to ensure the integrity of the Investigation, it 

'V was decided that the names of the schools investigated would remain anony- 
mous. The sulj^ommittee worked tery cloiely with the Superintendent's Office, 
^ Central Administration, and the School Counselors Association, always following 
i:. the ci'ain of command. Dr. Laramore and his staff were fully Involved In the 
inveatlgatibn and of the designing of th# survey QuestloDS. 
On April 8, Elseroad sent a memorandum to ail school principles explanlng 

V the investigation and the subcommittee's requests to visit their schools. On 
^April i$i it4 teams began arranging for visits ; and by June 15 the investigations 

^ -.were completed. ^ 

,v ;;\ . Tlie investigators felt that If the career information and career counseling 
prdgram is to be effectively implementedp it Is essential that administrators, 
'eoun^flors, teachers, students, and parents understand their roles. As the Inves- 
tigators pursued this point/ there \ seemed to be a clear understanding by 
teachers* counselors* and most administrators that the role of the administrator 
is to provide leadership. Howeverp the roles of the teachers and counselors were 
- Jess clear. For example, teacher- s perception of role ranged from that of focal 
polnt^o tot of no role at allf while the counselor's perceptions of role ranged 
from that of focal point to that of resource person. 

In most instances, administrative personnel had precise Ideas about how a 
career information and career counseling program should be itructured. How- 



tJii^ id^s wire stldom permedted to other ptnfif* Althoiifeh the invfitifea- 
tiS^^ written mate^laU in 6nly oh# Jriitanae wai ari^ wriltmi 

^^^/>v2S^ttmeiit objeetiveg reoeived. Thli Intefitigatorg felt,' wai a teal weakness* 
'"^^ 7;^\^(b' ttaehei^ who undefitood the concept and Rtemed to he eommltted to 
'-^^en^^^mAmMon were frugtrated the lack of planning time,:fundg^ space, and 
!^^Wat®s4alli. JtfQrt wer^ Irnplementins^the prc^am on their owii time and de- 
;;^^vtlopihg/theIr^own matarlalg^ Mani^ mmed ver j discouraged and disilluiioncd. 
^y* : Commn^dsticms seemed te be a major problem with everyone. For a career 
InformatioQflaEid career counseling program to he eftectiyely Ippjemented, 
Sr^K^r^^^affggtl^ is emntial. Hcstw^ver, there appeared to b# little In- 

^ii?;^4^rairto^feMDf'^^biin^ teachers In the planning and design of the program. 

'^^g^^^.-.TO^^iavestigatdrsy found ^at while some staft attended workshops, *her at= 
J t«ndM'lf dlninft aie^ at tUelr own schools, conducted hy central ad i, listra- 
^ _ ^tiyt Trt^ffi^ It: seemed, to, t^ Investigators that.^ings being done to and foi staff, 
If ^ : ^ had been no iollow-ups to the wbrkshops or the 

^r^'''"t<i'o©1fpresentaUQni^ Tills in loss qf continuity and diminishing enthu* 

?^ : siasm ah It iq possible that follow^np was planned but not 

';>^y-implemented at the time of the InTestlgatlon. : ^ 
ife^^t^ was, also se^vas a critical ^oblemi. There seemed to be no clear 

I Tiniet^tan career educatf on iK»ncept^ No definitions of terms haTo 

t-a'^ / been conunonieated to school personnel. 

i*;;,,. Thorilx seem; to be a very positive correlation between the ndmlnlitrator's 
^f^'/ ;':V^leaderghip and ability and commitment to and understanding of career edu^ 
? = J '' cation '^d- its effective Implementation. Also, in those schools in ^whlch the 
; ; cdunseliiig and teaching staffs were InTolTed in the planning proce.|8, the pro- 

more effectively. Personnf I ; In schoofi in which 
r V : tt^ a Career Information Technician communicated better underitaiiding 

V : : of what the program was all ahotit and were much further along with program 
' -impleinentation. 

^ :.48tudents and parents for the most part indicated little or no understanding 
of the program. In addition, at the junior high level, most of the students were 

£ V nSt ihterested and did not seem to understand the future implications. It could 
b# that our investiifatlon gave them their first exposure to this new program, 

i }'.^ 'Nevertheless, an alternate approach to itudents and parents should probably .be 
considered at this level, ^ 
. A After a careful analysis of its findings, fcbe subcommittee recommends the 

^'r- following: 

. li iThe program mith (a) goaln and otjeoHveSf fb) definitions^ fc) curricuttim 
outttnes, and (d) audio^vimat materials aommunicated to staff through intcn^ 
sive in'sarvice traininff. The concept of decentralization and local autonomy Is 
a valid one in most instances. Iloweverr: with a concept as new and complex as 
this, the subcommittee feels that some structuring from Central Administration 
1 ■ Is essential j 
jy If this Is not done, it is likely that some schools will have good career edu- 

cation programs, some will opntinue to have poor programs, and some will 
^ " have no program at, all. Because the effective implementation of this program 
is a Board of : Education policy* it should be impiemented as uniformly as 
possible through^ t the entire school system, ^t'he subcommittee recommends 
that the authors of the guidelines have a broad and extensive knowledge in 
this area, 

. 2. Placmfients of Career Information Technicians in cveri/ seaondary srhonl 
as 8QOf% as pQsMle, The positive impact of the Career Information Technician 
on affective Implementation was observed by alt investigating teams, without 
esception^ In every school in which a technician was employed, 
fr Funds sufflai&nt to implement the program effectively must he provided. 

Again, because an etteetive career information and counseling program is a 
Board of Education policy, funds must be provldetl for Its proper implemen- 
tation*' if suffloient ftinds cannot be provided for staff, space, material, and cur* 
riculum devetopment. Board of Education objectives for this program wilt not be 
reali^. 

A strong program of career Information and conngeling must be provided 
in each secondary school under the leadership of the principal and counseling 
' staff,r:The Superintendent's Advisoi^ Committee on Career Education will be 
asked to study the effectiveness of the implementation of the policy on career 
- counseling.'' rae Counselors Association will partielpote in this study* 
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^^>^^j'IfmB^^mneM of all ataff inolutUng counaelor^i, teacher St and supervisory 
f0^l'e« and psrenft, in the planning and' deMffninff of the pro* 

:|i^_#ri|^;stfi! ffteir. rwspmtive mhooU^ Tht oammittee is miggestlng that while 
^If^centE^j^tlon of deTtloptttnt (as cltM in B^ommtadation 1) Is noeded, staff 
f^r^andK^Qd6£i€s miist be Intolved ia program planniag and d^lgn if effective im- 
rll^ ptf^eslattos Is to be realiied. 

5. The estaMishment of highly vUahle career informatinn emiters in ail ncv- 
P ^ ^dary [~tcho6li. It is es^ntiaV that the Rtudents receive znaxtmum to the 
r^ materiBlsii^at a^ . 
W%Bi^^€Mg^ implenimttafion of a welUdefincd jirogram of oommunic^tion 
} lbitlj&i^sii^ giaff and counseling and teaching staff, %Tim 

jf i^^ cited in the iQTestJgation was lack of commusicaiion* 

' : : f : ' T*: Dutignation ihg iecmidary scH oo is of seh ool staff mem 6er« to coordij^ate 
car©^ :^il80CtNoti. Prilieipals do not have the tinae to provide the day-to-day pr^ 
i gram coordinatlOfl that ia ne^ed^ AvitaS member in an adminiitrative cnpa^ 
^ty must be Bampitd^fo^oordinate the'^pro^ram on a daily baiis asBisting 
-teacherat organising and administering a coBtinuing in'serrioe training pro- 
igramretbpt: . . 

..^S^iWh^.icsreer infortnaii€n technician reports directly to the staff memhcr 
desi^taied as the opordimtor for career edumiion^ In most sehoola where the 
V Y;V career: Informntion technician reported to the Counseling Department^ the tech- 
.:X'. iiidl&DS were being aisigned to tasks unrelated to imiilementing a career infor- 
mation program. 

9. A mechaniMm for insuring that the Career Information and Career Coun- 
Mellinff program is being fully implemerUed in Mindcrgarten through Grade IB. 
The iiiyestigators fotmd that there warn little or no coordination between the 
Janior and senior high schools. That this lack of coordinntlon alio exists 
between the junior high and elemental schools ii possible and should be 

^ investigated^ 

10, /Principals must assume a commitment to the program and strong Uad- 
arship for its effective implementation, OTe inveitigators oUserved that there 
was a very positive correiatinn between the effective implementation of the 
program and the principars commitment and leadership. 

OABgER Centos i more cnoicm than cirANCE 

"Tlie society which scorns excellence In plumbing as a humble activity nnd 
tolerates ^oddinesa in philoiophy because it Is an exalted activity will have 
neither good plumbing nor good philosophy— neither its pipes nor its theories 
will hold water.'' 

This heavy pit of wall-poster philosophy greets all who enter Richard Mont- 
gomery HB"S career information center* It also drives right to the heart of the 
career information program: sound career declHious basecl on a thorough knowl^ 
edge of career options. 

That does *'hold water," accordlnf to the career information techuicians who 
run the centers now o^rating in 15 Montgomery County high schools. 
. ,**JLf kids are given good information about careers^ they generally make good 
deeisions," said, Gary Ford, career iuformation technician at Walter Johnson 
HS, "Before* they frequently did not have easy access to information for making 
decisions that literally shape their entire lives." 

. '-Entering Walter Johnion's career Information center — -like others throughout 
the county — ^is stepping into another world. Rock music emanates softly (it is 
possible) for a transistor radio in one corner. About a dozen sttidents are busily 
engrossed in as many different activities. The room seems crowded, with shelves 
displaying Information* a middle-of-the'room collection of college catalogs by 
geographical area, and an activity level that generates constant low hum. 
Hardly anyone looks up at visitors or other students who enter. 

^^e walla are bright bluef yellow, and green* planters hang from the ceiling i 
filing cabinets house non-catalog college Information; and a myriad of posters, 
ilogans^ and signs adorn the w^alls. 

Adjoining the center are the offices of two counselors and the work-study 
teacher. Two other adjacent spaces (*-we*re going to knock out the walls for 
more, room") originally were designed to serve as outer offices for an aHil^tnut 
principal and the school registrar. 
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S^^i' \v In the far eernif a girt r©?iewB an Army career Information kit for Job oppor- 
^^^Sfcalties it tte rervidt^ browae through ooUege catalogs Another 

^iSi^ii^ftt^^?<Hdsttiir^^ oconpatlra^ information diiplayed on the View Deek* 
^^^^^^iSitib^a^ atr^ stndents pi^ np handouts from a large bulletin board on 
MS^S^^^^Cf^l^'Mshom^to iubmlt a rtsnme, choosing a GoUege, w^s to find work in 
^f^i&it^fio^ maifk#t# reasons why people don't get hired, and other aipeata of the 
:i{#-is^ cart€E scene. _ 

uj^.g a joy to tun a program like tWsr' said Ford, **Bfecaa8e it's tmi to the 

kids. A repeat snrtey roTialed ttat 99 percent of our students knew where the 

.<^nter'waj^<and percent hid ui^ it" 
% - r At xUf^ud^on^omery, the center Is somewhat largeri but otherwise similar 
' to app^ranc# '^d aUo^here^ The bright, cheery room Is also filed with 

sh@lfe% dl^l^s« fll^ and studenti A slgn^n shMt reveals that 

stnd^ta a^idiero "to dVlS (a computer yocational Information system), 
:r *'to lOoirup'^oolSt*' "to find but about Jobs," and *'to Just look aTOnnd,'* 
1^ if . c : Carter: inCOfmatlon technician Craig Bass says between 35 and SO students a 

/ day; usei^chard' 'Mon^omery's carter information center. 
J;:^.*^ if from Bohml to school with each of us serylng our own 

feR and communltlei," said TOeaton HS career information 

tiadhaidatt Mary Jo 1^ *'And the tnformatlbn technicians (actually guidanee 
^^^^^ -"^raprofesUon f rem those right out of high school to some wlfh 
!^VS?{inaster'8 dtgfieit One (Kathy Myers, at Sherwood^lii) Is a certified p^cho- 
. ' ^iogisl^'4 < 

: The traito of crtatlTi^, enthusiasm, information seeking, and ability to esta- 

bUA'fapport with students, stt0, and eommunityf are more Important than 
i. 7 <^ according to Dar^l Laramore, supervisor of vocational guld* 

The need for caretr information isn^t limited to high school students, according 
to Ford, who is quick to tolk about alumni and parents who Tlslt the center, 
: i^Much of then centers' emphasis Is on working wl^ teaehers and counselora« 
n -^^ ; fflipp^ career i^ormatlon, and btlng a resource. Monthly in^serrlce training 
" ^ i^ssl technicians to ^are new information sources and strategies 

^ ' for getti^ staff, student* and community' cooperation. The technicians pull to- 
' ' . resources for career seminars, develop materials and inform 

r ^^matlon for teachers, and conduct gmall group career information sessions^ 
' : Counselors then work individually with studentSi to help make career deelslons. 
Wheaton is one of several schools that has opened Its center on evenings to 
expand iis serTice to the community. -Mttough Bhly reports limited numbers 
; of dtisens using the centers, individual eases reveal how useful they can be. 

One Defense Department employee contemplatlnf retirement after ^ years, 
^ i accompanied his son to toe center on^ evening, according to Shly^ While the son 
lised the computer terminal to get information about colleges, the father usefl 
^e View Deck to determine what sort of retirement eareer might suit his 
Interests and background. - Wm came to the conclusion he probably should go 
into some area of hospital administration," said Ehly. 

The eareer information technician program began in 19T8 at Rockville, Paint 
Branch, Richard Montgomery , Sherwood, and Wheaton high schools; expanded 
last year to Qalthersburg, Einstein, Walter Johnion, and Kennedy; and this 
year to B-CO, Blald, GhnrchilU Peai^, Poolesvllle* and Sprlngbroofc high schools. 
"We are painfully aware of the school system's budget problems/* said Lara= 
w more, "but this program Is so worthwhile, particularly when compared with 
' what it costs. We're hoping to expand it to several more setiools next year/* 

What K^rs Me GoiKO In Oabeeb Educatiok ^ 

. "nie following responses were made by participants to the above statement. 
... Career education supplies a way to bring really meaningful education into 
reality. Instead of talking about the outside world in the abitract, the teachers 
jf can use the eareer world outside tte school as a teaehlng medium for trans- 
mitting basic education knowledge and skills* What can possibly be more es- 
citing than being a part of tomorrow 1 _ 

^Mary Kosier. 

1* Personal development and career developmeut go hand in glove* 
: % Life*s work is a way of defining ottrielves. 
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S* FerioQQl needM are met thf ough work« 

4. Job j^tigfautioQ TulateM to career planuing and being in touch with our^ 
V eelTis^valiieihceU eonaept. 

i Job satitf action can proYlde mean ins in life. 

^ >&' Work is often a lociat oxperience i gocial^perional skilli are an importnnt 
aspi^t of career developBaant. 

T* Oaf ier awarenfis/edueatlon la a derelopnjDntal proceHs. 

All of the aboVe reflecfc the iinportance of work in our lives, PerJionallyt 
socially, economically^eareer education provides obvious relevancy In the ichool 
letting^ Working with sttidents, etaS, and parents is what turns mo on. 

^Myma MavDonald, 

1. I sea career horizons broadeninf for students so that they begin to choose 
career goals that are realiitic and meaniugful to them. Students are better 
prepared to make decisions regarding educational prograrai and career goals. 

2. It^s great to see the students excited about learning because thoj see the 
relatiTi^ to the real world* 

3. Students enjoy participating In class activities and using the career re* 
source center* Counselors work with students In group settings on decision mak- 
ing and-TalQf clarlflcation Mollis* 

^ 4; The career education concepts and program hoTe given the school person^ 
nel a eomthon goal ; therefore* we have better understanding and communication 
in various disciplines. Counselors and teachers are working together on career 
activities. 

5. The positive reaction of parents who visit our classrooms and participate 
In career aetlvlties is encouraging. 

6. It Is >xciting to plan new programs and see them implemented. 

. 7* Sharing fflaterials and ideas with counselors just starting out Is very 
satisfying. , 

-^8ue Sohemhih 

' Career 'education is so important to me because I see it as a vehicle to pro- 
vide' better/ more relevant education' for students. Career education makes 
teacherSi^ parentSf counselors, sttidents, administration, school board, business, 
and community members cooperate and work togeUier to provide qnality rele^ 
vaht education' for students. No longer is one person responsible for trying to 
solve all i^e career deTelopment problems for a group of efcudent& The biggest 
thing Iq. me is.Uie positive attitudes and feelings generated by ti^osa Jortunate 
enough to b^jnTolved in career education^ 

|C mak0s ^nie that when students leave school they should have had people 
working ih' their behalf to prepare them for Ufa and the world of work* Career 
eduCB^on htlps people prepare for a Job and helps them understand self and 
others so that they are ^tisfied with the job choice* It should fur^er prepare 
them for use of leisure timet 

■ Career education takes ^ucation beyond the tiagsroom wall and should have 
beneflts for individuals ^roughout their life. 

Career education changes the counselor*s role from a passive one to an active* 
vital part of the educational career developmental process of students* 

Car<!er education helps counselors meet and talk with community people and 
businessmen by providing them with a reason for being Involved through work- 
^perience programs. 

' ' ^Charles MoLean. 

WhAt turns me on is the opportunity to make education more meaningful to 
aU the students, to see them begin to feel ttiat they can exercise significant 
consul of their lives* TOey And ways of using their abilities and Interests so 
tiiey meet personal needs and pursue desired lifestyles. They often develop 
ways of coping with some of the roadblocks put up by their families and society. 
Work is a slgnifi^nt part of the life of each of us* Not only is the end result a 
more wtls^ing and m^nin^ul life for the individual but a freater contribution 
to our society* 

:^ ^ ' ^Boh DcVaulL 

These art what keep me going in career ed i 

The concept i The relevance of the content material and the absolute necessitv 
of career education for the students. 
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The procesi: Tlie iiUernvtUm between teachtiiy faculty and guidance stuff, 
as weU as membera of the working cammunlty. 

TO© people r ^e enUiusi&im of the people I work with withiti the Mystena, and 
the Qommunity. 

■''i Th% p^ssiml opportunity : Freedom and admiuiytrative support to be a 
change agent within the system. 

^Barbara OhurghilL 

Career edueatioa is alivep workable^ releyaut for students and teaohers and 
espeeially counselors. Gar^r educatioa looks like a way to moke counselorg a 
vibrantf usefolf integral, non^eletable part of the school syetem. It gets people 
escited^ It makes ^em think in terms of humanizlnf the schools. I belleTe it will 
help the studeDts of tsdtks cope with Ae world of tomorrow^ 

^NannoU Qrube, 

'^ Career ^ucaUoii has pro?ided me with the opportunity to get involYed with 
tim business/industry community. Thii has enabled me to provide young people 
with current and accurate oareer information and materials to meet the needs 
of. studests, faculty^ parenta, connselorit and others in the Oklahoma City com« 
miinity. Career education is ciuite escitinf, and. J am constantly seeking more 
kuowledge. Through career education I have been able to expand my own hori» 
zoim urn well an ^ose of ^ople with whom I come in contact either directly or 
indkeotly. 

' — Oat SoUoway. 

Ai an elementary counielor I found students very turned off to so many things 
that go on in their school day. I started looking at ways to nmke school relevant 
and meaningful to students and found cmreer education the key. We haye such 
an enthusiastic curTicuium director that, in spite of my buey schedule. I find 
myself being continually recharged and trying to push the career education 
fflffrement among the elementary teachers. 

Z feel student iearning becomei aUve through the activities caraer education 
aUffws. To me career education is what real education should be about anyway. 
I le^ that were the career education model completely carried out, many of our 
social ills would be cured. 

, \ ■^Marie Btratman, 

^ Stadehta chanfe ftom year to year, but many of the problems are the same. 
I am l^rnlng new ways to help students moke future plans. I like learaing 
with them^ meeUng business persons, viiiting industries, and talking with par- 
ents. I enjoy working for the tomorrows for tomorrow's leaders. TOe work is 
never dnll. 

—Louise Bacla. 

What keeps me going in career education is the fact that this concept can 
bring a ebange io public education that can move us from perpetual motion to 
programs that will better prepare students for the world they are in and will 
be living in. 

^Bill FitU 

This is a place In educatioa where I can be creative. All the new materia Is^^ 
I am being exposed to are really a boost to my enthuNlasm, Learning new things 
is exciting to mei when my children get excited about learning, a continuous 
spark ilows, 

IVh escitlng for me. too^ to meet the parents who come to explain their careers. 
I feel I get a tremendous Insight into my kids, and it's great to see the express 
signs on their faces on their "Bpecial c^ay." 

' — Nadine Dunning, 

The thing that keeps me going in career education is the kids' rMponse. The 
excitement and interest that career eduyation activities generate atm the re- 
wards. Kids who have felt that school was not their place are flndlng that« in 
face, it is. Thwe is room for their interests, ihoir ideas, and their offerings. 
They can talk about what they think, how they feel^ what they wonder abouti 
what they wish for and dream of, whom they respect and admire, and can tell 
their teachers and friends, with Increasing clarity^ why. 



ilil : Career sduoatluu ftetlvltlea provide, for the ttcademicaUj poor student, 9^ place 
^^lSttf:^i^^-i)(| BJrplc^ fop the good studentj a new area— a challenge to thought 

perhaps % releaee from boredom. It proTideii, for the 
f^^teiieher, a new window to the child and the world itself. 

M^' ' ' " . — ^Ann D-Andrm. 

^tt^^fp^ are entiiuaiastie about thii appf oach to learning. 
4 ^^>Wife teaefi^ li growing pr^esiidnally along with the children. 
1 * : SvMe jopportunit^ existi for total involvement^^'hlidren, parents^ the com- 
1*^;^ - - : ' nauriiyr!'^ ' ^- /: 
iv: ^ / J ti^ilps to clarify the "whj" and "what for" of school to children. 
1$ ' ! '^^vIJ^p^Fifli^s tie qhild-s underitanding of himself and others and helps to 

pv^ ; B^ili is^^ for kids and the iaacheri! 

7/'it bring! the school and learning experiences out of the four walls and into 
' th6 w^li W^vld^ %t makes ^hool come oliYe for children. 

^,S. Oare^r edi^Qation changes the fooui from the product to people. 
_ ' ^ / - ^ ^POffgy Momen 

^1 , 1. It gerTes as a shot in the arm for making the academics real and meaning- 
ful to children . . . ah excellent motirational teelmique for teachers as well as 

jj^.'l, ; 2i It enhances a positive self-concepti thus building self-eonfldence as well as 
^ " respect for pthers, 

S? It Isia learning experience for teachers as well as children. 
: . .4* it bridges the gap between the ichool, the home* and the community. 

V 5. The of enthusiasqa and confldence generated by the kids for learning 
. serves as a reinforcement for me. It removes the *'biahs" from teaching. 

i.^. , : ^ ^Qtcendolyn Wriffht. 

*I have foand that by incorporating the Idea of career education Into my cur= 

V . riculum, I have been able to planp with flaxibiUtyp lessons that are new and 

innoTatiTe and still teach the basic skills^ 
f H > Jfte eathasiasm that is generated between the siudmitSt their parmtSi felloio 

fc^qi^'er^/ and hiyi^lt is really what turns me on, 
5^,% . ^ ;^ ■ ^ —Berths Morris, 

Career education is one way in which we can help children become aware of 

the necessltF of learnlnf skills. 
> Career ■education is exciting t The children's enthusiasm gives us real satii- 

f action^ We feel a real need for a good self-image to be developed In each child, 
azf4' ^e feel caniejr fducation 4oes this, 
V V [dateef eduction can be '4m.pl^ into our already existing curriculum— 

not an a^ded subject in an alre^ ' 
-"^Os^i^T #^ucation cah be carried on with limited comercial materials. Great- 
■i ^ iri|r'a^d 11 sing our own units makes it more relivant and more likely to be used. 
- " - ^? =Sd?ores Johnson, 

What keeps mig going In career education are the needs of minority children. 
I feel it is very important to reach them at an early age because minority ehll- 

V drenrio particulari end up in the world of work unprepared. It should be our 
re^onsibility to guide these children in the right direction and prepare them 

=v : for future life roles. Minority ehildren tend to have a low self-image. In the 
p;rtm there should he a lot of self ^awareness activities | stud^ 

^ ' deutis should be directed Into making decision s, and being responsible. It is very 
^'\;4,. rewarding for me. to see children at this age hiave a good feeling about them- 
selves. ' ' = 

■ ; ^ — Dora Wiodhoiw, 

J^^^ My original Interest and enthusiasm about career education was the result of 
'r^-r " my,: association with someone who was already "hooked.*' It was new and 
^ chaUengitig. During the next two years career education began to have more 
'^f ' ; meaning to |me, Wliat keeps me going now is the knowledge that career educa" 
>>s: tlon is just good education— the best! The concepts that I feel are most mean- 
ly; ^ iogful to me include : 

^v--' 1/ Belatibn^ip between the wprld of work and school as motivation. 
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• c^: i Silf^awareQeMi for lifelong dec W 

' K StJUsiilaUag learning auvlronments leading to reduytion of **gtudent aliena- 

;, 4. : Epphaiis on academic acWe^ 

Career/ edueatioa adds a new dimeniion to learning^not Just learning for 

leading's iake, not joit because "It's good for you*" and not juit becauee *-i my 
^^0." Tbe student becomes aware of tlie world wltUin whieb he lives and bae a 

"r^l" reason for twelve years of icUooL 

, : ■ ; ^ ^Mariiyn nihlehrandt, 

;Tbe/tbing tiiat keepi me goinf lii career education Is knowing that the pro- 
gram can studouts the opporiunltj to become innovative and motivated* 
I've seen teacbers ask for more, and 1 feel good about my task* 

. ^ ^Alan SchomMch, 

The most important factor that keeps me going in career education is my be- 
lief tliatttie itudeats at the level are at a stage where they begin to focus 
on ah awartness of themsolves. This concept development is the baiis upon 
which >p€rions can build and develop ideas about what they wi|h to do with 
thelr'i^es* i 

The activities and discuisions involved in the career education program pro- 
vide a vehicle for me to work toward development of self -concepts. Career educa- 
tion allows me to o^eroise my own personal creativity and helps me to be able 
to create a more exciting atmosphere for the children In my clasiroom. The 
results of my etforts here have been personally re warding. 

The **^ark" in the eye of a shy child ,who had previously felt that he "can't 
do** is worth so much when I can show him that he has much to ofifer^ whatever 
his abUity. 

Efforts to inteirate career education into all aspects of social and academic 
life at school are a oliallenge to me« although I would like to get to the place 
where I can drop the term "career education*" 

. ' ■ " = ^—Judy BQwling, 

The connection between elementary education now and a practical use for It 
in the-.jfreaV world Is vitals In my opinion, to the third graders I work with. 
' At this level, many of the atudenti need a reason for school and can easily be 
**tumed oft" to formal education, I ^ am pleased that they were ve^ exalted 
about the unit we worked on and did see a purpose for formal education, 

. , ^^udy Adams, 

The main thing that keeps me going in career education is "turning on'* kids* 
When a child says* "My daddy wiU come and tell us about .flxing teethj** hla 
eyes Jieht up and he makes all my efforts worthwhile* 

I truly enjoy the involvement with the parents« too* Inviting them to come 
to the classroom and watch their attitudes change as a result is rewarding to me* 

I feel that I am making a worthwhile contribution to the whole educational 
procfeW^f'my si^t year oldSi their parents, and others In our school community. 

—-Phyllis Gatlett, 

Chairman Perkiks* Tliaiik you very much* That was a veiy ugeful 
itatemont. 

Our iiaxt witnesses will be from businasi and labor, Mr* Howard 
Marihall, of the McCormack Spic© Go*, Dr* Albert Lorente, United 
Auto Workerej and Mr* Frsd Wentzelj of tlia National Alliance of 
Busine^men* Dr, Lorente it looks like yon are tlie only one here* Qo 
ahead and identity yourself* 

BTAraMEHT OF LOEENTE/ UHIT^ AtTTO WOEKEES 

Dr^ XiOREPCTE, I believe^ Str. Chairman, that is probably correct* 
I am AJbert Lorante, and I am here today as the international rep- 
msentativa of the Skillad Trades Department of the TJAW, and I ain 
also the Chairman of the Michigan Career Education Advisory Com- 
mission* { * \ ; 
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Mr* .Oliairman^ wo have adopted very recently a career education 
ppli^^itatemont* Tho statement has not been disseminated, 

Chainnan pERmKw. Withont objection, your statomont will be iii- 
oludid in .the record in its entirety, and yon can continue aa you winh. 
. DivfL^ENm First of all^ on behalf of the tJAW, I would first like 
to comment the chairnian for introducing I rouse 1)111 11023. We recog- 
nize .Uiat^ funding jup of career education is one of the best 
metliods of improving the conventional public education process, 

f Skipping t^^ gome preliminaries and getting right to tlie sug- 
gestionSiand comments that we have, number one^ we think that we 
ihould expand the definition of career education to include more than 
job>awareness5 explorationj decisionmaking and planning* When you 
review the UAW'S career education policy statement, you will note 
it i|ates the UAW views the person^ career as his or her whole life- 
tuae which inclndes the various life roles experienced by a populist. 
With little exception, all persons will be students^ family members and 
citizens as well as workers. Career education relates to oacii of these 
life roles. 

We avo of tlie firm conviction that career education must be more 
than just preparation for work, 

Twoi In section 6, paragraph 0, on page 6^ line 21, the proposed 
legialation should specify tliat work experience means non-paid work 
experience. We are also of the firm opinion that student experience 
in activities with employe i*s which involves direct remuneration will 
surely lead toward the invitationj to change child labor laws, and re- 
hix&tion of the mini i niun wage standards* 

Fnrtlien tJiere is u distinct danger that this activity would be jeop- 
ardizing the job s^ouifty .of the existing work force. Viable alterna- 
tives to tlUE activity cviv be developed, 

-Threat Expand the rinding provisions of the bill to sufficient dollar 
amounts* Wlien we project the application of the wortliwhile acti- 
v^ities the bill seeks to fund^ such as inservice training of services and 
eounseloi'S^ and the training of local career education coordinators^ 
wi recognise the inadequacy of the funding. Our experience gained 
through active and direct participation with the Michigan Career 
Education Advisory Commission tells us that tlie average cost of in- 
servicing teachers, counselors, and coordinators to the purposes and 
tachniquei of career education will be in excess of $100 per teacher. 
As that cost IB totaled up to cover the teachere presently in elemental^ 
and secondary educationj it is clear to us that flie dollar amountf- pro- 
vided in the bill will not cover these costs. 

Four s^Remove the strict time lines for availability of funds as 
listed on page 65 line 5, 6, and T, because many States have or are con- 
sidering oarw education legislation and they have made progress 
toward eventual implementation of career education* These States can 
easiiy.'aiBhieve the planning requirements of your proposed legislation* 
They need inservica training funds for teachers, counselors, local 
career education coordinators, and they need those funds now, 

" Some of the same States that have made progress with career edu- 
cation have had that progress slowed or stopped because of the eco- 
nomio downtuim that we liaYe experienced. Deficit financing is pro- 
hibited in many States and all education programs have suffered be- 
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eausp of tliia. Making furuls iivuiliiblo before Scptenilicr 80^ lOTT* to 
States that have ucceptable erireer edueation pluns will make iniple- 
men tat ion of career eaucatioii a real it y in nuiny places long before the 
lait year of fuading as specified in the bilb 

Since tliis is the Hi'St opportunity the l^AW lias Imd to appear be- 
fore thii conimitteG with support for career education, we would di- 
rect your committee's attention to a special concern that we have. 
That concern centers around the fact tiuit t lie re is no represeutative 
from organized labor on the National Advisory (^5uncil for Career 
Education. This glaring oniission has created rcsentnient, suspicion, 
and hostility toward career education froni variniis scct0!*s of or- 
^nized labor. We believe that suspicion and that hostility will con- 
tinue for as long as membership on that council does not include a 
representative from oi'»ianized labor. 

The adoption of a poliry statement i>y the UAW supporting career 
educa_tion steins in part from our direct and active participation on 
tlie Michigan Carocr Education Advisory dommisslon. Organized la- 
bors role in the Michigan commission is justified by Htate law. Tn 
this capacity, we have been given tlio cluillenging opportunity to Iielp 
conceptualize and opo rationalize career education, tt lias bc^.n a re- 
warding experience for us. 

Our Michigan career education law provides for l)i*oad community 
paiticipation on our advisory commission. In addition to educators* 
parents, and students, we also liave representation from business and 
industry, organized labor, and other community groups. We believe 
our moving in that type of broad community involvement in public 
education and the public education process is not only feaiible but 
can be productive as welL We have developed and adopts many of 
the conceptual and operational definitions required to implement the 
total career education progi^ams for all students in the Stata. 

AlsOj much of the necessary planning requirement at Stat€, re- 
gional, and local levels have been completed. Our X3lanning require- 
ments are similar to your legislation* 

Support for career education in jricliigan has appeared in many 
places. Last October, General Motoi^ Corp. released a policy state- 
ment endorsing career education. Coincidentally, the business and 
industry representative of our com mission at the present time is from 
General Motors. 

Because of our experiences in Michigan* T am sure that when and if 
a iTpresentutive from organized lalior sits on the Nntional Advisory 
Council* promotion and implementation ot career education will be 
accomplislied mucli easier. 

With tliat, Mr* Chairman, T would rike to Fay that we appreciate 
the opportunity to appear before you and to also say that copies of 
our testimony wnll be forwarded to our legislative representative here 
in Washinrton. And T am sure as amendments come up and as you 
reshape this bill acmrdlng to the hearings that you will anpreciate 
a liand in getting the message through to others Membera of Congress. 

Thank you. 

Chairman Pkrkiks, Lot me thank you very imwh for your testi- 
mony* Dr. Tjorente. 
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GlTen the pftgent rnpicUj changing conditions in oiir muUi-ethtife sMeioty, the 
goal of helping young people enter and lueceetl In the world of work iieuomes 
mot^ ehaUea^Qf and more important It U becoming increasingly obvioUi that 
oar soefetj will need to rely more and more on its human regourceai yet.simul- 
tanegnMj, the people who make up these resourcea will need to achieve, to 
prc^uoei and to acquire lelf -esteem. The concept of career education recognizes 
the need for education to prepare indlTiduala for a Ufe*B careen it reafflrmR 
the importftnee of productiTity, the contributions of ereatiye citizens in a 
jocle^ ; and it emphasliei the needs of Inditlduals to achieve worth and dignity 
trough ^eir own work and efforts. 

Career education hag received increaaed attention recently, and it is l»elng 
given priori^ statttl In educational programs at the national, state, and local 
levels^ It is.receivint widespread support from parents, from educators and stu- 
dentSt and from the total community because it strengthens the existing curricu- 
lum by making it real and because it provides stiidents with skills, knowledge, 
and attitudes directly related to their future career success. 

Even Uaough career education has been deflued In many ways, and has been 
Implemented in all kinds of settings through the use of a multitude of strategieSp 
certain common characteristics or elements have emerged i 

Since career education is designed to reach elementary and middle school 
pujills who heretofore have not been eligible for major partlelpation in voca- 
tional programs, the need for resources from the community will be greater than 
ever. If elementary youngsters, for example, are to develop an awareness of 
several broad career areas, they must have the opportunity to learn about those 
areas in a number of ways. They should be able to see people at work in a 
variety of settingi in their own community » to listen to guest speakers in the 
classroom, to see and hear audiovisual presentations, and to read attractive 
and reliable information about work and careers. 

Middle and junior high school students will need access to similar resources, 
but for those students there must be greater emphasis on activities of an ex- 
ploratory nature, activities that will enable them to identify and develop areas 
of interest and aptitude and to learn and practice decision-making skills. 

Cooperative education, work-study, and similar programs Involving work ex- 
perience outside the school have been an important aspect of vocational edu- 
cation for years. The value of these programs Is evident In the number of edu- 
cators and students who are calling for Increased work-esperlence options for 
all students at the high school level. 

Among tte many programs made possible by the cooperation of community 
organ liatlons and agencies Is the MeCormlck Plan In Baltimore, Maryland, 
The plan was developed by the Community Involvement Committee of McOor- 
miek & Company, Inc.* and the staff of the General Henir Lee Junior High 
School which was located In the inner-harbor section of Baltimore and housed 
in one of the oldest lehool buildings in the city. 

Initially, the purpose of this effort was to "actively contribute to the educa- 
tion of young people in regards to the world of work and to help them develop 
the work skilla and job attitudes that will ^Ive tliem a place In society". During 
the 19^70 school year, these objectives were achieve by utilizing company 
personnel* materials, and services for educational purposes, providing limited 
direct flnancial assistance for unmet educational needs of students, and or- 
ganizing visits to the MeCormlck Division plant including related recreational 
and. cultural experiences for students. 

At the conclusion of the 1D69-T0 school year, an Intensive evaluation of this 
Plan result^ in major modlflcations in the program along with a list of ex- 
pected student achievements. For example, students participating In the future 
would be expected to: {!) Be able to recognize and demonstrate good job atti- 
tude, (2) baajyle to demonstrate desirable procetlures (or job Interviews, (3) 
'develop a* more positive self-image, (4) on the ba^s bf'actfulted knowledge of 
career clusters, select one job for more Intensive study and exploration, and 
(5) improve oral and written communication skills. The program modifications 
were designed to bring about these reaults. 

Thm first modifleatlon Involved a series of meetings and exchange visits be- 
tween company and school personnel which Increased the schoors understanding 
of the nature and obj ' ^es of McCormlek^and vice versa. The second modiflea- 
tlon called for the V wlopment of a series of learning packages for Individ- 
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ualiztd instnictious, ijrepared by teaelierH in conmiUation with McCormlck pur- 
so&nel during the summer of 1970, Tbe tiiird ni(Hi i flea t ion resiilted in more 
raeaalngful iQ^pIant learning esperlencts for gtudentR* ay well as for many of 
tbeir parente and members of tie school staC!, 

The learnlttg packages, which were developed, can be used by teachers in a 
regular teaching situation or by students on a Helf-paclng basi.s. The more than 
40 unita prodiiced deal with such toplee as the importJince of huaian relations 
on tt# Tarioua aspects of seeking* applying for, and obtninlng a job^ the char- 
acterlstica and requirements of different jobs i and the %*arious benefits derived 
from one's job. 

During the past school year, these units were demons t rated and field test eel in 
conjunction with the Maryland Career Derelopment ProJrKft (at Ilock Glen 
Junior High School in Baltimore City), The regponse of teachers, stndoats, and 
ohaervers was positive* , 

The in-plarit portion of the McCormick plan^ carefnll^r planTj^U'1?y, school and 
company personnel and iiarents and students, is especlall.v ineanlnifffnl, Stu- 
dents spend an entire day at the plant. They visit and observo several depart- 
ments such as the Spice Milla. Computer Operations, rrinting* Maintenance, and 
Quality GoDtroL They have an opportunity to study personnel activities and to 
^oose one job area in which to perfuj'm as many tasks as they safc^' and ade- 
quately can. Discussions, individual and group coimsellng sessions, aiid reports 
related to the in^plant activitiei become an important part of the student's 
ichool work. 

Several beDefits of this program have become obvious. As a result of their 
participation, students see the specific relationship between their present school 
work and the possible options open to tliem after they leave school. 

Company employees, as they describe their work to gtudents and teachers* 
often develop a sent^e of accomplishment not only as workers who can demon- 
strate exacting job skllis but as eontrllmtlng teachers In the vocational prepara- 
tion of others* 

Finally, teachers and counselors develop greater unclerstanding of the various 
factors which lead to job satisfaction and succesN, along with ideas on how thej 
can enhance those factors in the classroom. 

The activities descriljed in this project reprei?ent only a sample of the total 
involvement of community resources possible in career education. In view of 
the prediction that even more resources are likely to lie needed In the future* 
the Identiflcatlon and proper utilization of resources will become iDcreasingly 
importnnt. In light of this, the following suggestions are offered, before going to 
the community with requests, educators should have the objectives that tlie re- 
quested resources w411 help to achieve clearly in mind. If they are similar to 
those of the organization being approached, the chunces for cooperation are 
much better. 

Schools should have a planned, coordinated process fur identifying comnuiniiy 
resources. While a ma si mum number of businesses and commimlty organizations 
should be contacted only one representative from the school should make those 
contacts. Business and industry personnel often cite the confusion and other 
disadvantages of being contacted by more than one person In a school. Contacts 
should be significant i the school representative should have several things to 
talk about, such as job openings, descriptive printed or audiovisual materials, 
or the possibility of sending speakers to the schooL 

Generally, resources near the school should be utilized first, RecauRe of the 
transportation costs and other problems, elementary schools may need to rely 
on resources in the Immediate community, for example, on walking tours rather 
than on bus trips. 

Major involveemnt of both school and eoromunify must precede any wide- 
spread sharing of resources, School personnel must not plan a major program 
based on community resources without involving the community in the develop- 
mental stage, 

Alternate strategies for achieving an objective should be considered. If It is 
not possible for 300 students to visit a given eonetruction site, for esample, it 
may possible for a team of four to record activities at the site for classroom use, 

Communication, discussion, and dialog are iuiportaiit in any scbenie Involv- 
ing school-communUy cooperation. Industry-education councils, Imslness-labor- 
education seminars, and education committees of chambers of commerce, labor 
unions, service clubs, and community organizations are useful forums for thi 
purpose. 
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BfaaFlnf and cooiierutivi' imc» uf rtiHoum»H ^hduld ho iinihiully bununciiil, 
.While most of the emphasis htre has b#en on the pcliool as recipient. Biaiiy 
Bohools tfiare their regourc^s with business and community orga nidations. Pupil 
i^rTlces persomiel offer humaii relations training for Inciustry foremen in some 
instaiic^ai gnldanoe personnel frequently work ^ith cotnmmiitj organizations in 
deTeloping local occupational information ; and there are many other esampleH. 

The publie has bmn consistent in it^ gupport of career education since the 
eoncept^l&ed aOTrehcy seTeral yean ago. To integrate this concept Into ongoinK 
programs of tastrnetlon and pupil services will continue to present an fntere^^t- 
ing chall^fe to education and the community. By continuing to work together 
in the BhaFinf of r^ources, there la a strong probability tJsat they wMU moet this 
^alle&ge. 

At a time when unemployment runs high and when jobs go unfllled for lack 
of skilled workers, career education looms on the horizons ag a Tery practical 
^lution to aid in revolving this dilemma. Recognition of this by our government 
throu^ eaaetment of IIR 11023 will proTlde the omphaNia needed to nmke 
Career Education an instrument of relief instead of a pleasant philoyoiihie 
topic for discu^Jon. 

Mr. Chairman : I appreciate this opportunity to present to your Commit tec my 
thoughts on this very important matter, 

This reprfesentg the initinl Htage of a procepg on w^hlch regts, to a slgnlflrant 
degree, our ability to move Career Edncation Into its rightful place, A puHitive 
recommendation on the part of this Committe is (leflnitely a step in the rijcht 
direction, 



CnAMllKn OF COMMKUCK (iF THK T'NiTFl) H 1 ATK^, 

Wiu^hiiifftnih lh(\, Afirll 2, injiL 

Hon, Carl D. l^£:^KI^s, 

Ch a irfiui n, Educntiou ttntl Ltihor Vfniinuitvv, 
JTousa of Reprcsmtutivmi 
WaMngion, D.V. 

Deab Mb, CiiAiftjrAN: The Xational rhnnibiT Hiipi^ortM ynttr MU. II.R, llOiJ'i, 
the "Elementary and Secnndary Career Edurntlon Acr of 10 70/* Bnt. as niucnd- 
nients are conHidered in the mark-up iiroccsH, wt* wvm* that c-erfniu proviHlrinH 
remain intact and that certain otlier proviHitniH lie inciiniiuatcil in the reiHU'tcci 
hill. 

Among the pr'^viBlonn with greatest iuerit nrf> thoHp tbnt (n) llnnt the tiitMl 
fundinir authorigation to million, (b) Hpci lfy rhnf funding \w alb>!'atiMl nt 
a declining rate, from ,^100 million In 19TS to niUliiMi in IDSl, (v) ensnre 1- 
year advance funding, (d) in chide a '^HclMcHtrUi^t'' fcuniro that tiTminjirc^ Hi** 
aiithorization after 5 years, and (e) emphaHisfe c/arcer edncntinn iinplcnicntnti!»n, 
follo\ving one year of planning. 

These proviHions would make avalhilile mifricitMU funds to Htiniulnte iuipb'- 
mentation at the state and liH^al levels wlille nvoiaing the dmiger (if canH^r 
edncation becoming dependent on endlm^ .^lUK^iul cati^gfiriciil finifling liy the 
federni goveniment. The latter eventuality woubl footer nn ernuicnn.^ Inipre?'- 
sion thot career edncation In an '*addK)n'* rirogrnni rat tier tlum n concept to be 
infused in all edncation. We there fore opiio^e the crmventlcmal f iinding proccdnre 
in whtth the amount ariocnte<l increases eacli year, and tbc aiitliorissntliin re- 
mains open-ended with fedeml tinanchil assistiince rrintinning indetlnitely. 

While we support the limited outlay of million In thin lall, we nUn 

believe that the funds availalde annually for elcnUMitnry and scMj^mdary educa- 
tion after 1081 will be suflicient to nndertuke further imidenientation efforts. 
Though many will argue for Increasecl ami continuing federal assistance, it is 
nseful to remember that elementary and sicondary ediication expcnditurcH for 
the current school year are estimated at ?T4 billion, tip from 91R billion in IHtii), 
This 310 percent increase in expenditures compares wltb a lejiser rise of H'2 ner- 
cent in inflation and of 20 T>ercent In student enrollnienr. 

In 19^, at the expiration of assistance provided in this bill, total expendi- 
tures will midouhtedly exceed $100 billion— while student attendniicc will hnv** 
decllnefl 10 percent. If state and local education ifgcnctes devote ju^t one percent 
of their funds to career education, ?1 billion will lie a vn 11 able for this puriiom*. 
The progress of career edueatiou wMll depend mmh more on the zeal find rnni- 
mltment of its proponents than on federal assistance. Indeed, heavy dependeiiry 
on the federal government will make career education just another progrinn 
that fades with the Inevitable decline of federal support. 
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lUM^that'"^^ cbiiugos wo lielluvo wonUl iuiprovo the liill, we rectmi^ 

Section a (b) i^ify fhat everj state edumiUoii a^encT prfwltle. to the 
tent fusible, for edut. ion^labor4iidustrr coilaboratioii in t)Iuii iireiiaratinn 
ana Implementation. * i i 

^,.fSV2^4 extend career awarene^ ami exDloration throiigh 

grade 12» instead of grade 10. 

S^tlon 10(1) broaden tlie deflnltioa of cnreer ediication bevoiid 'Mob awaro- 

?«fl«i + - "®*t^i*^^ awareness nud development. Induding prepamtkm 
ror TOlnntarj actiTities. 

^^P ^'l a^opUon of the first reconnnenaatlon to provide 
additional ineentive for acHool officials to Involve eonmiunity grot™ in the 
edupation proc^a Since a major aim of career education is more iiearlj to 
late toe stndentH learning experience to the work^a-dav world, aiul sfnee most 
jchool i^nonnel Mve spent their adult Uvea entirely in odu^tion, it is e.ssential 
that Induat^ labor, and otter community leaders play a part in eiirriculum 
innovation and la laatrncnion, under the leartei^liip of prof^H^ional educators 
ine recommended chnnm should help achieve this purpose 

Thank you for oonsidering these recommendations. We will appreciate vour 
makiDg this letter a part of the hearinf § record on H R llO^'S 
Cordlallj, 

HiLTOi? Davis, 
Qmwral Majiagcr, LegmaHve Act ion. 



185 



ELEMENTARY AND SECONDARY CAHEEU EDUCATION 

ACT OF lO/H 



MOKDAT, SEPTEMBEm 13, 19TG 

H v:t ( J N I >A n Y AS D \ 4 K ' A r i ( f n a l Im i r < xv u j k 
UK riiK ('ii^^iMrrrKi: ('N KuriAiinN anp LAi\i?fU 

The coinnilttoe niot. pui>iiiuit In lUJtiee, at U:^{> ujn, in ruoin lilT^. 
]^iiyhurn Imhih- OIlWo Huildiiig. Hon. Curl \h \\^vk\m (tOmiiiiinn 
tliu siibeonimiftc'p ) |>rosi(linLr. 

iuhI Hiwluiniiu^ 

Staff preFDilt: Jolni V\ Jonnings, (^ouii-^tO: Nancy K<il)pr. Htuir 
asnktunt ^ mid Cluivlva liUtliOiHu, luincirity roun-i'h 

Cliainnan .pKKKiXH. I'hv 8ul)r()nunittiH* inx Ku^nuuitnry, Soctimlary 
and Vocationul Ktlnratioi! is c(mtimiinir Uh lioariiigi today on 
lini23, the Klenu^ntnry and Htu^oiidary (^nocr Juhu^ation Art of ^^i^^ 

We wrotQ und intn>diUHKl this hill'luht Doivniljor breaiiso I UOiovi* 
the timo is riglit for niakinif uniToi^ oJu<^atioii a ynirt of tho n»mihu' 
tuluoation program in every «<^h()ol in the count ry, I ■nfortnnntejy. we 
have not hcDn able to aet npon the hill thw year UeeauHe of our innne- 
liiatQ oouuern^ witli gutting on! a vocational eilueation hill and he- 
cause of my dp^ire not to get the two eouFuned in the pnhlic* inhiih 

The heuringH we hav(> uonduetc'd this year, to niy way of thinldng. 
have phown the nenl for this type of leiriHhitioih and I ho];e that tlu^ 
testimony we receive today and next 3Ionday will further enahle m 
to build a hearing reeord -o that we ean move on thin bill early in the 
new Gongrcs^B. 

In addition to that pnrpOHe for the hearing, we would alHO like to 
reeeive to^tiniony on several proviHioiiH of the oniinhns echu'atlQn hilU 
S. 1^057, wliieh we are m<*eting on this week in a Henate-Hon-^e eon- 
ference eoninnttee. 

ThoBe proviHionH, HiJonsoiTd by Henator Hathaway, would first nu- 
thori^e Federal fmnls to tlie Htates for planning to iniploment ('nroer 
education and second wT>nld autlioriKe fn rub for career guidan? e aiul 
counseling. 

If any of our witneFHes today have views on those provision??, we 
^%^onld most apprecuitive of hearing them, since we nnmt decide tliis 
week On whetlier to aeeept the Senate provisions or to ask tlic Senate 
to delay them until next year, 

(isi) 
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Wo are dertghtiHl to weh.'oniB Iwrv this inornin^ two (listingiiislied 
gt^itlcmen. Dr. Wilson, chainnaii of tlio ( uiver Kilntnition CVHiinutteo, 
Kiitional tirbun Coulition : and Dr, John W. Akluiu uxccufivo director. 
School Volunteera of AinBriea, 

We will liear froin Dr. Wilson tirst.Go ri/rhr alipacl. Dr. Wilson, 
[The prepareil statenient of Kcgiiuild Wilauii followa :] 

Pbkpared Statement of Dii. Rkginau* Wilkqn* I'liKHimiNT, Wayne County 
CoMMUKiTY College, CiL^iRMANi Career Kul' cation Committee, the Na- 
tional UttaAN Coalition, Wa^iiinqton, D.L\ 

Mt: Chairman, thank jou for this opportunity to appear before this Snheom- 
mittee of the Houm Committee on Educatiou and laibor to uiake a statement in 
miv^ft of this propoHt'd legislation il) for the national developmenc of Career 
MucatioB. When I appeared before you last, on May 20, 19 1 5, I was, as I am 
today", repreaentin^ the National Urlian tJoulition and Hpenkiiig as the Oo-Chuir- 
uian of Its Coininltte© on Career Edueation, As you know the N.V.C. la an orga- 
nisation, based here In tlu* Nation's Capital, which repreBents .and eoonlinateH 
dozens of local urban c<?alit|onH eHtablijihed in mo,s?t of America "s largest citieH. 
The ml salon of the National Urban Coalition is clearly expressed in its concern 
for **the well-being fit the Nation's central city re.sidents, particularly minorities?, 
working class, and low income/' (2) As an educator from the City of Iletroit I 
believe I can well speak to the needs of dimdrnntaged peoplea in large urban 
settings and to what degree career education might aNSist in relieviag their 
plight. 

When I appeared before you last, I delineated the seTeral eoacems of the 
Coalition abouc our large cities i their physlcaL and si)l ritual deterioration and 
loss of financial base, with Its disproportionate imiiact on poor and minority 
people; their high unemployment rateSf eipecially among Black and female 
youth, (3) I and their children and youths alarming lack of basic skill attolnment 
In the pabUe schools. (4> 

I appear befoafe you today I musr, unfortnnatelyi say that the problems 
of the citiea ar@ dually as devagtatlng todays if not more so, than they wegre a 
x^ar an4 A half ago. The largest cities ar€ In increasing criais and were not only 
the hardest hit by the recent years of recession but were the slowest' i© beiin 
to recover from it. Two samples i (1) New York Cltyp for all purpose is in 
receivership to the State and is financially bankrupt, (2) Detroit^lti^ reputa^ 
tlon oationally has been so besmlrohed by the media (S) relative^ to its crime 
problems, that most Americans have foi^otten Its real and fundamental prnb^ 
iems. And those real probleuiH are the same ones they have always beeni The 
need for Jobs, the need for soci'il service, the need for a decent and meaningful 
life, and th^ need for qnnllty education. These needs of Detroit and other big 
cities are the ^ume as the concerns addressed by career education. Thus, this 
proposed le;?islatlon is extremely timely and appropriate to address these needs. 

Of course ctiucatitin nlone eiinnot soU'e all of the crucial problems of the dtles. 
That is why I Haul to this (Viiiunittee on Miiy 2f), 1070. that ^'career education 
legislation Is relatively meaalngloss witliour accouipnnylng economic, labor and 
civil rights U»glslation/* (H) Nevertheless, when one examines the drea^ sratls- 
tlcs of our urban schoc?l systenis, the need for innovathm and fundamental change 
is clear. Those statistles show : a eontinnnflon of high non -completion rates for 
hi^h *ichool students: a conrinuation f>f a majority of inner-city students eom- 
pleting the general curriculum, winch yields no nuirketable Job skill ; and a 
eonHnuation of mi m ami job opi>ortunltit'S for youth even with school completion, 

IMPKTVH FOR EDt'CATlONAL HKFO!^^f 

The perpetuntinn of fhe cnndifinns described hnvf» arcelernted the generation 
In this country of soc'ial forces which are lusiHteiit ff>r change. Tl?ep.e social forces 
have been optly desf^ribed by Dr* Sidney Marland, inltlatijr of the concept of 
career ediicntlon. Among them are ; 

(1) The need for Bchools nnd colleges to regnin (tlu>ir) hlstoHcnl level of public 
trust and respect 
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Vn to provide mor. m.H.il.mful ndu«atio«ul oMnm f-r ml In fMPon.o to 
^M^TcmSty ^am-mon tlmt svill ylold mi-UHurubl,. rcHullH. 

QI-M.1TY KIlftATlON : TUB KEY TO IIKKOUM 

(1) The attQinm..iit Of tlio HkiUs iiocwsiiry to nuistiT llu- i-iirruiiUiui ac anj 
lev..! dusire l from kinduraurtwi to sradusitP m-Uool 

(2) The (■iinvpyliiK thtmiKh eaucUtiiJii of ii st-nsL. of i-ontrol n%er ont s mu 

" If ?d^" thm wlii'^- i„.„ri,„rat..« and utiH...a tU. lit. .tylo und the .ulture 

"'<4) AS'^ISnn Hnffldently indlvidualteod to r,.H„ond lo the different learn- 

'""W^ Sd^a^;;'n wSSovUle. .i.nl«««nt involvonu-nt in it. sov.rnauce «nd 
riirrlLmlum develiinmeut of the parents of the wtuduuts, „i,,„k 
"b) AncfuJntum whli-h prepnreH students to make nu-imingtul dcciHions «lmut 
thi» nuality of thi ir life oiid work in this sociuty, 

CAMEil tUjUCATlON AXD QUAUT* EDirCATIOJf 

It is readily apparent thiit. within the wirametorB of thii broad deflnltion 
cnreef ed^^t^n can he seen to be n natural complemont to and development from 
U^rSnceK qwilty edui^tion. Indwil. it 1* poRrtble that the deYelopment of 
vlabSSr UicatiSn proBrnn,! in the Nution-p schonl. mny "«7e as a cotaly. 
to SStn the wnatruetlon of q.wlity ed»ic«tion. We may tneo, po«lWy, be about 
the serious and fundamental chanje of American edueatl^^^^ 

Neyerthlesa, there are mony Impediments to the nchie>;ement of the goo 1 of 
auaUtJ eduStlon throuBh career edueatlon. Dr. Kenneth Hoyt. Director of the 
& of Cafee^ Educntlon of the United Statei Offlte o<- Kducatioa ha. spoken 
to ufese impediment... one of which he charuLteriges oi th« "Majr.h- 
ma low Principle"— that i^, the tendency to "abjorb ' change withont chunsiiiB, 
Sirti^lfrVy of bis-cltv burenncratic school RyKtcup. Innovat on. he says, be- 
wmefmiUnru.aess there is n commitn>eut on the part of educators to want 

**''Sker\n,pedin,ent 1. the p«.t tendency of both "^'l ^^nte ^vcrn- 

ments to prefer fundina niiilnly "deiiionstrntion proJectH which often MU be- 
S»me emiaTenrichnVent nsi-erlnients for ■certain' Hturtents while others, iiHunUy 
minority, are trucked into Bciienil and noii=iniio%-atlvo iirogrnnm. 

CONOr.UnlNR HKMARKS ANll KEC0M5IB.NI1ATI0NB 

The creative iKjlcntlal ,.f the proposed legislntinn before this Oonuuirtre to 
utilise Sr ed .cfttina to overcome the lmpedim..M:iH to meamngful educutumal 
iaSfe n m[r whools Is ia.preBmvft Indeed, an «n„;,ple of th^Vm^tnljo.^ 
ment'3 powers of persnflHinn to instltuto ertncntiouril chnnKe nt {he state le^el 
w^s den^nstrated by for.ner Education CoramiMim.er ainrland P^f '"dlnB H"^^ 
atote scho(d onlrers to institute cnroer ertncntion inodulM by the Incenthe or 
StSlfi"crSnary «rant.. m We are plenHed. "'"e'-^'- ''^,3^^ 
leKlslntlon Inplsta on renulrlnff the "infumon of '•'^^^^r^^f^amn r^mhmt 
nil of o school system's prosrams as a drileria for clinlbility for fi.udlng. (10) 
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PraJso also iiould bi; given for tjie lejjlglatlon's seusltlvlty In streHalii- thnt 

Tiuing tnot ue Offlt-e of Career BaufOtion eSBrulse re'-Iew iiowprs nviir iho ofnf,. 
plana to nscertaln If thsy are In coiupliunte with itdS SSlouT 'iSf 
Ho^^ver, Uie si»eJal concerns of Oie Notional UrbSSaK fofiurihu-b m 

SS^^a^^^'rc^Sf 'i'^ Wulutiuu ur lu.K.r: We ^ellu^^t^^ ■ ^^^^ 




T\e re«ommend tbat tliu legisiution should insJgt mi local educ?ation a-en- 

career edueat on Drograms. This iimletence. wi> beliovo, will v^ I^^^h % 
fiu\e more extenHlve work experience basted programg part of tiieir career 

i?w *i to imlugtrv to eucouroge the developmuiit of work-exDerience liaison 

(3) We recominend thnt the in-service trainlnji component for counselors nud 
teflchera (18) be required to proTlde ingtruetion in and inforinatloii on • affirma^ 
tive action, equal eniploymyiit opportunity and muki-efhaic Hoclal issues Kdu- 
catorg who are miim to be iniplenientiug crueer education programs should be 
Knowledgeable about the "real" world for which they are nreparine their 
studentfu - i m 

The Katlonai Urban Coalition believeB t.bafe the acceptance of tlieae reconi- 
aendations will considerably enhance the effectiveness of the iiroposed career 
education leglilation, particularly m it applleB to the major urlinn centers of the 
KatioD. 

Mr. Chairman, 1 thank you for the opportunity to express my views on thlB 
important piece of legislation. 

1. HA 1102S "Elementary and Seoesdary Career Education Act of iDTfl** 
Introduced December 4^ af)75. 

2. M, Carl Hoiiiian* ''Career Ediication'%. Winonprcad Report (Baeine \ The 
JohnRon Foundation, Oetober, 11)74) * foreword* uap^^ 

3. Kenneth B. Hoyt, "Career Education for Minority and Low^Inconie Youth J* 
Paper presented to the Kational Car^'-r Education 'Conference. The National 
Urban Ooalition, Racine, Wiseouiin, Oct. 23, 19T4. Published in /5kZ, (Citation 
No. 2aboTe). 

4. Beginald Wilson, Btaimnmt on Career Edmalion, Presented to the lloupe 
of RepresentatlTee Committee on EdUMtioa and Labor. Subcommittee on Ele- 
mentary, Seconda^ and Vo^tional Education^ May 20, 1975 (Published in the 
Congregsional Record ) * 

5. Nurridlna and Krlm, **Media, Gang Violence tJndermhdng Detroit Mayor" 
BilaUan Nmo^, iepten^ber, 1976, p i 

n. Wilson, Op. 0tf., p. 8 

T. Sidney P, Marland, Jr.. Career Eaacamn: A Pranoaal far Refnrm fX«w^ 
York: McGraw-Hill, 19T4), p. 12. / 

8. Kenneth B. Hoyt "Career Education and the Marshmallow Prinrlplo" 
Paper presented to the Georgia Personnel and nuidanee Association*^ Winter 
Conf erenee, Macon, GeorglaV Janua ry g3, 1970, 

a Dlanne K. Ferry, ''Career Eanoation Legislation" a paper nremred for 
the Unl vers! ty of Michigan (iinpnbUshed, 1976) . p. 7 

30, H.R, 11^, p. 4, See. 5(2) 

11. /Wff,, p. 8, Sec. 6(B) 

12. /6W.,p,il.Sec.Sfa) (1) H d f\ 

13. Ibid., p. 6i Sec. 6(B) lOi) 
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STACTMINT OF DH* EEaiHALD WILSON, PRESIDEHT, WAYNE 
COTOTY COMMraiTY COLLEGE AOT CHAIRMAN, CAKIBE EDU- 
GATIOH COMMITTEE, NATIONAL raiAN COALITION, WASHING^ 
TON, D.C. 

Pr, WiLSOK'. Mr. Chairman, thank you for thin opportimity to appear 
ngain befor© this Siibcoininittoft of thn House Conunittco on Kchiea' 
tion and Labor to mako a stateninnt in supjjort of this proposed legis- 
lation for the national developmGnt of rurerr Gchication. 

When I appeared bcsforo you hist, on May 20, 19T5j I was, as I nin 
today, representing f c National Urban ('oaiition, and speaking as 
the chairman of its Cunmiittee on Carner Education. 

A§ jou kno v. the National ITrban Coalition is an organisation based 
here m the Nation's Capital whicli rnprosents and coordinates dozens 
of local urban coalitions established in most of Amorica% largest cities, 
Tho miiion of tlic National Urban Coalition is clnarly expressed In 
its concern for the well-being of the Nation ^s central city residents^ 
particularly minorities, working class, and low-income, and as an 
educator from the city of Detroit, I think I can well speak for the 
needs of disadvantaged peoples in large urban settings and to what 
degree career education miglifc assist in relieving their plight. 

When I appeared before you last, I delineatod the several concerns 
of tlie coalition about our large cities, their physical and spiritual de- 
terioration and the loss of financial base with its disproportionate im- 
pact on the poor and minority people, their high unemployment rates, 
especially among black and female youth, and their children and 
youtlis- alarming lack of basic skill attainment in the public schools. 

These concerns, it seems to me, that are particularly urgent for the 
largest cities in this country are especially addressed by some of these 
provisions in this legislation on career education. 

Detroit, particularly, is a city whose repiitation, as you know, has 
been nationally besmirched by the media relative to its crime problems 
to the point that most Americans have forgotten what its real and fun- 
damental problems are, and those real prc>b1ems are the same ones that 
they have always been : the need for jobs, the need for social services, 
the need for decent and meaningful life, and the need for quality 
education, and these needs for Detroit and other big cities are the same 
as the concerns addressed by career education. 

Thus, this proposed legislation is e^ctremely timely and appropriate 
to address these needs* 

I think that the statistics about our urban scliool system show the 
need for innovative and fundamental change, and that need is very 
clear. They show a continuation of high noncompletion rates for high 
school students, a continuation of the majority of inner-city students 
completing the general curriculum, which yields no Tnarketable skills, 
and a continuation of minimal job opportunities for youth, even with 
school completion. 

The perpetuation of these conditions has accelerated the generation 
in this country of social forces which are insistent for change. These 
social forces have been described by Dr, Sidney Marland, who was 
_the initiator of the concept of career education, and among them they 
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are tlio nccit for Kchuulri to gulii Munr hi^torip lovol of public u iind 
rrspect, the need to prnvifh* iiHiTv inc'unin«ifiil tHlnuutioiuil nlTnrjnir.s inr 
all in rosponse to thoir incliviiliiiil iicccIh und iiBpinitioiis, to rDmovn 
destnictivD oflVcts of tho i«nliitioTi of neadomi*^ learning from orrupn- 
tionnl devclo|)nuMd iiiul ronl-world oxporitMii'os und, rno?t particularly, 
to search for ji ^ululiun to fidiu*uting our diHudviiutaged uiul ilUti^rato 
citiwns. 

This confluennp of social forcoH has goupratcd in every large city 
enornious cominujiity proHBuit^B for ediieiitional cluingc, cspociully 
aniong minority and lowi^r incoTno poi)ularionH. Those jireFBures from 
thes© communities stem from the recognition of the irrelevaiiee of 
much of present-day education, and the increnmng awareness on tho 
part of communities in their desire for basic skill acquisition for their 
children and tlie overwln^lming denire for ciuality education that will 
yield measurable results. 

Quality edueatinn is the key to the reform tluit is demanded by urbnn 
communities for inner city con mnnii ties and has been on the rise since 
the lOTO^s. Wluit quality education is rcqnired to do in to maximize the 
attainmenlb of skills necesHnrv to rnaiter tlie curriculum at every level 
desired^ from kindergarten to graduate schnoK tlie need to have an 
education tlint is Hufficiontly responsive to the individual learning 
styles of all the |)eople served, and an e<lucntion whicli prepares stu= 
dents to make meaningful decisions about the quality of their life an<i 
work in this society. 

T think it is apparent, within the confines of the description of wluit 
quality education is about that career education Is a natural comple- 
ment tOj and a development of. this concept. Tt.is possible that the 
development of a viable cuteer educatioji progrnm in the Nation-s 
scl tools may serve as a catalyst to beprin the construction of qimli ty 
education, "and if that occurs, I think we tlien possibly may have a 
fundamental change in Arnericon edueiition. 

It seems to mo the impact of this legislation on career etlucatiou— I 
think that it ma3^ have some impaf^t in changing tlie qualities in our 
schools that is not producing tlie kinds of students who can move into 
the labor mnrket and take their roles in society. 

I would like to conclude by speaking to the creative potential of 
this proposed legislation before this subconimitteo which will utilize 
careeT education to overcome the impedinients to meaningful educa- 
tional change in our scliools. Indeed, an example of the ability of the 
Federal Government to use its j)Owers of persuasion to make meaning- 
ful change in education was indicated by former Bducation Commis- 
sioner Marland's persuading all of tlie chief State school ofTlcers to 
institute career education models by the incentive of offering discre- 
tionary grants. 

As a consequence of tliat. 40 States and the two trust territories 
have instituted, at the State level, career od neat ion programs. So T 
am pleased that the proposed legislation which is before this com- 
mittea insists on requiring the infusion of career education throughout 
all of a school ^ ystenvs program as a criteria for eligibility funding* 

Praise should also be giv^en to the legislation for its sensitivity in 
stressing that greater amounts must be provided for local education 
agencies which liave large amounts of children from low income 
families* 
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Additional praiHi^ is duo to tlie Icgy at ion's providing that the 
Office of Career EdiiL-ation Dxercise rtn-iuw powurs over the Statu 
plMia to ascertain if tliey arc in coinpliancHvwitli l^Dderal regnlutions. 

However, tiie special concerns of the Katinnnl Urban Coalition fcjr 
large urban tducational systems rLH|uircs me to ruspectfully ofl'ur 
the following recomrnondations for niodirieation of the propOHed 
legislation* 

On% while we agree that general career education grants should go 
to the State, we reconmiend that there should Iw special set-aside funds 
' tp Indi^ direct grants to urban areas of 5OO5OOO population or larger. 

Kglieye that this measure is nece^ary to protect the uniquo needs 
of tjie big cities. 

An esEamplo of our concern, the State of Michigan is moving to 
eombine the city of Detroit-s career educntion phinning district with 
its surrounding Wayne County career education planning district. 
We So hot believe that the special problenis of tlie city of Detroit 
will receive the necessaiy attention when it is merged with the do^en 
Rmnlll suburban school districtB surrounding it. That is one e^anipln 
of thisli^ds of large cities not being addressed by the State. 

Oiir dohcern is that if money is gi%*en directly to the State for career 
education grants, its distribution will not rerfect the imique needs of 
the big cities in tho^ States* 

We'redbftmend that the legislation should insist on local education 
agencies developing measurable plans for business and labor involve - 
rnent in their career education programs. 

This insistence* we believe, will prod LEA^s to have more extensive 
work-experienae based programs as part of their career development 
eftorts. Wo feel the committee should also explore work-study in- 
centives to industry to encourage the development of work experience 
liaison with the .schools. 

• We recommend, three, that the inscrvice trainuig coniponent for 
counsellors and teacherH l>o required to jirovide instruction in, and 
information on* afTirmative action, equnl eniployment opport unity, 
and multi-ethnic socinl issues. Educators wlio are goin^ to be imple- 
menting career education prograiiis should he knowlcdgeahle about 
the real wnrld for which they are preparing their students. 

Tho National Urban Coalition believes tliat the acceptance of these 
recommendations will considerably enhance the effectiveness of the 
proposed career education legislation, particularly as it applies to tho 
major urban centers of tlie nation. 

Mr. Chairman, I ihank you for this oppoitunity to expi'css my 
views. 

Chairman Perkins. You niade a very good statement, 

W© will next hear from the otlier witness, so you proeeed. Dr. Alden. 

[The prepared statement of Dr. John W. Alden follows 1] 

PmEFARKD StATE^IENT OF DR. JoifN W. ALXiKN, EXECUTIVE DlBECTORi ThE 

Nation.vi. School Voluntekb I'iiogeam, Inc, 

We are happj to have the privilege of appearing before this dlstln^iisht^d 
SabeO^ialttee. It iR the first apportunitj for this kind of eipORure since the 
i^tabli^ihent of the new national offlce of the National Hchoot Vohniteer 
j^^fain. We are equallj pleaied that the subject of theie hearings Is Career 
Education in Bienientary and Secondary Schools. We did not, however, have 
tuMeieiit notice to allow for preparation of a full-analytical report; thereforej 
these commentB will be fairly briefs 
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The liisfriry niu\ c'tifrt'iit proirrfuiis of th<* N'ntional Holinnl Volunteer rroffrain 
nre lirolnibly not fantlUur U> nnyunt* liTQ^mt. I ^ill try hrlofly to sivo ytni HMine 
back^ounU infornuition. In ll>5B, the l*iib!i<' KdnentiDn AsHodution piuncpmi 
a m'hocil Vfilunteer prog rain in thu Nl*w York City HchoolM. The in<jvem*?nt gained 
nio men turn in the Go's with more eoiirt orders for desegregation and n new 
concern for diMad%'antn^^d chlldreru In 1904, the Ford Fiiundation ^iivo $Iir?3,<>00 
to o.^tnhllt^h a National B<jhoo! Vohinfeer rro^rnru in the nation's twenty lnrm^?^t 
cLties, Thus© programs coutlnrie to Ihmris!! tiulay. HMaller cities soon wanted to 
become involTed and were alHu given liinltcd services, siu'h as eonsultatiori. 
umterials, and conferentes. Far a time, there were two ffroiiius atteiapling to 
organize a national effort and In IDTO they were merged as the Nationa! School 
Vnlnnteer l*rogram. Inc. The first annual conference was held in nqst<ni Jn 
March 10T2 at which point four regional chairi>ersons were a|ii>oiuted. In 1073, 
the comiDitfee scrnctur© was Rtrentithened and the regional network was ^x- 
pauded^ We have now named ijOrHons In every state as ^*>*^VP state coordinators 
w^hose function is to represent and promote the goals of NHVI' 

In 1016, the Kdna McConnulI Clark Fifundation awardctl N^VP a ffrant to 
cnrrv out plans f^^t a strong national program and pnifessionnl staff. Other 
funding has also come from the Ilcarst and Lilly Endow men ts and the U.S. 
Office of Edueati on. 

We are vitally concerned %vith the tremendous ne^d to a.^siat our nation s vluU 
dren and youth in the ever more difficult process of deciding upon life options 
and cafcers. The complexity of the labor market, the myriad renuirements for 
^bs, the constant need for training and Skill upgraaing, the projected limited 
demand for the college-educated, and the continited problems of discrimination 
on the basis of rnc?, sex and age ail suggegt that every citizen will experience 
problems with the world of work. There is so much that youtig people need to 
know and there is general agreement that the present systems are not enough. 

Ons exaniple of a career education progrnm presently operated by the mcm- 
hers of NSVP is tlie Community Resource/Career Education Program conducted 
by the Boston School Volunteer Program, Starting in the sixth grade, students 
go out to work-places on internships for actual work experience, and employees 
from vnrions businesses and government agencies come in to Interact with stu= 
dents. These people are volunteers, given released time by their employers. The 
careers to be explored are clustered in three broad areas and students may gain 
experience in more than one. 

At the elementary leTel, school volunteers ha%'e been running a Career Educa- 
tion Self- Awa reness program. This does not concentrate on any speciflc career 
options but rather attempts to develop interpersonal skills and self-knowledi^e 
about one's relationships with others. In addltloiij the cbiUlren are asked to taUc 
with their parents about their own careers, and parents are asked to come in to 
talk to classes about what they do. 

The Miami F^chool Volimtt^*r Program operates a prnject called "Step Into 
Business'* w^hieh again provides students with an opportunity to experience real 
work options. But these nre just two examples that were rather hastily gleaned 
from our files. Many other school sy stems have similar proj?raras. whether run by 
school volnnteers op not* they all involve citizen participation on a voluntary 
basis. Some involve field trips, some real *'handS'on'* %vork expericnrn in the office 
Of industrial setting. There are also mini-course and siieeinl presentations in the 
schools conducted by business peojile, performing ^artists and local government 
workers. 

The ^oals of N^%"P arc to proniote the use of school v-oluntners to supplement 
and support activities which benefit students* to incrense the number and upgrade 
the quality of existing volunteer programs in schools, to create a partnership 
between educatofs and citizens through school volunteer progrnms and to recog- 
nize the services and benefits ]k viiled by school volunteers. Attachment A Is the 
official mission statement of NSVP* NSVP is governe<i by a Board of Directors 
and elected officers and distinguished lenders In etlucation, indu.5try and gov- 
ernment provide support and visibility through a National Advisory Council, 

NSVP communicates through Its newsletter and other publications Information 
about training* research and other vital information w^hlch Is of interest to the 
sehool Tolunteer community. It holds ,a national conference* runs a clearinghouse 
service and plans special activities to promote greater voluntary participation of 
citizens and to improve the quality o'^ school volunteer programs. 

The value attached by many to citizen participation and service In education 
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is iiiLTtasiiig', A rint'iit rt*H<»ltUion iuii n* iiuieiit Kj paHstHl in tlw lUtUsv t>f Iioi?rt>- 
^witutiTPJi fOUt'^rainK vuluiiiu^r^ In iU'ihaiiH a fauiiliut oXiUuiMA', VolnuiiH^rL-in in 

miitea that tlvu aud un^lialf utUllun perHuan voluiitijt»ml Ui LHlui-Uiun. Thum art* 
10,{XH) £sl'1i()UI volunteers in Uie AtigiU's imblit' siiaHjlH, 1U,UUU In tht! Diidu 
UouiiEy ^t:luK>lg and MiaiUuf untiiberH in vihvr largi* ulties. iMiUally iUiiHirtaiit in 
a .Rluiiiar kind of ijurriciiiutiuu \n umwy HUiull ( uiiinimiitiuH uitoj-m tiio iiurlon. 
Yet (bare is muwh to he duiUA Tlii^re aro jfpiiruxluiaU'Iy 4Zi aiilliun Htudi'ntH in 
Anierieun Nuhut^ls. N^Vl* wtnUU likp iri sih* tlu* nninhi^r of vnlnniourH begin to 
nvvTOiu^ a nue to am* vnilo with jitiuluuts. We sluaild Hratu hi hofore turaiiiK 
to the legiHlntion that vDlnnteerH nn^ not ^^u^gej^ttHi as an alternative to an in= 
emtsed federul supiKirt ride wldiii N^SU* fnvtJi^. ViilunteerH provide tlie enfieli- 
inent and siippIeuieutH to the rygulur nc/IiduI pi'iiijraiu nut a infiiinil t** nMliiue tliu 
tinauriai obligations of r'uniiinn autlioritiMH. 

With thene general etimnierirH an tHUkgroiind* we have Hinnv HpiM ifie ttb^erva- 
tiori.s about tlic proi^>^^i*d leifij^latiiHi, TiuTf in niurh about thiH Iiiil whirh \h 
laudable* particularly the Fee advanee fiuab'd authnrUationH ami the liiinted 
fe<leral Invulvfement. llim-evyr^ when yiniv tnanmlUei^ be^inn liaul druftlnir, we 
would eaiHairaj?© eiiiiHidenititin at the fulbiwinji ideas. 

1. NBVi' ,sUi>p«»rrH eontinut'(l aatloujil ieath'r^bip fi»r vuiver edneatinn Uy tlie 
Coriirress and tin* Kxeeutive I»raueh. We are I'Oaoerned tlinr the k'fflKlatlrai daen 
not I'li'a riy artieuiate natlonnl kouIh for uareer tHlia-ntinn, We do no! wlnh to f^ee 
tlie Inu^na.^e tif r!ie bill nuin' tHre».'rive, iniliMMl we wunld hope \hiiX it i^-aM be 
simpUdiKl Honiewhaf, rcrbapH ?i jirounifile eonld lie adtl«Mi to the l^^i-iaiion whii'b 
would u\vi- dlreetioi! reirurilin^r natinnnl prhiritioM. The foniinenlH wbieli foliow 
we belitfve ennhl Ite iiMeful In drafllnir ?^n<'b a prtMiniliU^^ 

%Ve believe that the proVlNiMn^ of thi-i Iv^i^hiilnn wHl jinivble n|>|M>i'to.niti''H 
for learnhiK about eareerN fiFuI life opIii^UH, We \>oriih'r if \hn f?'^iHlaiinn cMibl 
iiot point out that oru* of flie nioHt eO'ei'tlve int*r!HM!'j [or ihiH In ^ul'^^laiiilalLv 
inereased t'iflisen partieipaUfai at all levelH in edueation= 'rho ndxhiij at nduiiH 
aufl youth in tirfrnnlzeil, on-j|'*ini^ pro^rani^ hns (h'nionHlrahl:' ptHirivt* rei^nltK 
(Hven our current raie oT divorc-o antl riie hUh iin»por!!on NU^sln-bar^'nt 
fiuniHt^H, youn^ |u'<yde hnvv a irrear need ^tr a?lu!t ride nioclplj^. All af our i'bi!= 
dreii ar«^ too jHolatt'cl fFo:a real IIIV work ^-ifuantin^i io f»*rn! an iO iMirote i U'fare 
even or flieir n%vu parents jub j^lrtianonH. Uri^ater underHtuiHlIn^ of rhe ailnic 
role in work aiid oonuuunity aciivirli'^ i^ .ine ilijiiiule rOHuh of rhe kind of ulti^en 
involvenient which we HnpiKirc, i niprovi'iiieid of HoaiienilC' Nknis* due to IndU 
vjilnal attention in aaoiher. A (Inuinuti'tn fliraMipt Un' at'tivlMeH a no vandaU^-in 
In f«rhf>oIr' widfly noted when fliere iim Hui*Hrant lal iHEnil.erH ift adnlrH presinnt 
in tlie Nehoob in addition t(j the paid HtafT. 

In that ounneeti'tn, XIHV KNiytMieiao I^aH^^ti rnreer Konraibai repreM('nfH a 
Hueot^ssfui atieni|it to denaja^trate the iiiMK'iitM of iinulvinu y»iuih with adulfK in 
real^Hfe work HttimtionH. 

We aie jie!i;^lHJ-d that 'he Xntionaj Tfi^fif nie uf iMnoati' ii In svritten in HO 
rhaf The maxi>nun! use ean he i!tadi' of Hm' hn**\v|.;Mi^^e and prndiieis whieh rire 
(h'VfOoped the e. We do not heHevi^ iijnr t ij^ij n sMMi Oi rintl d* volopnaoit ban 
taken p!a<'e, however, and wo eaeour^i^o this eoinndUi'e tn ihui ways to foiMiH 
r(»<r»ar<'h efFfirtH <ni frit Ira 1 iirobb'ni^u 

4, TJie Hfron.^ff sr hdhaMn^eH on Ihv v^mii'v^ yonih niaUe abord ea"*'er I!r#' optiMiH 
are Uielr pari'iits and thcOr pecTS. Thr InU shnuld pniiit iip ifir n<MMl for the \n- 
Vinveiuenr of the fandly and pafontH in ibis eriiieal proeoHH of uidijiq ehiidrt'U 
and yoatti \ n Hnrfln^nut their futures, 

il, NHVl* nuMnbers we.rk ibilly with loral eoininuniiy nienibers. We are con- 
eerned tJiat the* riMpdrenieat tn hnvv n "«ari»er i'dueaMun t^ntMHlhialor" will h*;Ml 
to a seatterln^f of effia*ts on the part of S(Oniols iis thvy attiMapf to develnjj viral 
rehitionHhii*j< witli their coninuinlfies. 

I would Mus[}eer that at least sonie ntate departiuenr^ of ecna-itinu wll! lie iHs- 
pleased with a federally reipdred reiwntin^ rehitioiish!i> -for (*areer edue-itioii 
ooordiaatorN, NHVP supports the eoneeia of iriserviee trainiiiir for present sebcMii 
staff nnd we aHminie that vohinteer program coordinators wiii tm covered by the 
ousuing prograniH in all '»f t!ie Htates, 

(1 KB VP believes tliat the lei^islation sliouhl reinforre w^hat Is w^eiidcnow^n at 
the b>eal leveb that business* industry and naU>us must eollaliorate with eriuea- 
tif>n in this effort to iaiprnve career eduration i thus* the neparfnients of Coni- 
aieree and LaI>or at a ininimum should be giveu a role in this prograai oven 
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thou^ the ndmlnlstrntion of tin? prog-rum romninH wiih tlw OHlrQ of ndueation. 

7* siipgGStivo of the kind of ]ionl this Ie.j|iHlatinii uuisht H»?ek tci pxiin-.^s, svu 
offer one for your consideration : that eat^h year civor the lifp of tiiU lo^iHiaLion, 
mch state and local nlucation agency double tliu particiinitiuu of eiti'^uiiB in 
career cdueation and other programs. 

8, Flnanji NSVP bellevea tlmt one of the tfavo^tlo^ of oiir timf* in thv Invk of 
opportunity for signlfleant contributionM on thi^ part ut (nir oUior citi^onH. Wi* 
would nrge the committee to add a role for thl^ "bounillusH roHourcu" in carcor 
educatios* 

We hope these iclpag will Iw of Isnni^flt to tlio comniittee in the ri'drnftlag of 
thlB biU and I appreciate the opiiortunlty to ctjmmoat. 



1. Mission Statement: 1070 National School Voluntker rnoDBA^r, ixc. 

The rapid evolution of organised Toltintoer spr vices to A me r Iran ucliication 
Is a recent ptienomLuion In our national life, he^s tlian t%s'unty year^ u^o. a han'i- 
fnl of schools esiierimentt*d with tho line of voliuiit*er^ to aHHiHt I'la^^srtMini 
teachers. Today, several tLion^and npKunl^ed projiraniH prnvifh^ wide runjjinir 
opportunities for over five million vohinteers or Hupplenient and snpijort ethicu' 
tional aetivlties in the claairoom, school and Hchool .^yBtenu 

For more than a decacle, the Nalioiial 1^</hcnjl VfdunttM'r T'rournm ha.^ at'tively 
and directly initiated, developed and supported sj'huul vulunteer i>rogramH iu 
the United States. 

Founded by leaders active in hicMl school vnlnnteer programs and <^liarterpd 
as a nutional meDibership organiHnEion, NSVP in an enjUjlin^ or^aidaarion. 
Throuj^h ilH nieniberSj NHVP haN linked local pro^rauis with one auotheiN han 
acquiryd and transmitted informationi ideas and rnsrmrt^es ^to he u^^cd by newly 
developed volunteer programs', and lum facilitated tlu? ejEami nation and siihse- 
quent adftptntion of model progranig to new environments throni?h publications, 
workshops, regional meetinggj national onnfereuceH and lier^son-to-per^on con tacts. 

NSVP is an integral part of the growth of volunteer service.^ to education. 
This heritage of acliievement by its members iu de vein ping loeal oHiooi volunteer 
program H and in extending the mean in g and role of volunteers in schools now 
forms the base and threshold for a broader and deeper misMon for NSVP, 

NSVP now has the objective of inorenHinj^ the number of school volunteers 
many fold so that added niillions of learners may benefit* It hag the task of 
establishing Itself more consciously and firmly in the awareness of the public 
and its ability to serve effectively. It has the task of equali^in^ and expanding 
the possihilities for all citizens* youngs mature or elderly and minority to par- 
ticipate as volunteers. It has the task of finding additional ways to use citizen 
involvement as the basis for a dynamic partnersliip linking the school , home^ 
and community. 

This mission is a rare and exciting opiwrtunity since it incorporates and 
enhances the skills, experiences and values derived from the previous efforts 
of NSVP members. The mission serves as the fundamental basis for the dev^elop- 
ment of NSVP goals which arc to=- 

Promote the creative involvement of school volunteers to supplement, 
support and enrich learning activities In the classroom, school and school 
system for the beneflt of all students throughout the nation ; 

Improve the knowledge, skills and comi>etencies of school volunteers so 
that school personnel and students receive greater beneflt from vQlunteer 
services ; 

Increase the numher and quality of organised school volunteer programs 
' to beneflt more students^ schools* volunteers and communities t 

Create a partnership between educators and citizens through organised 
school volunteer service programs: 

Expand the opportunities for all citizens to participate as volunteers in 
education ; and 

Recognize and repfesent to others the benefits and services provided 
by school volunteers. 
The Natlonnl School Volunteer program mission and goals make clear that the 
value attached by many to citizen participation and service in education by 
volunteers has not diminished hut Is increasing. Volunteers in education have 
become a boundless human resource which can and should be u?p*1 for the better* 
meat of schools, students and learning, 
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ATTACriMEHT B 

RETOOlfraoN FOE School VoLUNTEERfP, by Hon, William Lehman or Flobipa, in 

THE House OF BepRESBNTATI^^S. WEDNESDAY^ JULV 28, lL>7lj 

Mr. ImnuAN. Mr. Speaker, I am today Intrntluel^Dg a jiiinf rosoliUion to rec' 
OfttJze the eontributlons of school volunteer^ to our school ana our gnciiMv. My 
distlnfiilshed Florida coUeagues. Sejijitors Lawton Cbilrg nud Rirhnrd (bluk) 
Stone, are Introdnemg the joint resolutiou In the other body. 

School volunteer programs Involve imopla fnini all faoots of Utv, inrliuUng 
parenta, older studonts» genlot citizens, businesses, and varlnnH civii% ciiltunil, 
and other organizations. These progniiuR often provide rioh rLnvanls frr tho vui- 
unteers, bnt it ia clearly the studeiits who benefit most. 

Miami has an active and vital program, and remilts of stuiile^ and evalnations 
there demonsfcrate the uiefulaess of TOiunteer particiiiatlon in tho Hchools. Siu- 
denta working with TOlunteer tutorg have achh/vtd higher math and rending 
leorea for themselves, and have actually improved faHter than their untuiored 
classmates. Indiyidual eouniellng by vohmteers tmB uHsi^tcd mnny ^qfndont.^ in 
working out personal problems which have llniited their potentiaL Community 
resooree speakers, dealing with iubjects which correspond to tlie regular curric- 
ulum, add a depth to the classroom exisorlence whioli would be unattainable 
without them, Aiid many morH volunteers help In mnny other nreaH. 

Millions of Americans nationwhle ^ive generously of thoir time and energy to- 
ward improving our school systenis. ThiR jtiint rcgohitioji wnuld recognian their 
worth, encouraging broader citizens support an<l pnrlicipatiuu. and reqiie^t the 
President to ls.^ue a prochimatijn recogiil^iug their effurts and their goutribu- 
tiona. 

Mr, Speakerj the tt^xt of the joLnt resolution f oHowti : 

JOINT EEgOLBTION 

Recognizing the contributions of Ht'hool vohmteers. 

Whereas school vtihmtc^'rg confribute sipDifU'antly tri tlie extension nnrl en- 
riehment of the education of Americaii youth and both utilize and ^erve a broad 
ipectrum of Aniericans of all ages, interests, and poUtlral persuasions i 

Whereas there Is a need and a desire for continued expansion of the sehool 
volunteer movement, for continuing nationwide review, and assessment of the 
impaet of school volunteer programs, and for further study and analysis of future 
directions for such programs i 

Whereas the reccjgnitifm of the school volunteer niovement would fncns atten- 
tion on the elTorts and contributions of school volunteers for millions of Amerieaaa 
of all ages ; and 

Whereas the recognition of school volunteers wotild provide a basis for a con- 
tinuing commitment by all interests in educatifui to increa.4e and protect the 
Qtilization^of school volunteers In the classrooms of America' Now therefore 
be it ' 

Resotvcd hy the Senate and ITomo of Rcprc-^cntativcs of the United Statca of 
America in Cojigrcaa sa^cmblcrf, That the Ctingress^ 

(1) recognizes the worth and contrlburions of school volunteers', 

(2) encourages all Americans to continue and suppfirt the nationwide effort 
toward utilization of Hchaol volunteers, to review and assess the iiupaet of school 
volunteer programs on the quality of educariou, and to dot erniine further steps 
renuired to renew the commitment and dedicaiion of each American to increasing 
the participation of volunteers in the edticatirtaai procGHS : and 

(*J) authorizes and requests tlie President to issue a priHOamation recngnirJugr 
the contributions made by the millicuis of Americans who are volnntarily wrjrklng 
to improve the quality of education in the United States of America. 

STATEmNT or DR, JOmT W, ALDEN, EZECITTIVE DIRECTOE, THE 
NATIONAL SCHOOL TOLOTTEER PEOGEAM, INC. 

Dr. AriDEN. Wo are happy to have* this privilrge of appeariiig before 
this diitinguished subcommittee. It is the firat opportunity for this 
Mild of exposure since the establishment of the now national oflica 
of the National, School VolnntGer Prograin. 
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Wo nvv cxjiuilly plcMisiHl that tim ^uhjnct caroor oduratioii f.^r 

The hiHtoi^ of the current ol the Niilional ^»mhmi1 \ nhu.^ 

teer Program inx* prohnhly not ftxunWnv to Hnyone piv^eiit, ^o I am 
coina to'di-!v- inst II inonieiit from tlie pipmrrd history and tell 
Tou that wc^ arp n memhei^hip orpmiztition of about OOO peoplp at 
tho^rhool diKtriet ]ovv] ropreHenring purents, BtudntitF, senior c-ni- 
mm biimnessmeiu industrv and m on. who work in the gc^hools at a 
wide variety of tusks, tutoring, coiuiBeling, listenmg, assif^tunee ot 

n varietvof knuk. , ^ , j i ^ i 

Tliero otlier informntinn avnilable m tlie prepared T^mnrks and 
I will not read that, to give you the benefit of tune for qneHt:onin^. 

W© ara vitally eoneerned with the tremendouf^ need to a^.i^t tne 
Xntinn's cUildr^ and voiith in the ever nuire difikult prnress of 
deciding- among life options and eareiM^^. We are partieularly anxious 
to s|)eak in favor of yonr interest and snppoit ot tlie eoneepts m tho 
])r(jnnsed lefri^^hitinn, , e 

I huse nit^ntioTUHl in i:iv prertired text tlHit there are a number of 
wav^ in whir-h the nieT]U>rrs of t]«e sehfKil volnntc^^r woilcl nr^ 
volved in cai eer edueation, ono which could go on cndlpssly, as I am 
giire. you nre well iiwure. ... , 

The value attaehed hv mnny to citizen parrieipation and Ferviee 
and eduention \a inereamnir, the reeent re^ohition attaehed to nn^ 
statement paHsed by the TIouHe of R^pre^entatiVG eoneorning volun- 
teiM-^ is periianB a familiar Oxani|)le, ^ r 

Volunteeriim hi edunatinn if a bir^e and ^rnwinff rnterpnFe. In 
1074- tlie ( Vn^u^ Bureau estimated that 5,5 million persona volun- 
teerecl in ethiration. Th^re are IIKOHO school vohiriteeiH m tm^ Ja^h 
\nireln^ puhUe sehnolK. 10.000 in the Pade (^omity Fehool^^. and Rimihir 
nmnbei^ in otlier large cities, induding the city of niv diM ii^Lrnishi d 
collenirnn at tlui table. _ . 

FMualiv Imporfant, there nrr r^imilar kinds of aetivities in many 
of the ^mall Fcliools and ccmimuniMeR nrros^ flie Natmn. yet tliem 
\h muHi to be rloiie, Tliere are 45 nninon ehiblren in Ameneu s ^ehool^, 
and ftVP would veiy mnrh lilfe to sue the ratio between studenrM and 
eitii^en^^apnroarii a i-to4 ratio. i i >i n 4^ 

W-' should Htate liofnre turning to fommentri on xho ien'tHiaium tunn 
vnhtnteer? are not Hiuiii^^-ted a- an alternative to an iiu reaped FedcM al 
Fnpnoii role wlnc^h wp favf>n Volunteers provide cnrielniient and Hup- 
plement to the retrnlnr s^^hool program, not a methocl to redii(M» t no 
flnaiuuai obli^jatioii:^ of fmidinii aiithorities. It in our desire that eveiy 
child nhfjuld have some iuili vidua! attention. _ ^ 

With tliese eoumients us general bac^kground, we have some si^eeilic 
observations. There is mnrli wlueh i« laudnble about the hilL paKi;^' 
nhirly tlie net advanced fiinding atithorlmt i(uis and the linuted Fed- 
eral involvenuuit. 

TToweven we woidd encourage your consideration of some ideas 
w]it>h T fnake to yoli now. 

One, NSVP sup])orts continued national leadeT^uip for career edu- 
cation by tlie Congress arid the exeetitive l)rane]u We are concerned 
that the legislation does not clearly articulate national goals for career 
ediication. Wc do not v.'ish to see 'tliu langimgo of tlie bill more direc- 
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tive, indeed perhaps ^iinplifiiHl ^Dmowluit. Porlmps a preamble could 
bo added to the legishition winch uould give direction rt^gardiiig na- 
tional priorities. 

The commenta which follow we believe could bo irfeful in drnfting 
such a preamblap 

Two, we believe that the proviHionK of tliis loiiislation w ill provide 
cpportimities for leurning aboiit eureeri^ ami life options. We wonder 
if the legislation eould nut point out thiit niie of tlie most etiective 
methods for tliis is substantial inerease of citizen participation at all 
levels in cducatLun. The mixiiig of adults and ycmth in organized, on- 
going progranis has denionHtrabh% iKisitive rcj^idis. Given our eur- 
rent rate of divorce and tlie higli proportion of single parent faiuilies, 
young people have a txrent nr^ed for adult role niDib'is. 

All cliiidren are too isolutcHl fi'oin real work situations to perforni 
an aeeiirate picture of even their own parents' job situatioiK Greater 
understanding of tlie adult rule in work aiul eunmiunity activities is 
one deHnite kTnd of citizen parliiMp*ifif»n., whicli we support. 

The irn proven lent of ncadenuc. skills crrtuinly Is another, and the 
diminution of disruptive activities is unotlicr demonstrable achieve- 
incnh 

In that cnruuM^tion, XIE's exneritnu^e-hased oareer education repre- 
sents a Successful attem])t to dcinon-trate tlie bonofits of involving 
youth with adults in real 11 fe woik situations. 

Three, W'e are delighted tliat NIK is written, in so that niaxiniuni 
use can be made of the knowledge and products that are developed 
thcit*. We do not believe enouirh 11, ^ I), lias talcen place, lujvvever^ and 
we \voidd encoura^a:e this conunittee to find wuiys to focus tlie ri^search 
on critical problenis. 

Four, the strongest influeniT on choices yoiith make ahoiit career 
and life options are tlu^ir parents' and tlunr peers\ The bill should 
point to tim need for the involvetneiu uf tlu^ family and the parentH 
in the critical process of aiding chihlrcn and youth In Hortuig out their 
futures. 

Pive^ N8VP works daily with local community nunnbers. We are 
concerned that a riM|uireniejit to have a career t'durni ion coordinator 
would lead to a scatfering of efforts on the part of the sch ocils as iliey 
attempt to develop vitnl relntion^ljips for thrir counnunities. 

I would suggest that at least sojne of the State de])artnients of edu- 
cation will bc^ tlispleased wirh tiie IAmIciniI riMjfiii'j-jl rennrtin^ relit- 
tionslrip for these career educatiuu i-ooril inn tors. NSVP supporls the 
concept of insei'vice training ,n)r pri'SeiU- Si iiotil stalV, and we would 
assume that volunteer program ccjordinator^s wf)uhl Ua cove led by the 
ensuing progranis that develop in all the States. 

Six, NSVP believes that the legislntiem should reinforce wliat is 
well known at tlio local leveh that business, iniluslry. aiid unions must 
collaborate on education, if tins etrort to improve career education is 
to be mea n i ng f u L 

Tluis. the Departnients of roinmerr^e an«l T.ubnr, at a UFininnun, 
should be given a role in this progranu eviMi t]inu*|h the adnunist ra- 
tion of the prograui riMMiiin?^ witli the Ofilce of Education. 

Aa suggested of the kind of goals the legislatifni uii^^ht seek to ex- 
press, we offer one for your consideration, that eaeli year over the life 
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of this logiFlntion, onch StaN* ami loeal oilncution niiriiry dovnlop 
donbl© the part icipat ion of (*itiztMis in caroor iHlm-atiuii and other edu- 
cation programs. 

Finally, NS%^P believes that one of the travesties of our time in tho 
lack of opportunity for slgnilkant eontrihntions on tho part o.f our 
older citizens. 

We urgB this cornniittco to add a role for thiri bounilless resoiirees in 
career education, and I want to note that T liiive propaijriiidized you 
somewhat by leaving a lx>oklet whieh I believe will point out the es- 
sene© of what wo are de?(Tibing here. 

We hope that the.^e ideas will b**^ of Fome benefit to the committee 
when it redrafts this billj and we nppreeinte the opportuiiitv to 
conmient. 

Thank you* 

Chairman Pkhkinb. Thaiikyon very nnielu 

Let me ask you. Br, WilHfiiu lii^t, you very elorjiinntlv tleFcribed the 
problems facing the large eiries and theiT^srhnnlH. Whnt do vou believe 
could be some of tbe etTects of this bill, TLE, 11023 on rhn^c problems? 
What good could we ae-oinplisli with this InlK enroei- edni-ation? 

Dn WiT..^nx. We have already seen tlie inipaet of career education 
on the schools in Detroit One of the pilot prograinH in career educa- 
tion, wliich started in 1066 In the Detroit sehools. railed the develou- 
mental career guidance prograin now Iuih, in one4hird of the fehools 
elementary' school counselors whose priiuary responRibllity is the fle» 
Telopment of career infortnntion and career awareiiehs programs. That 
already has had an impart. 

Also, we are pleased to hav^e foiuul out last week tlmt Detroit was 
awarded the largest srant hv the Offlen of 7Cdui*ntion to develop a 
demonstration program for the utilisation of career education In large, 
X- 1 ^ u rbn n sett i 1 1 ss. ^ 

We tbiiik that nrhnn school systems, pnrtTnnlarlv as tltey ^f>ecome 
more inhabited by low income and di?^ad\ itaffcd peonle who are 
disnlnced from rural areas and are nomine in^o oui* binp cities rcnulre 
eve?'' more information awareness and preparation for the world of 
woHr* 

Tn that ren-ard. T think that cnvpor ndncntion has snccific kinds of 
"benefits that can be brought to larffe cities ^hat are not ncce^snrllv true 
of suburban and mtml school systems whei'e a rood deal of career 
information and career education centers nl ready exist. 

Chairman Pkrkins* So tou feel that this bill would be of tre- 
mendous assistance to the large cities and their schools- 

Dr. Wilson. Yes^ sir. 

Chairman pEnKixs. And to the rural areas, likewise. 

Dr. Wmon. Yes; and I guess the point tluit I am stressing is that 
knowing the histoiy nf our cities dnrinir the past generation^ with the 
mechanization of apricidtiire in rural areas, many disadvantaged and 
working-cla^ people are couung into the big cities, s^o that the popula- 
tions in the big cities are increasingly being increased by ChicanoSj 
blacks* poor working-class whites, and tliis sort of thing. It is even 
more critical, in the large cities, to have career information find work 
preparation settings for these large disad\'antaged populatimis. 

That is why I think career education has a special role to play in tha 
laTOe citi^* 

Chairman PERttiKS, Now^ pr, Alden, you stiagested that we redraft 
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this bill to set goals to acconipli^hed by llio States* Could you give 
uijome guggestions f or theie goius I 

Dr. Aldek. The kind of general goals tliut I think might bo apiJro- 
priate in national legislation would be rcfurences to the kind ojf aspira- 
tion that WB all haTe for careor education^ As has already been pointed 
'Out by Dr, Wilson, it m having an iinpact in large, urban ureas, It is 
pw^umably giving young people an opportimity to find out something 
mbout the work force bef orei they are corrunitted to it, 

I think that one of the key eiements for this is tlie ability of young 
people to haTe some broader fomiUnrity with the work setting, the 
work place, work, and the life options before they actually make the 
crucial choice of either choosing a curriculum to niaior in in secondary 
or postaecondary education or by leaving those systems and ending up 
in the work plac». 

Now, other goals that T think might be appro])rinte for this so^cal led 
preamble that I suggested would be the clear suggeFtion that our older 
citizens have a role in this important endeaTor. I tlnnk also, families 
and parents, their role should be acknowledged, and I think we should 
reinforce continuously, if we can, the essential aspect of parent and 
citizen involvement in the schools. 

So my ^neral expressions of this kind, without being overly pre- 
scriptive, T would hope that when the rogidation drafters in the Office 
of Education hegin to formulate the actual working program, they 
would look very seriously at the master plans and State level and 
local level plans to include these kind of ripple goals within their 
own plans. 

Chairman Perkixs. Would either one of you distinEin^hed gentle- 
men car© to comment on the provisions that are in th& Senate bill ? 

Dr, WiT^soK, Yes. Fir, We just perused it this morning, so we hav© 
not been able to look at it in depth, but I think a quick review of that 
bill indicates to me that it is not as comprehensive as 11023* So in 
that regard, I prefe r 

Chairman Perkixs. Just a little effort to get inside the door^ in 
other words* more or less. 

Dr. WiLS0?r, Yes- it is. It is more of an initial efFort, but 1 think 
one of its negative provisions* however, is the reverse fundings as I 
call it* It starts out with small amounts and Increases as it goes up* 
I think 1102B, on the other hand, starts out with large amounts, which 
encourages States to develop comprehens^^^c career education programs 
and then gradually phases the money out, reqiiiring the local educa- 
tion agencies to assume more responsibility for those programs when 
started. 

That, I think, is a basic advantage of H,R. 11023 over the Senate 
Tcrsion* 

Dr, Aldek* I recently looked at it, and my comment would be that 
the bill that we are now testifyinsr on has more logic and otder to it, 
and certainly more structure, T think there is, however, some language 
of this Senate version which 1 would iirge yon to consider. 

On page 342, there is a reference that aRmirances that the States will 
foster cooperative arrangements— T believe that that kind of language 
is appropriate and is consistent with my recommendation that there 
be a written-in relationship with the Departments of Labor and Com* 
merce in yonr^ or whatever, version is finallv developed. 
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I filNo wniihl wnrrv nlmnt tltn Rrniito vnrHion, tlint tlin rnrror ill for- 
niation sin-tion C)f tlii^ strikns nir wfi ii diipHratinn in pnji of tlin funt'= 
ti6m tTmt hn\Q hoon an0m)iz for snmr fimo in flio Dopartinpnt of 
Uabor. T do not tioi'a^snrily thiiik tliat oiliKMitorf^ nfo nil tliat lulopt at 
tJt© tochhicalitios of 1al)or pcoiioinir.^^ nlthoiigli T wonld ,^iia"^fC'st that 
Sdme pncotirap^Dmcnt to iHiiicatorH to UTuh'rsi ruid wlmt aiul how tlio. 
ttarket works woiild bo qnito ai^propnato. 

So tlioro II tlirpnil <»f 1o«ritv if yon wilU in flint Foction oti riU't»nr 
iiifornuitioiu hnt T woidd hv vvvy t'oiicernnd fjint it woidd lio n clupli* 
chtion, or nt least a watt*riji^ doTvn of tlip offtntH nlivady iindiM'way, 
which miix^xt \w tnkon ravo of if yon %vovo to ronsidor niv ^iiinit'Ht of 
SoiTiD jTiechnniHiii botwcM*n Lahor, ConiiiioiHr' and. U{'I\S an_d OK to 
work thrbn_i;h t)\e im})1onn*ntation_ of >Y>in bill, 

Ciiairman pKiiKiN.^. Hirmkyou xcvy nnit'lh 

Mr, Ltdinuin ? 

^Fn TjKIi^cax. T hnvf^ uu qnc^tions. 

Chairman l^KUKiN8, Hnrhanan, 

iSFn BmiANAK. Huink yoii. Mn C^hairnian. 

I woiild liko to join in fliankHn^r yrni *xiMit]rnion for yonr vvvy htdf>- 
ful to?^tjniouy and coinniontl voil l^uth for Vfiui' li'ndt'r-lnp in ilio <ir- 
ga n i za t i o I m tv h i c 1 1 yo 1 1 rc p voso n t . 

It woidd ajipotu' to mv that if \vo \ivv lo .^oh o iiu* jnoIOiMii of nni'ni= 
ploynienfc and anhii*vi* tlio *roa| of fnll iMnj)!oyin*.*n_t tliat sonu'h(iW wo 
Iiavu'to find the koy to hottoi' proparin<y pooph*. nor only cloin^ a Ijrttep 
job df teach inir baHic skillf^. bnt iii thi^ area of c^arotM* iMlui'ation. and 
tyin|5 education a lift lo niniv tightly to cnnHM' o[i[)nt f unitieH. 
-—Would you .^ay tluit that is jjrobahly a priMvqniHite of the achieve- 
ment ot full uniploynient and licking prril>leiu of umMnployment in 
this count i^ ? 

Di% WiLHOK. Tes. sir* T a*rree. 

I hiehtioned ia niv prepared testiniony that one of the reeoninuMnhi- 
tiona that T sng<iest in tliis leyiHlaiinii in nMjnii'iiiir local edufMil ion 
ftgencies to de^'elop incasTn'ahle involvenient^ with bn^inusB and indu.^- 
try NO that there is cojiHuh'rablo pre^snre on them to (U*N'ei()|) these tle^, 
so tliat ill atlditiou to the career ]>reparation that wonlrl be 00 in if on 
in the schools, tlu_*i*e wonld be linkages to iv\\\ joljs iri tju^ world after 
thfit pro pa rat ion ban rnf^ut^d, 

I aj^ree with your conniientR. 

Dn Amkk. I would junt coninient that T think the snggustion of 
Dr, Wilson to have sonie kind of inuaHurable goai;^ is an ap[)rf)priata 
siiggOHtion^ I woHld~I do not believe ])ersonaI!y. liowever, iliat edn- 
cafionai policy will solve the nniMnpkiynient ijrobhMn. T think (lie bent 
that we can do is help 3'onng people to develop the coping skills and 
this background anil suilicient inforuiarion to cuinpele in a ^ituarion 
preiantly before us where full einploynient does not nbw exist. 

Mr. HuuiiANAx. WeH, I do not think that edTieidion. alone \vill solvo 
tho'uneniploymDnt problem, but it woidd appear to nuj that cloiiifr a 
better job in education to prepare i>eople for the eniployment oppor- 
tunitieg that arc nvailabio is a sine qua non of fulJ eniploynient. 
r It is a' Condition withoiit which we are not apt to bo able to achii ve 
ftill employment^ is what I was suggesting. Certainly that is not the 
only^mire for unoniployment. There are other thin.gs that have to 
take place. 
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I tlmnkyou pcnflpiuon fur your tustiiiiony. 

Mr^ Chairinani 1 do not Ijolievc 1 \mvv any (|UOj^tinn^% 

I do hflvo one coiiunurit. VouP: puttorn of t lu* ri'VCMsn oimIit of fiiiHU 
in^ might be a good puttorn for tVw (fOViM'iuiu'Mt to gvt iiitth J tiiii 
intrigiied by that, and I am phMist^d to hiMir rliat tho witnom's would 
support that uoiicept. It mmiiH rluit iu>iniaJly wu do it Lliu ofhar way 
around, as they hnvo douo it in tlu^ rt(»riritk> hill, 

Di% Wilson. I apprei/iutB your .^uj^port of tliat ronui'pt, I thinlc 
1102.*>is.mDrc progniHsi\ in thnt rogiinL 

^Vith larger startup funcU, hHUil othiuatioti amMirius arc nncouragnd 
to develop rnoro coniprohunsivL* prograin?^, Tiiuii tlit^y talcu oyqv inore 
responsibility. 

When you have snialltM' startup fuiulf^. the liki^lihood that tliD pro- 
grumg will bo nioru modest rmd have liniitiHl iuipaut on kids in our 
Schools* 

Chair in an Pkhsixs. Thank you, Mr, liuu'hanan, 
>[r, Benitez f 

Mr. Bknitk/^. T have iio f jueations, 

(Chairman Pkhicjkh, Let me thunk yon cli^f ingui^hed grntlemen, This 
is II subject matter of tremendotis intureHt. and it is my liope, as 1 
stated in the opening Htutenuuit, that as we look further into tlie future, 
wo will be able to emiet soine Jegislation in tliis area tluit will be ot 
t renien dous be ne fit . 

We were Bomewhat rohietnTit tliiM year to luis it up witli the regular 
%'onational bilh The eareer edut-ation emieept in ho c'onijjrelionsive, vou 
kiiow, and we apjprtu'iate vour ccjoper at u)n and alwa V'^ wdl apprecuite 
it. 

Keep lip with us. We will do the best we can to write a good bill 
in the future. 

I)r. Wir^ON. Tlunik you^ Mr, Chairinaji, 

I ) r . Aldek, Til a n k y o u ^ Mr. C i ui i rm a n . 
^ Chairman Pi^hkins, Tlnink you very nuich, Yo\i liuve been niost 
heipfuh 

We will recess now until next Monday. 

[Wliereuporu at 10:^0 a,ni, tlie subcommittee recessed to reconvene 
S Son day, September 1^0, lOTfiJ 

[Materiul submitted for inclusion in tJio rccorcl follows;] 

PoLirY ftrlMJIKR IN KtJlTCATTON, 

Hon. Carl D, PERKT^fB, 

Ray bum O0cc Huildinff^ WQ^hififftQn, D,C, 

1)KAE CONfiBBsi^MAN I'tmRiNH : In jniif Intter of Hcptemhor T, lOTO to me, 
^ou nsked if It would be possible for me to Hutmiit %vrltt('ri teHtiriiiiny for in- 
eUi^lon in tJte hearing recnrd on cnreer education. My stntv end I nre ji leaded 
to submit the enclosml testiniDny for !nclu.«^lon in the hearing recorcl on enrour 
eaucatlpn. As you will ^qb. It pre.MentK evidence to RUpjHirt the career eduea- 
tion eftort^ being carried out ocroRR the country, hngefl on pvaluatlong our 
organisation, PoHcf StiKHes in Ijriuriition, haR rarried out reepntly. For each 
evalnationi we have hiphnphted the nuijor fuidJn^H and huve tried to iiolnt 
out the ImpHeationR of mieh nndinifs for widi'Nrnle ti.se. 

I hope thiii oiatoFial is useful to you and otlierH ennferned nboijt the future 
and value of career edueation. If I can be of any further asHistnnee to you, 
please contact me at your coiiTenlunee, 
Sincerely yom'H. 

Carol H. Am,antan, 
AssiMtani Dtrcctryr for Cnrcvr Education, 
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PULICY StUPIEB in EUUCATION* 



TESTIMONY I'KRTAlNINCi TO II tlftBN, THE KLKlIKNTATlY AND SFC^JNliART CARKKB 

EDUCAriON ACT OF IDTG 

Prepared with the a bsI stance of Retina H. Puul and Lynnc Jlacaiilay 

Policy Btudies in Education fa depurtment of tlie Eilucatinnal RoHcarih 
Council of America, a noNfor-prolit iton^Htock cfjrrMjratiiin) lias 1uh*u invf>!viMl lu 
the Dyaluation of career educution for the pa^t live to six yehrH. In lDTr*-7U, 
we were the third purtj ovaluators of 11 of the aiiproximntcly So pmJtH'tj^ 
funded by the Olll e of rnrecr Edneation of tlio UnittHl P tat en Oflire of Edn- 
catton* In a number of the projects wlicre we nienHnred Ht ndont learn inn wo 
were able to find signiHcnnt differcnceB in the cognitive and aiTuerive career 
education le'irninir of proKrani and non^pro^rrnm aruncntH. Hclow nre Huin- 
niaries of data analyses which give important testiniony nn bohalf of tlie career 
education eftorL 

Mapl(i Heights {Ohio) CQUitjj o'trvcr crlucnfinn projrct 

The two major objectives fi»r tlin ^Inple rieightK Eiiiiity Career Education 
Project for the 19Ti>=T0 Hchool year wore : 

(1) Learners In j^ratles K-lu %vill acriuire an incr(*aHed knoNN "U.^e of tlic 
motivation for, orientatinn to, and exploration of a variety of careers^ ho tliut 
they may make Informed and inirpobefiil deciHionsr and 

('J) Learners, partienlarly female yrMitli. will lejirn nfiont cqtiity aiid flio 
fact that existing ^ex bina and sex Rtereo typing Ilniif cnreer eliofees and career 
goals and will thereby be chaneuged to connid* termifive role and career 
model H» 

Four nf%item cognitive-affeetlve (aftitndlnnn tentH wore df^Hlpnod to meaRnre 
the follo%ving klndB of equity cart^er edncathin/carccr fHlu.eanon conceiitg ut four 
|n*ade leyels \ 

Non^tradifioiinl rf^h^ nutl Hferef ffyjifnl rnlcN fnr wniiuni nuil nwn : job rliserinHna^ 
tloui stereotyped perHiinnl ehe rncrerjsf icH for wninnn mihI men r attttiides ami 
factR nbnnt working wives and motlier?^ : rncial atul aue niMcrlnilnatirnu biaHeH 
ahotit eflneation for hoy ann tflrl^; leo-fNlnflfni arid le^aliHcH: wnnien In Hiiper= 
visory rnlen : self - ecfrnnmlcs^ world r»f wtirk: dnefHinyi mnkinu: individunl and 
environment: cdiicntion ami tniinlng: emnlnynhniiy nml work adjuHtmenr. 

The Prnjecf planned to aeef^niplis^l! these Uind^ ojp Mttident lenrninir thrnneb 
in^ervfce tencher t mining and tlie developnieiit of equify enreer edncnflori/ 
career edncation leHHonB* 

Ba,Red nn statistical nnnly.^e.^, this Project i]nr^ ^v^nn in hnvo prndnee^l pignifi- 
ennt positive gains in cognitive .^tiideiit leartiinii in all four grade level.q tented 
(3* fi, 8, and 10), In each case thegain.^ in cognitive learniiig were Idgbiy signifi- 
cant f,001 level). 

Gains in nffective lenrning flmprnved attltnfles) were nnt fmind so freqiiently. 
Wldle hi^zlily si^ii.Ulennt ])rmi!ive din'^'renenK were fou*id fnr tlje third and sixth 
graflers fat tbo ,001 level), no treatnicnr effect wriH evidenced for the eighth 
and tenth graflers. As Is generally ktiown. If is miieli b. "der tn cban-^e nttitii(b*s 
than It is to Incrense facMJnl icnnwletlge of student popninrfons. Furthermore, It 
is not Siirprislng that the attitudes of the older eighth and tenth graders won Id 
be more rigid and thus harder ro change than those of elementary „sehDol 
students. = 

Tt is also interesting to note tlmt !n many cases the data analysis sbnwed that 
girls were scoring bc^tter on the prete-^r ntid nosttnst than fho hnyn. This finding 
crossed all grade levels, and in some cases, giiis scored significantly hetter. 

Oar various item analysis, botli cognitive nnd afTectlvc, Rhowed that studf^nt^ 
si^emed to rlo partliMilarly well on items which reflecred regular career edncji- 
tinn Information. Tlie itenis which prnvefl signiflcnnt In terms of student lenni- 
Ing gains in the equity- ea r^cr eflneatfon area rctlected many of the eqidty 
career ednentlon concepts fflenfined above, 

Cfirrrr rffiiaafion m^pn^^n'r to rrrrjf .^titrtriit moffrl projrrt (fJcrrs^ CnlifA 
This large and com]irehenHlvr' Proje/^t set nmaeron^ oiijectives in innnv u> 

^trnctional and management nreas, A third^pnrty evAfuation was performed f^ir 

gelpcted objectives in fho following nreas : 

K-fi instrnctlonnl : 7-12 instructional i specfnl edncntlnn-handicapped instrnc- 

tional ■ guidance: hlglier edncntion inservice/preMrvlce, 
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These ol)J*iCtivei: wort* to be ni'eoiii£)Hshod thmugh riojeet Rtaff-ttMUfltor c ontuft 
ana training as well as mr^ev eciueation (i rrkulum iniph mmUut iiPiL Truior= 
made career etlacatlon tests were designeU to menMine j^iudniit leariunM in the 
areae mentioned above, una the r^ultM from the tests uHud in the Prujuut during 
J0T3--T6 follosv. 

(1) PrescrvicG tcacJiinff infcnii^hiih^^Atwr imrtieumtion in iiregervb'o teaeher 
trnliitnfir in the Ceres UnHied HuIupoI DiHirltt, rer^H hiterns showtMl greater 
kiiosvledge of career etUu/urion than teaeldiig InternM in a luarby ^eUonl distriet 
withont a career edncfttlon iirogrrini (Hignnicant uf rhn AHil level). The Cs^ri^s 
iiiterng alno glio^ed greater uiipro%f*nient fri'iu the pre-inteiiishiij tu^tini^ to the 
pO£?t-lntern§hip tt'stluff of uareer ediifation knowledse than the etjntrul group 
interna, Tlie te^t ineaHured career erinention knosvlud>co mtAi an uiHjerHtanding 
of oceiipatlonal cUisterB: ideutifieatlon of appropriace goals and ubji?ciivt»H ; 
ability to wfite career ediicntiou infiiHed lesson planH. 

The dlfferenue bi»tWDen the Cerus and cunirrd group intenus on the affeutive 
portion of the test (the altitndhml items) was not found to be staci^tieally 
gigiiiliuaiit* 

(2) i^cvrnth grmJc ^f/frJonrr,^ After purttefpation in the Cere.^=developcd 
t^eTenth Grade Onidanee and Career AwareuPHH unit, the (Itstrihution uf iiost- 
te^t scores did iiuvi? u signilicuntly hight'r median (,0i levc'h than ihe disiribu- 
tiofi of pretest Beoresj tlius Hhowlng signitieantly i nil) roved Htudent leai'iiing t-f 
career eduention infurmatien such as', idMntifienth>n of stndeutM' perNoaal |n- 
tevei^ts and abilities: the relationHhlp of thege to the choice of a fntiin? job; 
way.*^ to obtain basic inrorniution on careers. 

(3) Eighth grfulc ynUlancv.^hfUyt participation in the eighth grade versioQ 
Of this guidance coiirgef Career GuldanLts K^cplorntioii* and riuruiinK, a highly 
significant difference (.001 level* WH^ -found between tlie scores uf the Ceres* 
eighth graders and thn^e of a amlM group. The Ceres' eighth graders Bhowed 
significantly more career education knowledije aiiouii their interests and their 
nhilltles; the relationship tht'S*- to thy world ur work; understanding and use 
of tlio decisioninaking proccHB, 

(4) AiitO'EnffUiih ctaH».—\t\^v part b'lpnt Ion in the Cei es-creatcd Auto=Engllsb 
cla^s. a kind of oarDer education/ vocational edu eat ion/ English course designed 
to combine the iearning of uuto-iuechanic-^ and traditional English subject niuttcr 
(^uch as gramman siieUing, and word usage )» these students were able to sliow" 
superior test perfornuincu civer two ooiitrol groups, a regular automotive me- 
chanics class and a regular Knglish claHs. In fact, the Auio=EagliNh program 
eviclunued its superiority despite the liinitations of the Htudents enrolled in it in 
laiiguage and reading abiliry in Cftniiiarison witli the regular English class stu- 
dents. These results are, therefore, extremely jhisifivc, 

^ew York State conaortittm for oorccr education 

B til dent tests were developetl in two of the ^even sites of tins higheat=fuadDd 
Project for 19T5-7(i* The Cnnsortium sites' oiijcctives for the year covered four 
main target populations (studentH, leaeliers* adndnistrators, and the connaunity ) , 
and student learning was emphasized in By ra case and the iturul Uistrlei rroj- 
eets. Objectives vs^ere to be achieved throtigh sruff liovelupmenc ami career educa- 
lion curriculum development and Implementatlpn. I'ronuslug student lenrning 
results included i 

(1) Bymou^e life cent ere if cunimihtnu-^Tlw social stndleH curriculum In all 
Syracuse elcrnentary sehm4.f is nuuie ui) of 28 T.ife Centered (Uirrlculum career 
education units whieli focus ^m ^elf-awareness, career awareiU'^Si and educational 
awdreness. Tailor-nuule teNfs were creaied to match these 2S units and were 
admin is to red throughout Syracuse. Seventeen of these tents were selected for 
statistical analysis. An a mi lysis of v^arlance done for each unit test showed that 
10 Of the 17 tests or 04% of the tests showed a sifrniricaut difference between 
the preteat and posttest. In each ease* student i^Tformance on the posttest waft 
superior to student perforniance on the pretest, fienerally, the chanj^e were sub- 
stantinh svith the average posttest score higher by at least 1 standard deviation 
unit than the pretest average score* 

(2) Rural diairkUM' amwnth it^ul eighth i/rftda mttdancis voursa^. — ^Tailor-made 
teats were created to match tlie Riiml Districts^devyloped seventh and eighth 
grade guidanco courses. For both the seventh and eighth grade guidance coui^a 
tests, the difference in scores h» seen p:irtiel{iatlng students and control group 
students was atatistlcally signUicaat at th^ ^0,1 leveL Some of the itenis which 
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dlicrlminated bost b^tweon the pftrtleirwtlnir oncl control j^roup Htiulcnts wcrp 
thdia conc&rnM with: self-concepts | self-knowledi^e ; vahjos elurillculiou ; how 
these kinds of increased sylf^undBrstiuuling ufTet't career uhuicus*. 

The PoMaaok Valley Cmncil for Special Edtwation Carver Dcvcloptnmt Pro- 
gram (BiPBr ValBi N^,) 

^ Th© three mujop-obje«tivefl for the Piiscnek Valloy CouuHl for HiMjcial Bihicn- 

tto& Cariear peveiopment Prograni for the li)75"7ri nuhool year wore i 

il) To provide for the emotitmal develoi>nient iieedod to HUHluia oniplo.Tn.umt j 
C2) To prepare the Htuduut do Umt he or ^hu mny luake rouiidtiu ded^iuuii ruhi^ 

rtve to career^ planning; 

(3) , To develop performanue Mkllla in order to provide a wider range of 

ea^ar alterhatlves. 

Based on the objeetivea of the Projeet, a *'Career Developnient Inventor^^'' was 
daveloped to luea^ura the foilovvlug klnd^ of uareer edueatioa iMaiceptH with 
sjiecini eonslderation given to the Htrengtlm and wyakneHm^ at tlie aeurologieally 
impaired itudent^ involved in the Project. 

Daia ffalhareiJ from students 

HealiHtic deei^ions relative to career pianning : Career n_\vnrenoH§ Infornm* 
tlon; Baif^awarenegK ; Development of realistic mreer aspirarinns. 

/Ejinotional develOprnent : Coopenition with otliern; Acceptance of eritieisni; 
Acaeptaneo of direetlou ; WilUngaeMa to learn new and/or diiVerent terlinlriues ; 
Pieplay of initiative. 

Performance skilla: Neatnesn; accuracy; Fpeed ; task cnmpletion; taMlc inde- 
pendence 1^ punctuality, 

The Project planned to accompliSli these klnda of student leaniinff through 
regular classroom instruction ai^^nstruiftion offored in the ^jinndation center 
which housed centers relating tolihe food service indngrry, light industry, and 
graphici. Teachera were given iu^vvlce training in tlie use of the center as well 
as in the Infusion of career-related concepts inio the ri'gular curriculum. 

Based on statistical analyseH, this l^roject clues seem to have produced sig- 
nificant positive gains in cognitive learning, affective learning, and i>erfnnnaucD 
skills. At the completion of the Project's efforts^ the diflferenco l>etween the 
pretest and posttest scores on all three testing measures (cognitive, affective, 
and performance) were highly slgniflcant (runiciTij? from the .001 level to the 
0001 level). These levels of signifleance indicate that the Project was very sue* 
cessfui in reaching its neurologically impaired students and providing them 
with good experiences which would enable them to show positive gains over a 
period of time- 
rs 0 threa VEA part D sitc^ of the Ohio cnrfMir devclopmmt program 

The three Ohio Career Develoiiment rrok^rams funded by a VKA part D grant 
were evaluated during the inT5=70 school ycfir. These pnigmms mculded the 
career development program of Cincinnati City School Di?^trict. Uincinnati, Ohio; 
the calmer development program of Cleveland City Hchool District, Cleveland, 
Ohio * and the career development program of the Springrteld City Hchool district, 
Sprlngfleld Ohio. The inajnr go.al <rf thene three programs was to increase student 
knowledge in grades IWO in each of the seven developmental areas presented 
through the Ohio Career Development Model, These areas are as follows i self; 
economics; world of work : deeifMon nialdng ; individual and environment i educa- 
' tion and training ; employaijiiity and work adjustment, ^ « ^ , ^, * 

Student testing Wi^^^ -ondueted using a revised version of the 10<3-74 Ohio 
Career Deveif?pment Field-BaRert Tt^t for grades 8. (K S, and m (The iield-based 
tests ans tests which are developed on-site while observing career education pro- 
rrams in operation. During the 10TM6 school year, we continued this method of 
feit development and crent^l additional fleld-baHed test items.) At each grade 
level* the test consisted of a cognitive section renuirlng students to answer nudti- 
ple eiioiee qaestions relating to career e<lu<:^tion concepts and an afTectlve section 
renuiring students to agree or disat^ree with fitatements reflec^tlng attitudes, 
Approicimately 1.300 program stn dents in eacli city were administered the pretest 
and postte^t and approicimately 4B0 nonprogram students In each city were 
adtDlnistered the nrttest and posttest. 

The m^t iignld^nt differences that w-ere found hetween prf^ram and nonpro- 
gram seores were fmind for the following dries at the following grade levels- 

Cincinnatit grade 3, ec^nitive and affective tests. 
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Clnclnaati* grade S» Dogiiitlve tent. 

Clerelancis 10, co^Ulvt* and affective tmiB. 

■Jn aaditido to thmm bighlj aignlflcant fliidings, the following obHervations wei^ 
aUo roade i ' 

(1) Program atudente In grades 3 aud 6 in eiieh of the three diHtrictH onrtnii the 
school year, with higher Wfor^ on thu uogaitive test's than Uio non4'rui'ram 
students from each district, 

- (-) Pvoaram Btudente in grades 8 and 0 in oaeh of the three di^triPts t-oujpieted 
Uite jear dteplflytnf attltadti equiil to or Hlightly butter than the non4^roiinim 
studtute as evideuced by the affeetivt* imsttt^t 

(S) Pros^rum NtiK?- fitM in griirie 8 In two of tiio thron diHtrictH ended the rear 
^th higher scures i :i both the cognitive and ulTeotive tents than their iioii- 

(4) Program itndeiits In grade 10 in one of the three distrlrts completed the 
Irogram timrtejj cognitive and alTeLtivu tunU tliaa their no n^ 

oft^ie^^^l^'^ "^^"^-^ ^^'"^ miperiority on the ec^nltive testa than 

The typical i^tiicient.?—b<ith Program and nona'rograni-=found the alTeetive 
tmt to be gU^tly easier than the cognitive tejft Juiecine 

AdditiofiQl cvitlmwt* * 

Mucli of qiif contact svith HtudentR thron^hout the rmintpv-hn«^ been thron-h 
per^nal Interviews and uueHtionnalreH. Thene data are not v subjS 
s atijtlcal analyyen, although onr iirofeHNional experli.e in nA n^^^ ami under 
S^lnSdf'' ''"^'^ ^''^ inn>.eHHlve and poHitive lumn^/^ 

i^B^i^^"^? '^^^T'^ NffjtfJ 0Or/Mr// on Uw Artn. mxh Htndenti? enroUed in tlfi^ 
intensive (throe lioura dally after HCh<iol) career e(lucati<m/artH hUIJIb d^e^ 
^Wtprp^rani and their parentH Nhowed inerea«ingly positive attitiideB^I^ r d 
attd nntter^taridii^ of careers In the art. (vi.ual art mincis m^^^t^^^ 
^vit\m) and evidenced greater knowledge of the life HtyleR, education and 
*^^^^e^^'^'^^^,»"«^^eNponKIl)^Iit^eH of nrti^tH. Thin Pn)jek ^fumM^ 
lOi^Ti, la now allowed to conduer their progrnni dnrin- hM hoi™n 
^^S^l^^'^' imrtidpation^two HlgnlUeant.achieve^^ti'fi^ 

m MnmamtWih iXcw York) mnmrthtm. Hli^h ^^ehool stiirtentn Involvod in 
an intensive internHUip proA^rani (npriroxiniately ffUir weekn fnlMinie) in Port 
are^ter, New l^,rk, nhowed im^rear^ed poHitive atriiu.leH toward aim knowledge^ 
of the world of work and better nnderHtandia- of rJ.e riMinlreaient^ rewnr 
dntien, and reHponHihilitie.^ ^^t worker in the career fiehl ihi^v invent ted \ 
Pinillnr pnigrani wan rnnduf/ted in Rnckland Tonntv (raie uf the New VuH^ 
Biate Consortium for Cureer Kducarlon Hiten), aiul ^^iiailar no^ltive reHiiit^ 
were ftiund, 



BouiJiEn CHA5fOKR OF C'osrMKncE, 
Hon. Cakl Pkrkinr, ' ^ , i 

Chairman, llama Education and Labnr Commit ice, 
Wa^h inyton, 1},V. 

Dear CToxottisHSMAN Pkbkinb i This Initer !h to eonvev to von a vrrv strong 
mpport of the Bonlder Chnniber of Cmmmm^e for JLR. 310:23' "The Kleinent irv 
and .Secondary Career KducTitiiai Act of inia," ^ ^uv.m^ 

The support of the Boulder Chamber of Comnierce jiist not verba? !)ut In f-ir-t 
ia action oriented through the efTorts and actions of onr Career lMn<mtloii Ta«k 
torce. The Career Education Ta^5k I'^.ri'e \h enrruntiy developinir uf^lon xmi- 
WTixnm aimed at integrating the career education concept in to the Bonlder 
Valley Hchool DlHrrlch 

Part of our progroni in to reaneHt reminrces from the private j^eftor m well 
am the governnientnl mvUw to nNsnre that appropriate career ednr-ntlon re- 
sources are made available through the Hchool system to our voiinf? people Adrti- 
tJonal federal financing to help Nchaol dlHtrlctH implement career educatinn 
programN 1^ extremely denirable and e.^HeutIal, 

I upeuk on behalf of our Board of Directors, our Human Reaources Council 
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and our Career KduniitUui Tn^k Form? as woil ns tho viist majoriry of our mom- 
bershiii of We woiiid uiuirociate your fniiUuued guiirort of tins 

legislarlcin. 

Ej'ccuin'c Vice PrcMttcnt, 



Tub Ri'tland ITospital, InCm 

Itutland, YLi OctoH^ 1970, 

Hon. Cahl Pkhkins, 
Sou^e of Representatives i 
Washington, D^O, 

Deab ^EKiNsi It has come my attention tlirtt lienrlngB have commenccrt 
on the Career Education Biil tiiat has been Hiiousored by you. 

The impdrtanee of the implenientatlon of this bill for Vermont srudentH cannot 
be overestimated. Its impiieations are obvious, and I wish to ndd my voice an a 
Vermont buiineasman and as a parent in supputt of this iniportant step forward 
.In education. 

^ank you for your effort!. 

Sincerely, _ - - 

Robert TiAOABSE, 

PersonnBl Director, 



Vermont National Bank, 
Fair Hamn, Vt,, October 1976, 

Hen. Carl Pkbk* ^a, 
HouMe of Reprc^entaUveSi 
Wsihingtonp P.O. 

Dear Mb. PEBEiNi! It hai come my attentlnn that hearings have commenced 
on tte Career Education Bill that has been sponsored by you. 

Th% importance of tte Implementation of this bill for Vermont students cannot 
bo overeitlmated. Its impUeationi are obvioui, and I wlih to add my voice as a 
Ygmont busintisman and ai a parent In iupport of this Important step forward 
Inedneation. 

Thank yon for your efforts. ^ . 

Sincerely yonri, ^ ^ 
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ELEMENTARY AND SECONDARY CAREER EDIJCATION 

ACT OF 1976 



MONDAY, SEPTEMBBm 20, 1976 

House op Reprkseniutives, 

SctOOMMITTEK on ELKMKNTAliT, 
SECOKDARY and VoOATlQNAIi linUCAllON 

OF TiiB Committo:e on Euugation and Labor, 

Th© BtibcominittCD met, pursiiant tp^^notico at 10 aaiu, in room 2175, 
Bay bum Houie Office Buildings Hon,, Wil limn Leliman, presiding, 

Sfemberi present: Representativca Ldimiin, Mottl, and Buchanan. 

Mr, LEHMAN* I think we might as well consolidate the individual 
witnesaea into a panel and liave Mr, Heatherly, Mr, Bailey, and Mr, 
Gles© come up toother. 

We are very fortunate to have jou here tmhiy, T am Rorry I am late 
myself. The chairman, Mr, Perking, is ill today. Wo will go ahead, I 
wanted to let you know that if you would like to finirimari5?.e your itate= 
. ment, without objection the full statement will be inserted in the 
reeord, 

STATIMINT OF DATID VOIGHT, WASHIHGTOH EEPEESEHTATI^ 
HATIOHAIi raDEEATlOH OF IOTM*m)HTT BUSINESSES 

Mr, VoiGHT, I am David Yoi^ht^ Washington representative of the 
National Federation of Independent Buiinesses with over 465,000 
member firmg throughout this country. We are the largest organiza- 
tion of ^all and independent busine^^ies in this country^ 

We are strong advocates of career education. We particularly value 
tiie attitudes that can and should be introduced into the attitudes of 
American youth through career education, i 

T^ay^ I am accompanied by Mr, Charles Heatherly, director of 
the National Federation of Independent Business, Education Depart- 
ment and also a member of the National Advisory Council on Career 
Education, 

Mr, Heatherly will be testifying on behalf of NFIB, 

STAma^T OF CSAEUli FATHERLY, DIEICTOE, EDTOATIOH' 
DBFAETMEHT, HATIOITAL MIDIEATION OF lOTEPEHDEHT 

Mr, Heatoerly, I am Olinrlefi Heatlicrly, director of the education 
department for the National Federation of Independent BusineiS, 

(203) 
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ShiG© my prepared statonicnt in rDlalivoly briofy I belitn-G I will read 
the statement. 

TheNFIB support H.R. llOSaW^believe this le|rislat ion is vitally 
important to tlie ranewnl and rodireetion of oiir edrieatioinil institu- 
tlohi to'VYard a more moaningful and more practical edueution for all 

But before commontinp on BpecifH^ aspects of tluH propoeod logiHla- 
tion, I want to review brlofly onr recent experiences with career 
education and alno econoinie edijention by way of background and 
justification for onr suppoit of TLE, llO^iK 

The NFIB Educfttion T)e pa rtniiTftHvus' established 3 years ago thi^ 
month to give a now priority to our odiicationAl efrorts in hcIiooIs and 
"with teachorH and young people, -rha vovy first thing we did was to ini- 
tiate discusBion.^ with three nmjor %'ocational Rtudent organizations, 
and theis discussions producod a firm liaison and working relationHlup 
thatJl^ Keen a iource of pride niid great fiatiaf action on our part, 

The ^^^B now has an annual grants program in Hiipport of the 
15frtWbUtive Education Clubs of America, tlie FiitiUT Business Xicud- 
ei^sof ^Amdri^a* and the Junior Achievement drgaili^dtion. 

fin IOTd ^vo al^o spoiiscjrecl the clevoloprnent of the fimt film ever pi o- 
fincbd ' by * the D E OA organ i m\ tion , a n tl we be 1 i o v e 1 1 m 1 1 1 1 ey 1 1 a ve be en 
vdry ^Itttsed by ih e re^u 1 1 ?^ o f t h a t e ftb rt . 

Ihere are lintitH to what we can do by way of direct involvement 
and flnaneial support, and for thiB nm^^on we liavc follnwed the policy 
of oncburaging other a^- i.tiionii to join in the support of these out- 
tt anding vocational educat Ion programs. 

fin addition to pronding a framework for the de\"elopmont of com- 
petency in buiiness ikjlls and character develrjpnient these prc^ranis 
also have an underlying ceonomic education tliemo wliich generateH a 
Be ttler understntidihg of on r A iner i can p ri vn te en ter pr rse syst c m , 
^„ In rthe fall of 1&7S tl^ N^FIB Edueation 'DopTOmiilt eStabliHhed 
' liaison with the career education pilot project of the Portland, Oreg., 
rbflsed Institute for Public Atfairs Research, antl aHsiHtcd with the sue- 
ceisfiil development of the I PAR model for com muni ty-based^ corn- 
m n li i ty resou rue career ed uca t ion ^ progra m s^ 
' _The IPAR clearinghouse identifies, recruit.^, schedules, and coordi- 
nates comniunlty resQurees for schools from the worlds of bumneH.H. 
labor, ^rofe^ipnSj (jroyernment— from the broad croBs section of 
careere that students need to be expired to early in thbir ediication. 

There are many miccessful models of clearinghouse opomt ions 
aei;o$s the cpunti^, but so for as we luivD been able 'to determine tlie 
liPAB model is a unique combinatJon of 'private sector spdngoz^hip, 
broad community involvement, and enthusiastic school response. 

Finally, Mr,^Mrnmn, I ^aht to mehttoji riiy own inyolvfeinent as 
a member of the National Advisory Council for Career Education 
^nce lait^Noveml^r, Tim esperiinteiiHs Iv^lpid^tlib NFIB'Eauaition 
jDspartment develop a deeper understanding iiot onty of the^philoH- 
b^hy'and goals of career education but of equal importftnee^ aii un- 
derstanding of some of the obstacles to the progress of career educa- 
tion in tiie Nation ^s schools* 
The ^pHitttfry'db^tad to the progress of caroor education in our 
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^'1^^ i^hwls is not df momy \ it is not the luek of iiGw'nmtcrialH^ 

' and it is certainly not the lack of new simulation laboratories or ot her 

, ' Jnrima'ty*cibst tidliD, 'my f rienclg, is simp Ij^ at H 1 1 1 dn?, TI 4© a t ti n ]^ doa 
ggjte bt'tiu&dh^ri totrard thft woi-ld nlf worlv nnd the* ntMMl for Berinns; fMiroor 
, awaren^i and 'Career exploitation pro^ramii iu the middlQ inid upper 

ff^- ; : Our gcihoole ha. v d been r r E it d tow avi] tlw I ege-boi in d . ! > 1 1 1 of 
Jatfe h%v€i not y veil bu@u doing a good job wifii ilim s^gmont of xUq 
4 ■ atutori t rpc^ulu ti o^^ 

ars in comglcitiB agxt^ement wilJi tlu^ appronch t^sponarnl by Dr, 
Kennoth HQytjr^i rector of the Offiee orCnrtHn:- Educiuion nt UWOK, 
^ ' that oidy mi inJusion atrate^ will renp long-term boaefiti 'to studcnits 
f^'- and society, \ 

gv . By this, we mean the infusion of carDer odncation attltudeB and con- 
c^ts irito the ^hool curricillnni at every leveh Not new texts, now 
cQui^^ The existing currieuhini mmt be chan^i*d 

|| > ' to4ucoi:porto those 2ld\v at titut^ concepts* 

tVe believe 'this is the purple of H,H. 1102^) becatise it directs its 
major effort at in-service trainiiig for teacluM'S and iiifusion stratt'git^s 
- for idhoorbortrfls and administrators. New stiitV is kept to a niiiiinumu 
A iecond feature we especially 'likej and which is bo uncommon in 
the case o'f jie%v 'Federal funding progi^iiniB. m tlm declining level of 
Federal aupport over the period of the aiithori^atioih 
Ifc is 'ablbaitdly essential that Hfcrites not becnmr dependent on Fed- 
,V / orftl fundlhj^ ^or career education piogramiuii. 1 say it is essential 
: . because career education reqnii'ps local involvument on the part of 
?| Jtac^li and every conununity to be succcissfub 

If 'ectt'cer education conies to be seen— either by echool bfficlalSupar- 
: ;- ttntej 'busine^ or ^teadhe^-^as just another add-on^ snothor fetUimlly 
4 sponiored fad that will fade away ae other fads have, then wu %viU 
buvoliiiled. 

\ G&Teer i^ucation is a 'flower that can only snrvive by noiirishnient 
fr im local springs, from locul involvement and support* We thnreiure 
it itmgl^ support that aspect of *HJi* and ur^e that tb^ siiIj- 

tommitti^ aftd fflie'Conpre§i resist the tfi^ 

; ; V ireguentfy. tirodden 'patErOf 'gradually ^ii'tTeased expenditure levejs. 

Seed money to serve as the cariot for State andiocnl agen^^i^ is a 
^ood 4dea. »Perpetraihdo|)Hideric»i'on ^Federal support would be a^grent 
iiiifitake Arid a tragedy fdrifhe ^ture prugress of *ci;i"uer educatiolu 

Finally, I would call the niembei's' attention to the utility o^'Ciireer 
education in providing a fpundrition for a Muno and prrKlucti^'s mnn- 
power policy for counteracting certain trends wliU fi tncourage niig- 

%y ' / Sllb^dUtibh bJ htirtittn 'resources ^ a therefore tontribute to tmemploy 
ment* 

*Gareer?edii^tioft by itself will not solve the *Nation-e unf*npldymont 
|^rob}Bins, and no one should make such claims* T3nt it is deflniic >^ 
s^^bi^HveV6f and bom pi em en t a ry to sound 1 bhg term f^pproacheB that 
wuhcnahle us to bridge the gap between the world of work -ftad the 
WfSrlddJeducation. 

As ?^ter ©ihibkfer pointed out in a reecrit e.^ay -'The TJnemploy- 
itie^^tehiB^* In the Wall Street Journal, AprirTjMtb : 
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Looking at all tin* luirts, the biiHir? toniloncy of the Amerimn eronomy for the 
Best 5 to 10 yBiim in not towui'd a luhor surplus • • • iu faut, thoro ure likely 
to he labor shortagei in ioiije crucial ureuH. 

These will be afgravated by the edticationai structure of the young people 
entering the labor force. Ai»out half the teenagers turning into the young adulta 
liave iat In gchool so long they are not uvuilahla for the Johy the retiring people 

will vaeate. , * ^ 

Some 14 out of every 20 retiring iwople are blue collar work-era. hut at niont, 
9 out Of every 20 workera entering thLt labor force will be looking for blue 
<iDllar work. 

I cito this not to imply that this is tha only clisjiuiction in our pvm- 
4}nt educational structuro, but as an uxaniple of a ioriouE problem that 
Villi be alicviatcd by Bucceasful career education efTorts* 

It will do no ^ootl for poople to attempt to derail the career educa- 
tion movement by charging that we ar© trymff to cluinnel young peo- 
ple away from college ami into vocational training* 

jThat'is not the point, or the intent. What wo do suggest is that it is 
a fraud on both Htudents and parents and society at lai*ge to offer 
students 16 year^ of public education that i^ not copiiF^ant of and 
attuned to the realities tlioy will encounted in the world they enter 
after completing their schooling. 

Mr, Cliaii'mah, I appreciate your invitation to oiFer these observa- 
tions for the subpommittee'e consideration. Thank you* 

Sir* Lt.iiman% The next member of the panel ple^e, Dr* Baley. 

STATEMEKT Or WILLIAM BALEY, ASSOCIATE SUPEEIHTINDENT, 
AEEA SCHOOLS AHD CAEEEE EDUCATION; IOWA DEPAETMEHT 
01* PTOHC INiTEirCTION 

Dr. Baij!it. My name Is William Baley^ T am aH^ocjato State super- 
intendent for public instruction* My area of responsibility is the area 
ichooli* 

Today I am representing Dr* Eohert D* Benton^ Stata superintend" 
ent of publie instruction in the State of Iowa, and executive officer of 
tho State board of public instniction. 

It is a pleasure to appear before you here today* I would like to 
reeo^iz© our diEtinguiehed Congressman from the Firet District of 
lowa^ the Honorable Blouinj who I underatand was held up because 
of prior commitments. 

1 will not read our testimony since it has been presented to you. I 
would like to touch upon some of the highlights that I think should b© 
brought out* 

[Tne preparad statement referred to follows:] 

FBr^Aw> Statement of Robeet D* BKHTOif ,^d, D,, Iowa State SupEEmTEifDBifT 
OF Public iNSTBucTiOsf, De^ Moine§^ Iowa 

Mr* Cbairman and members of the subcommittee, it is Indeed a pleaiurt 
and a privilege to have mj roprpsentatim Dr. WilUnm M. Bjile.T, agHOclate iiiper- 
Intendent, Area Sobaola and Career Edncation Brnaeh, appear on my behalf 
before the Subcommittee, to ibare my peroeptions of potential that career 
education offeri to improve our e(l!icnt|nTinl g,vFfpm and to comniont on TLR. 11003. 
It Is also a pleasure to acknowledge thp presence nnd Forvice of the dietln^iished 
Con^eisman from lowa'i Flrat Oonffre§sional niNtrirt who Rerves on this 8ub^ 
eommitt^, tte Honorable Michael BlouiTi, It hne always been a pleasure to 
work with CoQgresiman Blouin. both in this prencnt capacity and during hlg 
tenure as a member of the Iowa Leglilature. 
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^fc ihis testimony has been preparoa with mr background as a parent, a former 
olaiiroom teaahtr, a logal supirintendent of schoola, and State teuprtntendont of 
P^V-i- I'SS^ initnictlon fof the Btate a£ Iowa. It lias bueu from each of the^e per- 
^^^' umomm that I have scruUniFed the crtidUablUtj of career education in general, 
aad ^or© ipeMfloally, the concepts that are to be tncorporated Into me educa- 
.V„*ional org ^ - 

■ 4^ What I hftTe seen Is an Lnstf uctlonal strata^ that niakea lenie and ttat is 

working It rtptesents a responne to a call for basic changcis In the educational 
ft system in mabF eommunltles. It addresiis dlrectlr the expectations that par^ 
^ ' #nts "students and, in all ppohabillty, manj other eugnients of moat communities 
U'' have of edn^Uon. These expectations are that the educational system will 
IS^ asMst each IndiTldoal to deyelop those understandings, Tnlueil and skills which 
t?r will eaabli one to contribute to one's self and society In a changing and com- 

nli society— to contribute In a satisfying and productiTe way. For most of 
^- - us "that contribution Is made through one's work— the ppoducUon of goods or 

se^le^ either psid or un^ld. Many segments of our comfcaunmes hold these 
- - eiwtatlons yet the pulse of our edtiCTitlonal system beats to a curriculum 
i that does not address these expectations directly. The educational program is 
^- too often oTerly subject-matter oriented and limited to classroom settings. In 

mjmw casesp it is totally lacking in the utlUzation of other community resources, 
%P-. bott human ana financial, mat could contribute much to broader educational 

liT ; ^^i^^rf^^served that career ^ucation offers to the edu^tlonal community 
^ the sttmtaaaon, the emphasis and the means to deliver educational esperlences 
^ '-which prepare Individuals for a hanging and Increasingly comples society. 
" Career etliscaUou hrings the realities of the world of work and the experiences 
'-"^ ' that f elate to preparing for onrn Hfe work Into the educational process. Thus, 
/ the career deTelopment of the Indivldiial becomes a major objective of the 
i-..:. curriculum in gradM and, hopefully, beyond. An educational program that 
Incorporates the total concept of career education Includes experiences that 
faeiUtate awareness of self and the world of work; broad orientation to occu= 
f national clusters: career preparation- an understanding of the economic sys- 
tem of which jobs are a ^rt; and placement assistance for all students. 
If gn pf aboTe are to be accomplished, though, it must be understood that 

■ ^ adequate planning capability Is a must, and proper staff development actlv- 

■ y itiis need to be Implemented. I nnderstand one of the main thrusts of this 

proposed legislation is to af*f*ompUsh those two needs. I heartily concur with 
the intend and commend tho^e who have been responMble for the deTelopment 
^f H.RU^thu8far. ^ ,M ^.- 

Let'me expand_a bit on the staff development actlTltles needed if we are to 
Ind^d implement the career education concept in toe schools of America. The 
regular cin^room teacher Is, In my opinion, a key to this implementation. As 
• important as specialists are in manr phases of ttils endeaTOr, the extent to 
:whi^ classroom teachers who thoroughly undeistand the career eduction 

' ^nce^, who-tocorporate these conwts in all facets of InstrucHon, who liber- 
ally exude^the basic premises, and who can inTOlve community r^ouj ups to 
bridge the gap between ^ucation and work will assure success or faiiure. 
merefore, Mourees must b# available for staff development actlTitiea aimed 

: at develo^ng understanding, competencies In impleAnenting ^reer education 

^- curriculum ^periencos, and commitment to tt© concepts, ^ese IndiTlduals 
mmt haT# the assistance and support of the curriculum managers and support 
stair— principals, curriculum coordinators, couaselort, and chief administra- 
tors— to assure that there Is articulation and sequence to the curriculum. The 
aislstance from buslneis. Industry and other immunity Interest ^oupi is a 
'*rou8t" in prOFiding "real world" learning expeiiesices. 

In addition* I have found that the positions and policies of lo^I boards of 
education, the state board of education, and our state le^slature to be esientlal 
to the statewide Implera^ntatlon of the career education concept In Iowa, many 

I c> Iqeai boards of education have adopted iwHcy itatementa on career education and 
are tr^n^ valiantly to implement programs with the very limited iinanelal 
resources at their command. This latter point needs to be strMsed. Iowa b^qqI 
: districti, like most local school districts nationwide* are laboring under very 

■ severe budg re^trainte, but they are, nonetheleFs, making efforts to extend 
? V = career awareness and e^loration prngrams as rapidly as possible, 

tfc ; Certainly, the Iow*a State Board of Public Instruction and its admin IstratlTe 
= ; ,.arm, lie Iowa State Department of Public Instruction, has a long-standing 
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eosimttmeQt to the carf»t>r ediieutioii eoneoiJtH, Evory Him re tloUur that has* b^eii 
avMlabie ban beeu eiiHnnt4UHl into a number of ^futewide efforts, 
: Flnttijy, toe Iqwa Geueral Agyeuibly han rmigni^uft the deHlfftbility «>f Iniplu* 
iQtnting career tducatlpn in lowa'g 44U IwiU huIhioI rtiistriets by the iJftMaage of the 
folldwiug^tatutOEj provision in 10T4 1 

280,0 Career eduuation, The b&nrfl of directors of eai*h locjil publie school 
dislrlct and tlte autltoritleM in charge uf eauli nonpublie Hchool yball iui'orihirate 
into «lbe fdu^tional program tbe tntal conco|)t of i-ivroor educntloTj tij onable 
studeQ^ to beoomo famfliar with the vulnes u work-orientea Hooiety. Curriuiilar 
nnh eDCttrrlcular teat-her-lefirntiig exiH^HonoiH^ fnmi r!ii» pruUUiflprgarten les'el 
through gra^.e twtflve nhnll be proTided for all studontM j»urreritly enrolleU in 
order to develop an UttderstanSlnji that emplojnieiit niay bi' nieunliij^ful and 
latiiiifjing. However, carec'r edtioatiun cloeH not nu*an u f*i*imr?i|t* vocatiMnul- 
t^bnlcW iffogratii is required. A voL*ational-teuhTdt*iil prograiu inohidos? nnit?^ or 
partial \snlts in subjects whleli have as their piifi*ose to equip HtudDiitii witii 
Marketable skill i. 

Esi^ntf&releni^iits in career edudntion Bholi includOi but not be limitecl to: 

1. ^warinesa of Helf in relation id othei^ and the ueedn of aoeiefcy. 

2. ^lEpIoration of •employ'ment opportimlties and esiierienye in perHonHl ilfH'l.'^i<»n 
makin^i 

3. E!y^per!enee^ which will help s*tiident^ to lntei?rate work values and work 
iikilis Into tiielr livea. 

Uiifortunately* no adt!!tional flnanc'iul reNonri*ps havi* been niiide avnHiible to 
locrtVlieho©! dfHtrictN to implement tbl*4 ^statutory muiulate, bat thy intent i?4 
dbvfoiiB and laudable. 

I'm sure that niany other ^^tateR and their ieElNlntnreM and locnl educntion 
togeneies have made iiimihir aommitmentii, whieb proinpt>i a few comments un 

H.R. it02S will enable Ntat^ and terrltorieH tbrouKhont the nntlon to pi and 
implement on nn -inereinentaJ baHli^ the career educatbai concepiH. The cievelop- 
Aiieilt and denjoniatrrntion activitlPH that have iKH*n eondncted over the pa.^t few 
fears hrive done much to Identify the Npe<*ifU' conc^epts fo be develf>|)ed in career 
edneation* to formulate workabie approach en for In corpora flag thene eoncejits 
Into the eduHitional prc^ani and to demonstrate IIh iniplementation, Ciireer 
fdueation has demon rtnitetl Ur potential to prfivide organi^atfon and purpose to 
the ieapninjr e?cperience3 of youth and aduItH. The netnl mm In for regourcca to 
provide for indremental implementation, 

Hpeeliically, 1 wonld ref4>mmc*nd that the Bubcommlttee make the foil owing 
revlMion in the ianguafie, of the fproijosed le^Hlation on page i, under section 2, 
line 11. 

Thin section should read : "^elf and job awareneiK e:i£jdorfltion. career decimon 
makinfr and plannin^.for the preparation of a wr^rk robs" This, we believe woubl 
lie a 80und approach based on our exiierience la local edncatlonal Hettlni-'H, It 
W'Oiild abio be more eonRiMtent %vith outcomes of researuh and development effort.^ 
conducted nationwide during, the pant few. yea tj^. The prepri ration for a spef/lflc 
job or Job cliister defluit^iy apart of the career devfjopnient procens in lown. 
but. we recognize ttie propriety of not, ineluding It In thi.^ biiii ILB, 11023 doen, as 
written, nddre^ii the phapeH of career development In great need of leglHlativf* 
RispI)ort, This 'Act addreRHoa directly thoae' eflncatlonai PxperleneeR tliat hnve 
preyiouisly been proyidec! for in a very limited lyiece-mual mannHf. We fiupp<»rt 
the intent and. ruFfv^se of t 

J .^My je^ond kpeclfie concern relate.^ to what appears to ho an encroarhnient on 
constitutional powers reserved fo the r^p^tive HtnteH. Thrive potential Hncroach- 
Clients appear on page 4, section 5(b) (1), Tthe'l Jl-TT of fbe hilL The provL^baiH 
l?ropdgecl therein we View a,^ an encroachmeat on the conRtitutional power?? 
i*ePer¥e^'to't he states. It <yfmn not appear appropriate, nor acreDtdble. to e^tabllMh 
dn federal leglBlation speclflc ore-nnlgntfonnl structure or iqieeffic fpiaUfleatlonN of 
^talfr on gtfltes. We recommend the following w^ording: See/5fb) fl)— the employ- 
aient o¥ personnel repair e<l for ninnrifng the iijie. and admfnUtering the expend!- 
tnreg, of thefunrt^ re<*eived iipder this Art. As the Subcommittee Is well aware, 
this O^anl^afionnl strurture of ,^tate educational agencies vnry. While the intent 
iR to delln^te a responsibility pattern con«?istent wlhfn the statea we wonld 
P^g^^r fjfatthe discretion be left to the ntate educatlonnl agency. 

rin&ily^'a word'ahnnt the provisions that estahllsh state planning cnp^bflffy 
and the proctdnres for flling appHcritlons with the TLB, Commissioner of Ediira- 
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^^n: W# T!ew'thei# provisions nulte favorably. Tills ^^planninn prior to par- 
^"^ytlclpatioii*' apprMch will euable atates to more eCfoctlvely earry out tlip namUi» 
>iiitmtlV# fencaoni specified. HoweTer, m a presidentiallj appnlntea public uieui- 
" ^ - - - * • J would 




pa pur* 

B=; :'v wefk in Uili Stote pianninf application proicjiH, t iimay uuu t nuhiiMa^^ *i lot of 
M^ ;i*§3fe^s verisag^ &- tt^Ii appUcaHon prot'ess. In fact, I would urge that you coiv- 
t£^-?-ild^ Jsi^eige tifttf would prohiii^ thu United itatps OfflcD of Ktlucatiou froin 
fe:^?SteqttiWng iTunneceM^^ "boiler plale'' InulUHioni in the appUeatiou forni and 
; ,dubimHYeiCOi^pliance as^ t,- 

aumiiiafs^. It becomes apparent as we work with various pubhra that one 
- majori^aiort m Indlvlrfunl participates in th© eduoutional peocQHS Is prepa^a- 
' tlotf-forr* peodttctlve and lifestyle. Most individual^, by noec^Bity, 

relF OH fl'^ job f and their life's wosfc^^ta attain this lifestyle. The preparation for 
; one's Hf©^ work remains a basic pucpoie of education* We must asgiire that 
Ii^ ^^r©idiirces are available, committed and utilized In a way tliat will enable eaeh 
>fe {ndlvldua! to gain ^e ability to behave In a eontrihuring wax. H^H* 11023, In my 
opiilQi^ ^offera to tie educa tlonal eommunlty the Imula tioMy^ tijr eiapha^lH a n fl 
'^ Hht^^esouEees to. deliver eduuatlonal experiencei which bettji^r prepare an Inai- 
Tl^at for a^ehanglng and Increasingly complex Boclcty. It will enabie com- 
^ "nirioltles In all part^ of this nation to bring the realities of the world and 
'* experiencea that relate to preparing for one*a Itfe work Into tlie eUuiationiM 
' : Al^rocess. I believe we need and are ready for this Ineremeutal Inipleinyntatlon 
Tv^^ l^slafclon. 

Thank you for the opportunity of presenting thege views to you. 
-Dr^ Bai^^y. Tho Stnto of Iowa has a longHtuncUng coniriiitiiinnt 
: to the career educiition concept since it was iwt introttucod by a for" 
iner Cbrnmisaioner ^farlnnd* . . 

\ ' the title of my xiosltion, caioor odiicntipn hap in 

V fact been incoiporated into the State agency Bincn 19T0. I also inight 
; \ afld in : 10T4 we wer© succeHsfnl in hringing ftbout legislation in tlie 
: to general assembly %vhicH recognimi the need for caper cdyca- 
fion in 448 local school diFtricte in the State of Iowa, ^ 
V Tim legislation moludes in part the eNSontial elements of aware- 
1: ness of iejf in relation to others and the neccU of Bociety, ex|)loration 
of employment opportiuiltie^ and experience in pen^onal decision- 
nift^ingj.axpariences which will help students to integrate work values 
and work sSllls into their lives. 

Unfoitnnately, no additional financial resoiuceH hnve been made 
V -aviuhiUa to the local Bchool dintrict^ to iniplenient this ntatutoi-y 
mandate but the intent Ib obvions and hindnble. 

I might also add thatUft''tho SO some odd years that I have spent 
in th© Held of education J know of no other educational concept that 
has,been mpro warnily and relati%'ely received by the people of Iowa 
- than the career education concept. m « i 

/ It has been misundt rntoodj the term has been enj^tigated, vifihed 
but 1 think over the last 4 or n yeurR, the people of our State have 
^ come to recogniKo the need for and the value of career education as a 

port, of our educational system. 
' Wo wish to commend the committee for the worn that has been 
dons and the bill tJmt has been pi-esented in H.R, 11023. We think U 
\ is appropriate; timel jj and certamly needed* 

i Specifically we would like to cnmmcnt on several portions of the 
■ Ull that w© feel should be considered. In the reference to paa^e 1, 
seclon 2, line 11, we would Uko to ^ee included the words ^^^If and 
job awareness^^ in addition to es:planationj career decision^ prepara- 
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._^^tion and planning for tlio work role, Fince nwnrpneRS itself has horn 
Tery much a part of tlio education— career education tlirust in the 
State of loTTs, 

Our eecond concern wonld deal with the ninndatorj rcquiroment 
that State itnictiire and stalling be inchidrd in fhc bill itself. We feel 
this is a prerogative of tlie State. We fool that States can best allo- 
cate their resoiirces both monotaiy as well an stafling in mora appro- 
priato ways* 

We have structured oiir organisation in sucli a way that the rules 
and responiibility of people responsible for the implementation of 
career education arc responsible throufrh a lifie of staff stnictured to 
the State BUperintcndcnt but not in the form hp Rct forth in the bill. 

We would appreclato the comniittne's indulgt'nce and consideration 
of this particular concorn. 

... Dr. Benton m a mrnibnr of tlir Pnper ConuniFplon which wns con- 
gressionally chaiicrod. He hns been appointed by the President of the 
TJnited States and specifically asked ni© to submit a plea on behalf of 
the Paperwork Commission that paperrs'ork as set forth in the bill 
itself bo reduced to a minimum. 

The Federal boilerplate and so forth verbage be cut down to the 
bare essentials and I do so on his behalf. In summni^, it becomes np^ 

f arent as we work with various publics that one major reason for in- 
Ividual partiripation in the educational process is preparation of a 
productive and satisfying lifestyle. 

Most individuals^ by neces-fcity, ralv on a job when they attain their 
life's work to attain this lifcRtyle. We mu^t ns^nre tlint rcFonrcp^ are 
available and ntili^ed in a way that will ennbie each individual to 
gain the ability to behave in a contributing way. 

H.K. IIOSpH, in niir opinion, offers to the edtirntional communitv the 
stimulus* the emnliasis and the resources to deliver the educational 
experiences which better prepare individnn' for a changing society . ^ 
^ It will enable coinmunities in all parts of tnis Nation and more espe- 
cially in the State of Tnwa to brin^ the rnaliticF to tho world in experi- 
encee that relate to preparing for one's lifowork into the educational 
process* 

W© believe that w© need, are readv for the same incremental legis- 
lation, Ws thank you very much for the opportunity of appearing here 
and would be happy to respond to any questions you may have, 

Mr. LKTrMAN, Thnnk yon. We nil nfffee that nnntrressman Blouin 
has been a very effective member liere. The sug^rostions you made in re- 
gard to the ledsi/itlnn it.^clf. T am sure he will take good care of it as 
it progresses tlirnugh the committee, 

Dr, Balet. Thnnk ynu, Rtr. I approclnte tlint vt^vv miich* 

Mr, LEimAN. The next gentleman is Mr. Ilarlan Giese, 

STACTMEOT or HARLAN GIESE, EXECUTIVE DIEECTOl, IOWA 
CAREEB EBITGATIOIT ADYISORT COtTHCIL 

Mr. GiESE, %Ye appreciate the opportunity to testify befoi^ii tli?s com- 
mittee concerning JIM. 11023, I am Harlan GiesOj represer.ting the 
Stat© of Iowa Career Education Advisory Council, 
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:. I would like to paraphrftsc a bit of tlie trstiinony that you have 
copies of. There are cortain points 1 would like to undcrBcore for the 
purpoies of thli hearing. 

Durinff til© past 6 years that the Conncjn has beeii in exisinncc 
conductea biirselves by making a point in visiting niunerous schools 
locally^ talkmg witli teachers/adininistratorHj school board members 
and itudente. 

We f eal this has given \m some hiBight as to thn conditions m Inw.a 
and we would auspect that these eonditions wonld be comparable to 
Gonditions found elsewhere in the country- We basically wish to testify 
in favor of passage of 11023 and a great deal of our nonelusions con- 
eeming this is based on mimaroug contacts with students in which they 
have reported that they have not been provided an adequate back- 
ground of information upon which to ba^e their career decision* 

Ihiring the past 6 years, the State of Iowa has implemented many 
projects baBically f rom exemplary funds witlrin the Vocatiorin^ Edu- 
ction Act for tK© purpose of developing curriculum niaterials to make 
them available for u^e i n claBSroom activitleR. 

We find* from talking to students, that the present implementntinn 
of career education lacks a systematic approuch. Thin is not meant to 
be a negative statement concerning ed neat ion in our State. 

Wo think there is a need for some kind of a coaleBcinff system to get 
all schools to implement the concept and we believe that some FederM 
legislation such as 1102B would achieve that goah 

very briefly, I might nicntion that la^t April 30, 1^T6, we. as 
a council j conducted a young adult ptiblia hearing in which 87 stu- 
dents participated. They were given homework in advance of the 
meeting and represented appm^imntely 870 students in the State from 
approximately 60 different school systems. 

theii* comments ai'e paiticnlarly appropriate to this considomtion* 
Fii^t of all, with regard to work awareness and e:?ploration, they re- 
port=to^us that careDr aiid^^i^dctttional exploration should occur before 
the ninth gi'ade. 

Career osploration awarenoSB and dccisionmnking processes should 
be included in all instruction tliroughont a person^n sclinoling carour 
and teachers should be trained to unplement work awareness lu uL 
©xplo ration i n gind es K t h rou gh 1 2 . 

They go on to talk further about needed improvements in guidance 
and, counseling, needed impro%'ements in the instnu'tion in the areas 
of personal development and needed imp rove ment in the instruction 
in civil responsibilities* 

These statements illustrate the need for Federal legislation to cause 
a concerted implementation of the i ^ncept across the NatioiL Our 
council has reviewed the proposed lugi^^i. l ion and we buliuve tJuit it is 
basically grounded in the solid concepts. 

There arc a few items within the legish ion that we would ofTer 
comments for. First of all, you have a pi<)\ i. ion for a one year i^lan- 
ning sequence. We believe this is an excellent concept and should be 
retainej within the legislation. 

The legislation contains provisions for 4 years for effective imple- 
mentation of the career concept in all scliools and all grade le>"els 
across the States, Wo think it would be advuntageous to extend this 
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iniplernentatipn period to a 0->rimr poriod becausG this is a liorren- 
: dously lar^task to accomplish in ii short 4^yeai* pt^riod, 
, The fundiiig patterii contaijied in the legislution provides for a 
a^itam ill which tho hir|^»^ aiiiDunt of fiiiids are avuihiblG during tlie 
: first, year of iinplcmontat ion. buliove that moru prudejit use of 
thas© fund^ would be matlo if a snuUlor aninuiit (>f funds %vimq mod 
at the beginning of tlie iniplenu»nlntinn phiiMv wirli tlnit fuiiding in- 
ereased towaird the midUb of tho iniplenicntation phano and tliin a 
declin© in (imdinff to the lattur yearn. 

- ^Mt^mi/^ 1 would like to uonunont on tliat briefly, This in tho 
nr^t sunsafc lo^slation that this conunittee has qyuv iiail proporied to 
it. It iscertainlv refrcialiiiig, 

Mr. GiESiu We think it io a iiood iduu to liave the ?^un^t't legishitiun, 
We are juft mi^^ting a modification of the way it in handled, 
^ Eegarding State planning and adminiHtcution, we nee great value 
in the need for Statu plans as a management tfloi. We nrt* ijob .suggest- 
in^- that a great deal of Federal l>oilirpate be includiul in the'^tato 
plan but by tlie ^me token, a higli lovel of slatistiaal planniuff for 
nianagemQnfcpurpo^s should be Hpceified ill the act, 

Eegarding the placement of the State cQordinator for (Mireer e<luea- 
tion^ it is the opinion of the council tliat person should be placed 
adniinistratively in nuch a iocatioii that the total rcBource^ of tlie State 
erhjoation agency nniy be niobilized to impleniant career education and 
for that reason, support tlie placement of the Stale coordinator as 
Bpe(* i fied in the propo.sed I a w% 

We believe, with regard to local iniplementation, tliat tlit term "in- 
service training" should be cliaiiged to the term ^^Rtaif cievelopnient'' 
because we see the need not only for inBervice training but we gee the 
need for adjustment of preservico training of tho teacher education 
in.^titutions%vithin the States. 

By changing the term to staff development, we believe that tliis 
Wonld ^ve the States tlie latitude to work with the teacher training 
institutionB within the State .^o tliut those new teacherg graduating 
from the institution.^ would be equipped to implement the concept as 
tliey tate- employment in local schools. 

We mentioned earlier Btudent statemonte concerning other com- 
ponents of career education other than work awareness. We would 
SUffgegt tliat there be a need for an inclu.Hion in the langiuige of tJiat 
bill to include an improvpment in inBtruction in the areaB of buginesi 
economics, the comprehension of business economics, entrepreneur- 
sJiip, personal development, and civic responsibility. 

We thank you for the opportunity to testify before this committee. 

. [Preiiared statement follows 0 

PBEPABEI) STATE.\rENT OF ITaRLAX CilESE. KXECUTrVE BlRECTOfE, loWA VOCATtONAt. 
EDtfCA,TrON ADVISORT COUNCIL 

Wft are honored to hRVe ftie opportunity to to^Hty before th!^ rommittock re- 
irnrdin^ H.R. 11(^3 which rnlnte^ to enreer edurntlon. nuring the past ^ix ^renra 
the Iowa Vocational Eaiication Adviaorr Council hm made a praf'tice of vlHitin^ 
gchrwils and tAlklnff with Hchool adminiatratorg, teachers. Btudentf?* and haarct 
members to gather information to BtfTe as a ho sis for on r annual reports. During 
this period of time we hnvc visited 40 schools and AT8 teaehers. administrators* 
Btudeats, and board raemhers. While the major eraphnsig of our actlvltlpB was 
flirected towards gathering information about the status of vocational ednca* 



tlbti*' 6^; httffioiotis decAsihns stndentfi Jmve caUed to our attyntion concerns 
Mak^ Xao^igi^h^mH of their efhlcatlonal di»veloiinient. 

:;n:Sfi4^CdiWml M^§3 to t^fci^ in fnvbr of iwsMage of H.R. liom Our tPBtlmony 
if brfi^btfttito by pfiiclpntB In wliiuh tlmy report that thu.v have 

"t^ i^ii ^^fi!^6: mi ddeQuato bucftgruund of ^hformUtiou uiKJU which to bu.se 

r THg NEED FOB U^'IVEUSAL iMri.KMKNTATION Ot' rAUHKU KOUCATlON 

■ M l0Ti fir. m Marland nlerti'a odueutlon adminUtrators that the imple- 
ffi|atiitf6i\6f ^reer education was going to be the nnuil^r one priority during 
\t^^^itii^^)tB Commi$e!oiiDr of Kduciitlon. During thi* period ninde that pro- 
lid&Q^m^nt tivkm^f^\iB pilot pw>Jects have boon iiiiplrmented in Iowa for fh*» 
micpoaejOf deTelppirtg eurrieuhim nuiterinlp to asglNt teacJiorH la implunu'ntjng 

t- etihcept in, fitcLM rooni a ct i vi t i os. In a d d it i o n , n i u ne r o I oca 1 hc h ool^ I u.i v 
pArttftllj implemented this concept. PreHevit inuilpnientution of career educHtiou 
lUcjik a ayitetiintlc app^ach^ Mont of the impieiuuntntloii in achieved by individ^ 
uflljtohchera who hUTe a persotful commitmi'iit to the %-aiue of this coir^'uiit. 
: ;^^T6 silbstantiate this point wo <iuote §electcd Htateaioui^ aiade by 87 studentH 
'd^B^ bur^ SOi lOTCI Ifoung Adult PuUc llearing, ThcHe students repreiiented 
tBi^tfiiaking of approximately §70 other students attending a pprosi mutely CO 
oiM^ebt idiools in the state. 

Work awarcnc3S and emploratfon 
}1 Carter and Toeatloaal exploration should occur before the ninth grade. {Kiu- 
phasii addedO 

'Career exploration, awareness* ana doelsfon ma Id a g process lihould be in- 
plhaed in all Instruction thrDUghout a person*^ schooling career, cK»ipha.Nis 

'ttach^rg should be trained to Implement work awarene.sa and exploration In 
^adea K through 12. (Hmphaais added.) 

QuidanaQ and coun$eli>ig 
Guidance iervteei are oriented mostly towards the college bound student. 
M#re !s very little emphasfM plueed on othrr postHecondury options, such 
buiiDeii/ trade, and technical ^choolif area comniunity coUegCB, apprentice^^hip 
tfalaiiig prdgramg, and employment. 

Personal development 

Schools place little or no emphasis on prr5--onal development courses, e.g,* 
marriage and the family, bachelor Nurvivai* conNtructive urc of leisure tiinei 
psychology, civic awareness, child care, nmnaglng i)erHonal resources, 

The few BChooIa which offer perBonal developnient instriietion do m only on 
an elective basie. 

Busineii education cour.^es nr^ no ^ubgfcihife for In.^truetion in nmnasing 
petfional resources, famiiy or individual budMCting, and Htuck nmrUet and InHur- 
&nec4n\^egtment type cour^ieB. 

Oiuia responsibility 

Schools do not place iufficient emphasis on instructing students concefniiig 
teeir civic responsihilitieg, 

, :The prlniary eujphaslH in government and history cour.^e^ in plared on fl thro- 
retioal knowledge of the Rtate and natlonnl levoiH, Mont .student.^ are fn mi II Mr 
with, the functions at the§e levels of government but have little knowledge of 
^v^rnnientfil oi^eratlon.f at the local levoL 

The^e statenM»nt8 llhiNtrate the need for fiMlera! legislation to ouuHe ii eon- 
certod implementation of the concept aaroea the nation. 

OPINIONS CONCERNINO THE PnOPOSKD LEaiSLATlON 

.iThe Counciria of the opinion that H.R. 11023 la bailcally grounded In iolid 
concepts. The CouueU hai icveral opiulona to offer for your conBidfirntloa. 

funding pattern T'^- ... 

. The;. proposed legislation contalni provisions that, following the initial year 
0f state plannlni^, tlie maxlmuni amount of funds for implementing progrnnis 
ate 'provided during the first year of operation, with that amount being reduced 
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tbrougli thm fourfch jaar of operation. It would appear to us that the proviaion 
of four jeafa to unlvirially implement the concept may be too short a period of 
^m%^ It ma^ h% adTantageoua to extend the implementation period to six jcars, 
Wm belief e a more prudent use of funds would occur if the flow of dollars were 
Ranged to a system whereby a lesser amount of money Is allocated the first 
year of operation with this amount huildlng up to a larger amount af funds 
foUow^ by a reduction toward the ggndlusion of the time limit of the legislation, 

BtQt9 ptanning anA admini§tration 

Th& management approach implicit in the state and local planning require- 
saente for thj* use of the career education funds is excellent, Thia section of the 
proposed law may well include mm& additlonnl verbiage Hpei'lf.ving tliat thr State 
Flans for Career Educatiou should include planning principlus (not content) 
required in the State Plan for Vocational Education. 

TOe Council belieYes tliat in order to effectively implement this h'giHlatiou the 
total staff resources of ench state education agency ^iKmUi be luvoivcri in asBi^t- 
ing local edueation and teacher preparation affencieH in implementing? thi^ con- 
cept. In order to achieye tbi^ total state nffeney involvement it o^Feutinl that 
the state coordinator I>e placed at an administrative level in the Ktafe educatinn 
agency whereby that pei^on would be ablu to mobilize the total staff resources of 
the agency. For this reason the Com i oil supports the prn vision in TT.R. 11203 that 
the Btate coordinator of career education sljall be directly reHpnn^iible to the 
chief State school offline r. 

Local implemcntaiton 

This section of the proposed bill addresses itself to methods by which the 
career education conet^pt would .lis uni verbal aeccptnnr * mid be ofTet/tlvcly im- 
plemented in Inst met ion, Eniphusis is plnced on tn-Hr-rvicw training of teachers 
and couuselors. We believe that the committee should ponsldpr chaugiug the 
language of the bill to staff development. This wonb! nllow the use of grant 
fiinds for in-service training of employed techers und redirecting the Instruc- 
tion in teacher education colleges so that graduating ''new" teneheri^ will be able 
to implement the concept 

Regarding the provision for in-seryica training of counselors we belie%'e this 
langimge should be strensthened. Counselor proftjssional deyelopment should 
also luclitde the deyelopment of competency In jsroup guidance techniques, orga- 
nl^ng and operating job placement centerSi preparation and administration of 
follow up studies and assisting ieachers in impiementing career education 
concept. 

^mphasiM of foouM 

We observe that the language in the law limits the t*-. iK*nrtiture of funds for 
actlvitiea devoted to career awareness, exploration, dGci.^ion-nmklng, and plan- 
ning. This language is sufficiently broad to proyide the opportunity for imple- 
raentation of the concept. We suggest the inclusion of language which would 
cause the improvement of instruction In the areas of busineHs-economics, entre- 
preneurshipj personal deveiopment (Including worthy use of leisure time) and 
civic responaibillty. 

^ Mr. Lehsiax. I want to thank you gentlemen for taking the time 
to come here* I have no questions and I would ask Mr. Buchannn, if 
he does. If possihle I would like to excuse myself , there are people 
waitiiig in tlie office for me* 

I hope you enjoy your stay in Washington, We will certainly keep 
the unusual proposal in mind of how you propose. Maybe it will set 
an esample for some of the other testimony we have in the future on 
other sucli proposalsp 

Thank you v^ry much* 

Mr. BnOHAifAN* Mr, Chairmanj this may be my opportiiuir. u 
chair a committee this year so I want to ask a few questions and iiiak© 
the most of it, 

Mr, YoiOHT- Mr, Bruce Fioldingj our national secretary^ ' also a 
♦Commissioner on tlie Paperwork Commission, We hope that ae will 
seriously consider Dr* Baley's coninients in regard to paperwork. 




^ LO 

Mr, BuoHAKAKp Dr. Baloyg you had a couplo of stiggGstions on 
legMation. You will note on page 4 of the bill, lins lO, in intro- 
liuoM ttat FatiieF epecifio aection, action 1 on line 11^ the language 
IB, ^iTh^ Commi^ioner iimy use these funds," It is not a mandate to 
the Statei. It is only if we had "shall'' instead of "maj-^ — — 

Dr^ Bauit, Out concern stems from tlie wording only for line 10, 
-*Th© Commissioner may use these funds only for" and then in line 1% 
the words "directly r^ponsible to the Chief Stata School Officer 
'TOthin &e State." 

I have indicated I thiiik Iowa is imiqiie in that we haTe an orga^ 
nizationid structure which brin^ together the various coniponent 
parts ftat make up career and vocational education. 

The career atan person in our agency is in jny branch which then 
enables m© to coordinate the activitisa of not only career education , 
vocational eduction but of the 2-3^ear postsecondary schools, com- 
munity coUeg^i and 2-year vocational technical schools* 

W© feel this gives us thB flesibility within our agency to achieve 
ttie goals set forth in this legislation and would better enable us to 
mddr^ the subject. Each State, as you knowg is unique in its 
itructure. 

We feel it would be more appropriate to gi%^e the States flesibility 
^o handle this in the way deenied most appropriate. 

Sfc* BucHANAir, Your point is well taken. I think a more general 
section here might be in order, 

Dr* Bamt, Through past experiences we foimd that we have two 
divisions or bmnches within our agency, one rDsponsible for voca- 
^onal education, one responsible for comnumity colleges and voca- 
tional technical schools. 

We found that we had a great deal of difliculty articulating be- 
tween the two* After a great deal of bloodlettingg we brought the two 
together. This has worked out very well and has enabled us to articu- 
late, coordinate, and eliminate many of the problems that are asso- 
oiated with territoriality. 

When special domains are set within any given agency, this is a 
factor. 

Mr. Btcitakan'. I wonder, Mr. Giese, you said on page 2 where you 
talked about present implementation of cai'eer education— 

Present Implfmentntioii of career edncatloa lacki a s^itematie approach. Most 
of tJie implementation is achieved by indiTldual teachers who have a perional 
commitment to the Tnhie of this concept. 

You indicated the need for some sort of coordination, I wonder if 
^ou would comment f 

Mr. Gtesf. Specifically what we are getting at here, we are not try- 
ing to tell the comniittee that nothing has b^n done in tenns of im- 
plementation. We arp^ saying to the committee that there has been some 
implementation of calreer education but generally It is not vertically 
and horizontally articulated within all the instruction ithin the 
schools. \ 

The implementnt!nn\ which lias orrnrred hns occurred becnuse there 
are some teachers who are philosophJcallj oriented to the career con- 
cept and they do it voluntarily, because they see tlie vnlue in it for 
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= The reason wo need Hm legislation in to get a uniriod and contTrtpd 
effort that all teaclierH will work toward the iniplementation of this 
dbncept and eoordinatMhti inHlruction ho as not to duplicate activitit'8 
from one grade le%'el to the next or to diiplicute autivities from one mh- 
jcct matter to the other. 

ThiS'type of coordhiution approat^li in necessary^ and it looks liko 
this legislation could eerlainly play a major part in gutting that job 
done, 

Mr. BuciL\XAX. Of couims the roordinatinn, if I rnul<M"Htand it in iho 
section, on page 4^ lincH 11 tlirouirh 17. I nHHunio he had in niind thi^^ 
kind of coordhirttion, din^^titm, nnd leadership. Would yon conuiunit. 
Do you feel there tlw feeling tiiat thin oni^ht to be more general hin- 
guago or what i 

' Mrl GiK^iL It our opinion— we are f^onrerned about tlie involve- 
ment of the total etin^'ational resouri*es within the State in impleinerit- 
ing the career education coTicept, recoixniKin*! the diirerinfl adni in i^t ra- 
ti ve struct ure^. it in our opinion that if ii person were lodged near the 
top of the adnunistrative Htruetnre, within a State ednnation ngenry, 
who 1^ responsible for iniplcnienting career education around the 
State? 

All of the specialty ^^roup^ witliin tlie 8tate afxenry would have an 
obligation to eooperate in that admini.^trat icin. J F, on tlie other hand, 
the latitude were provided to place that career ethication coordinator 
in the State edncation agency, any plaro deternvined by the ndrviinis- 
t rat ion of the State edi teat ion ag(»ncy, niigl it be lodged in ^omo division^ 
that would have no nntliority or hnpact on the other divisions nnd sec-' 
tions of the State edncation agency* 

We reaHze there is a prohlem in terms of Btatep rj2"hts here. We he- 
lie\^D that the present lanp'uafire in sunh that it won hi provide greater 
asmi ranee that you would have a coordinated appronch within the 
State education airency, bringing all of tho^e hunian resources from 
that 8tate education agency to move this concept ahead. That is our 
position. 

!^rr. irEATTTHRT.T. T tlunk we couUI associate ourselves in basic agree- 
ment wnth Mr. Giese on that point. a member of the National Ad- 
viiory Council for Cai'eer Education, I have looked at a h>t of rt^search 
that liaR been done in the last year abont tlic status of career edncatinn 
a<!ross the country. 

There is a trenientlous amount of activity goinfjT on in State.^ and 
local agencies but it is tremendous haphazard and uncoordinated, un- 
even quality. We feel that the fragmentation wjiether concepts defini- 
tionB or responsibilities is one of the hip obstacles at this point. 

. The present language's intent is to ^ive it a high leveb hi^h_ visibib 
ity^ Wgh level responsibilitjv* and the status to allow the director to 
employ all of the reTOiir^-es in tlie various middle hiyers of the udmin- 
iitrative structure is highiy desirable* 

Mr* BuoirANAx, Thank you veiy muclu Dr. Baley, I wish to 
you about the changes you suggest on page L Con Id you just briefly 
uidicmte— yon indicated the concept itself as being very boilerplate. 

Would you nund elucidating a little ? 
. Baley. In our prepared statenient wo incliule the folio wing, 
the section ihould readj -^Self and Job Awareness^ Exploration, Career 
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Bocision iiaking'\ Thin wc bolicn o wniihi lu^ n :^n\nu\ nppronrh hn^oA 
on our experience in 1o(mi1 ediUMitioniil HPttini^, It would nlm ho. mom 
consistent with the ontcomcs of roscnirch und duvehipmont efforts con- 
ducted nationwide during the past f aw yDars, 

The preparation for a specific job or job clustor is *lcfinituly a part 
of the career development proeoHH in Iowa. Wi^ lun^opiizo the propriety 
of not including it in this bill llowcver, the bill ns writtiMi could 
place more emphams on nelf in that before an indiviilunl heeomo in- 
volved in the career deK^iHinnnuikiii.^, he luuM understiind luniHelf and 
we feel it is an extremely iniportiint eoinponent part of the total con- 
cept of career education. 

This has been the tliru^t tluit^we have plnced on self alonpr ^vith 
awareness and cxplorat ion in the Huiie of Towa. 

Mr. BrciiAKAN. What Fort of tlniiij do you do to brin^ this about? 

Dr. BaleV. Who I aitu 1h)w and why I am here, I am 'm soi-ii'ty. iny 
obligations to my self, my fellow workei'd, HtudL»nrs, pc^-r group, and 
so f ortiu 

Mr, BunirAKAK. T want to thank all of you. I'^nlcSii someone has a 
further comment— Mr. Mottl, do yuu have a conunent i 
Mr, MoTix. No thank yon, 
Mr, BuciiA SAS% A ny i'vivt her comnient ? 

Mr. H>^\TJiiiRj*Y. 1 would suggest in line 11, a clinTige of a different 
nature on page 1 of the bill and the sub.^titution of the following hin- 
guage so that it would i^ad, '^On career aNvareness, career explnration, 
career decisionmaking and career planning'', becauHe career Js a 
broader comprehcnKive terni which includes jobs but gocH beyond the 
Ui^ual jobs conventional sense. 

This is a distim^tion hetwi^en vocational and occupation training* I 
tliink that ig preferable, Tlie only reservation 1 niigbt liave about the 
other suggest ion regarding tlie inclusion of the word ^'Hclf,'' I unilcr- 
Stand and siipport the inti'Ut of that self conccptj^. pelf image, Heif con= 
lidenee, which are very important partH of developing the personality 
strnctui'e that can eiignge in cirec^ti\"n career ijlanning. 

However, the term ".-elf^^ in modern pHy<;'hi.ih)gy has a very ehiHive 
term. I can ^ee tluit all kinds of activities could be juHlified n.nder the 
rubrick of self awareness which might not ha\c anything to do with 
career awareness of career |)lanning ua fiuch. 

I am a little hit warv of that approach. 

M\\ ButniANAX. We appreciate your judgmv^nt o?i that. We ^vill 
certainly take that intc^coiiHider^ition as we purHue tins vei*y vihil area 
of education. I will ileclare tiiis hearing adjourned subject to the call 
of the Chair. 

[V/!iereupon, tlie liearing adjonrried at 10:30 a,m,. subject to the call 
of the Chair.] 
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